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PART II—Section 3—Sub-section (ii) 


ITTTrT H<cbK ^ ^ ^ 3?T^ 3^^" 3lflHJ5ni^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Dt.«.,ice) 


(ftffii ) 

l^feTt,25 2012 

^.31T. 512.—TI^^. ^ WT 
3|fKR^ ^ 2 2012 (3RTI^) HR?T ^ 

^ ^ 3RT 'RFrarf^rf^ ^ -q^ ^ 

^A\m 4^1<6K ^ t I 

[^. U 18(8)/2007-^.] 

it. 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 25th Januaiy, 2012 
S.O. 512. — The President is pleased to accept the 
resignation of Shri Parag P. Tripathi, Senior Advocate as 
Additional Solicitor General of India in the Supreme Court 
of India with effect from 2nd January, 2012 (AN). 

[F.No. 18(8)/2007-Judl.] 
O. P. BAGRI, Dy. Legal Adviser 


cblRcb, fvi^bltld tWT ifllBB 
(aftr Tit^ragprr flPTR) 
if 23 2012 

W3T. 513,—ytcMt it.o'^SKi Rtcnl jjldw 

TCIFRT 1946 (1946 ^ aqfqfWTU 25) ^ *1RT 

6 ^ TTT«T ■qfer 5 ( 1) "SRI ^ 

RRh RR^ 1%R TRR RBTR, tJF (^%R) ^RR ^ 
10 HcIHt, 2011 ^ SrftRJRR R. l/^.^,3nf. 
80r03/201 1/R^. (^.)-8133 ^ 7TRT y^Hfd ^ 
RR^3nf/R^/ -^FST^rr^ ?TR3T 7T.-3100) 3T^R 

^ 'gF^RR5^, 1^ 

RRcftR^1860 (1860 ^ 71. 45) ^ t^lRT 

406, 420, 467, 468, 471,34 ?T«TT 120-^ ^ 3RPf?T 441<^.d 
11-5-2011 T5R»3Tlf3TR U 176/2011 ^ ^ 

■iledfian 3PRTRf ^ ^ RT "3^^ <ri«i^ TRRT, 

3# tfoqci^K RRT RT R«Rf ^ 


294GI/2012 


( 1111 ) 












THE GAZETTE OF INDIA: FEBRUARY 11,2012/MAGHA 22,1933 


[Part II —SEC.3(ii)] 


^ ^ l^iPeW-ilT ^8|T ^ 

1%R TF^ ^ ^*^4 ■^' ^77^ i I 


MINISTRY OF RNANCE 
(Department of Financial Services) 

New Delhi, the 1st February, 2012 


U 228/72/2011 -TT^- II ] 

3iq< 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the23rd January, 2012 

S.O. 513.—In exercise of the powers conferred by 
sub-section {1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Bihar, Home (Police) Department vide 
Notification No. 1/C.B.I. 80-03/2011 H(P)-8133 dated 
10th November, 2011, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Bihar for 
investigation of FIR No. 176/2011 dated 11-5-2011 under 
Sections 406,420,467,468,471,34 and 120-B of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) registered at Police 
Station Sadar, Muzaffarpur, Bihar relating to illegal 
transactions from SBI/ADB Muzaffarpur Branch 
(Code-3100) and attempt, abetment and conspiracy in 
relation to or in connection with the above mentioned 
offences and any other offence or offences committed in 
course of the same transaction or arising out of the same 
facts. 

[F. No. 228/72/2011-AVD-M] 

RAJIV JAIN, Under Secy. 

f^rrT 

(f^vrm) 

^ Ptcnl, 1 2012 

^.3Tr. 514.— 7^ 3Tf’4fTSR, 1955 
(1955 ^ 23) ^ mn 21 ^ (1 ) ^ 33^ (^), 

21^ ^ 711^ ^ WPl ^77^ 

^^7T7^,trfI^ ^^g%l)7 3l5n?xi (^ 26-11 -1956) 

4^ ^ cflOtsJ ^ #T ^ 37^ 

^ '5fT 3TnQ^ 371^ 7T^, Tij) Tj) ^ TfPTftzf 7^ 

^ ^ ^ T^tTHk ^ TKFg ^ ^ -4' 

^77^ t ) 

[■977.77. 3/12/2010-^37)-! j 
37^ 77f^ 


S.O. 514.—In exercise of the powers conferred by 
clause (c) of sub-section (1) of Section 21, read with Section 
21AofThe State Bank of India Act, 1955 (23 of 1955), the 
Central Government, in consultation with Reserve Bank of 
India, hereby nominates Shri Sudhir Abraham (DoB : 
26-11 -1956) as a member on the Thiruvananthapuram local 
Board of State Bank of India, for a period of three years 
from the date of notification of his appointment or until 
further orders, whichever is earlier. 

|KNo. 3/12/2010-BO-I] 
__ VIJAY MAL HO rRA, Under Secy. 

37k TRKUI ifrlTcTO 

"9^ 19 2012 

^.31T. 515.—CgHluH) frpm, 1983 ^ frm 
7 3ff)7 8 777*7 ■gfecT 37fl7pitm, ]952 (1952 '^37) 

*7777 5 "47) ^-*7777 ( I ) '5777 "9^ ^ '^77^ 

777^, (97^ ymuH ^ ^ 71d l ^4.K 

^77?i) t 77*77 ogfej) ^ dr4»ld 37^ 

^ ^ ^ ^ 3^8^ 3^ STlkl)' ^ ^ 

■?), 3<w ^ 77^737 ^ fr‘ pH'Ji'W ^^TTcT) t I 

iTT ^' 5(1 dq 10 2009 ^ 37ft77 j4HI 777297 

809/7/2009-Ti97(77t) 977 37^97X7^4 ^ t I 


■97.77, 

97^ 

1. 

3l) ■f^7k7 '979773 

2. 

^?7t 7^ 37R. 

3. 

57)179) ^997) 377^ 

4. 

57)99) 777997 ^9)7 97f^ 

5. 

57) 37^ 97)?r9^ 91^4,G||^ 

6. 

57) ^537)^ -qf. 

7. 

57) 97f )991# 

X. 

57) 99)^ 97)*)977 

9. 

57) 9^ 9?799 97^-97)^ 

10. 

11. 

57)99) 9)97 ^?)9f97) ■977^ 

57) ■579)9 [(dPdqi 

12 . 

^ 977)9 7^ 

13. 

57) 97^ 

14. 

^57) 9997 <2i^dqid 

15. 

577 77^ 9JM1*7 37999 

16. 

37f?9^ 37)997 97^ 
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17. 9it ?notiw°i 

18. tlfen jj-sRrt«t» 

19. ^ f^9im NKlqicl<=h{ 

20. ^ ^dMid Ri’iiq'b 

21. ^iR+ihI 

22 . ^ 

23. ilRiMl ^T^PT il5'+> 

24. 4)<r9HI 

25. ^ilnd) ^116 

26. aft "5^ Cq^^Fif) 

27. aft fW^ 

28. aft^Tcft ?TT%=ft Tl^ 

29. aft WR 

30. ^aft M 

31. aft 73H 

32. aft TFlk TO ^IFP 

33. aft <IM^^ ai-qro 

34. aft r^chi-H "qf^rq 

35. aft ■Hdl^l '=hrMl''=h< 

36. aft fqft?T ^4>KIH 

37. ^aft ^qrft fw 

38. aft q#T 7PTO 

39. aiM qrron 

40. "gaft ■^qqpft f^<'i 

41. aft Mr 

42. aft TRR qiro 

43. aft WI ^rqR T^. 

44. aft Mb qpRTRi 

45. aft Mq 

46. aft TTmKTB qilrRRTT 

47. aft Tftqq aRft qk qr^q 

48. aft qq. 

49. aft simtq kkRTR ^ 

50. aft qft 

51. aft trtt qrjsft qro 

52. aft MrftRTR qrqqr 

53. aft qi% Tp 7^ (qifMr qr^) 

54 . q]. fro q^ 

5 , 5 . aft artR arqwM 

56. aft 4^1! d qqflfeqT 

57. aft Mm qrfeR 

58- aft ^RRPT qMPsR ^qrro 

59. aft 33^ 

60. aft q^TR q^di 

61. aftqcft qtMft '6H‘dft 

62. aft anfM tsih 


63. 

aft fqfki ^3 ttr ^y<iT 

64. 

aft qkftq ^nm 

65. 

aftM ^5R?R -ftqq 

66. 

aft H^d 

67. 

aft wiHld|8i ^iqqciid -it^) 

68. 

aft trq. qiPITOR 

69. 

aftqcft fro aftqrro 

70. 

aft qr^iFT M^r^ qmwqi 

71. 

aftqcft 

72. 

aftqftt cbfH4>l TO 

73. 

aft W4 3TFR ^ 

74. 

qt. (aftqcft) qfMft qMfk 

75. 

aftqcft dldi qqTmrq 

76. 

aft qMr fq? M 

77. 

aft qq to to 

78. 

aftqcft qrqftt qqaq 

79. 

aft qftki 3ft. qtro 

80. 

■^. qrft?T 

81. 

aftqcft qqaft tT?t, 

82. 

aft ^gsftci qfqqftcR 

83. 

aftqftt q#q %cn 

84. 



[qq. q. 809/2/201 1 -q3F(qt) ] 
%, TOftTO. qq-qfqq (fMq) 


MINISTRY OF INFORM.4T10N AND 


BROADCASTINC; 


New Delhi, the 19th January, 2012 

S.O. 515.—In exercise of the powers conferred by 

sub-section (1) of Section 5 of the Cinematograph Act, 

1952 (3 

7 of 1952) read with rules 7 and 8 of the 

Cinematograph (Certification) Rules, 1983, the Central 
Government is pleased to constitute the Mumbai advisory 
panel of the Central Board of Film Certification and to 
appoint the following persons as members of the said panel 
with immediate effect for a period of two years or until 
further orders, whichever is earlier. 1 his supersedes this 
Ministry's Notification No. 509/7/2{)09-F(C) dated 10th 
November, 2009. 

SI. No. 

Name 

1. 

Shri Dinesh Panchal 

2. 

Ms. Shweta R. Jadhav 

3. 

Smt. DevakiAnand Trivedi 

4. 

Mrs. Sadhana Sudhir Palil 

5. 

Shri Amol Harishchandra Gaikwad 

6. 

Shri Sujeet J.P. Singh 

7. 

Shri Surendrakumar Y fripathi 

8. 

Shri Narcndra Dharmaji Kothekar 




1114 


IPaki II- -Sir.3(ii)i 


THE GAZETTE OF INDIA: FEBRUARY 11,2012/MAGHA 22, 1933 


9. 

Shri Uddhav Yashwant Dhage - Patii 

54. 

Dr. Kiran K. Patel 

10. 

Smt. Meena Sheshgiri Nargund 

55. 

Shri Aman Agarwal 

11. 

Shri Pramod Gugalia 

56. 

Shri Puncet Bagrodia 

12. 

Shri Waseem Khan 

57. 

Shri Dinesh Shankar Paiil 

13. 

Shri Gurbinder Singh Bachher 

58. 

Shri Dhanjay Chandrashekluii Junnarkar 

14. 

Ms. Mamta Khandelwal 

59. 

Shri Abdul Kader Abdulla 

15. 

Shri Santosh Jagannath Avhad 

60. 

Shri Prashant Mehta 

16. 

Ms. Ashwini Anil Panchal 

61. 

Mrs. Mohini Kalantri 

17. 

Shri Alok Shrivastava 

62, 

Shri Asif Khan 

18. 

Shri Rohit Pundlik Poyarekar 

63. 

Shri Girish Kumar Gupta 

19. 

Shri Mahesh Vishram Ghadigaonkar 

64. 

Shri Sanj ivkumar T. Rathod 

20. 

Shri Satpal Vinayak Wable 

65. 

Smt. Gulshan Begum 

21. 

Shri Mahmood H Hakimi 

66. 

Shri Rajesh K Patel 

22. 

Smt. Yogita Dhananjay Aher 

67. 

Shri Swami Nath Jaiswal (Pappu Bhaiya) 

23. 

Smt. Neelima Sanjay Naik 

68. 

Shri Sukhdev M Jaiswar 

24. 

Ms. Kalpana Javeri 

69. 

Smt. Kiran Srivastava 

25. 

Mrs. Cham Shah 

70. 

Shri Jawahar Kishinchand Jagiasi 

26. 

Shri Mukesh C Sharma (Pappu Sharma) 

71. 

Mrs. Eunice Krishnan 

27. 

Shri Surendrakumar Y. Tripathi 

72. 

Mrs. Kanika Dang 

28. 

Smt. Shalini Rathod 

73, 

Shri Shyam Anand Jha 

29. 

Shri Sartaj Mohammed Sardar Khan 

74. 

Prof. (Smt)Nandini Sardesai 

30. 

Ms. Flora Saini 

75. 

Smt. Neela Upadhye 

31. 

Shri Wasim Ishtiyaque Khan 

76. 

Shri Mohan Singh Saini 

32. 

Shri Pramod Achuthan Raman Nair 

77. 

Shri Prem Ratan Sharma 

33. 

Shri RamchandraAbhangrao 

78. 

Smt. Gayatri Barua 

34. 

Shri Vikas Pandurang Kamble 

79. 

Shri Manoj J Katpara 

35. 

Shri Satish Kalyankar 

80. 

Dr. Yogesh Dubey 

36. 

Shri Dinesh Tukaram Chavan 

81. 

Smt. Jayashree S Kambic 

37. 

Ms. Madhavi Kumari Singh 

82. 

Shri Supreeth Manikantan 

38. 

Shri Pravin Tayappa Sonavane 

83. 

Smt. Naseem Metha 

39. 

Smt. Saroj Narayan 

S4. 

Shri Bekal K Kriplani 

40. 

Ms. Devyani Ktran 


-—- 

41. 

Shri Nitin Eknath Ameberkar 


[F.No. 809/2/201 l-F(C)] 

42. 

Shri Rajan Dattatray Parkar 


K. RAMaKKISHANAN, Dy. Secy, (Films) 

43. 

Shri Sanjaykumar S 



44. 

Shri Sandeep Babanrao Vajale 


19 'd'leitT. 2012 

45. 

Shri Vijay K. Singh 

3?T. 516.— (yni'JH) 1983 ^ 

46. 

Shri Shantaram K Walinjkar 

7 3fk 8 0^ ■?TT8T TfetT 3TfVf^PTR. 1952 ( 1952 37 ) 

47. 

Shri Shoeab Ali Yunus Ali Mir Saheb 

^ ^ 5 ^ (1) ^ ^ ^ 

48. 

Shri Ranjit S Chavan 

tH<=hK, M\d =bl RqtiI 

49. 

Shri Ashish Chotelal Dubey 

^'1'^ t RnPciPsId ^ c1p=hM 

50. 

Shri Pradeep Dhanaji Pande 

^ ^ ^ ^ 

51. 

Shri Ganesh Bhaguji Karale 

fl, ^ ^ ^ ^ t 1 

52. 

Shri Krishan Biharilal Wadhwa 

h'3)ici<h ^ 10 2009 ^ 

53. 

Shri Saleh Gul Khan (Saliff Balluchi) 

809/8/2009-TT9r(^) ^ ^ f i 



II—3(ii)] W ^ TTTO 11, 2{)\inm 22, 1933 




1. 

M TFjPT ^ 

1 


3. 


4. 

W^dcltd 

5. 

?ilt 

6. 


7. 

?ft3Tcft %ft9>3 

8. 

A. 

W "Hg 3tT2;or 

9. 

■ 51 . ^4^(1 BtHitsl 

10. 

?ft 9ft^R?T3 

11. 


12. 

aft w?t 

13. 

aft T3R ^ '97^ 

14. 

HlHlSift 

15. 

5 I. 3fTr^fT^ 

16. 


17. 


18. 

aft ^3wft 

19. 

aft 3Fn 

20. 

aft cuf<«t) Tjcfl 

21. 

aft gtTTR 

22. 

aft ^ 

23. 

aft ^HK TFT 

24. 

aft w?T3 

25. 

aft gr? y=hi^fi d-^-sl 

26. 

aft 

27. 

aft -qg. T^Ndi 

28. 

( aftHdl) HI .Si 

29. 

aft #3 

30. 


31. 

aft ^TpT3 ^ 

32. 

-fv _- - 

aft 333J5 sm 

33. 

■ ry _ \ ^ A ■ 

aft ^'t'bicn tniT 

34. 

aft tft^gniR 

35. 


36. 

■ftcTi ?mf 

37. 

gaftf^T^ 

38. 

aft 31371?! ftftt 

39. 

aftRcft 35 fw 

40. 

gafttafw 

41. 

aft 3Tf^ grqR 
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42. # 3#CT W?T 

43. ^ TR 

44. <09 Hid I 

45. -STt 

46. 3TH ^ 

47. ?frHcft ^ 

4X. ^hiO 

49. fw 

50. ^iHfil '^tni 'TcT ?rHf 

51. ^ 4)dl^d l^Pd^lH 

52. Hfer ^ 3#H 

53. ^ 31^ tTf^ 

54. ^ 3R 

55. 

56. #.'^, fW^ 

57. ^ 

58. ^ ^d4lH ^ 

59. ^ 

60. ?FTf 

61. r^TFlt 

62. 3Tfed 

[m K 809/3/2011-'^(^) ] 

%. lTH|tJ>'JJH. 3H 4Tf^ 

New Delhi, the 19th Januai y, 2012 

S.O. 516.—In exercise of the powers conferred by 
sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Delhi advisory panel of the Central 
Board of Film Certification and to appoint the following 
persons as members of the said panel with immediate effect 
for a period of two years or until further orders, whichever 
is earlier. This supersedes this Ministry's Notification 
No.809/8/2009-F(C) dated 10th November, 2009. 

SI. No. Name 

1. Shri Sanjay Jain 

2 Mrs. Reeta Panda 

3. Ms. Punam Ahluwalia 

4. Smt. Shabana Khandelwal 

5. Shri Rakesh Chaubey 

6. Smt. Rita Khatri 

7. Mrs. Neeloufar Khan 

8. Shri Mannu Yadav 

9. Dr. Durgesh TripathI 

10 Shri Satyam Srivastava 
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11. 

Dr. Meraj Hussain 

56. 

Shri C. P. Mittal 

12. 

Shri Om Prakash 

57. 

Shri Praveen Chaudhaiy 

13. 

Shri Ranjan K Pandey 

58. 

Shri Kuldeep Janda 

14. 

Smt. Meenakshi Sinha 

59. 

Shri Krishna Das Choudhary 

15. 

Shri D.S.Azad 

60. 

Shri Bhupesh Sharma 

16. 

Shri Baljit Balli 

61. 

Shri Brij Bhushan Tyagi 

17. 

Shri Davendra Singh 

62. 

Shri Akhil Kumar 

18. 

Shri Bhagwati Paurush 


[F.No. 809/2/20 ll-F(C)] 

19. 

Shri Dimple Rana 


K. RAMAKRISHANAN, Dy. Secy. (Films) 

20. 

Shri Tarique Raza Khan 



21. 

Shri Krishan Kumar 


19 2012 

22. 

Shri Nathan Singh Malya 

<RT. 3ir. (WIPO fro, 1983 

23. 

Shri Shiv Kumar Rai 

7 8 ^1952 (1952’^37) 

24. 

Shri Gulshan Lai Prashar 

^ ^R1 5 ^ ^-VRT ( 1 ) ^ ^ ^ 

25. 

Shri Suraj Parkash Laddi 

fq;, WJH ^ ^ 

26. 

Shri Kewal Krishan Handa 

^ cT^n ^ 

27. 

Shri T.S. Chawla 

^ ^ ^ ^ 3FT^ 3Tr^‘ cR7, ^ ^ 

28. 

Dr. (Smt) Chayanika Uniyal Panda 



29. 

Shri Veer Vikram Singh 

W ^ 10 ■=TW, 2009 ^ 

30. 

Dr. Madhumita Chakraborty 

809/5/2009-T^(^Tt) ^ t I 

31. 

Shri Sagar Mai Bald 



32. 

Shri Ayub Ali 


■sim 

33. 

Shri Mohd. Shakeel Saifi 

1. 


34. 

Shri Dhirendra Kumar 

2. 

at 

35. 

Shri Satinder Mohan 

3. 


36. 

Dr. Rita Sharma 

4. 


37. 

Ms. Shilpa Dhawan 

5. 

at T^. 

38. 

Shri Prakash Singh Negi 

6. 

ariTcit t^r^di 

39. 

Smt. Tanu Singh 

7. 

at 3TR. 

40. 

Ms. Priya Singh 



41. 

Shri Anil Kumar Kukreja 

8. 

at ■q;??. 'ttIzr 

42. 

Shri Om Prakash Chauhan 

9. 

ahicit m ^Tnfhit 

43. 

Smt. Shruti Ram Kochhar 

10. 


44. 

Ms. Deepmala Mohan 

11. 

9ft ^ 

45. 

Shri Anoop Kumar Choudhry 

12. 

at 

45. 

Shri Labhu Ram Garg 

13. 

at 5 '+!“(lei 

47. 

Smt. Manjushree Maini 

14. 

TR. 

48. 

Smt. Kumari Bibha 

15. 

at 4. 

49. 

Ms. Kunjana Singh 

16. 

atirq. 

50. 

Mrs. Bina Pant Sharma 

17. 

at^. atfram 

51. 

Shri Kaleemul Hafeez alias Hilal Malik 





18. 

at Hcellar ell'll 

52. 

R. Hari Om Sharma 



53. 

Shri Arun Malik 

19. 

atadt 

54. 

Shri Raj Srivastava 

20. 

aM 

55. 

Ms. Jaya Shukla 

21. 

at 3TR. 
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22. TJ 

23. m JfpN 

24. 9flHct) 

25. ^ 

26. ■m«fl 

27. ^ '*1*1 "il k,fi.^ci. 

28. ^ “^it. ^<^VH 

29. 

30. ^ '^. 

31. efrRcft THt 

32. t?NI 

33. 

34. ^ Virvi<feHld 

35. t??I. 

36. #flcTt 

37. ^ 

38. ^ T^JT. ^JIT^ 

39. ^ 

40. ^ 

41. ^ 3NNIT 

42 ^?#7r "M aNJI JT^ 

43. 9M( JN- 

44. st 

45. 3Tf^ 

46. ^ ^rron Tjf^ 

47. 3nf. Tt^. 

48. ?lt <F'S\l'*H 

49. aW ^ <Nvlia< 

50. Q.5|oi^f ^ 

51. StJTift 3Tra^ 

.52 (^) "TOtJ! ^ 

53. m, VlRll4i<r1l 

54. ^ 

55. ^9it ti<.^dt '»iiPk<\I< 

56. ><ci. *^*111 

57. jfttlT ■3NW 

58. T^H. 4KNUIWTJft 

59. ^ ■5ft. T??!. ?ftf=NRR 

60. ?ft 3(JT. 

61 . aft *^41. ^nft^T 

62 ?ft i «tt^NRN 

63. 9ft 3TR.3TR 

64. 9ft ■^^ 

65. 9ftJT?ft "^ft. 

66. ^9ft 

67. it A 


68. 9ft 1^41. 

69. 9ft 

70. 9ft T^R. 

71. 9ft 3T55^^ 

72 ?ft ^IRT 7N I^JI. ■^. 

73. 9ft TT^ 

74. 9ftR?ft ^ INiftlsK 

75. 9ftR# ton 

76. 9ftRcft ■^ft^TN 

77. 9ftRcft 

78. 9ftRcft ■^^. 

79 9ftRcft 

80. 9ftRlft ^ ^^FFRT 

81. 9ftRcft ■fthn ni'4^«feRK 

82 9ftRcft 9Hlciuil _ 

[•TT.-R. 809/4/2011-3?I^(4ft)] 
%. 4IH|tJ>NJH, (fR>^) 

New EJelhi, the 19th January, 2012 

S.O. 517.—In exercise of the powers conferred by 
sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read witii rules 7 and 8 ofthe Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Bangalore advisory panel of the 
Central Board of Film Certification and to appoint the 
following persons as members of the said panel with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. This supersedes this Ministry's 
Notification No. 809/5/2009-F(C) dated 10th November, 
2009. 

SI. No. Name 

1. ShriC.R.NaseerAhamed 

2 Shri G. Manjunatha 

3. Smt. Mary Nirmala Peter 

4. Smt. Amitha Reddy 

5. ShriA.GHarigopal 

6. Mrs. Niveditha V 

7. Shri R. Narayanaswamy 

8. Shri S. M. Patil 

9. Smt. R. Subhashini 

10. Smt. K.V. Chandrabagha 

11. Shri J.V. Narayanaswamy 

12. Shri H.V. Kumar 

13. Shri Mohamed Iqbal 

14. Dr. Shankar K.N. 

15. Shri P. V. Abhilash 

16. Shri M. SaUiiamurthy 
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17. 

Shri Y. Sreenivas 

62. 

Shri V. E. Srinivasan 

18. 

Shri MuralldharN Halappa 

63. 

Shri R. R. Hombal 

19. 

Smt. Bhuvaneswari S. 

64. 

Shri Panchakshari 

20. 

Smt. Sailaja 

65. 

Smt. C. Bhavya 

21. 

ShriB.R. Naidu 

66. 

Ms. Vanitha Vasu 

22. 

Shri M.A. Somashekar 

67. 

Shri J. G Kaveriappa 

23. 

Shri K.R. Manjunatha 

68. 

Shri K. S. Krishne Gowda 

24. 

Smt. Jyothi Sunil 

69. 

Shri B. H. Suresh 

25. 

Shri P. Charan Teja 

70. 

Shri M. Krishnamurthy 

26. 

Ms. Harshitha Gandhi 

71. 

Shri Abdul Ghani 

27. 

Shri JayannaS.L. 

72. 

Shri \^asa Rao M. N. 

28. 

Shri M.C. Sundareshan 

73. 

Shri ShankarN.S. 

29, 

Dr. G. Syed Kadhar 

74. 

Smt. Uma Raj shekar 

30. 

Shri H.S.Hemanath Kumar 

75. 

Smt.Pramodini Kishan 

31 

Smt. B.C. Rani 

76. 

Smt.Soubhagya Lakshmi 

32. 

Ms. Reshma Sultana 

77. 

Smt. Kavitha Krishna 

33. 

Ms. Ranjana 

78. 

Smt. Savithri K. H. 

34. 

Ms. K. Shashikumari 

79. 

Smt. Indumathi 

35. 

Shri Harish S 

80. 

Smt. Chandra Bagamma 

36. 

Smt. Mahadevamma 

81. 

Smt. Geetha Vijaykumar 

37. 

Shri T. S. Sujith Babu 

82. 

Smt. Prameelamma 

38. 

Shri M. C. Kumar 


[F.No. 809/4/20n-F(C)] 

39. 

Shri K. N. Shekar 


K. RAMAKRISHANAN, Dy. Secy. (Films) 

. 40. 

Shri K. Ramesh Babu 



41. 

Shri C.K. Prabhakar 


19^5R^, 2012 

42. 

Ms. PloraSainiaka Mayuri 

S18.—(3P3FH) fwt, 1983 

43. 

Mrs. Poomima, M.S. 

7 8 ■'TfetT 1952 (1952 37) 

M. 

Shri K. Muniraju 

^ 5 ^ ( 1) IRI "51^ ^ TPiW ^ 

45. 

Ms. Bhuvaneshwari Anil 

TTRPIR «KI 

46. 

Shri Budai Krisnna Murthy 

tHHRrinsfd 

47 

Shri Ml, Sangamdev 

^ ^ ^ ^ 

48, 

Shri Rudranna Harthikote 

^ 1 ^, ^ ^ ^ eRcft 

49, 

Smt (ProO Uma Rajashekar 

t 1 H3(nnq ^ 10 2009 ^ 

50. 

Smt. Aishwarya V 

809/6/2009-T597(^) ^ ^ f 1 

51. 

Smt. Ayiesha J 



52. 

Smt (Dr) Naseem Banu 


HIM 

53. 

Smt. R. Shashikala 

i. 

*^'1*1 

54, 

Smt. ShubhaNaik 

Z 


55. 

Ms. Saraswathi Jagirdar 

3. 


56 

Shri B. L. Sampath Kumar 

4. 


57. 

Smt.Geetha Jayandhar 

5. 


58. 

Shri N. Narayanaswamy 



59. 

Shri G. S. Srinivasan 

6. 


60. 

Shri M. N. Gopala Krishna 

r 

9fhRit f’lR'41 TR 

61. 

Shri R. S. Sathish Kumar 

8. 
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9. 


10. 


11. 


12. 


13. 

^Indl 

14. 


15. 

9ft 9ftj^-W»T ■iftF'T 

16. 

9ft artrjf-gfpifWT 

17. 

Sf aftj^cJTd 

18. 

^ arrf^ 

19. 

9ftqcft 

20. 

9ft 

21. 

TJTR. 

22. 


23. 

9ftR^ :3RT 

24. 


25. 

9ft 

26. 

9ft ^1^ 

27. 

^ Tl[^. 

28. 

9ft A’H 

29. 

9ft XTR. -ftRWT 

30. 

9ft -sftH 

31. 

9ft '^4)81 

32 

9ft 31^nJT 

33. 

9ft ^71 

34. 

■g9ft A W 

35. 

(9ftR?ft) A. 9ft^ 

36. 

9ft T^. A. TOTiB 

37. 

arfRwn ■RiftRT^xxr xft. 9ft^|RR 

38. 

9ftRcft A. Xrft^SRt 

39, 

9ftfaRFT^^ 

40. 

9ft X[. hIMRH 

41. 

9ft yRWR 

42 

#Rcft TfhftRPR 

43. 

9ft 1^, T^R. 

44. 

9ft T^. ^RR 

45. 

9ftRcft^. 

46. 

9ftR?ft T3RT 

47. 

9ftRcft RR. ■?lf?FRT 

48, 

9ftH<ft A. RR. 


[m U 809/6/2011 ) ] 

%. WrtfWR, (fip^) 


New Delhi, the 19th January, 2012 

S.O. 518.—In exercise of the powers conferred by 
sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, the Central 
Government is pleased to constitute the 
Thiruvananthapuram advisory panel of the Central Board 
of Film Certification and to appoint the following persons 
as members of the said panel with immediate effect for a 
period of two years or until further orders, whichever is 
earlier. This supersedes this Ministry's Notification No. 
809/6/2009-F(C) dated 10th November, 2009. 


S.No 

Name 

1. 

Ms. Shalu Menon 

2 

Shri Vincent D Paul M 

3. 

Adv. G. Bhuvaneswaran 

4. 

Smt. Bindu Suresh 

5. 

Ms. Sasikala Mohan 

6. 

Smt. Santhamma Vai^eese 

7. 

Smt. GirijaRaj 

8. 

Shri C. L. Jos 

9. 

Shri SabuCherian 

10. 

Shri Chempazhanthi Anil 

11. 

Shri A Jayaprakash 

12. 

Smt. Thankamony Divakaran 

13. 

Smt. Binu Ravi 

14. 

Shri S. Joshi 

15. 

Shri Steemoola-nagaram Mohan 

16. 

Shri Thampi Subramaniam 

17. 

Shri K. Shrikuttan 

18. 

Shri K. Ananda Kumar 

19. 

Smt. Girija Sethunath 

20. 

Shri Munjinattu Ramachandran 

21. 

Adv. M. Manoharan Pillai 

22. 

Shri Sudheer Parameswaran 

23. 

Smt. UmaAlagappan 

24. 

Dr. Jolly Zacharia 

25. 

Shri Nizar Mohammed 

26. 

Shri kavalloor Madhu 

27. 

Shri P.N. Noushad 

28. 

Shri S. V. Menon 

29. 

Shri M. Premachandran 

30. 

Shri Jose P. J. 

31. 

Shri Jennings Jacob 

32. 

Shri Arun Pillai 

33. 

Shri Suresh Babu Elayavoor 

34. 

Ms.LakshmiPNair 

35. 

Adv (Mrs) P. Sreelatha 


294 GI/2012—2 
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36. Shri A.K. Narayanan 

37. Adv. Mariapuram C. Sreekumar 

38. Smt. P.S. Rajeswari 

39. Shri Simon Pereppadan 

40. Shri A. Madhavan Pillai 

41. Shri Prabhakaran 

42. Smt. Bindu Gopinath 

43. Shri A.M.D. Chelladurai 

44. Shri A.M.Dileep Kumar 

45. Smt. B. Suneetha 

45. Smt. Ranjana Mary Varghese 

47. Smt. M. Shantamma Pillai 

48. Smt. K.S. Sudha _ 

[F.No. 809/6/201 l-F(C)] 
K. RAMAKRJSHANAN, D>'. Secy. (Films) 

19^rT^, 2012 

W. 31T. 519.—( SJrim) fro, 1983 
7 sflT 8 ^81 ■'TfecT 1952 (1952^ 37) 

^ vm 5 ^ (1) lOFO 31^ YTfer)' ^ 'SPiW ^ 

ch'sO*^ 

t cl8IT ^ d(^FT^ 31^ 

^ ^ ^ ^ 3Ti^' ^ «it 

^ ^ '4' f I f?T4 

I^T ^ 10 2009 ^ '3Tf^'^4dl 

809/4/2008 -■Q?T*('4t) ^ t I 


?F.U ^ 

1 . ^ ^ 

1 ^ 04^ll9ld (TT^fRM) 

3. ^ wfm 

4. (#rich) 

5. ^ 

6. ^ w ^ 

7. RPT# 

8 . 

9. aitRcft Rf^RcTI 

10 . 

^ [RTT. U 809/9/2011 

%. TTRIfTTOR, 3^-TRf^ (1WP) 

New Delhi, the 19th January, 2012 

S.O. 519.—In exercise of the powers conferred by 
sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the Cinematograph 


[Part II—Sec. 3(ii)] 

(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Cuttack advisory panel of the 
Central Board of Film Certification and to appoint the 
following persons as members of the said panel with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. This supersedes this Ministry's 
Notification No. 809/4/2008-F(C) dated 10th November, 
2009. _ 

S.No. Name 

1. Shri Santosh Das 

2. Shri Rajgopal Mishra (Raju Mishra) 

3. Ms. Iti Samanta 

4. Dr (Smt.) Tripura Mishra 

5. Dr. Gourahari Das 

6. Shri Rama Dash 

7. Smt. Manasi Pradhan 

8. Ms. Puspanjali Singh 

9. Smt, Sasmita Sutar 

10. Smt. SangitaGosain _ 

[F.No. 809/9/2011-F(C)] 
K. RAMAKRJSHANAN, Dy. Secy. (Films) 

19^R^,2012 

31T. 520.—CSfRFH) 1^, 1983 
7 aflT 8 ^ RI*! Rfel aifflfWT, 1952 (1952^37) 
^ ^ 5 4=4 Tq-4RT (1) "gRl 31^ ?lf4d4if 4?! TPTpT 4rT4 
fq, MHIUH 

4^^ 4Rc 4 t 48IT f^Hfcrlfecl 44 4?4fT^ 

■4 4^ 44 3?4f4 ^ 3T44I 447, ^ '»4 

4^^ i\, 444 ^ R4F4 4^ ^ [4^44 4R4) t I 

»T4rc^q 45t f^4f47 11 4^, 2009 47t TO7T 

809/5/2008-T3[9’(^) 4n3tfwm^t I 


5P.U 

4m 

1. 


z 

4Aldl «ikl 

3. 


4. 

R}%4T 316 n't 

5. 

n[a<t)i 4T^4F4R 

6. 

4^ 3I44?T M 

7. 


8. 

# 4ff4 4 )^ 

9. 

f4Rif44 4k4tW 

10. 

aft ^ dl^«=b< 


[44. R. 809/10/201 l-TT47(7Tt)] 


%. WfTTOH. 44-Rf^ (tW4) 
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New Delhi, the 19th January, 2012 

S.O. 520.—In exercise of the powers conferred by 
sub-section (I) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 ofihe Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Guwahati advisory panel of the 
Central Board of Film Certification and to appoint the 
following persons as members of the said panel with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. This supersedes this Ministry's 
Notification No. 809/5/2008-F(C) dated 11th November, 
2009. 


S.No. Name 

t. Shri Bimal Krishna Sarma 

2. Ms. Utpala Bora 

3. Ms. Runu Devi 

4. Ms. Sahiba Ahmed 

5. Ms. Latika Talukdar 

6. Shri Chandra Prakash G iri 

7. Shri PrafiiHa Kumar Dutta 

8. Shri Toren Boro 

9. Shri Bitopan Borborah 

10. Shri Bhuban Lahkar 

[F.No. 809/10/2011-F(C)] 
K. RAMAKRISHANAN, Dy. Secy. (Films) 


12 2012 

■^JT. 3?T. 521.—y<cFlT, 1962 (1962 ^ 33) ^ VTO 3 IHT 31^ ^ 




^ ^ HIM 

4Rt4)HiH 3RT RiciOJi 

(1) 

(2) 


^ 41 42 ^ stcPfcl viiPid : 

aiuji^lRd WT, 3!^ "qR 
3TR1-W ^ -qrf, 

■^-400001 


, (1) ^ OThr wr, ate w 

3TRT--qm M f : 

40, 

44, 'Hite te 

(tew) 


[W. U te/19( 1 )/2006-'^3m] 




DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 12th January, 2012 

S. 0.521.—In exercise of tne powers conferred by clause (d) of Section 3 of the Atomic Energy Act, 1962 (33 of 1962), 
the Central Government hereby declares the areas specified in the Schedule below to be prohibited area. 

SCHEDULE 


Name of prohibited area 


Boundaries or other description 


( 1 ) _ 

Anushakti Bhavan, Old Yacht Club 
building and surrounding premises, 

CSM Marg, Mumbai 400 001 covered under: 
CS No. 41 and 42 of Fort Division 


( 2 ) 


The Anushakti Bhavan, Old Yacht Club building and 
surrounding premises specified under column (1) are 
bounded 5y 

On the North - West CS No. 40, 

Dhanraj Mahal 


On the South - West 
On the North - East 

On the South - East 


C.S.M. Marg 

CSNo.44 

Indian Navy Docks 

Sea-shore 

(Harbour). 


[F.No.AEA/19(l)/2006-ER] 
RAHUL KULSl IRESHTH, Jt. Secy. 
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3TT^ 

12 2012 

3R. 522—'Swrf 3TM™, 1962 (1962 ^ 33) ^ 27 ^ ^ ^ 

kcl^SKI ^ ^ t ^ (1 ) ^ ^ TjfMVcT ^ f, ^ -4’ ^ 

Vnr 19 SlO < 1 ^ 31 ^ ^rfoRFrl ^ y^l'l =hTciH ( 2 ) ^ STcrf?! "jf^rTfecT 

ar?!^ ^ fFi 7i?f tor ^ ^ 3Rpfci ^ 3nfeR ^ ^rtct 

^ «'+icO t ^ ■JPTW Wl TRRlt f «i’H<+>l TIR i3;r[ =hl(cll^ ^5Rf^ ^trn | 

__ 

^ ■3fT 'TTR -JR ^ ^ ^ «rRT 19 ^ Sfipfcl Vlfal4 

^■JRTPT ^ t 

(0 ( 2 ) 

^ R, 41 3^ 42 ^ wpfcl Vllf^d : 

a^'jpif'W afl^ -mz 3fk 

3TTR-tfTR ^ ft Id Ml H^KN RFf, 

■^-400001 


[RH. R. '^/\9( 1 )/2006-^3TR] 
Tl^ci Tff^ 


1. ^[^<=1, H<HI'^ f^RFT 

2. Rdl^diK, WTP3 f^RPT 

3. 3PR -Rf^, RWin; f^qpT 

4. (^3^ (T8n -jgfe), •qR^n^ 

5 . (3^5RqR^qTf^^PR),xnT7TT3:3Tllff^RPT 

6. (^T^#T^),TRRT^‘3?r5lff^RFT 

7. •h[^c< ( [qxl) , RRTFJ -do'sjf t%RFT 

8. H^iPhO^ (^^), MIHIUJ ^RFT 

9. Pi Odd), R<H|UJ f^RPT 

10. Pi^!ifi+ 3T8M Tq (yiniRH), prqpg ^rpt 


ORDER 

Mumbai, the 12th January, 2012 

S.O. 522.—In exercise of the powers conferred by Section 27 of the Atomic Energy Act, 1962 (33 of 1962), the Central 
Government hereby directs that the powers conferred on it by Section 19 of the said Act shall, in respect of the areas 
specified under column (1) of the Schedule annexed hereto, being a prohibited area, be exercisable also by all or any of the 
officers mentioned in the corresponding entries under column (2) of the said Schedule subject to the condition that the 
Central Government may revoke such authorization of powers or may itself exercise the powers under the said section, if in 
its opinion such a course of action is necessary in the public interest. 


SCHEDULE 


Name of prohibited area 

The Officer who may exercise powers under Section 19 of 
the said Act 

(1) 

(2) 

Anushakti Bhavan, Old Yacht Club building and 
surrounding premises, CSM Marg, 

Mumbai 400 001 covered under: 

CS No. 41 and 42 of Fort Division 

1. Secretary, Department of Atomic Energy 

2. Principal Adviser, Department of Atomic Energy 

3. Additional Secretary, Department of Atomic Energy 

4. Joint Secretary (Industries & Minerals), Department of 
Atomic Energy 

5. Joint Secretary (Research & Development), Department 
of Atomic Energy 

6. Joint Secretary (External Relations), Department of Atomic 
Energy 
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(2) ____ 

7. Joint Secretary (Finance), Department of Atomic Energy 

8. Inspector General (Security), Department of Atomic 
Enery 

9. Chief Controller of Accounts, Department of Atomic 
Energy 

10. Director or Deputy Secretary (Administration), 
Department of Atomic Energy 

[f. No. AE^ 19( 1 )/2006-ER] 
RAHUL KULSHRESHTH, it. Secy. 


WIW ^ WcR 

((Wr uRiiTT ) 

31 2011 

377, 523,—^ msFR, ^ RRbrHcb 37MW7, 1948 (1948 ^ 16) ^ VRJ 10 (2) ^ ^Tf^‘ 

^ TFTfn ^TRcft^ ■'rfr’TA, ^ ^ ^-l i<a\sKi Pi m Pei fen 

<+>tdi 4(ild:— 

2. pc(Vcirc|^JM9, ^ W=T ^ ^ ^ feW ^ MMd! ^ ^ ^ 

3tM^, 1948 (1948 ^ 16) ^ ^-I ^TOTT 60 ^ IX ^ 2 cmi 3 ^ yPclP^d^TW 


'^Kl HI Ted ■'=hTP)'ii eifVted, ^Pidl, m?k1'^ "4' 1 

37^77 17^ 

25-6-2011 ^ I 

(^ 28-6-2011 ^ 37«Rf W3 ^ I 

(^1^^ 30-6-2011 ^ 3T«RT -qr^lTcL^J^ ^ ^ I 


ff 37%:-F7 iPf 7 ^flRT): ^TRcJ:— 


TR^-QR 

(3il5fl.) 

■Q 31 ^ ^ (37tTd ^^PsPhi ) 

PcIVcircl^M-H, HlP^H^ 


[R. 12017/16/2006-^ (»7FT)] 

3TpmT l3r7T^, 3RT 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 31 st October, 2011 

S.0.523.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
I’art-I of the Schedule to the said Act, namely;— 

2. In the existing entries of columns 2 & 3 against IX of Serial No. 60, in respect of Vasantdada Patil Dental College & 
Ih.spltai, Sangli, Maharashtra, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Maharashtra University of Health Sciences, Nashik, the following entries shall be inserted 
thereunder: - 


“Master of Dental Surgery 

Conservative Dentistry & Endodontics MDS (Cons. Dent.), Maharashtra University of Health Sciences, 
(if granted on or after 25-06-2011) Nashik 

Orthodontics & Dentofacial Orthopedics MDS (Ortho.), Maharashtra University of Health Sciences, Nashik 

(if granted on or after 28-06-2011) 

Oral Medicine & Radiology MDS (Oral Medicine), Maharashtra University of Health Sciences, 

(if granted on or after 30-06-2011) Nashik” 


[No.V.12017/l6/2006-DE(Pt.)] 
ANITA TRIPATHI, Jt. Secy. 
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3Tr. 524,—^1948 (1948 ^ 16) ^ m\ 10^^-^ (2) 

^ ^ ^TRcfhT ^ rxif+c^4) WT?f arfvfwT ^ ^ 

«h<ci] ■§■, 'iiHrtr :— 

2. ^f«l'feW4i' Srfiff^, 1948 (1948 ^ 16) 102 ^^ RHPdRsId cfS41 

Trfaffeqi ^:^fSTTfM ^ ’TOl; ;— 


'^cd cbT^^ TT^ '^)fiPTicd, '49 V)'a^< 
(i) ^T^crK 3 iT4> 

(■JTf^ 16-9-2011 3I«1^ 

^ ^) I 






[^. ^. 12017/64/2005-^] 




New Delhi, the 4th January, 2012 

S.0.524.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
tht Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2 In Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) after Serial No. 102, the following Serial number and 
entries shall be inserted, namely:— 

“103 Ranchi University, Ranchi Awadh Dental College & Hospital, 

Jamshedpur. 

(i) Bachelor of Dental Surgery BDS, Ranchi University, 

(if granted on or after 16-9-2011) Ranchi." 

[F.No.V. 12017/64/2005-DE] 
SUBE SINGH, Dy. Secy, 


( ^ tl^chjRdl ) 

30^mft, 2012 

c>»l, 3?T. 525.—^ it41'^'ll ^ Hriy, M'mIm ) , 1976 ^ Pi'MH 10 ^ 

(4) ^ 3T^[Hrq ^ y^+lRdl ^ ^ ^FRfeP? 'hft^HK 

^ wfcT rdHPcdRsId yviwfd^) 4)|i|fcd4 ^ f^RT^ 80% 4)44l0^'< 4 ^ ^ %, 

STi^^P=(d 'Ft.dl ^ :— 

\fcldT?l cT^, "9)^ 4^1^cHH, 

■4)^-403803 

[Ft. 3 3/2011 %. 4).] 

TR1 'nPTB, Ftf4^ 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 30th January, 2012 

S.O. 525.—In pursuance of sub-rule (4) of the Rule 10 of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby notifies the following office which is under the administrative control of 
the Directorate of Plant Protection, Quarantine and Storage, Faridabad an attached office of the Department of the Agriculture 
& Cooperation, Ministry of Agriculture, whereof 80% staff have acquired the working knowledge of Hindi:— 

Central Integrated Pest Management Centre, 

Second Floor, Port Users Complex, Mormugao Harbour, 

Goa-403803 

[No. 3-3/2011 -Hindi Neeti] 
UMA GOEL, Jt. Secy. 
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3 q ^ ft qd T 3fh“ f^d^ui hVi^ 




•^f^, 31 2011 

^.3?r. 526.—^ f5rf^ •Snf*f?T^ ^ Mi ^ ^ ^ ipn i % 

■3^ Mi ■'fer (^ ^ ^ aiT^ ^') ^ wr arftifMT, 1976 (1976 ^ 60 ) ^8?t w a^tr iim 

(■Rfe#’ ^ aflf^Rk^) 1w7,1987 ^ ^ 3T3?:q t aflT w ^ irwn i ^ wmi Mn ^ 3 ^^ ii ^ ifeT 

^ f¥M MRMPd^)’ M KH Ml; 


m:, 3T^, 4n<hK ,•3^ arMnw ^ «irt36 ( 7) (8) iro ?Tf^M^ tiM ^ 

T., itfe l?T3^ STTP Tte, 31^H<^NK-380009 y6H<NK ^ MlM -JI^iMt ( wM 


III) ^“^h^-701'' ^ apRi^aiw^if^ 3 )^ <dM<4j<ui o*Tf^ 

f^rM ?tfs ^ ^ **Wf^ t (M ^ w Tfer ^ "w t) alt^ M ^ ^ 

^/09/io/524 ^H^i^Pv r d Mti w %, argqt^ TRFit 1 


^^^^n^JlftdaiWdlPdd ci)^ dM+FI t I 

arP^^^KW 150 t^.m afk 21 ^.m 1 1 wm^ himmh 3rt{m (^) 100 m 1 1 M t 

p3t41«t>l TRT-yPdVId *q«ld)(rmrM«6 ^^iftd aiKlq^^rH ^ I y+IVI acH4‘+) sn)s (k,^n^5l) rft^ ^Mr assRin 
i I 4Mcf)<'J| 230 afk 50 ycdlddl tlR 1^1^ 'JRR m ^ t I 


an^fd 



aii«j»fa-2: aM<T><«i ^ hi>sci "qq ylRid HR^^H I 

^ci ^ ®i!iq t<l^-s "4* «FTn^ ^ Rtf^R <=IN< Pichni«t)< Rtf^R ^ ^ I f^l< ^ "4* 

RT*! pRjlcRiT '^^tZ "qr! «j^ ^RTT 'f nTscn "qr) "^iT^ '% ■aq^^^ "qiT TR> TR^ ^lt^RR5^ 

^RUIH "aRT Mr "HR t I 

•aWRT ^T?it 4)Pd^ ^ ^ "gJ^R t I RF^ d^fd^VH cTR ^ ^ M ^ '4' M 

^Mr'Rnf i 

aflT ^<diK 3RT 37f*?fWT^ RTT36^'aq-RTT (12) ^ 31^ Tlf^M RT MR ^ ^ ^i)w t 
^«Ki hTsci ^ argR^^q ^ 5^ 3RTR~'q^ ^ 3^?nf?T f^rf^Rfcir ski a^ f^rsocT, isair^d ^ arg^qR 3^tT ^Hiil ^ f^RT^ 
■3RT argqtf^ Rfed fdfdnf’q %R w fdfdM "M ^ M, rrM aftr «m4hich cikR awRf ^ ■#) 

■sit 5 m R arPvR ^ “f" rr ^ M 500 10,000 dR ^ •^’ wm^ hihhh 3t?rr (tr) rIfct 200 %.Tn. ^ ^ 

arfVRdR ^RR f afi^ "f' RR lxl0^ 2^10’^ R 5 x 10 *, f, ^ RITRR R ^uiIrHch R ^ t I 

[m U T^'^-21(315)/2010] 
TR. Pd^vidi, Mr? rn Mr 




1 ‘26 THE GAZETTE OF INDIA: FEBRUARY 11,2012/MAGHA 22,1933 | Part II— Sec. 3(ii)] 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 31 st October, 2011 

S.0.526.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisticd that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Viodels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues t! - certificate of approval of the model of non-automatic weighing 
instrument (Electronic Person Weighing Machine) with ^’^gital indication of medium accuracy (Accuracy class-IIl) of series 
■‘BS-701 ” and with brand name “ELITE CLUB” (hereinafter referred to as the said model), manufactured by M/s. Torrent 
Pharmaceuticals Limited, 'forrent House, Ashram Road, Ahmedabad-380009and which is assigned the approval mark IND/ 
0^/10/524. 

I he said model is a strain gauge type load cell based non-automatic weighing instrument (Electomic Person 
Weighing Machine) with a maximum capacity of 150kg and minimum capacity of 2 kg. The verification scale interval (e) is 
lOOg. it has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 : Scaling diagram of the sealing provision of the model. 

Sealing is done through the hole, made in bottom side of the scale, and then sealing wire is pa.ssed through these 
holes. Stamping plate is connected through sealing wire passing from the body of the scale with lead seal, to get the 
stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
io disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 200kg with verification scale interval (n) 
in he range of 500 to 10000 for “e’ value of5g or more and with ‘e’ value of 1 10\ 2x IO** or 5x 10*- where k is a positive or 
(Xgative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials w'ith which, the said approved model has been manufactured. 

[F.No. WM-2l(315)/20iOj 
B. N. DIXIT, Director of Legal Metrology 
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31 2011 

^.arr. 527.—^^3Rp m ^ ^ t 

^ '^’ -qfeeT (^ iK Tji ^‘) W afk -RN 1976 (1976 ^ 60) rl»n ^ 3fk ^ 

(■Rfe#' ^ aijR t TH ) 1^, 1987 ^ ^ 3T5^ i aflr ^ ^ t RRT?1K 3 IrW ^ 31^^ '4' ^ ^ ^RfeR 

«l'liy. T^RT afk Rftfts^fcT^ ^ •ciH^'W ^<=11 ‘t><.fll Ti^RT; 

am; 3Tir ^ mi 36 (3) (7) a?k^-mR (x) ^ 

?KT ?TfRR^‘ ^ RR^ ^feRT fmfR^‘'mR R. 50-59, 25, RmW-121004 (^ftRTRT) ^ P^Pifna 

Tf«?T8fRT RTf 0.5 Rl^“'RcRtmT?R'’*f^mT^“RHt^amrTR! aRr^'t^Rte” (R^ft^F^) ai^ ^JRR ^R%R, fRR^ RTS 
RR RTR (f^ RTRm^ ^ "Rfe^ R^T RRl i) ^ "RTS^ 3^ ai^R^RR fR^f aR^ ^/09/10/589 

RRT t, ai^nUn 3 rm rr mirt R^mt 11 

RRR ■RTSm RT^ amflofT apR Sv^ Rt^ CR^ ^ ^ nWIPiq Hld< ^ fR^m RT R>l4 R><c1l 

i I R^ R? 2 RfR Itc ^ 70 RfR fw alt^ HIHRH amom 10 fR.cft. t 1 ■^' ^ 

6 ami, 6 ami rip^jr "^jrr ^ 1 ^, 7 ami ^ ^ # 1 ^ ak ^^R 5 kmi/|q^R?)^^fRRmT ^ 7 afRi 

ti 6 afRi R 3 p \z ^ kni 6 amr ak yPdRdf #R?tf^/f^R?tkTk^/^^lRRmr zteRfRT ^ '^^dR 7 afRi 

f I RRRRRT 230 R^ ak 50 ^ fFTim %R ak 415 Rt^, 50 ^ 3 "^R RrRTRcff RTR “sm RT RR^ RRdT t I 
R^RIR ^ ^RR k^ % T^smi, Ri<l#H ^tRIIr ^ fROT RR^ Rlt ^IRRI f I ^=?JjmR RTRRH RTRl 1 i I 



3TT^-2 Rtf^ RTRRH 

R2 ■^’ ^ RTRT Rr>W m T^kRf^ WT ^ ^ klRT RTRT f I ^ cfti ^RT ^fclkH 

arfkiRR R^' RR RRmr i ^ Rti 1kn $<:^4^1 Phr> diPet^VR arfRRRR r^' m RRmi i 

•aRR RTSH ^ f^R^-?^R?l^^fRRmT -ten^RT/f^R^lf^ afeHlpR t I 3TTarkH RtcflRRH R7I RRT^ ^ 
RTSH aTRl^ 485 Rl^ t” I 

[RR. R.^^T3??-21(195)/2010] 
im- iRklRl, MrRI RH fRWR 
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New Delhi, the 31 st October, 2011 

S.O. 527.— Whereas the Central Government, after considering the report submitted to it by NIST Japan, is 
satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of the model of Measuring Systems for Liquids Other Than Water (Fuel Dispenser) with digital indication of accuracy class 
0.5 (hereinafter referred to as said model) of series ‘MULTILINE’ with brand name “AVERY”, manufactured by M/s. Avery 
India Limited, Plots No. 50-59, Sector 25 Balabhgarh-121004 (Haryana) and which is assigned the approval mark IND/09/10/ 
589. 

The said model is Meter for Liquid other than Water (Fuel Dispenser) working on the principle of positive 
displacement meter. Its flow rate range is 21pm to 701pm. Its scale interval is 10ml. It has indication of 6 digits for Unit Price 
in Rupees, 6 digits for Volume indication, 7 digits for price to pay and electronic/electromagnetic/mechanical totaliser of 
minimum 7 digits. It operates on 230 Volts, 50Hertz single phase and 415 volts, 50 hertz 3 phase alternate current power 
supply. It is capable of dispensing multiple variety of fuel that is Petrol, diesel, kerosene etc. The minimum measured 
quantity is 1 Liter. 

Figure-1 Model 



Figure-2 Sealing arrangement 


The sealing shall also be done by passing sealing wire through the nut and bolt assembly plugged by a seal. The 
calibration wheel can not be accessed without breaking the lead seal. The electronic calibration can not be accessed 
without breaking the lead seal. 

The said model has electro-mechanical totalizer/electronic totalizer. There is optional RS 485 port available for 
automation purpose. 


[F.No. WM-21(195)/20I01 
B. N. DIXIT, Director of Legal Metrology 
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9^ felt, 31 319^,2011 

W.3ff. 528.—^TT99T 99 TlTtolft ^HT 'SHE^cl f^ft^ m f99R 97^ ^ 9T9in,9? W9H ^ 99T t % 

999 T^' 9f% ilfe^ (^ ^ 9^ 39^ ^■) 919 31^919 9199^ 1976 ( 1976 99 60) 99T 91E 3^^ 919 9PT9^ 

(9fe?if 99 31^1^) 1999. 1987 ^ ^9l ^ 31^^ t 3?^ ^ 919 9J1 99T99T t dOlclK 99^ 9l1 3T9f9 9l 999 91^91 
99T819I 99111 3t1t MRi^Pd^ ‘4’ 99^99 ^ 9^ ^FT91 3^91; 

319:, 319, 93993, 999 3lf9fTO 9l1 9R1 36 9l1 99-9131 (7) 3^3 99-9131 (8) ^ 999 ^iHw^T9^ WT 9139 

^9T3lt 6«. 31^913 3^, 913131 93^, 31Hfli 3191#il9, 9)l«r19>ldl-19 ?R1 9«T9 9915tl91 

(9918191 9^1-111) 91^ “ 4l y.H m) 41/2367 ’ ’ »J199n ^ 319191 3J99 31%9, 31399lf^ 9l9H ^99199 ^ 9TS9T 911, 

f931^ 91? 99 919 "^91311" f (f9^ ?3T4’ 97919; 3199 9f?3^ 91?1 991 t) 3fl3 31^9l<d 1^ 39^ 99 ^/09/10/76 

-HM^i^Rld 9911, 31^9199 W999 ^ 913911 I 

999 ^?91 931 19^ ■>1^99173 99 m ■^31191139 313991^ 9l9R'39953^ (^^Z91T4zi?9)t I ?319l1 3lf99Kr9 ^1991 

1000 fe.91. f 3fl3 -4dd9 ^1991 2 1^.91. i I 31c9199 9199H 31913191 (|) 100 91. t I 3Tl^gciH t 1931911 7T9 

9fOT <=9=hir(HIV99i 9lfcl 311^9g9R 9919 f I 99971 9131^ I519l? (9^ i ^) 9l919 oFluilH 999f^ 913911 I 3493^1 230 
^ 3^ 50 9?919?lf 9131 9919 93 99^ 913911 I 

3ii^rf9 



39^-2 9T?3^ ^ ^ 3l1f^ 913^ 9 :: n99H 

'^$0 97fl9 9i1 919^^ ^19?R ^ 39lc^ 91^ ^ ^ 1^ 9>1 9191 t'l 32TR99 ^ 9l 91^ 

9 ^ cf[? 3fle1 ^ 31181 3l1f^T9 9193 Pl=blc1 913 T2lR99 9l1 '91^ 991 I hT-SCI 9l1 3ll9199 933^ ^ 3999 99 y<?Hl 
9199195 ?T9919 393199 1^91 991 ^ I 

399139 4 91931 9l1c#7H 991 9^ 9i1 ^91 f I 91931 ^fel^TH 9919^ 911 3t91^ ^ 1^ 99^/993 ^ ’>1 f?9 

1399 ^ 9911' I 

31I3 ^^3139113 399 3lf9f^ 9l1 9131 36 91139-9131 (12) ?I31 999 7rr999l‘ 99 99l9 913^ fir 9? 9I919I 91391 f 
f¥ 399 -qlS^l ^ 3159199 ^ ?3T 3191999 ^ 3Td3f9 33?1 f^rH’^ldl mi 9331 133519, 3353IR 3113 33T1 39991 ^ 1933^ 

339 3i^ hIRo hTscI 99 Rr-inRl 19191 991 %, RRIhcI 333I ®J339ri ^ ■491, 9898191 3fl3 91R1919R dldi 39913'9 ^ ?19 

^ 5 91. 91 331^ 3Tf991 ^ 9H ^ 500 10,000 991 ^ tl 399199 MIMHIH 3393191 (59) 3Tf^ 50 %.m ^ 5000 

fdl.91. 991 9l1 33f99199 m91 91^ f 3^^ 199 IxlO*, 2^10*, 5x10^, f, 911 9913991 91 9FlTr991 59f91 91 7p3 9^ 

339599 f I 

[99. 31. i?^9T3-2I(74)/2010 I 
59. 19^7191. f9f991 919 1^119 
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New Delhi, the 31 st October, 2011 

S.0.528. — Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-lll) of series “PM P P/2367” and with 
brand name “TULSP’ (hereinafter referred to as the said model), manufactured by M/s. Tulsi Trading Company, 68, Ballygunge 
Circular Road, 3rd Floor, Annapurna Appartment, Kolkata 19 and which is assigned the approval mark lND/09/10/76; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts, SOHertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing provision of the indicator pf model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the back body of indicator with the lead seal, to get the stamping. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg up to 5000kg with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10\ 2 x 10“' or 5 x 10'‘ where k 
is positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(74)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^1^,31 31^, 2011 

^JT,3?r. S29.——<<♦>!< birfW+lO gl<l '<S^ M^<1 ^ flHmH ^ 

ft^ ^ ^fSra ■qrScT (^ ^ ^ an^ ^‘) ^ sfk •RTT 3Tf«I^PTR, 1976 (1976 ^ 60) ^ 3^k ■RTT 'RH^ 

315R^) f^pm, 1987 ^ ^ af!3^ t 3?^ ^ W ^ •?T«TraRT t f^ WTTclR TIRh ^ ^ RfeR 

Wsf?!? T^ sik ■RftftsiftRft" ■^‘ 3^ TRR ^RcfT T^; 

3R:, 3TR, t1<<hK, "3^ a(Tf^Pl<<*f ^ 36 3it 3R-URI (7) 3^1 ‘SR-^Rl (8) ?R1 ^TfR^TRf ^ 

'fiH'il, 68, d<rl, 3Rrjjnf 3iMj<i4<i, «hlci't>itii-19 filO P^ftfnd 

37f-III) ^‘'Tft^R^S^2367"^'J^RTr^3r^1J^^T%3, 3R^^Tf^3lRR3W(ni ^-RfeR 1^RT^ 

lri3^3TR“gR^”t WRRit) 3^ 31 ^h 1<H 3Ilf TR :^/09/10/77 WH^<rVld 

f^RTI ^FTT 31 ^hY<' 1 iiHI^I ■R^ "SlRt «b<dl ^ I 

3^RfSRT^t^^^3RnT3JI’lR^3Pnfcl3R^rgi%(Tcfe3R3R^(tRT^3IfR)t I 3TrTOm ^0?^ 
2000 f^.UT. 3fk '^'iclH JURcII 4 1^.10. 't‘ I ^IcRTH RIMhh 3?^rRM (^) 200 UT, ^ I 3TT0^?5RR ^Rttl't f^RRiT 'TTcT 

yRl^ld s^4>ddlrH«b *lTfoT STT^R^JeH 31^ i I 3RJRr 3rfT^ ('(^ i cTIrR rR^IIR 3R^f$ld ^RdT i I 3WnR 230 
3fk 50 ^ y^iJIcldT VTO 3RR TR ^ 3Rm i I 

3nff3-i 



3TT^if3-2 HTscI "4^ ^1 f^M ^ 

3nf^<=hKl ‘SRI WiH-M^I 3fR "RcRNR "RT^ 5-s)'^<i< 'Rit f^ "RP; "4 eflfes "^RR fichld ^ •hIRi'I ^ 

^jOrlt ■^l TTIR 1%IT fsR] 'JR^RXTT ^ < 2 ll?rll 'SR ^'t>cli I hTscI 3)7^ 

4NiJIH 39<lcw ttri t I 

RTSRK 3R3 3TrvfWT ^ ^^RI 36 ^ 3R-^ (12)^ 3f^ Tlf^rJRf ^ 3RfR] ^ gir ^ T^tm\ TOt t 
^ 3T5RkR ^ TR WR-R^ ^ 3 RFRt 3# ^ 3Rt fegJcT, ^ 3 T 5 RR 3tR 3Rt RTRlft ^ t^RT^ 

3^ 3T5rH^ HTs^ fqPlHf“l f^RTT "ORT ■§■, f^plf^ld 3^ ^<3^1 ^ ^ "4^, 3|h; chi4Hlc1'1 el'l^Tl'l 3WRR ^ '5fl 

100 TO. ^13^^ 3TfV^^ 500 10,000 3^ yrRHH HIR'HH 3RRM (^) 1 33 ^ 20 33 33^ 

^ 3{te3R ^RT3T 31^ f 3^ "i" RH 1x10*, 2x10*, 5x10*, '^f, ^ ^HlrH4) RT 44«llrH'+ ''J^ R1 ^ f I 

[R3. R. ^^TTq-21(74)/2010] 


R3. rH<^l4i, RIR t3?n3 
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New Delhi, the 31 st October, 2011 

S.0.529.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is .^atisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tank weighing type) with digital indication of medium accuracy (Accuracy class-III) of scries “PMTW/2367” 
and with brand name “TULSI” (hereinafter referred to as the said model), manufactured by M/s. Tulsi Trading Company, 68, 
Road, 3'*^ Floor, Annapurna Appartment, Kolkata 19 and which is assigned the approval mark IN D/09/ 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Wighing type) 
with a maximum capacity of2000kg and minimum capacity of 10kg. The verification scale interval (c) is 500g It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Fig;ure-2 Sealing diagram of the sealing provision of the model 

The sealing is done by passing a leaded wire through the holes made in the back side of the indicator after 
verification and stamping by the authorities. The instrument can not be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacities in the range of 1 tonne to 20 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 1 OOg or more and with ‘e’ value of 1 x 1 O'", 2 x 1 O'* or 5 x ] 0*‘ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(74)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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W.air. 530.—^-3041 ■■Hl'JfR RST fg^cJ 3Jlf«mnTt ^ TR^cl ^ ^ IPTI t 

■3^ Rf% RTSH (R)^ ^ Rf aRfrftr ^4‘) ^ cT«nflN RFRF 1976 ( 1976 ^60) W WTZ 3ff7 RN 

(Rf^ ^ 3f5*te) f^, 1987 ^ ^ 3Rr3^ t 3^ TR ^ RWn t dOldR 31^ ^ ^ ^ Tfel 

R*n4cn afk icm tot 

^i, 3ra, 'SRtT ^ tiro 36 ^'arq-^ (7 ) 3?^t^-%tri (8) ^?TfeT^’^ 3r#7 ^ 

•^WEf 31H ^ R. 19-8-84/qit 4, ■Q;311^31R, «?TfqiR Tte, 1^-qfd ^ f^f^lftcT 3^5^ W8|dT ^ (W«^cn 

R^-II) ^1^ ^ SToRcF ^fgd, cild'l T'RvRq (iq^niin TRTR) nT-Sd WF' 

alRf^ 37 T|tpt:^/09/10/315 

W t, 373M)?R TTRRm 3^^ iTEfrlf^ld t I 

■jefcT ■>feT I^Ri ^ RR ^ ariRTfer ^ ai^TriiPdci (^sidam 3R6 r) t 1 F^RTt arfRduRi 

8JRdl 30 f^.UI. 3fk ^ddM SRTcn 100 RT. t I ?RdJT ?fdind RFIRH ^RRlR 2 3n. f I 3TT0Rgdd t ?Td 

■qfcITRT ■«9'‘fcT'nfH*' Rlftd RRRl t I Rlfa ITqte cfldB RfWR dRdl t I 4M4iRJ| 230 dfe 3?R 50 

yr9iqdl mR fq€Jd ’’R «hr4 «6<dl "f I 

3?T^fd 



37Tf5fd-2 RIFR dR '^\fm 3fI^RH 

dfl^ ^ ^ 'dTRT Pl4)ld dR f^lldO ^dTdt ■!■ I nT-sa dRd ^ dd "OdT 31^4^ 

siqyiH (441 Mqi ^ I 

4(F0 4>(^4vR d^ 31^ fdq. ■Q/^ dn^/R4T 4'" vft T7Jn "f I 

a^R^^RTdHTddd arfdf^dJt qro36 (12) ^3Rd?rf4d4t'dd3r4tqdR^pdFd(WdiTdt t 
^ ^ W 3RM~Rd 3RPfd d# fdfdRfdT ^ festd, "fedlfd ^ 3r^HR sfir ^ -R 3R[i#^ 

RTFR f¥dRbl tor iPTT t, f^fdf^ld "j^dT ^ w4dT sfR =6l4Mtdd ^ dldd dWTd »ft F^ ^ 1 fR. TIT, R 50 

fd. m dRF^*‘4”'dTd^f^ 100^ 100,000 cRT^^•4‘RT^RR 3fdTTd CQTT) 100 fR.TJT. R1 3Tte^ 

RR ^ 1^ 5000 ^ 100,000 cRT fd ■4’ WWP\ WTR 3RRld (TITT) RfFd 50 cRT dfl 3TfdSFdR did f 3^17 “|" 

RR 1x10*, 2x 10*, RT 5x10*, ^ ^ VdTrM^i RT dTR^Ri' '''JdfoF RT '9|pq ^ F I 

[RT. 7T. 21(l85)/20l0j 

4t. TTd- Ftf^, fT4'?TdT, MddT RTF 
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New Delhi, the 31 st October, 2011 

S.0.530.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centra] Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “ES-JP” and with brand 
name “Esse-On” (hereinafter referred to as the said model), manufactured by M/s. Esse-On Electronics, D, No. 19-8-84/G4, 
A.I.R. By-pass Road, Tirupati and which is assigned the approval mark IN D/09/10/315; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device with 
a i 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure- 2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

A dip switch has also been provided in A/D card/mother board to disable access to external calibration. 

Further, in exercise, of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the range of 100 to 100,000 for ‘e’ value of 1 mg to 50 mg, and with verification scale interval (n) in the range of5000 to 
100,000 for‘e’ value of lOOmg. or more and with ‘e’ value lx 10'‘, 2x 10‘'or 5^ 10'“ where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and same 
materials with which, the said approved model has been manulfactored. 


[F.No.WM-21(185)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M 31 31^^. 2011 

XBT.aff. 531.— 

^ M€-4'T#ScT ^ ^ 3nfrf^ ^ 3fk ^ 1976 (1976 ^ 60) altx W cf^ 

(TITS^'^dT^qk^) f^, i987-^^'t^f^3f(3?^qt3?IXW^^XTWnt%WTTcIRTPiW^3T^’^ 

^«n«kT wi; x#n Wfi 'qfxft*fW 4 <iM^<w ikr x#^; 

3T?T:,3T^,^^^XTX^,^3XfVPm^ VRT36^'^-«nXT (7) 3lk^-VlXT (8) ^ 31^ TO 

SIR j^c^ i rH<Hl , ^ 19-8-84/^ 4. T3;a^l^3nX, ^ fsff^f^fcT ^ 

if-iu) ^ j'fiaRT^ xj;^XTfIxT. aix^r^rf^ c^ wx) 

31R’’i W'wt) 3|tx ST^qkqf^ 3TT^ TR^/09/10/316 1^ W 

%, 3i^h) r Tmm ^ -a^lx iRnf^ i i 

^3^ "Rfeel TRf 3RqX ^ 31RlfR ai'WqiRin WlXR ^I^) "I I fXR^t 

30 f^.m ^HdM ^rcRT 100 m 11 xt^^to him^h srtxir 5 m i t 37T^^xgffR t xm Trf^md 

VifXcT 3TT ^« ! 4^dH 'SI’XR f I TRnXT drH4<^ s\<^s (^oi^sl) TRXt cl) el'I 'qf^TR <$H^f^ 'qTRT t I ^q^TRT 230 
3^17 50 i::^ ¥c^lRcff 'qiXf f^r^ 3RR "qx ^JXcTI t I 

3TT^-1 



33t^- 2 :'qi^qFrixitf%^'qT^^i- 

X^ ^ ^ ^ -4* XTt^f WK ^ xrtf^ ^ XTRt t I TffeR ^ xft^ ^ ^ ^ ^ 

^rtjtit Tjnr^ 717 ^ f 1 

wd cAPel^VH cR? Xt^F^ ^ t I 

3ftX^7^XTX^^3Tf%Tf^^^36^^^ (12) 

ST^T^ ^ ^ TRFI-’q^l ^ 3R7fcT ^ M^Rfcll ^ ^ fTOcT, ^ 3T^ ^ Ximt ^ 

1 fq. m^2f^. m cT^^"f’^^f^l00^ I0,000 ?l^^^^‘XTc7TTqqRqqHa^(^) 3^5mqT^3?nR^^ 

‘‘^" Tin ^ 5000 ^ 10,000 cRT ^ ^ 7^’ XTxqrqq qrqqR 3 Rxm (tr) xt^xt 50 t^.xn. xr^ ^ 3 #-RKTq sitrt ^ ^ 

33 k “I” qR 1x10*, 2x10*^, 5x10*, qqT?q^ ^T 33?JTTcq^ f I 

[RT. XT. 21(185) 20!!}] 

TR. M?TXT, fkkRT qi^ t^TP 


294 GI/2012^ 
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New Delhi, the 31 st October, 2011 


[Part II— Sec. 3(ii)J 


S.0.531 .— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “FS-TB” and with 
brand name “Esse-On” (hereinafter referred to as the said model), manufactured by M/s. Esse-On Electronics, D, No. 19-8- 
84/G4, A.l.R. By-pass Road, Tirupati and which is assigned the approval mark IN D/09/10/316; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The laght Emitting Diode (LED) display indicates the weighing result. I he 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 





Figure- 2 : Schematic Diagram of sealing provision of the model. 

Sealing is done by pas.singthe seal ineg wire from the body of the scale through holes. Atypical schematic diagram 
of scaling provision of the mode! i;^ given above. 

A dip switch has also been provided in A/D card/mother board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Goveimment 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 100 to 10000 for ‘e’ value of 1 mg. to 2 g. and with verification scale interval (n) in the range of5,000 to 10,000 for 'e' value 
of 5 g. or more and with'e’value U IOC 2> 10*^ or 5^ 10*' where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and materials with which, the said 
approved model has been manulfactured. 

[F.No. WM-21(!85)/20101 
B, N. DIXIT, Director of Legal Metrology 
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31 3?^RI^, 2011 

^.3^r. 532,—f^lf^ ^ IW ^ ^=3 ^ -TWd W> RRT^TH ^ W t 

- ^ R' ^rf% Rf§^ (-^ .STT^ cT»n RN RPT^ 1076 ( 1076 ^ 60) 3fn RR ^811 RN RH^‘ 

; ‘<?n 1WT, 1087 ^ ^ t aflT ^ RTd ^ RiTI^ t rlMIdK Wt ^ R Rt TdtT 

M^TT^idT Tmi 3fk M'^ Rlrf^lfd^lf W3 ^RcTI Ti^iT; 

3Rr, TRdRT, 5Tf%Tf^ ^ ^ 36 ^ URT ( 7) illT ^S ^-^IRT ( S ) gRI Rgd ^itoTt' dO ^RTlR dRd 
TT^ ^ ^ R. 10-8-84/^ 4, RI^ Tte, -fWTfd gRT TRfdl^d mPm w\ (R^TTS^dT 

di- II) ''td^-RTlTTR” 3R^^?TflRT cfr^d ^RdRR (MdO^O-i RdiR) ^ dd. f^3RT^ ^ Rd 

dR "-nR 3TH " t {fsm W RRT t) afk 3^1^ Rd :^/00/10/31 7 RRJgfW dRT 

' ■ ^35^44 TRPI Rg dTRT 3TR RRiRffd RRdT f ! 

ddd RFSeT RRT d^ RR)R dd RR ^ 3ddTftd 3Rd4lfdd dtdRT (WWt ^l?d) t I arfRdRR ^^RTdT 600 

'■'d.dT. sIr ■'^^ddd ^RRTI 2.5 1%.m t i gRdn RrdNd HHHH 3RcRTR 50 ITl. t I WR' Rd7 3TTdd^dH t fdRdd W\ yfd^ld 

RdRddT?Rd7 Rlf^ ^d^d^dd RRTR t I RTT^ #lfOT /STdte R^RTR dOdl^ld RRdT t I RRdRR 230 RRR 3fk 50 
iRRTddf RR! RgTR R^ ddR RRcfT ^ I 

3TT^- 1 



3TT^ 2; RF^ dd Rif^ RTdRTdl 


?4^d dft' dT^ 3^ ^ RtfeRT dlRT Idddd dR •RlldO dit ^ I Rfgd dd Rtcddd dR^ dRdd dd RdT y^p'dl 

RfddTO ^TRRFR ^RR f^ RRT t t 

RTgCt ^tcT^Rd dd7 R^d dd TTdTd fd33 dd^/Rd7 "fed f?dd Rf fgdl Tfq] ■§ | 

3^t3 RTddT Rdd drfdfddR d^t RRT 36 d() Tq-RRT (12) gRT Rgd ?Tfdgdi' dd R^ dRg ^ RF dtw ^Rdt t 

r-R ddd RT-Sd ^ dl^irtgd fR RRM-Rd ^ S^cT f^dRTdT gR7 fRigfd, fFdTF^ ^ 3T^RR 3TtT dRl RTRR) fdR^ 
rdd 3TJRTl4“d RTFd fdfdRWr fdidT Rdl f^fdlRd *J^dT ^ Rdi, ddlMdl 3lk d)l4Hldd dtcRT dRdvRiT Rt dT 

: fR,RT. R 50 fR.m d^ ^ RH ^ %q; lOO ^ 100,000 ddJ ^ fd R RrdIRd RTRRTd 3RRTd (Rd) 100 fR.RT. RT ^RR 
^ “I” RH d^ 5,000 ^ 100,000 ddi' ^ RrRTRd RTRRH 3TdRd (Rd) Rfgd 50 I^.RT. afk 5,000 fdT.RT. ddT 
■r^ dTfdddTR ^IRdT dT^ f "i" RB 1 x 10*, 2^10*, 5x 10*, ^ f, dt RdlrRdF RT diBRRdF RBfdF RT RI^R ^ RRRr^ f I 

[Rd. R. FdBJ^RR-21(185)/2010] 
dt. Rd. glT^, rd<Vldi. MRd7 RTR Ididd 
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New Delhi, the 31 st October, 201! 

S.0.532.— Whereas the Central Government, after considering the report submitted to it by prescribed authority , 
;> satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
’>:t Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Vhtdels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
siv:carate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
.entral Government hereby issues publishes the certificate of approval of the model of non-automatic weighing instrument 
(Plat form type) with digital indication of High Accuracy (Accuracy class-II) of series “ES-PF” and with brand name “Esse- 
Orf’ (hereinafter referred to as the said model), manufactured by M/s. Esse-On Electronics, D. No. 19-8-84/G4, A.l.R. 
Bv"pass Road, Tirupati and which is assigned the approval mark IND/09/10/317; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of600kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, SOHertz alternative current power supply. 

Figure-1 



Figure- 2 : Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

A dip switch has also been provided in A/D card/mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg. up to 5000kg, with verification scale interval 
(n) iii the range of 100 to 100,000 for ‘e’ value of Img. to 50mg. and with verification scale interval (n) in the range of 5,000 
10 100,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 1 x 10‘‘, 2x 10‘‘ or 5x lO** where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
>ame materials with which, the said approved model has been manulfactured. 

[F.No. WM-21(185)/2010] 
B, N. DIXIT, Director of Legal Metrology 
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31 31^^, 2011 

c<>r.3IT. 533.—^ 'SRI 'SRgcl ^ W ^RIT^ TRT1 

^ f^fr^ ^ RT^ (^ ^ 3(TTf^1^ ^■) ^ ^8TI RR 'RPRr 1976 ( 1976 ^ 60) cT8?T ^ ^8|T "RR ROT 

(RTS^' ^ 3l^tf|^) fwi, 1987 ^ 3T5^ t 3?!^ 1R RR RRIRR f d'liciK 'STRIR STRfV ^ OTF hTsci 

RRT»kT wm, RiR ark ■4' im wr "^Rcn t^rt; 

3R: 3TR c(^^M RI^.OTT arf^fTO RTI RRT 36 RtI^-RRT (7) 3ft^^-RRT (8) IRT 31^ ■?T^R^'RR RRIr 
TT^-3?H ^ R. 19-8-84/^ 4, R3TT^3m:, RI^RRT i^, fcRR^T ^ f^ff^ftcT RKTR R^^T8^c1T (RRT«Ir 

^-111) 3TOT'^^Rf?R, 3R^RTf^ RWTR C'^OTT^OTR) ^ RTS^ RR, ^ 

RTR 31R"i (f^?Ri^'R7RRtOTTRfe^R??TRRlt) 3^ 315*^ 30^ T^R ^/09/l0/3 18 RRJ^ TRTI 

%, 3T5RkR WR-RR 3fR RRRf^ t i 

RRR 3^ fRfR OTR RR RR ^ 3TRTlfiR cft^ 3T^^RlfeR cit^ RI|R) t I ?OTt 3rfilW? 8^RRT 

2000 t^-TTI. 3fR ■^^RRR ^RTRI 10 ^.TII. t I ^OTT WTRR hihhm 3RRM 500 Rl. t I R;RT t t^RTRR ?TcT 

^ PcHif l R o'-|cjcf,cHHIrH4> RlftR 3TT%}-M^d4 RRTR t I RTlfR ^PhI^O 4|4)^ Rt^ RptRIR 3H^Ria RRRI t I RRRR^ 230 3fR 50 
ypMjcidT RRT n^^ci RRTR RT RR^ RRcfl '§’ I 


3Ji<jilri 



3TT^-2 RT5R1 ^ wlf^O RTRRFT 

Rfl RT^ '4’ RRR fOTIRT RR "Rtf^ RtI RTRlt t I ^Tsd Ri^ RR^ ^ RRRR RR TTcfT y<jNHl 

RtRRTR^ •SIRUm RRR P\Ml RRI ^ I 

RTfPI '^fcl^^l'1 d'+i R^R R^ ^ fcdi^ RR^/R^ Rp^ '4' CsM ftRR ^ tRRT RRT ^ I 

sfR OTT RTMrRRrPI ^ 36 R^t ^-RRT (12) ^ 3 KtT VlPRdRT RR RRW RiR^ R?'rIw RTRft t 

% 3RR RT^ ^ 3T^[RtRR ^ ^ RRM-RR ^ 3rcRfR 3# fRfRRtRT ^ 3^ pH^m, Ps'^ii^d aTJRR 3^ 3^ RTRRt 
3RR 3T5Rtf^ rT^ IrIrrH f^RT RRT f, iRplf^ld 3Rt '^, RRT8^RT 3t1t "^T^RMR RIRPJ 3R^T^ ^ ^ ^ 

1 fR.RT. ^ 2 fR.RT. OT ^ "f' RB ^ 100 10,000 OT R?t RcRTRR RTRRH 3fcTTIB (T^) 3^1 5 RT. RT 3R^ 

STfRRT ^ "-f " RH ^ 5000 ^ 10,000 OT Rfl ^ RcRIHH RTRRH 3RRTH (^H) ^R%R 50 t^.RT. 3fk 5000 f^.RT. OT ^ 

STPOTcIR ^TRRTRT^ f 3flt "^"RH 1x10^, 2x10*, 5x10*, ^f, ^ RRTOT RT RiHTOT ^JHfRT RT^ ^RR^ f I 

[RR, U ■'S^VB-2\ (185)/2010] 

RR- tR^^, t^RR^ ■RT4 
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New Delhi, Ihe 3 ist October, 20 i! 

S.O. f533.— Whereas the Central Government, after considering the repon submitted to it bv pi escribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity w itli the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weiglits and Mcasurest (Approval of 
Models) Rules, 1987 and the said modci is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
(Y'ntrai Government hereby issues and publishes; the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-IlI) of serie.s “ES-PT” and with 
brand name “Esse-On” (hereinafter referred to as the said model), manufactured by M/s. Esse-On Electronics, D. No. 19-8- 
84 G4, A.I.R., By-pass Road, l irupati and which is assigned the approval mark IND 09/10/31 8; 

The said model is a strain gauge type load ccii based non-automatic weighing instrument (Platlorm type) with a 
maximum capaciU' of2000 kg. and minimum capacity of 10 kg. The verificaliot* ^ i aie Interval (e) is 500 g. It has a tare device 
w idi a 100 per cent subtractive retained tare effect. The l.ight Emitting Diode (F ED) display indicates the weighing result. 
1 he instrument operates on 230 Volts, 50Hertz alternative current powe.f supply. 

Figure-1 Model 



Figure- 2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealineg wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

A dip switch has also been provided in A/D card/mother board to disable access to external calibration. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg up to 5000 kg. with veriHcation scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of Img to 2 g. and with verification scale interval (n) in the range of 5000 lo 
10,000 for'e’value of 5g. or more and with‘e’value 1 x 10*', 2^ 10^ or 5x 10*^ where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and materials with 
which, the said approved model has been manulfactured. 

[F.No. WM-21(185)/20I0] 
B. N. DIXIT, Director of Legal Metrolog-/ 
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[Will—^W^3(ii)] 


31 2011 

^,31T,S34.—•«<'*)iT I^R.c1 TUf^TOl ■gTTI ^ IT t4=^R '% ^ TTRT^ "W % % 

^ (^ ^ Tf^ 3TT^ ^ T181I RN ■’TOT arr^fRRTT, 1976 (1976 ^ 60) 3lk ^ cf?^; RN iTOl 

^ ) TW3, 1987 ^ ^ 3T5?rq f STIt ^ ^ ^ TTTO^ i Tr^I ^ ■^' ^ '3^ ■qfe^ 

R^qr^cTl T#9T 3flT t^lf^ RttlrSTfiRif R’ ITO RRTTT T^ni; 

3T^:, 3R ^<°hH, StTkIwT^ i-TRI 36'^'3R-VRi (7) 3^^-^ (8) ^ Tl^ 5!lf=W9T ^ 3TO 

■^, A-Htl art Of^, RR/9te: 5 <iH 1'1I<1, t^RT: ^<1^1, ■^'TO-71220 ’SRI forf^ff^d RRl*^tTT (RRT«|^TT 

R’f-llI) RR^ “^4)41 ” ^Odl ^ 3T^JR5'TJ^ Rf^, 3TTRRTf^ RRT9 '^RRRR (■c^ZRTrI RRTR) RJSd RH, f^RT^ gO^ RTl 

RfR “Vh?T”t (t^fR^'^R^ RTRI^^RRRfeo^TORRTt) afiT 31 ^rI<^H r 4 TJ^T ^/09/] 0/300 RR^^f^ fTO RRT 

I, R^p^TR RRTRTO RRt ^ Wrf^ TOt i 1 

RRR Rfec^ Tr^ fRflR RRIR RR RR aRRlfRT ci)RR 3 RRRTf^ cfl^ ^qRRR "TOT ) t 1 ^RRTl 

3Tf»H<+5Cl«-T aRTRT 1000 fRT.Tn. 3 t)t -^ddR ^RTcIT 2 t^.RT. ‘t I RrRFR RTRRR 3RRR3 ('i) 100 IJT. ■! I ^R^' 1^7?^ 3TT^R^^ 

% f^iRiT ?IfT Wfci;/id oRR^FcRTRRRj NiRd RT^^R^TRT RRTR ■!■ I R5KRT RRT^^ "SIRte (TT??rf^) R^ d'idd rRrIR 3M4f5ld RRRI 
t I RT.T^fn 230 RicR rR 50 TT^ RRTTRtfi RRT RRTR RT ^ ^RTI % I 



aiTfiR 2 TRRRRT ^ Rfe^ RR Rtf^ RTRRR 

7?RTd RR Rrs) R RTRin RTR fr-RR ‘RT fePTR Ri; RlfdM RTl RRT t I RTrR R71 r)RRR RRR RTF y^9l 

'R-M-TI-R5 RTRRR f^ ttr f | 

'TRRRTf R RT?^ ^^RRTR cR5 R^ Rf) t I RTFlt ^^#7R cTRT R^ RR RRR Rtit TT/^ RR^RK? 

fS-T RT f^T RRT ^ | 

■RTT RR^R RTRTR RRR iTf'^jfRRR RH RTTT 36 RR ^ RTTT (12)^ RRtT RTIrR^’ RTF RRlR RTT^ ■^, RF rW^H RRcft t 
Ir; .- 3?t iqfR-d % STJR'RR ^ TR ^ 3TcFTR TTRfl fRiRRtdl ^ RRF) ItT^, ^ ST^TTR alk ^ Wmiil fd'-H^ 

5Rd /RpTFR^ ■^TtgRT fR^TRlR tRTRT |, MRf^TR RTTt »fTRRFT ^'fs RRTS'Irt aflT RR^RTrR tfldR 39R><U| ^ Rfl 
U)0 Rrin. RF 2 RT. RR' r) “i" RTR ^ 100 73 10,000 RRT R7l TR R RFTRTRR RTRRTR 3l‘d0d (Rd) afk 5 TIT. RT RTT^ 

iTf'-TR; r: '‘2’’ R17 Rf TRTR 500 R 10,000 RRT Rfl TR R' TRRTRR RTRRTR -RRTTd (RR) 50 %.Tn. sflT 5000 f^.TlT. RRT rR 
H^PS^RtF t;-TiTRT RTd f 3^ “ ^ ” RH lx] Q-^-^ 2>: 10^, RT 5x1 ^ f, RT URTRTRT RT Rj'TOTRT RyifRT RT '?RR TTRRRR f I 

[ RTT. U RR 21 (205) /2010 ] 
Rd. fr^TlRT, RTR fqjlld 
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New Delhi, the 31 st October, 2011 

S.0.534. — Whereas the Central Government, after considering the report submitted to it by prescribed authonty, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy class-111) of series and with brand 

name “Ganesh” (hereinafter referred to as the said model), manufactured by M/s. Shree Ganesh Scale Works, Vill/Post: 
Baminari, Distt.; Hooghly, West Bengal-71220 which is assigned the approval mark lND/09/10/300; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (l.ED) display indicates the weighing result 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure- 2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the seal ineg wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg up to 5000 kg. with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g. and with number of verification scale interval (n) 
in the range of500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 1 x 10^ 2 x 10^ or 5 x 10\ k being the positive or 
negative whole number or equal to zero manufactured by the said manufacturer in accordance with the same principle, 
design and materials with which, the said approved model has been manufactured. 

[F.No. WM-21(205)/2010] 
B.N. DIXIT, Director of Legal Metrology 
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«hI,31T, 535.—"SRT "3^ y^ci Rh)<^ "9^ RF RRT^TH RRT 

^ ilfs^ (‘HH ^ 3TT^ ^‘) ^ alk RN aRf#RRT, 1976 (1976 ^ 60) RT3 3^^ RN 
(RTS#’ ^ arjR^) 1^, 1987 ^ ■3R^'vf ^ 313^ i 3^ ^ ^ ^ Rwn f mmR rrW ^ ^ ^ 

R*?T8fcn T^TT 3^k Rftf^siW '4' 39iJ«W ^ ^RcTl T#RT; 

3m:, 3m, «<=hK, "3^ 3TflTfWT ^ 36 ^ ‘SR-tlRI ( 7 ) 3ft^ 'SR-RRI ( 8 ) ^ ^ RRW 

^ RuWi Rm/Rte: <Mml4i<}, f^: -qf^ ^^w -71220 ^ RiPif^d Rm w«JdT (R^ir^fcn 

^-III) “ i^^'sTldl ** *j<9l<ni 3m>eF ^ifed, 3R^^^T%cT cilcH >aH«ti<'J| 319 y<^)K) ilT-sd "^iT, t^RT^ sffS' RtT 
^“Vt?T'’t 3f^ifef%f 3^1^^^/09/10/299 j^Pvid RRl 

t, 3i^H)<d 3RM-Tm -snft 3fht y+iP^id ^Jmt t 1 

■3^ f^m ^ ^ amnfm cit^ 3iw^ir^ ci^ 3 Mcb(>j| (t^r^ zfq t^tr) t ! 

3 Tf?mmiT 30 %.Tn. ^ "'jddM ^Rmr 100 f^.m. i 1 ■Rmm himhh 3 RnM (^) 5 m. i 1 tt^ 3 tt ^^hh i 

t^RmJT ?m yldVId ^<?'4i‘Vl^lc*l+ «Tlfm 3TTl)^^dd i I W?! 3?R4‘=fi (iJd^il) rfe jy^f^ld RRdT 

11 ■3q^'<oi 230 3^^T 50 3imT5|-aT m ^ ^rrt 11 

3ll<J>f(l-l 



3TTg?f^-2 dq+iui ^ ^ thriift 

^ •wlfciq ^FR Pi^hici ^R RT "Rtl^R Rit '*11^ 't^ I hTsctI ^ 34“lR ^ ^<='^1 

R^^RRS •SiqyiH '3i9< f^RI RRT "f I 

<iH«h<«l '4* RRT R^ R>l' '^fRRr ^ I RIF^ RRT R^ T^RT^ R;/^ RH^/W 

feR^RR Rtf^RRli i 

3fk ^RRTR ^ 3TfRfRRR RJt VRT 36 ^ ^-RRl (12) ?RI R^ RR ^ R? R^RUH RRc^ 

% ^3RR hTscI ^ 3TgRlRR fR RRM-RR 3mTfR "3^ folfHHfdl 1RI Rl4ld, "fe^RT^R ^ 3TgRR 3?k WTRt 
3RR 3i^HlRfl RTSRl RR Pq^tH^I RRT t, hPtRd 3^ ^ ^ ^ ■^, RRTsfcTT 3lk RR^RTeH ^ R)^ 3RRR^ ^ 

^ 100 fR.RT. ^ 2 RT. RRT ^ “|" RH ^ 100 ^ 10,000 RRT ^ RrRlRR RTRRH 3f?Rld (RR) 3ik 5 RT. RT 3^ 

3tPrR 7 ^ ‘*^” -RH ^ 500 ^ 10,000 RRT Rit ^ '4* ^r4im RTRRH 3mRd (RR) 50 f^.RT. RRT R^t 3TpRRmR ^mRT 

RT^ t* a^ TfH 1x10*, 2x10*, 5x10*, ^t, ■Rt RHIcRR> RT ^u||rHR> -guif^ Rl o^ f I 

[RR. ^^■qTT-21(205)/2010] 
■^. Rrt^, fR^?TR>, f^RR^ RIR fR^TB 
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New Delhi, the 31 st October, 2011 

S.0.535.— Wherea.s the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of Medium Accuracy (Accuracy class-III) of series '‘SGT” and with 
brand name ’‘Ganesh” (hereinafter referred to as the said model), manufactured by M/s. Shree Ganesh Scale Works, Vill/ 
PQst: Baminari, Distt.: Hooghly, West Bengal-71220 which is assigned the approval mark IND/09/10/299; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with a 
maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure- 2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

1 he instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with number of verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g. and with number of verification scale interval (n) in the range of 500 
to 10,000 for ‘e' value of 5g. or more and with ‘c’ value 1 x 10\ 2x 10*^ or 5x 10'‘ , k being the positive or negative whole number 
or ecjual to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the approved model has been manufactured. 

[F.No.WM-21(205)/2010| 
B. N. DIXIT, Director of Legal Metrology 
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^.3Tr. 536.—fsr%cf Tflterd 31^ ^ ^ ^ -F^JTrtlH ^ t 

R^y ^ •stt^'Rt ^') ^ afk^ 131 ^ arfvRRH, 1976 (1976 ^ 60) ^8?] «k ^r 

(^qrs#* ^ 3T^qy^) ^m, 1987 ^ ^ t stR ■^I'qmi t ^ d^iidu TraRj 7 ^ -qf^^ 

T#n 3?k f¥'’3^ Rftf^srW -4’ 49 ^ 4 ^ 31 ^ t^R; 

3Tcf: 33 ^ ^3^ 'SrfWf^J^R <3R1 36 ^-^mi (7) 3fR ^-t3RI ( 8) ?[Rr 3 R:tT '^iRw^Y ^ 3PTR ^ 33 ^ 

T^ ^rf^, 12 'qT%?T ^flf^ ■^, ^ RTO. ?te5 TFl^ ^ -qt#, ^3Tft^ 

3yp^3-393002 -m RlRin^d iTKqq C^TSlTsfcn ^-!II) ^ ^ 313^^^ rj^R 

TT^iTR (~^^CldH Zlf^) ^ifed ^ (t^3^ Hl^d 'ShlO "f) 3^ 

^ink'i f^ 3nf TTq ^/09/10/151 Ty^n 33^1#^ 3n7RT- R^ ^fRt I i 

TO -RfecT ^ 3RJH ^7 »7R ^ 3Tmit7d 3T?^rfRcf TOT7R ( ^«4ddH ZI^) f I 

>fRTOTH 3 q f^.-ijj. alR ^TRcII 100 TH. t I -McMIHd T^RtTH 3?R7Rf (■^) 5 TIT. f I T^ 3TT^9'5?rH 

IrtRTT ?Td yfclVKl «3q«^ci'HrH<=b UfftcT 331^21^^ 3I'*31^ t’ I 3R)T?r (l<d^-Sr) 31^ ciyR RftRTq 39<;f^ | rl '^TTcTT 

t i TOTRT 230 3Tk 50 ^ TTr^TT^ mi 3m R7 ^ mm t ! 




3i[<j»fd-l 



33T^lftT-2 ■qfSR ^ ylRlO ■^TT^ ^ HN.fi TIT^^^TH 

^ qj-sl ^ TTtfM mr Richid m ^IRih ^ 11 "rsr ^ 7 #^ Tir^qin ^ wiIhcjk -^Niim ^oqi: 

11 

■TOTTR '4' ^T?Tt ^fc#?TH Tf^F ^ t I WPt ^ t]rt^ ^ ^ ■^' 

wt I 

3fk ^'iOq 7TTOT TOT 33RTf^m ^ WT 36 ^ ( 12) fiTO 3 RtT m 3PTRj ^ 7 ^ 'q)w ^TTcft f 

fm TOT iqfSR ^ 3351 ^ ^ ^ 3RTR-R^ ^ STcTftcT ^ t^f^fdl fiRT 3TTt f^Sfd, P^'HI^H ^ ST^TTR sfR "3^ fimyl ^ 

TO 3i^H)Rd ■qrsR m RiRihRi 1^ to t, RiPiRid ^ ^ ^ ^ ■^, 33 R 4>i49idH ^ h^th ^jtotr ’ft #) 

7 ft 100 RT-TF. ^ 2 TJT. to ^ “4” ^ 1^ 100 ^ 10,000 TO ^ ^ ft’ 7TO9^ ’RTWr 3ftTTO (T37T) 3ftT 5 UT. ^ ^37Tft 

33fTO ^ “^” TO ^ 500 ft 10,000 TO ft ft*! ft’ TOTO TOTO 3ftTTO C'^^) ‘Pfe 50 tft.in. TO ftt aftTOcTR ^TO ^ 

f 3ftT ‘‘^” TO 1x10*, 2x10*, 5x10*, ft t, ft TO?TO 'SITFItTO ^ ^ ft 4HH^cr7 f I 


[m. ft. ^^Tiq-21( 114)/2010] 
ft. 3^. ftf?3cT, ftftTOT, fftftro "TO fftnH 
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New Delhi, the 31 st October, 2011 

S.0.536.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication belonging to of Medium Accuracy (Accuracy class-ill) of series “TPS” 
and with brand name “Perfect” (hereinafter referred to as the said model), manufactured by M/s. PERFECT Scale Sales and 
Service, 12, Bhavesh Shopping Centre, Near Railway Station, B/H Hotel Royal Palace, Gl.D.C. Ankleshwar-393002 which is 
assigned the approval mark IND/09/10/151; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, SOHertz alternative current power supply. 

Figure-1 Model 





Figure- 2 Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

'! he instrument has external control to calibration. A dip switch has been provided In A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy, performance and of the same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g. and with number of verification scale 
interval (n) in the range of500 to 10,000 for‘e’ value of 5g. or more and with ‘e’ value lxl0'‘, 2xl0‘'or 5x 10'‘, k being the 
positive or negative whole number or equal to zero, manufactured by the said manufacturer in accordance with the same 
principle, design and materials with which, the said approved model has been manufactured. 

[F.No. WM-21(114)/2010] 
B. N. DIXIT, Director of Legal Metrology 







[ qpT [I 3(ii) ] ^ 11,201 2f^ 22, 1 y33 _i_l 4'7 

3T^,, 2011 

■^.OT. 537.—f^fFcI TITTw^ ^ ^ TT^ 1t^ RT ^ W RRTRH ^ RRl 11% 

^ Rf%T RTS^ 3TTf^^‘) 3TM^ 1976 (1976 ^ 60) cl^31 3^R RN W 

^ ^PRT, 1987 ^ ^ t 33)? ^ ^ ^ R-ITM t cRTmR Rt ^ 

77^^T«^cT^ 3fR -qftfwfcTRf ^ ^RTH 

3TcT: ^ 36 (7) (X) ^ Tlf^'^ 

^-nr, r 1^, 12 Tflf^ fe, ^ ^ TTR^ ^ 

-393002 (W«JmR^-Il) RT^“'t9k^l -3” aH^^iPcia cfl^ 

^) ^ ?ri^ ^ HTR “m<'^«k’’ t (W w^ w i) 

3RpTKq T^ ^ ^/09/l0/152 w t, ■RRPq ^ RRcft ^ I 

T(t^ 1^ ^ “RR ^ aqmrft^ cfl^ ^q^TRq ^) t i 

3rfRWi 300 m 13fk 200 fR.m 11 wih ^^rri^ (^) 10 to. 11 ^ 

t 7 m TltoT oqc<4^dHlrH=l ^ vrfer 3TT^^^dH RRl^ t I TI^qTT drH4<=h (i<cl^-s1) to elicit hRi^RI dH^Ria =h<cll 

t 1 230 Rte: afR 50 yrqiqnl RRi ^7f4 =h(cn t t 






3TT^-2 Rfe^ ^ ^ ^ tow SNyiM 

toRRlt I 

^q^< TTT 4.rd^vR ^ ^ ^RT11 to( toto tR 7 to ^ ^ to/w to 

3 ?k toRRR^^ tofwTRJt RRI 36Rit^-RRi ( 12 ) ^ Trfto^’to to R? ton to t 

^ to! ^ ^ ^ wn-RR ^ 3to to ftotor ^ to ftoi, ftoR ^ ^ to tot ^ ito 

^ 3T^toi to^ RH ftotor fto w i. ttof% to to^r ^ ^ ^ to, w^fen toncH ^ to ^rrr^ ^ to 

^ 1 tiT.m^5otR.mRR?^'‘1to^%moo^50,oooRR4^^T^wmRrRRR too^ (^) to lootoRTto 

^ “^" RH to 5000 ^ 50,000 RRf ^ ^ 4 RcRTRR RIRRH toRR (R?T) to 50 f^.m RR? ^ srftoR SJRcTI 

RT^ f to “f ’ RB 1 xlO'*^, 2x10*. 5x10*. f, ^ RRRRR^ R1 RTRIcRR^ R1 ^ ^ t I 

[R>T. R. ^S5?^RR-21 ( n4)/2010] 


r;r. toiRT, ftoiR^, ftoB^ RTR toiR 
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New Delhi, the 31st October, 2011 
is satisfie^’ftaffte after considering the report submitted to it by prescribed authority 

'rcL“t*:c“ond^::^:;' “ - “«•» 

r^n .^1 r°”' “ «“rcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 

n^eyiUtECr-StrtoafterteLed^irslmt^^^^ 

L CS nSl'2/U2?"'™'' ^"'<«war.393002 which is assigned 

The said m^el is a strain gauge type load cell based non-automatic weighing instrument (Tableton tvnet with a 
m^imim capacity of300g and minimum capacity of 200mg. The verification scale intewal (e) is lOmg It tea^^device 
wth a IM per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weightae resT 
The tnstrument operates on 230 Volts. SOHettz alternative current power supply. ® 

Figure-1 Model 




Figure- 2 Schematic diagram of sealing provision of the model 

ofsealing^!llionX",^SvSe”" 

to disab also been provided in A/D card/mother board 

For*", in excise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 

s1Zfa3 of approval of the said model shall also cover the weighing imt^mero 

similar m^e md performance of same series with maximum capacity up to 50kg and with number of verification scale 

‘'“'■‘«’™'“®»f'"’8*50mg. and with numberofverification scale intemln)in^^^^^ 
range of5W to 50.^ for'e’value of lOOmg. ormoreandwith'e’value |x|0‘,2x|0'‘or5xl0‘ k being the positive or 

negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the tame principle 
design and with the same materials with which, the said approved model has been manufactured. ^ ’ 

[F.No. WM-21(lI4y2010] 
B. N. DIXIT, Director of Legal Metrology 
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Rcrtrft, 31 2011 


•^.31T. 538.—^^ ^ ^ ^ ^ ^^ITT ^ ^ t ^ 

A>m-ni=W3iMwi, 1976 (1976 ^60) (mtwaik tin^ iro: 

(Tifs#'^3i39>^) f^, i987^39st'#^3i3^t3ft^l«TO¥t7i«ira=iitft;^nni!RiratTi^3ram^ «ft^^ 

^^IT^cFl 3|tT t^rf^ 4' <^n; 


(7) ak^-MRl (8) 

^ rw^ W^ ^ TT^ 12, ^ ^ fe, ^ ^ 

3R?^- 393002 ?m tWcT ^"iH ) ^ “#3fTR^-5 ^ 3RRr ^ ^ 

(^ ^) ^ ■'fer ^ ^ “-qr^” t (1^ ^ ^ trt t) sm 

3T^qt^ 1^ sni ^ ^/09/10/153 W t, ^ ^ t I 

1000 t^.m 3 fk 2 f^.m 11 himhh 37 ^?r^ (^) 100 m 11 ^ 30 ^^ 15 ^ -gf^ t fsraqq ^TcT- 

^ 31^ t I ^T?T^-'?T^ ^ ^ ^ 

230 3ft^ 50 ^ WT 'q^ ^ I 


3n^-l TfeT 



3tt^- 2 ylfdq TTR^qq "qn "qt^HTO ^rttr 

^ qt# 37q^ 3 ^ #3K ^ -4’ ^ ^ T^’ ^ ^ ^ ^ t I ^ ■q#=l ^ 

o^^m ^ ^ ^ ^ ^ q?t ^ 11 ■qf^ ^ ^ ^ righto 

^iquR ^qrtqq ^ t 1 

^ ^ ^Tfft "q^ 11 ^ ^ <1'^^ ^ ^/w ^ "q ttq 

i 

3Tk ^qrqqr ^ 3Tmm ^ qm 36 ^ ^-qRT ( 12 ) ^ ?tM ^ 3J^ ^ ^ 1 ^ 

^ -qf^ ^ ^ ^ TOq-q^r ^ arcrfcT fsrMciT ^ ^ 3 ^ ^ wnft ^ ^ 

31^1^11^ RfecT w t, ^ w^fqi 3fk q^i^qwH ^ ^ ^ #t 

^ 5 TR ^ ^ 3TfqqT ^ “f ’ -RR ^ 500 ^ 10,000 ^ RN^H sfcRTR (^5) ^ 50 fe.m ^ 

^ ^ .3lfqqRR W ^ t 3fft‘T ^ l><10^ 2xl0^ 5x 10^ ^ t, ^ qqicqqr ^ T^qq^ 


[RTT. U ^^^71-21(114 )/2010 ] 
■qq, ^83cT, tqt^, 1^q^ ^ 
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New Delhi, the 31 st October, 2011 

S.O. 538.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues publishes the certificate of approval of the model of non-automatic weighing instrument 
(Crane type) with digital indication of Medium Accuracy (Accuracy class-III) of series “CRPS-5” and with brand name 
“PERFACT” (hereinafter referred to as the said model), manufactured by M/s. Perfect Scale Sales & Service, 12, Bhavesh 
Shopping Centre, Nr Railway Station, B/H Hotel Royal Palace, GI.D.C. Ankleshwar-393002 and which is assigned the 
approval mark IND/09/10/153; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing arrangement 

The sealing is done through the holes made in upper and lower plate on the rear side of the indicator, than sealing 
wire is passed through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

A instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declasres that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
accuracy and performance of same series with maximum capacity range from 50kg. and up to 5 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10'‘, 2x 10'* or 5x 10^ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer inaccordance with the same 
principle, design and materials with which, the said approved model has been manufactured. 

[F.No. WM-21(114)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^__ __ — — _ ^ ^ ^ ^ _..^ ., ■ ■ \ - - ^ \ P . r» ^ _\ __ . _ _ --\ ___^ ^ ^ 

539.—^<«hK ^ ?TtT ^ 3R^ Ws M ^ W ^ tT?[! 5 

hT-sc:i ^ 3ii<j)fa ^‘) afk ■*?n Ht'i«»> 3?fVfWT, 1976 (1976 ^ 60) W W 3?k "*11^ hi-i*?* 
(■Rfe# ^ 31:iHl<H) f^, 1987 ^ ^ 313^ t 3k^ ^ ^ #111^ f % wmi ^ 3T^«T «7t Tfel 

^ ^ f¥«pf 9fTft«rf?rqf '4' ^h^cw ^ ^ 

3TcT:, 3R, ^ 3Tf?lf^ ^ tlKf 36 (7) (8) ^ ^ 31^ ^ 

12 fe, ^ ^ -qro, trm ^ # 3n^ ^ # 

3T^^^?^-393002 ^ PclPlf^id w«lrn ^-III) ^ ^ 3f^ 3lWTlirdd 

-iM<*<»l ^ 'tfer f^Rl^ ^ ^ t (f^ ^TT^'3^ Tfel WW t) 3fk 

3H3h 1<^H 3TT^ TTq :^/09/10/l 54 ^H^^fvid W t, 313 h 14H WH-'q^l ^ wt t I 

^■^3Tmif^31fc(^|fcdd#^ 39d><u| (<<^(d9>f4 Hlfq) t I3lf»lWT 

500 %.m t 3fk 3OT 1 %.m f i ^rMim rttot (^) 50 m t i ^ ^ 3n^^^ig^ 3!^ t 
Tm-yfdJ^id snfer 311^^13 ^ ^ 3oh 44) (ij;^ i ^) qRyim 3M4f?id i 1 

^^RFRq 230 3|R 50 TR^TRcff ^ 1^ 3m R: ^ ^^RdT t I 

3iitj)Ici 1 Hl-id 



3tt3t 1^-2 ■qf^ ^ 3rrR«fH ^ Rt^RT^ mum 

I•RT5R^^ 

f^ w f I ^won 4 ird^J^M CRT tj^Ef ^ f 1 ^ ^ 71^ ^ f^ ^ 

f^trf^ ^f^Tpqrt I 

sfR ti<=hK 3Tfi<PiqH ^ ?1KI 36 ^ (12) 'SRT y«^Ti ^iPKiq) ^ yqVi 1^;■qF qRcTt "t 

f% <i<Ki MTsri ^ 3 i3h)^’ 1 ^ ?7T Tmnq-Rq ^ 3fd^ 341 fdPmfdi irt ^41 ■fe^sn^ ^ stjrr alR d41 ^iHiil 4 i^RRl 
Tqq 3i3RTf^ -qfe^ ^ f^^mW Tj7j\ t, RiPd^d ^ ^ 44 ^ 4qr, w^fcn 3 ^ d)i4mdH ^ rItr ^sqqR^ 4t #1 

^ 5 TIT. RT ^r 4 3Tptrq5 ^ RH ^ 500 4 10,000 tRT ^4 4^1 4 TTRIRR RIWT 31^71^ (tt^) ^ 7T%rf 44 50 %.Tn. 

R 5000 %TJT. ^-41 3rf4qRTR ^RRTT ^ t 3l4RH lx 10*, 2x10*, 5xl0*,'^t,4l qdlrMdi RT 4tU||rilcb Tjurf^ rt ^ 
RRg^ t I 

[m 4. ^^1137-21 (114)/2010] 
Rt. Ri^^, Mrrt rtr 1r?h 
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[Part II— SEC.3(ii)] 


S.0.539. Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
IS satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues publishes the certificate of approval of the model of non-automatic weighing instrument 

indication of Medium Accuracy (Accuracy class-III) of series “PPS” and with brand name 
1 hKh AC r (hereinafter referred to as the said model), manufactured by M/s. Perfect Scale Sales & Service 12 Bhavesh 
^^TindS/" 0/154*^ Railway Station, B/H Hotel Royal Palace, GI.D.C. Anldeshwar-393002 which is assigned the approval 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of500kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result The 
in.strument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of scaling provision of the model is given above. Tbe instrumental has external control to calibration. A dip switch has also 
been provided m A/D card/mother board to disable access to external calibration. 

Further, in exprcise ofthe powers confetred by sub-rule (12) of Section 36 of the said Act, the Central Government 

hereby declares that this certificate ofapproval ofthe said modelshall also cover the weighing instramentsofsimilarmake, 

accuracy andperformance of same series with maxtmttmcapaciw above 50kg. up to 5000kg. with verification scale interval 

(n) in the range of500 to 10,OOOforV value of5gormote and with‘e’value of Ixior, 2 x 10 * or 5xlorwherek isapositive 

or negative whole number or equal to zero manufactured by the same mannfacrnrer in accordance with the same principle, 

design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(114)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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31 31^,2011 

W.31T. 54031^ ^ ^ ^ W t 

1976 (1976 ^60) W w alk 

(9fsrt'9^ 3159^9) Iwi, 1987313 ?^ taikww^TmwRiiksePiraRTratn^aqcrtVkikt-j^tikfBci 
TTxnsJ^ «RTq; T#TT ^ ■qftfwW '4’ 3I^ T^; 

^36^'3^-«fro (7) (8) 

3T(T^ T^ ^5#^, 12, ^ ^ ^ # 3TT^ 

3f??c^-393002 ^ (W«f?n^ III) ^ *' 4«<riqX^-5 ’’ ^ arqjqr-^Tf^ 3TF^^nf^ 

3 fk ^ TQ[q ^/o9/io/i55 ^ -q^ t, wm--^ ^ ^ t I 

^ifen^qTWT"qq 311^1!% 3i^Tiird^ vSM<?)<“i f I 

^ 50 13fk 100 %.3n. 11 ^nwr 3 rri^ (^) 5 i^.m 1 1 ^ ^ t 

^ 3im?m o^c^47dH l ril4» <?Tfel W1 t I Tf^ ^Flfe ^ TR^t ^ ^rfw? 3^1^ ^ t I 

j^chiu i 230 3ftT 50 yrMId^ff «?RT ^RFT ^ ■q^T?lT ^ I 

3ii<j>ta-l 



3?n^if^-2 nTs^n ^ <Hlfdq =h<'^ ^ "SPniFf 

^ "^f ^flfdq ^IRT Pi4)1q 1 ^ ^ ^Hcft "t I nTstn ^ 3rR^ ^ T^fl^RR "^RnW ^TtR 

I , . 

3ftT ^ 3qf«lf^ ^ WJ 36^^-^ (12) IgRl IRtT ^iPw^' ^ W 'HW t 

^ ^ -RfsR ^ ar^qkq ^ wq-'q^ ^ 3R^ ^ faiWm ^ ^ ferq, -feRi^q ^ 33 ^ 3fk "emt 

^ 5 m ^ 3^1^ 3Tf«Rr ^‘*f * TIP! ^ 500 ^ 10,000 ^ ^ 3f^ (1^) ^ 5 ^200 zq 

3ltT“t"-qH 1X10^ 2xl0^5><10^^f,^^^qTcq^^^?qT?q^T^^^^^^ ' 

[TPT. Tf. ^5^q3T-21 (114 )/2010] 

■^. tpT. "qR fq^iR 


'%% 
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New Delhi, the 31 st October, 2011 


[Part II^Sec. 3(ii)j 


ai.thn n A Central Government, after considering the report submitted to it by the prescribed 

authoncy, is satisned that the model described in the said report (see the figure given below) is in confotmity with the 
pro visions of *e Stand^s of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights ancmeasures 

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use ^ndTo 
render accurate service under varied conditions; 

rentr,i P®"'®''® “"fetred by sub-sections (7) and (8) of Section 36 of the said Act the 

Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-ill) of series “WPS-5” 

We n Bh - •I’® -odel), manufactured by M/s. pScTi e Sals! 

We, 12, Bhavesh Shopping Centre, Nr. Railway Station, B/H Hotel Royal Palace, Gl.D.C. Ankleshwar-393002 and which 
isassignedtheapproval mark IND/09/10/155. anu wmtn 

,„l.i. 'S a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 

with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale inteiwai (e) is 5kg It has a tare 

resIm Th ' TP® I'SP' emitting diode (LED) display ind catesL weighing 

result. Theinslrumentoperateson230Volts,50Herlzaltemativecurrentpowersupply. * 

Figure-1 



Figure-2 Sealing provision of the indicator of the model 

nf e-ii P“"‘"8 * P ® Wire from the body ofthe scale through holes. A typical schematic diagram 

of sealing provision ofthe model is given above. uiagram 

''“'*''®"’"®f^'^”5*®'”“®'^“"'®"®‘'PTSub-section(l2)ofSection36oflhesaidAct,theCentralGovemment 

rumcvTnTnert™aT^^^^^^ of approval ofthe said model shall also cover the weighing instruments of similar make 

accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification scale 

in erva (n)int e range of500 to 10,000 for‘e’ value 5g. or above and with‘e’value of 1 x lOS 2x 10'* or5x]0'‘wherek isa 

nrinr'nl ^qual to zero manufactured by the same manufacturer inaccordance with the same 

principle, design and materials with which, the said approved model has been manufactured 


[F. No. WM-21(114)/2010] 
B. N. DIXIT, Director of Legal Metrology 


■1 IIHMWIMIIIIIIW ■ ‘48llli»«l|i.|(»|IMsi4iii.N|i,. i»i in- | • . ..M-i 
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31 31^^,2011 

Tii^ t^rf^ mRIwRi^' ■^’ 31^ 

Wl:, 31^, ^7RTO,^ ^ ^ 36 ^ ^-«im (7) 3fl7(8) 5^^ ^ 

59 97^ ^ ^ Its Tlfel, 

^^-393002 5R, » Wfe8 X(l) ^ 7=8^ 1**^ ^ 

“9T.^99"t (I^STrifTa^'w^^’nsci^’pnt) 47l^3iTits=i1^ sn^ ip ^/o9/io/i56 «H3^rKid 1^ 

t, ^ ^ I 

59g7fe7ni3?^^3l9iR^«lR^ ^awifel W^lfad !lftAR;<6 r9.tC59 HI?1 t I ITI^ ^ 

30 m 3jk-i™ 8988 1 fern TrfSS ^ ^ Tira. 3k ,1987 97 amirf^ 1*6^ 

(d) 587 t ITWk^ 

f ^) 5iia8 9 ( 78 im OTiRra 9 : 731 11399OT 230 k?e ^7 so ???f ™ kgs toti 97 ^ S 1 



31I'J>Ri- 2 ^SFniFT 

fe9^ 97 7kk9 9 a 8k 17®^^ 789 73tfm ^ 9A 99091W t 3k TitiOT 9W 9lk 4 ^ W 

1^7klk9tew^ I7kl7i«1kn?kk37klkt988k787l^ Ik59lkt7kl99 9:7#*^«l^’5^^ '-^^•’"'•5 

:^rWT t I 

3899>n^ kf9lkHkfe89!kt’qi9t I 9 1 6(1 9tfaj7 H 997 8g9 9 :^ tMkkOt^ 98^/897 k^kfeof^ 

'q!t^wt I 

* kk9 7179717 999 3kk91 kt 9171 36 9S 98-9171 (12) S91 889 Tlfktk 971 Olkt ^ 

1k 999 7lfS77 k Sppkok'57187198-89 k 379k! 97ft kfkko 519 9771 ftrai9. feTn^ kJTTIT ^ ^_^ 

999 STgiftfkT TTf^rft^ Ikk 77k t, Ikkk! 97ft ^ k ^ k ^197, 997k8 3k 977lk7k^ 

^ 100 TIT. 300 I^.TTT. cT^ ^ ^ i 

[■qq. U 4<se^TTq-2U 114)/2010] 
T^. -Riq 1^ 
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11,2012/MAGHA 22,1933 
New Delhi, the 31 st Octobeiv^^f 


[Part II— Sec. 3(ii)] 


authority, is^sahsL ihauhrmode^Si^r"^^^^^ '« « by the prescribed 

provisionsofthe Standards ofWeighls and Measures Act 1976 (M of 1 976 fa“'d “'‘b 

(Approval of Models) Rules. 1987 and the said model is li’kelv to , Standards of Weights and Measures 

render accurate service under varied conditions; ^ P'nods of sustained use and to 

Central Government hereby Us^uTand^^^ubEsThrcenificl^^^^ ‘b* 

Instrument belonging to Accuracy cLs, X (I) with brand 

manufactured by M/s. Perfect Scale Sales & Service 12 Rhav«i, (bereinafter referred to as the said model). 

Palace, GI.D.C. Ankleshwar-393002 and which is assign^ the approvalrimSo/'lsr^'' 

.nav,mum"ca;“l;” Automatic Gravimetric Filling Instrument, It has with a 

quanttty and nature of the product. The scale interval (di is's^^'* ”'‘^‘8 '"S 10 packs per minute depending upon the 
non.sticky, non-dusty products. The light emittS^^^ 

operates on 230 Volts. 50 Hertz alternative current power supply, ' woighing result. The instrument 

Figure-1 



igure-2 Sealing diagram of the sealing provision of the model 
connected to the seal for stamping 'me^nd^torTannol te ora ™v ^^‘'bng wires passed through body and 

of -scahng provision ofthemlMs giv"l " *“‘'’^"“^ 

disable acx::mTCTcaTbraw‘™'‘"“'''"‘""-^‘'‘'’™‘^ 

Governmerahtb.: draTatstat^rcrficTe'<’ 'be Central 

of .similar make, accuracy and performance of same series w th ^ cover the weighing instruments 

manufacturer in accordance with the same orinciole desi * 300 kg manufactured by the same 

model has been manufacturer '-hich, the said approved 


[F.No. WM-21(114)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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[?^jl_^igTr53(ii)] 11,2012/TTf^ 22, 1933 

^1^^,31 ^T^^,201l 

w.arr. 542 .— 

ft^ 4 ^f% ■RTScT "Tf 3TT^ ■^■) W 3ff7 tTN ‘RTO a^f^lf^JR, 1976 ( 1976 ^ 60) W iTN hR^ 

(■qf?-#' ^ ^PTH, 1987 ^ ^ 3T^ t 4 t ^ ^ ^*WTT t % ^FTRK ^ ^ 3rfT ^ ^ 

w«^i^ T#n 3ik ■qftftsrM ^ wr #m; 

3TcT: ^ ^ 36 ■^'3^?-^ (7) Tq-«^m (8) ^ ^ y^Vi 1^, 

tVT^ 12 ■^> ^ ^ ^ ^ 33T^ ^ 73t 

3T^?^R-393002 ^ Wrf% Wsicn (^ IH ) ^ “#^-4 " ^ 3T^ ^ Tfe ^ 

^ TTT^ -f^ ^ ^ ^ t (t^ ^ ^ ^ 

t) 37^ 1^ 3TT^ -qri ^/09/10/157 yq^^rvid -m t, 37^1^ ^m\-^ ^ ^ t 1 

37mife 3rF^^Tf^7ft^^w^ ti 

3TfqwT 30 t 47 100 l^.m 11 wm^ wm 37^ (|) 5 %.3Jt. t i 371^^1^ ^ 

t fiTW Wl c^d4^dH l rq4 7 ^TTft^ 377^^7^^ 37^ t ! '51^ doFl4=h (TT^ ^ 4) TK^ cflT^ ^Tfm <iHsf^ia 

^TTcn t I 394i7» l 230 4^ sffT 50 ^ ‘^r^rf ^ 37^ ^ ^ 1 


37T^if^ 



31I<^Ri-2 hT-scji 4 4f^ '+i<-^ 4^R7«f^ siHyR 

zR^:^‘^44f^^n^4^4^4'7iT«Tf=T^^7sif&F[T^^-5iWTW i 4 4%n w^m ^ -si^yiH 

i 

jqch7U | 7R7 4 t ! <T^ Tt^ ^ ^ 1^ 

f7^ 4f^wt I 

3?|7 C^ 77W7 ^ 37f?7m ^ ^ 36 4 (12) ^ 3J^ ?Tf^’ ^ TFTW ^ ftr, ^ ^ t 

1% -34^ I7fe^ 4 375*to 4 W 3Rm-^ 4 sfcPfcT ‘STlt fclRH^ ^ ^ fFT^, 4 ST^TTR 3ft7 ^ 1^174 

4 5Tn.-m^37f^4“f’^41^500^ 10,000 c!^4^T^'77?^W7H3f7TW (^)77%^ I 200^71^ 
^37n7^^^t47“^”^ lxl0^2xl0^5xl0^,4t4 I 


[m 4 ^^T337-21 (114)/2010] 
7177. "^tfsTTr, ti^^i«t>, "qN Pci^iN 
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New Delhi, the 31 st October, 2011 


[Part II— Sec. 3(ii)] 


S.0.542.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weighis of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Conversion kit) with digital indication of medium Accuracy (Accuracy class-III) of 
series “CPS-4” and with brand name “PERFACT’ (hereinafter referred to as the said model), manufactured by M/s. Perfect 
Scale Sales & Service, 12, Bhavesh Shopping Centre, Nr Railway Station, B/H Hotel Royal Palace, Gl.D.C. Ankleshwar- 
393002 and which is assigned the approval mark IND/09/10/157. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge- 
Conversion kit) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 
5 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-3 Sealing provision of the indicator of the model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale through base plate and top cover with the lead seal, to get 
the stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declacres that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 5 g or above and with ‘e’ value of I x ] 0^ 2x 10^ or 5 x l O'* 
vs here k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manulfactured. 

[F.No, WM-21(n4)/2010j 
B. N. DIXIT, Director of Legal Metrology 

















[qiTTii—:Qu^3(ii)] 11,2012/^ 22, 1933 __* 

^feTt,31 33^^,2011 

^.3Tr. 543.—^^ 3nfeT^ im ^ 1?^ ^ ^ W 1 

^ 17 ^ff% 1115^ (^ ^ ^ •^■) W sfk 17N ITH^ 3Tf#r?TH, 1976 (1976 ^ 60) ^ ^ 

(■qiS^if^ tW, 1987 ^3i7^'*Tf^31^t 3T^q i^’ fit ^ iTfe^ 

>7£n«feT '5RT11 ■^' 3H^=Kl 31^ <^'li; 

37?T: ^36^^-^ (7) 3flT^-^ (8) ^ ^ll^'^ ^ ^ 

im^l 12 ITT^ ■?flf^ fe, ^ ^ W, 7TO ^ ■^, ^ 37T^ ^ 7l) 

3T^^^W-393002 m rdPl f ^ T -R^ w«fcfl (^ III) ^ “cn^«c^4llJy-2 ” ^ 3^ ^ 3T7^^Tf^, 

TTf^ rfr^ §«'=h Hi»^q^‘3^ 

HT^iTTFUMt) 3^f^3T5iTt^t^37T^l^^^/09/l0/158 7Til^^1^^t 335qk^OTiTiT^^ I 

^ T{f^ ^ 7^ ^ RK ^ ^TINlfer 377^^^!%^, i£\^^{ 71^ s54ch<^/l (t^%lT^I?l7) 

t I ^7?^ 3Tfe^ 10000 t^.iJT. 3^t-{: ^t 40 f^v.m t i 'wm^ ttoh 3ffRM (i) 2 f^.Tn. f i ^ 

F Ur^ \ W\ 3ffF?TF oiJ4.dHlrH4j »7TftF 3n^'9^d'f F'*7m f I Fc^’4^ FTFlF ('O;^ f ^) nlci'l 

qf)i] | m ^qc; f ^ -^TTcn t I 39c6Til 230 sflT 50 F^'jf 3IF7T^ ^ feF TiFTF 97 ^FT t I 



3T?flF-l 




^ l fXqj | T^ ^i \\ ^{ 31^ 'R\^ ^PTT ^ 1^ ■^, Teif^ -F ^ 9T7 fg-TO FT 

TF^iT^^f ITlt^ I Ffeef ^,T7tf^ ^ FIWF T5^ FFT 


afr^ TfV^tF TTT^ 3TfFf^ ^«7TTT36F?t^-^4TTT(12)^TTFTT ?rf^‘ ^ ^ 9F WT 

3FF FTF^ ^ ar^qkF ^ Wm-R^ ^ 3RTTifF FTlt ^ FTTt telfcT, ^ 3T^ 3TlT FFt TTroft F 

TITF^ fgfWiT W t, fsim^ FTft ^ ^ ^ 3ftT ^[4 hicH ^ cf^ FW FT 

iOOTIT. 7?i^3Tfe^‘‘^"Fn^f^li 500^ 10,000 'flcWFTWF 3;^ (R^) ^ 1 FF ^ 100 ZF TT4T 

FZ3TtoFF^imU'3flT‘‘f’i7H 1 x ] 0^ 2x 10^ 5x 10^ ^ t‘ ^ ^TFTtRFT ^ 

[FF. TT. F^11F--2K 114)'2010] 
ITF. ^3TF, rH<ij | cf , fFfFFT FTF 
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1 HE GAZETTE OF INDIA; FEBRUARY 11 ,2012/MAGHA 22,1933 [Part II— Sec. 3(ii)] 

New Delhi, the 31 st October, 2011 

S.O. 543. WTiereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights of Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with flameproof indicator (Tank Weighing type) with digital indication of Medium Accuracy (Accuracy class-III) 
of series “TWPS-2” and with brand name “PERFECT’ (hereinafter referred to as the said Model), manufactured by M/s. 
Perfect Scale Sales & Service, 12, Bhavesh Shopping Centre, Nr. Railway Station, B/H Hotel Royal Palace, Gl.D.C. Ankleshwar- 
393002 and which is assigned the approval mark IND/09/10/T58. 

The said model is a strain gauge type load cell based non-automatic weighing instrumait with flameproof indicator 
(Tank Weighing type) with a maximum capacity of 10000 kg and minimum capacity of 40 kg. The verification scale interval 
(e) is 2 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates 
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Fjgure-2 : Sealing diagram of the sealing provison of the model. 

Sealing is done on the display, stamping plate is fitted with screw and sealing wires passed through body and 
connected to the seal for stamping. The indicator cannot be opened without breaking the seal. Atypical schematic diagram 
of sealing provision of the model is given above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Oy\ (.mment hereby declacres that this certificate of approval of the said model shall also cover the weighing instruments 
o{ similar make, accuracy and perfoimance of same series with maximum capacities in the range of 1 tonne to 100 tonne with 
V..! i.jcation scale interval (n) in the range of500 to 1 0,000 for "e’ value of 100 g or more and with ‘e’ value of 1 1 O'*, 2>< 1 0'‘ or 
-A here I. is a positiv c or n^ga' ^ - >,■ - vo number or equal to zero manufactured by the same manufactaruf m a* coiuancc 
principle, design and with the same materials with which, the said approved model has been manufactured. 


[F.No. WM-21(n4)/2010] 
B. N. DIXIT, Director of Legal Metrology 









^0^300] 11,2012/ HN 22, 1933 

^.OT. 544.—^^ intent ?Ri^ TR^cT ^ ^raoR ^ ^ ^ ^ 

li' ^ Tfel ^ ^ ^ sftr ^ 1^ Stm^, 1976 (1976 ^ 60) ^ ^ 3Tt^ ^ 

^5qT«hTT ^RTT?; sftT fsrf^ ^ WT ‘»><ni 

^ 55. 71^ IV ^3n^, ^gH^l^- 382445 m PgR^cl 

-TP4I«feT I) ^ 3l'4.4. ^-44 ^ 31W^f^ alei'l 

fira^ ^ ^ ^ “^” i (1^ ^ -q?^^ Ifel ^ ’Fn t) 3453 ^ 371^ T^q :^/09/10/306 

w t, ’SRM ■q^ ■sq^ i i 

^ Tfer ^ llq^ -q^T^q^ fqf^ ^ arwifer arx^^rf^ (t^f^ ^) ^ ^ ‘ 

^ 1000 m 1 3 ^ ^ 1 m 1 1 71?^ iimH 3;m7T^ (i) \oUmA 

? f^RTqq ?Tc! Trfq?TcT o^ct>.riq r ^ ^ i I ^gW 4rH44> ^l^U ' (T^ ^ ^ ^ 

qf^ 7q#m ^^TrlT f I 230 ^ 3lk 50 WIFTcif ^ 1^ m ^ i I 

3il«jild-l 



CTAMI'li^i rt-ATf 
SII>F, SF>I.INC 


3n^i1q-2 : ^q4)<^i ^ ^ i 

qi<>HH=5 siqyW 3H< l^qj qqi ^ i _ ^ 

T7=5rq “qt W t t ^ . 

Mk-ron^.3!R|srfWw^ wo 36^^-vm (12) sra3R3^rf ^'^ 

^ nfs^ ^ aijtit^ ^ FI 3nw-''^ 3ra>fa ^ Wi* sro ^ ^ ^'3^ ^ 

^ 3i3Rife wsa Wi* w t. i»ra Fft >ja?n ^ ^ ^ wiJm 3ik ^ ^ 

I ft.m. ^ ^ arfirar ^ "i" -91=1 ^ %<7 50,000 ^ arfro ^ ni^ "in^ aiFi^ (i^) nftn sofemjw; 
JlftlWI wit ^ f 3*3 "f- T3R 1x10*. 2X10*, 5x10*, ^ f, ^ «1=IR^ ^ ai-ntH* ^ ^ ? I 

[qq, U^5^'q3T-21(204)/2010] 

TTq. fq^^, ■qrq Pq^H 



^ A 
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New Delhi, the 31 st October, 201 


[Part lI-SKC.3(ii)] 


authority, is satisfied that the^model dlSe^^hthrsaid reoortsubmitted to it by the prescribed 

provisions ofthe Standards of Weights and Measures Act 1976t6oS conformity with the 

^ a, abad, 382445 and which is assigned the approval mark IND/09/10/306 

maxim non-au,oma,io weighing .,,sm,men. with a 

a 100 per cent subtractive relined tare effect The LED/LCD^diln'lf^^'d " <'> '*'» n>g. it has a tare device with 

on 230 Volts, 50 Hertz alternative c™ 

Figure-I 




diagram oSg^t' t^nSlodlHrS^^^^^^ ''' ^ 

Govemmemhlm4"lX‘"sll*i^^^^^^^ sub-semion (12) of Section 36 ofthe said Act, the Central 

s,milarmake, accuracy and pertaanceofs^fllTT ^ *^'’ 

in the range of50.000 or abOTf^va^ue iTvT "'7"'T! “P^ “P “ ''^rification scale interval (n) 

or negativl w hole numlr or to zt 

design and with the same materials with which, the said approved molThasir^tatrd."'''’ 

[F. No. WM-21 (204)/2010] 
B. N. DIXIT, Director of Legal Metrology 













[’fTFTII—^pJ53(ii)] 


11,2012/iTI^ 22, 1933 


1163 


31 2011 

^T.3ir, 545.—H<'hK ^»I fqftci TJrfV*♦>(<) gl<l Rm 1<^ ^ f^'^K ^ ^hi^H ^ 'I<HI ^ 

wfrq^ ^fS i d (^^^ ^) wrft1976 (1976^60) 

fWT, 1987 ^ ^ f afk ^ W ^ ifiwn t % dMMK ^ STaffq t^’ ^ ifeT 

^ f¥^ <nTH^ ^ 31^ t#tt; 

«RT:, 31^, ■^R^,arfferf^^ vm 36 (7) C8) wf vifew^T^ ^ 

^ ^ 55, J\^ IV, 3T?R^I^-382445 ^ R«lT«lrn 

^■4 III) ^ ‘*5«r^id1-ir'»f@r^^ ai^^irdcl^cH '^q'^H (i4dil4 ^) ^ RT^ ■5FT, ^ ^ 

^ t (1^ 3«w ^ TFn t) 3?k 31iHl4H 30^ R=T ^/09/l0/307 "W 

t, ^i4<,’\ 3RFTO ^ t I 

^3^RfSeTR5fr1^Kf'^3R7R^ 'RR ^ 3?mrfRT 3?f5i=gTf^ <iM4><U! (t^ ^T^) t I ^RRTT 

30 f^.xn. ^wm loom 1 1 winr rtwt 3trri^ (^) 5 m. t i -gf^ % 1^r7^ ?i?t 3ri^ 

o^^RRTTtR^ ^ifrfRT 3?T^^ig^ 3n3T^ "f I y'4>kl '3r4l44> (R^^'^) 31^ cilci4 «b<cil "t I 3R^R0| 230 

aflr 50 3Jcm^ w 3m m ^frcti 11 

STTff^ 



3Tr^-2 -qr^ ^ yUd'i 3rra^^H 

■?^r[ ^ ^ 4i1fd^i mm mcfl f i ^isd m) "RteR^ mH mr Rm 

RkHN4 SPRITM mR 1^ mn t I 

■^’ c^fd^VH Rm ml ■^RT t I R^rd#?T=l ^ ^ R/^ ^ "^f 

frRR '^f^mnt I 

afR fRRiR ■SRR arfRfmRT ml RRl 36 R^ ^-RTR ( 12 ) IRT TfRR mfRRRl RR RRRT RR^ ^ R?' RlW RRR) t 
tm iRR Rfed ^ a i gq tmr ^ ?r 3RTmR ^ armfR igRi fern, ^ strrr aiR 3Rt mmft ^ fRR^ 

3RR argRtf^ ifer RR PrMwI RRT t, pRpHf^ld mfl sf^RR m ^ fl RRl^ afk R>l4mdH m RIRR 3RRR3n ^ 

r) 100 lR.m. ^ 2 m. Rm ^ rh ^ %r lOO ^ io,ooo rrt m ^ -4’ rtrrr rtwr aimRT (rr) aik 5 rt. rt 
aTpRmm“^”RHmfdR500'4 10,000 Rm ^ 4 r ■pf RcRIMH HIMHM afcRRT (RR) R%R50lm.RT. RRTmt arfRRRRT SilRRT RTd 
f afR '‘■^” RH 1x10*, 2x10* afR 5x10*, ^ f, m RHlrRm RT Rtm?Rm R^lfm Rl ^ ■HHg<r^ f I 

[RR. U^mRRH-2lC204)72010] 
RR. Rtf^, PH^^fm, t^Rm RIR tRRH 












THE GAZETTE OF INDIA: FEBRUARY n,2012/MAGHA 22,1933 


New Delhi, the 31 st October, 2011 

S.O. 545.—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights of Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
entral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (fable top type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “WET-1 E’ and with 
brand name WEITECH” (hereinafter referred to as the said model), manufactured by M/s. Weitech Weighing Solution 55. 
Radhe Estate, Phase IV, G.I.D.C., Vatwa, Ahmedabad, 382445 and which is assigned the approval mark lND/09/10/307. 

The said model is a strain puge type load cell based non-automatic weighing instrument (Table top Type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. ITie verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode LED display indicates the weighin^ result. The 
instrument operates on 230 Volts, SOHertz alternative current power supply. 

Figure-1 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. ^ ^ 

instrument hasextemalcontrol to calibration. A dip switch.has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section( 12) of section 36 of the said Act, the Central Govemm<'nt 
hereby declacres that this certificate of approval ofthe said model shall also cover the weighing instrument of similar ma^e 
and performance of same series with maximum capacity up to 50 kg and with number of verification scale interval (n) in the 
range of 100 to 10000 for ‘e’ valueof lOOmgto 2g and with number of verification scale interval(n) -n the range of 500 to 
10,000 for ‘e’ value of 5g or more and with ‘e' value I«10\ 2 x I0‘ or 5 x 10M< being the positive or negative whole number or 
equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


[F.No. WM-2I(204)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^1^,31 31^,2011 

^.31T. S46.—^ ^ ^ ^ -RRmH ^ f ^ 

^ fwti (’H «-nf at^ ti') ^ aW an ana afafaaa, 1976 (1976 ai 60) aai an aik an ana 

(afsnfaiajalai) f^, i 987 ^aaaafaj^n t ^TiaaraaftaaiaatlananKaataait siafa^f at^arsn 

-^‘m^ wm, T^nr alk ■^' 3^; 

3m:, (8) ?mTitof ^^^ 

^ ^ ^ 55. Tl^ ^ IV ^3n|^, '^, 3^^^-382445 ^ (wMm 

^ 111) ^-gfe m1^ ^ ^ 

3lkf^ 3T5Rk^f^ 3Tlf 1^^/09/10/308 W 

t, 3T5Rt^ t I 

^3^ Rfem ^ ^ 3TT«nfe 3i^T(iRin rit^ ^1?^) t I 3?te^ 

mm 1000 f^.m 3 fk mm 2 f^.m 1 1 -rtwi 3 RTOm (^) loo m f i ^ ^ t 

m c>^<=i4.dH i rii4> mtm 33T^^ig^ Trm t i wm 3ry44> ^ ''?tw t t 

230 3^ 50 ^ yr4ifcmf m ^ 11 



3Tif^-2 jy+f'Ji ^ ^ 

^ ^ ^ '^' ^ "Rttm feM ^ ^ ^ 11 ^ ^ ^ ^ 

4MHI«14 ^^FTUTR ‘SHT W t I 

^ Wt I 

*TRT36^^^ (12) ^ ^ ^ ^ ^ ^ t 

% Rfem ^ 3T^iTt^ ^ ^ yMI«m^ STcPfrT "3^ f^Wm IRl "3^ tRSM. Ps'JSl^^ ^ Sl^RTT ^ '3# ^ 

^ TfeT fsrMnr w 1 ^ ^ ^ ^ sfk ^i4MicnH ci^ ^ 

ioofR.Tn.^2m.'?T^^“f’^^1^ 100^ 10,000 ^^^win 3^ (tt^t) sftr 5 m ^3Tf*mr 

^ RH ^ 1^ 500 ^ 10,000 ^ ^ ^ “pf wm^ -RNRH 3nRmT (T^3) -Rf^ 50 ^M. ^ 5000 ^ 3?ftmJ?m 

emr^ 13flT“^”RH 1x10*, 2x10*, 5x10*. f, ^ -in ^ ^ f 1 

[^I. n ^•^■tTJT-21(204)/2010] 

"^^m, fn^vr^;, rn 
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INDIA . FEBRUARY 11,2012/MAGHA 22, 1933 
New Delhi, the 31 st October, 2011 


[Part II— SEc.3(ii)] 


rvnfr.i o^^the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 

nis.rumcmTprr™ and publishes the certificate of approval of the model of non-automatic weighing 

brand rh I c f (Accuracy class-ill) of series 'WEP-?" and with 

u n . F f DU (hereinafter referred to as the said model), manufactured by M/s. Weitech Weighing Solution SS 

tc .sate, ase - DC-. Vatwa,Ahmedabad, 382445 which isassignedtheapprovalmark INDTO/IO/308. 

maxi™mcapaciPy7loioL'atdminimLX«^ 

Figure-1 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes, A topical schematic dia-ram 
of scaling provision ofthe model is given above. . f suncniai.c aia^ram 

The instrument has external control to calibration. A dip switch has also been provided in A,/D card/mother board 
to disable access to external calibration. varamoiner ooaro 

h . ■ -h H conferred by sub-section( 12) of Section 36 ofthe said Act, the Central Government 

hucby declares that this certificate ot approval of the said model shall also cover the weighing instrumentof similar make 
accuracy, pertomance and of same series with maximum capacity above 50kg up to 5000kg with number of verification scale 

ran^eofsOOto 10,000 for e valueofSgor moreand with'e’value I x |0\ 2< I0‘or5x 10', k being the posiliveornegalive 
w ole numberor equal to zero manufactured by the said manufacturerin accordance with the sa^e prLiple Xsfgn nd 

materials With which, the approved model has been manufactured. ^ I ' s ^ 


[F. No. WM-21(204)/20]0] 
B. N. DIXIT, Director of Legal Metrology 
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W.31T. 547.—^=^ m ^ fHi ^ ^ W t % 

^ ^ (^ ^ ^ ^’) W sflT ^ 1976 (1976 ^ 60) W afiT ^ 

(■Tqf^'^ar^iTt^) i987 ^3tR«Tf-^3T5?^t3fl^ 

77§tm afir ’4* an^cKi wr <^oi; 

aT?T;3T^^^^m^,^3Tf«lf^^ 3lk^^ ( 8 ) ^ ^ ^ ^ I^. 

-^ITT f^)(r^!|>H 55,TI0'Q;?^,■'^ IV 3TFTR^T^-382445 ^ f^Pif^d '^^TT^fcrT III) 

^ 3T^ aH«f)<ui (^ "Sl?^) ^ hisqi ^ ^ ^ ^ 

aikM ar^ ^ air^ :^/09 /io/ 309 w t, 37 ^ 

"wn ''T^ ■^nfl ■f I 

■ 3 ^ TTf^ Ti;^ 3RFR ^ w: ^ arr^^iftri ai'M^iPdci cff^ (^ <t[^) t I ^hch) arf^^KW 

10000 %.m afk 40 l^.m 1 1 hiwh aRW^ (^) 2 %.m 1 1 t ^ 

■ 5 %^ oij< 4 ,(HH I c^ ' 'g F ^nftcT ■ 3 TT ^ 4 ^dH t I WRT sn'Is (TT^ ^ ^) c#R mR'JIH a'H<;Rlc1 <^«it t I 

230 afk 50 ■ 5 ^ Mr^TcTrff ^ W^ "97 f I 

arr^Rr 



an^-2 "^WFT ^ TRI^ ^ UTSTKIH 

'MI'4'IN^ SIMHIH 4Mi 0^1 ^ I 

• 4 * Wft ^ i I <=^rci^VH cT^ 7t^ ^ ^ 

frqrg I 

sfR -arro-3^ ailWm ^ «mt 36 ^ Ti-<mi (12) OT TO ^ ^ ^ ^ ^ ^ 

% iTte3i ^ 3153 )^ ^ TOTO ^ sTinfii -snit Wwfin ?ri 3# ftrara, fewi ^ arjan sik ^ ■roit 

333 3^3)133 Tlfe31 l3f33fnl 1%3I 3311, -^ll^ 3311 <^1333 ^ ^ -tRl, 33I«i3T 3lk *1411313 ^ 3t3I3 TOOT 3I #t 

100 l3.m ^ 2 m 331 ^ "i" 3H ^ ftl^ 100 ^ 10,000 331 3^ ^ 4f TOT33 T1I33I3 313331 (3?) 3lll 5 31, 31 33^ 

3lf33I ^ "f HH 3^ ftO? 500 iS 10,000 3313^1 fat 41333133 mWT 313331 W 3f^ 50 tern ^ 50 33 3313il 3lf33m3 

3313131^1 3flt‘'f’llH 1M0*,2><10* 5xlO^^ 1,3(13311331-31 33313131 ijlfe 31 3pt^ 31333=3 f I 

[in. 3. ^S3?^1311-21(204)/2010] 
"OTT. ^tf^, fM,'713F, ^ Pci^IR 
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THE GAZETTE OF INDIA: FEBRUARY n,20I2/MAGHA 22,1933 


[Part II— Sec. 3(ii)] 


New Delhi, the 31 st October, 2011 


tu j Central Government, after considering the report submitted to it by the nrescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in confomiit^ with th*. 
provisions of *e Stotods of Weights and Measures Act,1976(60 of 1976) and the Standards of Weights and'Measiires 
LnTrr said raodei is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions; “.oisusuuncuuseanoio 

rpntr,! r^'" of *6 Powots Conferred by sub-sections (7) and (8) of section 36 of the said Act, the 

^ po^^hes the certificate of approval of the model of non-automatic weighine 

b^d '“”a (Accuracy class-III) of series “WEC-r and with 

nratid n^e W^ITECH (hereinafter referred to as the said model), manufactured M/s. Weitech Weiehine Solution 55 
Radhe Estate, Phase IV, GI.D.C., Vatwa, Ahmedabad, 382445 and which is assigned the approval mark nS/l»/10/309. ’ 

The said m^el is a snange gauge type load cell based non-automatic weighing instrument (Crane tvne) with a 

mmimum capacity of 10000 kg. and minimum capacity of40kg. The verification scale interval (e) is 2kg It has ^devfce 

wiA a 100 percent submrtive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing arrangemait 

Sealing is done by p^ing the sealing wire from the body of the indicator through holes. A typical schematic 

diagram ofsealrng provision ofthe model is given above. 

tr. H external control to calibration. A dip switch has also been provided in A/D card/mother board 

to disable access to external calibration. 

P“'’''«^-'"«’‘^*«of*epowerconfeiTedbysub-section(12)of section36ofthesaidAct,theCentralGoveiiiment 

hereby declacres tfiat this certificate of approval ofthe said model shall also cover the weighing instrument of similar make, 
verifcnLTirr'^T”i7 f T* range from 50kg and up to 50 tonne with number of 

verification scale intervalWtn therenpoflOO to lOOOOforVvaiueoflOOmg to 2gand with numberofverification scale 
inlerval(n) in the rangeof500 to 10,000 for‘e’valueof5gormore and with‘e’value |x|0*,2x|0‘or5x|0» k being the positive 

or negative whole number or equal to zero manufactured by the said manufacturer in accordance with the same principle 
design and materials with which,the approved model has been manufactured. 


[F.No.WM-21(204)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^1^,31 3R^,2011 

1976 (1976 ^60) Timw 

fm, i987^^^^3i3^l3A^wmTi^^rmmnt1mc™R3Piln^3Wl^^m^ 

^T^^s^?lT T#m ajir ftP'Fi MdfwRi^T ■a^rgw ^ TOi mmi xtm; 

3m:. 31^. ^ w 3i1^fim? ^ mri 36 ^ ^-mrr (7) 3^lT ^-mir (8) SRI ^ 1^ 

^ 55 , IX^ IV ^ 3 n^. 3 iiR^- 382445 swft^ mf 

in) “ g«r^^g«r»i4 t-5"*jgRiT^ 31^*6 ^aferi ^ mg 

^ -iiw i (1^ ^ ^ *iTg ci mgr ’nm t) aAr f^ 3n| ■^/09/io/3io 1^ 

■nm unn mft mraft i 

3^Tfe^T5^?^if?r^3i^mT mr^ am^iftci sR^mf^Tto 4 h< 6^ ($<^qjPi^ ^Hr^) t \ 

arom 50 71 a^^qwi qmir loo 1m.m i i mqRH aRRi^ (I) 5 i i ^ ^ t ^ 

o^ 4 ,dH TTqm mfef gn»i^ XTR^ % I »* i yi (T^ ^ 3 F^ TifeR mRuum 3 M-<i^ mmi 11 

230 50 Ti^ yrMWTif mo 1^1^ 3Rra ^ mpf mmi 11 

•cHi^In 



31 l «j)fd -2 3M4i<»n HTs<n ^ tilfci'i "SiraWT 

-simim^ 1^^11 ^ ^ ^_c , r vn... 

i^’Ttf^'nmti ^ ^ , _, V 

3fiT ^ ^ ^ ^ ^ 3 6 ^ mri (12) ^ 31^ ^ ^ 

100 lR.m ^ 2 m Trn? ^ ^ lOO ^ io,ooo Tm7 ^ ^ ^ rnrh ( 1371) ^ 5 m m ^ 

f ^ -RB 1x10*, 2x10*, 5x10*, ^ t, ^ ^ ^rnicq^^ ?PT ^ ^ ' 

[Tm. U :55^T?R~2U204)/2010] 


T^R. ^tftRT, rn^^fi^, ■RN 
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THE GAZETTE OF INDIA: FEBRUARY 11,2012/MAGHA 22,1933 


New Delhi, the 31 st October, 2011 


[Part II— Sec. 3(ii)J 


S.O. ^—Whereas the Central Government, after considering the report submitted to it by the prescribed 
au onty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service undo- varied ccmditimis; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes die certificate of approval of the model of non-automatic weighing 
instrurnent (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “WE WB-5” 
Md with brand name “WEITECH” (hereinafter referred to as the said model), manufactured by M/s. Weitech Weighing 
Estate* Phase IV, GI.D.C., Vatwa, Ahmedabad, 382445 and which is assigned the approval mark IND/09/ 


The said model is a strange gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
^vice with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results 
The mstniment operates on 230 Volts, SOHertz aiternative current power supply. 

Figure-1 Model (Weighbridge) 




Figure-3 sealing provision of the indicator of the model 

Sealing is done by passing the sealing wire from the body of the indicator through holes. A typical schematic 
diagram of sealing provision of the model is given above. 

j- LI instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 

to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Govemmenthereby declacres that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and perfonnance of same series with maximum capacity above 5tonne and up to 200 tonne with 
number of verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg. to 2g. and with number of 
verification scale interval(n) in the range of500 to 10,000 for ‘e’ value of5g. or more and with ‘e’ value 1 x 10‘‘ 2x lO^'orSx lo'* 
k being the positive or negative whole number or equal to zero manufactured by the said manufacturer in accordance with 
the same principle, design and materials with which, the said approved model has been manufactured. 

[F.No. WM-21(204)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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Rt^l RTl fR^ RR RT^R W5R ^ RRmR 1^ RRT t I ajtaRfirqT^ ^ II 7 -I ST^RR trI^ %RT RRT t I 

RNT ^ RNR ^ M FRRJt mRAvO RNRH RR -200C7+200°C afk RftRNT 3^^ wm ^ RNR '^M-\ 0°C/+50°C t I 3TfR 
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RR2^ ^JFRRR Rfe ^ "^STlf^ RrA RIR Rf^ RRi RR^ RR^ RT^ Rj| aNlfR^ '?N RHR’t^ R^l RR^A ^ 
RRA ^ RtN 1%RT Rmr i I 


[RR. R. Wg^RR-21 ( 60 )/2010 ] 
RR. Rtfim, lR^?TRr, t^RR? RN fq^iM 
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[PartII—SEC. 3(ii)] 


New Delhi, the 31st October, 2011 

S.O. 549.—Whereas the Central Government, after considering the report submitted to it by prescribed authority 
along with the model approval certificate issued by the NMI Netherlands, is satisfied that the Model described in the said 
report (see the figure given below) is in conformity with the provisions of the Standards of Weight^ and Measures Act, 1976 
(60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely 
to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
model of Measurement Sensor (Coriolis Sensor) for intended to be used as a part of a Measuring System of environmental 
class M3/E3 and of series “CMFHC+MVD700” and brand ‘MICRO MOTION’ (hereinafter referred to as the model), 
manufactured by M/s Micro Motion Inc. 7070 Winchester Circle Boulder, Co. 80301, USA. And marketed in India by M/s 
Emerson Process Management (India) Pvt. Ltd., 2"“' Floor, D-Wing, Modem Mills Compound Sane Guruji Marg, Jacob 
Circle, Mahalakshmi Mumbai-400011 and which is assigned the approval mark IND/13/10/388; 

The said model is a Measurement Sensor (Coriolis Sensor) which is part of the “Measuring System for liquids 
other than water” used for measurement of oil and oil products, chemicals, potable liquids, liquefied gases under pressure 
and cryogenic liquids. The meter has been specifically design for pipe line operation. The test has been conducted 
according to OIML R117-1. Its ambient temperature range is -200°C/+200°C for measuring mass and-10°C/+50°C for measuring 
volume & density. The maximum operating pressure is in the range of 125 to 205 bar. The instrument operates on 230 volts, 
50 hertz alternative current supply. The minimum measured quantity is 2 kg. 

Figure-1 



After setting in custody transfer mode, the access to the service port shall be sealed to avoid unauthorized changing of 
parameters. 


[F.No.WM-21(60)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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Meter 

size 


4" 


6 " 


8 " 


10 " 


Maximum 
Product I>ynamic 
Viscousity (mpa.s) 


Qmin 


(m^/h) 


Qmax 


(m^^) 


7 

17 


36 

72 


72 


0.5 

7 

55 


145 


6 

25 


225 

400 


360 


720 


1450 


2250 


Minimum 

Reynolds 

Number 

(-) 


10000 


20000 


30000 

28000 

10000 


60000 

19000 


Minimum 

Measured 

Quantity 

W 


1 


10 


20 


12 " 


16" 


25 

130 


200 

595 


0,6 

5 

25 

65 


500 

1000 


3170 


5000 


13000 


100000 

20000 


50 


100 



gip 



giaWn ij. ^ ma^ ajmai)^»aqt^»amq^qi)tM ajR s^a jirng; anamn -^f 

4irdM =[Fn rH4.H ^ ■^n?n t I 


[m U :^s?ggR-21(60)/2010] 
115 . P^, ^ 
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New Delhi, the 31 st October, 2011 

^ ti, Central Government, after considering the report submitted to it by the nrescribed 

L Sd ** Ne«>erlands is satisfied that the Model descri^ 

m the said below) is m conformity with the provisions of the Standards of Weights and 

f Of Models)Rules, I987m^ the 

wndidOTsI * mainlain its accuracy over periods of sustained use and to render accurate service under varied 

rsi „f c Jlv"’ Jrlr- conferred by the third proviso to sub-section (3) and sub-sections (7) and 

if A T “n Government hereby issues and publishes the certificate of approval of model 

of sertes“MaDEL*3^S^^H^Il*^^^^^ of a Measuring System of accu^^ class 0.3 and 

series MODEL 38M and brand DANIEL (heremaRer referred to as the model), manufactured bv M/s Emerson 

^wess MmagemenL Dmiel Measurement* Control Inc., 11100 Brittmoore Park Drive Houston, 77041 United States of 

^Sa^WOtm'^iaMn”!?^ IWs Darule Mrasurement and Control, India Pvt Ltd., Plot No. 229-300, GIDC, Markarpura, 
vaaodara-3 900 1 0, Gujarat and which is assigned the approval marie IND/09/10/584; ^ 

ikpH for ^ PO" of the “Measuring System for liquids other than water” 

sed for me^urement of liquid^troleum, liquid foods & chemical products in liquid state. The meter has been specifically 

»e S foKr '^0 conducted according to OIML R 117-1. The characteristics of foe models 


Meter 

size 

Maximum 

Product Dynamic 
viscousity (mpa.s) 

Qmin 

(m^/h) 

Qmas 

(m^/h) 

Minimum 

Reynolds 

Number 

(-) 

Minimum 

Measured 

Quantity 

(m^) 

4- 

7 

36 

360 

10000 

1 


17 

72 




6" 

7 

72 

720 

20000 

2 

8" 

0.5 



30000 



7 

145 

1450 

28000 

10 


55 



10000 


10" 

6 

225 

2250 

60000 

20 


25 

400 


19000 


12" 

25 

200 

3170 

13000 

50 


130 

595m 




16" 

0,6 



100000 



5 

25 

500 

5000 

20000 

100 


65 

1000 






% •%. 


The elecffonic housing end cap security seal is applied at foe end caps to prevent vibration from end caps and 
discourage imauthorized entry in to electronic housing. Then foe transducer cable is sealed by passing sealing wire 
through transducer cable connector and the transducer cable nut. 


[F.No.WM-21(60)/2010] 
B. N. DIXIT, Director of Legal Metrology 


n,2012/JTm 22, 1933 


1)75 


t«TFT 11—3(ii)] 


^^^,31 31^,2011 

’qr ^ ^ ipmiH ^ ■n^ t "3^ ■^‘ ("^ ^ ^) w sfk ■*TrT 

f^, 1976(1976 ^ 60) ^ ^ 3fk ^ 1^, 198^^ t afk ^ ^ ^ 

ttwtt t I^FnmRTraW ^ sr^ifti'^f ^ ^T#n ^ Wft ^^<^t«^W ■^'kh 

^:, 3R, 3^ 3?f<lfWT ^ «1RT 36 3ft3^-^^KT (3) ^ 3^-*^HT (7) ^ 3^1-^ (8) 

^ ^ i nW Pf y 3^ ^ m "*11^ FT. 7070 ^Tf%H, '^13^, #31^ 80301, STTT PqPiftn 

Q50+T^q^ 700**^ WT" ^^TT WI^ 

( ^3^ ) 3JTfe ^ ^ 1^ i ^ WTR 3WnT ^ ^ ^t¥ 31^ ^ 1^ W T^^TT^TT 

^ m%., ^ 3^, ^ 1^. 3TRT^, 73^ ^ ^T3^ "*1^^, ^-400 011 

^ f^TJftcl 1^ W t 3lk 3nf T^3 ^/13/10/387 1^ 33T t, 3Tgq^ TRIW ^ 3TT3t ^ I 

333 "ifeT TRT ■»WT ^f?R (3itfT3Ttf^ •fe) ^ 1^ t ^ 31^ ^ 3T^n3T 3TR ^ 35^ 3Tt 

3Pm# 3?T ^ t, FRTT 3RW ^ 3lk ^ ^ 33TT^, TR33, 3T^ 3T3 ^ 313^ 3lk 3m 

^%lTf^3n3Tt l^3jtf^3T^WT^^3r3T?R^1^t^^t^^t I 31^311^1^31?^ 3n? 117-1 ^3Tg3R 

%.Tn./fTC 3ft7 ^-IdH 331^ 31 : 0.77 1^.m/fW t I 3TftR133 ^ 30 345 3K ^ 3«T t I 333^3JT 230 50 

310 3RR or 3TT^ 3T0TT t I '^’idO Om OT3T 2 t^.TTT. t I 



^FOOR T?03^ 700 3^ ^ 313 of^O 3313^ 31T^ ^ 3lt 30nf«ig^ 0^3 ^ 0133^’ 

t+i) ^ 3^3^ ^ fVl4, ■hIci f3T3T 3T3T ^ I 

[30. U ^^ T ?3-2 ! ( 60)/20 1 0] 
i?3. -^m, 13^^, Mmi 013 tom 
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New Delhi, the 31 st October, 2011 


[Part II— Sec. 3(ii)] 


.u V, Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority along with the Mode! approval certificate issued by the PTB Germany is satisfied that the Model described in the 
U conformity with the provisions of the Standards of Weights and Measures Act, 

1976(60 of I976)and the Standards ofWeightsandMeasures(Approval of Models) Rules, 1987 and the said model is 

likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

,„H m ^ f»<> snb-section (3) and sub-sections (7) 

36 of *e said Act, the Central Government hereby issues and publishes the certificate of approval of the 

We “f for Compressed Natural Gas intended to be used as a part of a Measuring 

System of series CNG 05^M W700” and brand ‘MICRO MOTION’ (hereinafter referred to as the model), manufactured by 
^s Micro Motion Inc. 7070 Winchester Circle Bouldor, Co 80301, USA. And marketed in India by M/s Emerson Process 

tTd h“'’ Modem Mills Compound Sane Guraji Marg, Jacob Circle, Mahalakshmi 

Mumbai 400011 and which is assigned the approval mark IND/13/10/387; 

The said model is a Measurement Sensor (Coriolsi Sensor) for Compressed Natural Gas which is part of the 
eiBuring System for liquids other than water” used for measurement of oil and oil products, chemicals, potable liquids 
iquefied gases under pressure and ciyogenic liquids. The meter has been specifically design for pipe line operation. The 
s has been conduct^ according to OIML Rl 17-1. Its ambient temperature range is -40”C/+60°C. Its maximum flow rate is 

Omi«is77K^min and iranimi™ flow range 9minis0.77KgAnin.n,emaximumoperatingpressure is in the rangeof30to 345 

bar. The Scale instrument of the instrument is 1 g and minimum measured quantity is 2 kg. 

Figure-1 



After setting the MVD700 in custody transfer mode, the 
changing of parameters. 


access to the service port shall be sealed to avoid unauthorized 


[ F. No.WM-21(60)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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31 3T^^, 2011 

STfSTST.^'C-" I-. < ^ 

^ ^ ^ “T!^" i (^ 1^- ^ ^ ^ ^ ^ ®/09/10/623 

3lk 50 ^ m ^ ^ ^ t I 


oTrrfir. 





3n^-2 "'TTS^ ^ #5RT^ "SFroFT 


^^-mm afMPm ^ «ito 36 ^ ( 12) sro ira 

11% ^ msrt ^ 3i3>fe^ ^ ^ 'ft ^ 

t ^ “1" t, ,. 10^ 2x10^ 5M0 ^ f. # ^ ™ ^ ^ 


[m U ^®PJ^T15-21(378)/2010] 

tr^. rn^TF^, ^ 
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[Part II— Sec. 3(ii)] 


New Delhi, the 31 st October, 2011 

IS satisfied that the the report submitted to it by prescribed authority, 

the Standards of Weights and Measures Act 1976(60 If I976t and^lf'c!" ^ w'* 'he provisions of 

Models) Rules, 1987 and the said model is iket m 1 ^ Weights and Measures (Approval of 

accurate service under varied condro7s' of sustained use tmdTo render 

central GoT"he,;;“ 

instrument (Table top type) with digital indication oflpe^fafAcTut^lwr T "“"-automatic weighing 

name “ELDER” (hereinafter referred to as the said model) i^uSd^t M/”pM T'^ 

lndustr,alAteaR^a,eMd.D.C.NaviMumbai-4007oJhichist:St“/”~ 

(TableTo™;::?wram:imr::CfX^^^ 

lOmg. Ithasataredevicewitha lOOp^rcentsuZSZtTZrff^:’^^^^^^^^ 

instrument operates on 230 Volts, 50 hertz alternative current power supply. weighingresult. The 

Figure-1 Model 




SIM scai^m; 




diagram of sealing provision of the model 


-UK ft ..ft.^ ftuvwvi 

-M... cs X" -«.i» n. 

schematic diagram of sealing provision of the model is given above. ^ 

iodisabie?cVes:“rc:;z'r" 

<.;over„mrhtM«^s^hI;^^^^^^^^^^^^^ 36 of the said Act, the Central 

of -similar make, accuracy and performance of same series with mavlm • ^ weighing instruments 

(n) in (he range of 50,000 or more for ‘e’ value of 1 ma n mum capacity up to 50 kg with verification scale interval 

posiiive or negative whole numi;:r or equalt ze“ o ^ ^'O'ord. lO*, where k isa 

principle, design and with the same materials with which, the said a^^prorermritX^^^^tS^^ 


t F. No. WM-21 (378^2010] 
B. N. DIXIT, Director of Legal Metrology 
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31 2011 

'3BT,3?T. 553.—«<.'♦)><. l^lfeT yif^<tiKl ‘'R fq^K '^WTVH f' 

^ 1^* iTfeeT (^ ^ tjI 3nf?f^ W 3 ^ ■RFR? 3TfiirfWT, 1976 (1976 ^ 60) ^ ^ 

(^ferf ^ fpm, 1987 ^ ^ 31^ t 3^k ^ ^ t % dMIclK 31^ ^ 3T^V ^ 

W«?dT 7^ 3k mRR^iM ^ WT ^HCdT #m; 

3m:, 3m, 3Tf«|fkm ^ mn 36 ^ ■3^-^^RI (7) 3k^-miT (8) ^'3^ VlPw^^TTkl^ 

^ m.%., ^^-345, ^ ^ 71^ TrtT 3Tl| ^ '^-400701 ^ fdPHffid 

W«mT (W8fm^-III) 3Rp^7?%^ 3IWTi(Idd rkm ■^Tdii'JI (^T?3) ^ 

('W^'^TT^TT^Rl^'S^-RfS^W'nmt) 3^1^ 3l^lk^f^ 3TI^T^:^/09/10/624 

t, 3T5qt^ worn ^ ^Tdt il 

3^ Ti^ 1^[m ^ TT^ ^ mr ^ 3imifm citcR i i ^Tmft 37fimKm 

1000 %.TIT. 3k '^ddM SiRmi 2 f^.TH. f I HIMHH 3^71^ (^) 100 in. t I 3n^’4jJdd t Pd^+I ?T?T 

54i6cHfdH+ STT^^^cld ^r*im t \ TIW 3c«' 4+ Tm?? ckm mRuIIH 3M4f^!d ^FRdT t I 3W7^ 

230 3k 50 McitmdT tlTTT 3KFT '37 ^ ^J7m t I 



3nfjfd 1 



3TI^-2 : irr^ ^ 7k^ ^ -SR ^1^HN4 4I9JJIH 

fePT^ ^ ^ ^ ^ir<rl'M ^FI7 PHchld ^ fePTc^ ^ ^IPdM ^ ^ t I Tltc^ ^ TTT^T ^ P^We) ^ ^ ^ 3k 3fq 

'4 ^ T^‘ ^ TTtf^ ^FT7 Pd+ld ^ Tkl ^ ^ft^ tRTT t 1111^ ^ 41d4< ^ 3^‘tf ^ T^T "3?^ ^l>4illH 

2M0dd fkn ^ t I 


3WmT cmr TT^ ^ t I ^f^T^?H rmr ^ ^ ^ fe3 

'Rtf^'n^t I 

3 k «h'^0^ ^<,chK 3dd 3Tfvf»iMH ^TfTI 36 '^'33-^^171 (12) SlKl y^^ii ^^iPtci-HT ^ y^ld d)<.^ "^Rdt 

t f^ 3^ 131?:^ ^ 3i^4)<d ^ ^ yniumd sm^fd 373t Mkrfdr sm ^ fTi^STd, "fe^sn^d ^ 3T^m7 3 k 37 ft Timt ^ 

3dd 3r^ik^ dd ferpRlW W t, f^lkffid 37ft ^ ^ ^ sk drpkmR ^ rk^ 3W^ #t 

■sit 5 m ■=71377^ RH^%TT 500^ 10,000 ddT d?t ^ Tf^Fd mW7 STcfTM (1^3) 50 f^.m ^ 5000 

f^.m ?mr dft 3fP^dmR ^Rmr ^ f 3k “^" fh ixio"^, 2 ^ 10 ^, 5^10 ^ f, ^ ^nirHcb m ^Fmmr Tj^ik^ ^ ^ 

TWg^fl 


[F3. U ^^T73-21(378)/20i0] 
'^. fm- fd^TTdf, FN P 35 IM 
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THE GAZETTE OF INDIA: FEBRUARY 11,20I2/MAGHA 22,1933 


NewDelhi,the31stOc:tober, 2011 

S.O. 553. —Whereas the Central Government, after consi-lering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) anc the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of medium Accuricy (Accuracy class-III) of series “PFW3” and with 
brand name “ELDER” (hereinafter referred to as the said model), manufactured by M/s. Elder Instruments Pvt. Ltd., W-345, 
T.T.C. Industrial Area RabaleM. I. D.C. Navi Mumbai-400701 and whk h is assigned the approval mark IN D/09/10/624; 

The said model is a strain gauge type load cel! based non-autc matic weighing instrument (Plateform Type) with 
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verifi cation scale interval (e) Is 100 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Oiode (LED) display indicates the weighing result. 
The instrument operates on 230VoIts, 50 Hertz alternate current power supply. 


Figure-1 



Fig. 2: Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole is base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity 50 kg. and up to 5000 kg. with verification scale 
interval (n) in the range of 500 to 10,000 for‘e’ valueof5g. or more and with ‘e’value of 1 x i0\2x 10‘'or5xl0\ where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 


[F,No.WM-21(378)/2010] 
B. N. DIXIT, Director of Legal Metrology 








[W] II—3(ii)] 


«7RcT ^ : Wit 11, 2012/^ 22, 1933 


1181 
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W.3TT. 554.—y<4>K l^rffcT TR^cT ^ WfTrl^'^ W 11% 

TO ttft€ t (^ 371^ ^‘) W 1976(1976 ^ 60) ^*71 ^ 3Tk RN-RTO 

(■ifelf ^ 31 jHl^H ) f^, 1987 ^ ^ 375^ i 3ft7 ^ W ^ tWfl t Wmi 31^tT t ^ 

T#nT 3Tk ■qftftsTWf t 3M^4<111^ WIT T^m; 

3RT:, 3R, 3Tf*7f^PW^ *7RT 36 ^-*7RT (7) 3flT'3^-^Rl (8) ^RTTT^ y*il'l 

^ UT.%., ^^-345,11 tt Tt^, 7T% X^ 3TT^ ^ tt. '^-400701 ^ Wrf^ 

■qsn^fcTT (■^sSTT^frlT '^-III) qIT^ “ HllJ9jRt-3 ** *J<s)cii ^ 3T5)^ 3R^^Tf^ dV'I'l 3M=h<^( ( ^(iWi|4 ZI^-chl3l^l) 

^ ^ “x^^" t (1^ •qr^TOT ^ w i) alk 3 i^m'I<'1 sxt^ ^ 

^/09/l0/625 ’W %, 31^h 14H TRTFm ^ ‘‘Fn^t tl 

TO xteT x^ 1 ^kT til TOX ^ xqrt -qx 3TT?7TttcT 3R^^T%T HT?q-WfCT) t I 

1000 %.Tn. t alk -g^ ficw ^R<n 2 t^.xn. 1 1 xirqim mqqn stcrth (^) lOO in. i i ^ 3 xt^4^(Hh "gf^ t P4^+i ■?ici 
ypi^io x^iRci sntxT^cR ^ I <srH'4^F simIs (U.d^sl) M'^^l 6^61^ hR'^hh ^q^fflXT *=t><<ll ^ I 3H't><^i 

230 cileti sitx 50 ycMiqd! *7TXT fq^n 37^F7 "qx «t><.ai t" I 


3fffff^-l 



37Tfrf7T-2 : ■qrSR ^ ^ ^ I 


fsx=q^ ^ ^ 11 iftfm ^rax Itor ^ l^x^ ■qx xrtf^ ^ xsimt 11 xxIr ^ xtt^x ^ fexq^ ^ tx 7 ^ 3 f?k 

^ t ^ t 11 '^tfm ^IRR tRJM ^ xftxx t Xjf^T W f | -qf^R ^ XXtXX^ ^ ^ TO^X ^ X^ 31^ 

3q<l4Xf "w 11 

3 q 4 »x» i t wt <^rd^yH XRf "q^ ^ i i wt xi^ "q^ ^ ^ %xt t?/^ ^/xx^ ^ x^* 

fx^ I 

3flX^^X7X^,TO 3lf*lf^^ xmr 36 ^TOXlTXT (12) ^37^ Tlferf ^ 3R7W ^ -^1 xfF ^W wft 

^ <s4Xl hTsci ^ 3Xgtt^ ^ ^XT 3IRTXXT "q^ 3TcTxfXT TXXt t^ffqxqfcTT gKi ^XXt f^^lci, Is'^ll^'l ^ 3Tg^TX 3^^ 3^ ^iHiil t f^fXlt 

TOT SignlRd tfeR f^fHHW r fW TO i, ^ »fX3RT ^ tt ^ atx wfqTR^ ^ cT^ 3H4><u| xft #t ^ 

5 m "qr ^jxrt ^tTto w\ ^ 1^ 500 t 10,000 to ^ x^ xroqq himhh atixiR (x^q) xfe 50 l^.xu. t 

5000 f^.mTO'qTt37fTOTO^mcn^f 3fk‘*^”'qR ixio'^, 2x10"^, 5 x 10 *, toxto' qr q^rirTO "qi ^ 

^ xingRq ti 


[XR. XX. ^5^Trq-21(378)/2010] 
'^. xT^. ■fq^^Ri', fqfq^ xqrq fq^iM 
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THE GAZETTE OF INDLA: FEBRUARY iI,2012/MAGHA 22, 1933 


[Part 11—Sec. 3(ii)] 


New Delhi, the 31 st December, 2011 

S.O. 554, —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type-Counting) with digital indication of medium Accuracy (Accuracy Class-Ill) of series “PFC3” 
and with brand name “ELDER” (hereinafter referred to as the said Model), manufactured by M/s. Elder Instruments 
Pvt. Ltd., W-345, T.TC. Industrial Area Rabale M.I.D.C. Navi Mumbai-400701 and which is assigned the approval mark 
IND/09/10/625; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type- 
Counting) with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230Volts, 50 Hertz alternate current power supply. 



Figuie-l 



Fig. 2: Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
is base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’ value of 5g. or more and with ‘e’ value of 1 ^ I0^ lO^or 
5^10'', where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F.No.WM-21 (378^2010] 
B. N. DIXIT, Director of Legal Metrolog>' 
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( mr^ -fjnsR s^) 

18 31^ig^, 2011 

^.31T. 555—'*TR^ ■*TH^ 'Sfil f^, 1987 7 ^ (1 ) ^ (73) 4 vrR<ft3 'RH3? ^ 

lJ'd<^g l < l wm t ^ f33T^ ■^’ ■ni^ t ^ w>rHa ’Ttr f: 


3I^J^ 



^ 3||T ?M3> 

^ anfefRcT MRrft9 HH+ 'fSHiPHn PnPiH 

3I«R[T *IHchT, ^ 

( 1 ) 

( 2 ) 

(3) (4) 

1 . 

3n^tTR 7903:2011 

_ 31-10-2011 





^ ^ (4«ii 



7T«TT ?msn ; 3iM6«Af^, ^sO-^K, 

^PT^. di l H>j,< , ‘dPT^, ■'T^dT, ■yrt ^«TT fcITi^^RTI^ ’4" t^3Jt ^ dHcrf**! f I 


pFK^:^TrW^/^-25] 
^iTR, TJ^ Ti;^' ‘^’ (dVq^^) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 18th October, 2011 

S.O. 555.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 


hereto annexed has been established on the date indicated against each : 

SCHEDUI.E 


SI. Mo No., fitle and Year of the 

No. and year of Indian Standards, if any. 

Date of established 

Indian Standards Established 

superseded by the New Indian Standard 


(1) (2) 

(3) 

(4) 

1 IS 7903:2011 Textiles Tarpaulincs made 

from high desntiy polyethylene woven 
fabric specification (fourth revision) 


31-10-2011 


C'opy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
/afar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Ofilccs: Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Ciuwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, i'hruvananthapuram. 

I Ref.: TXD/G-25] 
ANIL KUMAR, Scientist \i' & Head (TXD) 
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556.—qrohr ^ Pm, mi ^ i ^ (i) ^ (t§[) ^ 



3m 

TOTT 

W^UlP^d »lKdl3 MH+ 4 O 



(1) 

(2) 

(3) 

(4) 

1. 

3TI^ 1^800:2007 

1 'SRcrI, 2012 

31-01-2012 


^^Tcrrt, jm\ ■+i^[h 4 : wfk. '‘ter, - 5 ^, 

tT«?T -4'^ 3qd«*T f I 


New Delhi, the 23rd January, 2012 

S.O. 556.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued; 


SCHEDULE 

SI. No. 

No. of Year of the 

Indian Standard 

No. and year of the Amendment 

Date from which the 
amendement shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 800:2007 

1 January, 2012 

31-01-2012 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, I hruvananthapuram. 

|Rcf: CED/Gazettc| 
A.K. SAINl, Scientist T-’ & Head (Civil Engg. ) 

r^c^l, 25 2012 

557. P'l'^H, 1987 t^TTR 7 ^ ■pRTR ( I ) '^ ^ RRcfN RPR? 

f % ^Kdl^ ^ii=h ^ fqq<,wi ^ RTT f’: 




3rq 

TOTT 

■f^tlPqd ’MKcffri TTPRr C^) ^ TR2?TT, 
?TH3r 

^4 *lK0lq HHct) gRl StPd^PHd RH3T 

3T«R[T RpRTl, ^ ^ 


(1) 

(2) 

(3) 

(4) 

1. 

1838 (^^3): 2011 

— 

31 2011 


('Jillci^l-n yct,K cjil) cb Pdl^ ^ ^^R 

WT wi 3 'qrfpTfrT arriTTfcT 




I 


G 




I'm n—ms 3(ii)] 


W ^ 11, 20\2/^m 22, 1933 
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^ ^ 3lf3 'fKcflq HHs^» «2JTt, HH<f> 9 ^ RcnV 110002 'UNlciql : 

"gj^, W«TT 'W3f 3Tq?^NK, «t 1^, g=Hedi, ^«MK, 

^*1^, ^fprg^, ■^fpig^. •qz^, got ?t«it ■4' ^ 11 

g. TRT, qw^+ !iig^ (t?ii^ w ) 


New Delhi, the 25th January, 2012 

S.O. 557.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the Schedule 
hereto annexed have been established on the dale indicated against each : 


SCHEDULE 


SI. No. 

No. of Year of the Indian Standsards 
Established and title 

No. and year of Indian Standards, if any, 
superseded by the new Indian Standard 

Date when e,stab!i,shcd 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 1838 (Part 3): 2011 Preformed Fillers 
for Fxapnsion Joints in Concrete 
Pavements and Structures (Non- 
Extruding and Resilient Type)-- - 
Specification: Part 3 Polymer Based 


31 December, 2011 


Copy of this standard is avilable for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur Shah 
/afar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Ciuwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
i'atna, Pune and Thimvananthapuram. 

[Ref.: Ci:D/Cazette| 
.A.K. SAINl, Scientist 'f ' 1 lead (Civil lingg.) 



Rf feR, 25 ^PTRft, 2012 


W.3TT. 558.—RRdtR ‘RPTR? ®gft fRRR, 1987 ^ fRRR 7 ^ 3R 1 rRR ( 1 ) ^ (73) ^ i;' 

3RRT t rH 3Tgg^ Tftr (3R) ■4’ %R1 RRI/fet M f: 




5hH >lKdtR Mldch (^if) =61 fiOm, 

^ftr 

^ W3H\ ^ 

Tmr^Fi RTi 

(1) (2) 

(3) 

(4) 

1. 3tT|TRT 10322 (RTT 4): 1984 

1 RrHC2011 

25 2012 


^ ^TRrftq 3T9iHrT ^ Tlf^ ’TRcfhT iTTO 'RH^ “R^ 9, W 'RPf, M I 1()IM)2 

^«NK, RTRgC, RRRgr, RFig^, RZRT, got R«JT rdhoH-dig<M if f I 


|^'4:f^24/^ 671 
m ‘i’ Tr^' RTJTR d'+Htc^l) 
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New Delhi, the 25th January, 2012 


(Part II—Sf(. 3(ii)) 


S.O. 558 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 

SI. No. No. of Year of the 

Indian Standsards 

No. and year of the Amendment 

Date from which the 
amendement shall have effect 

(1) (2) 

(3) 

(4) 

1. IS 10322 (Part 4); 1984 Specification 

for Luminaires: part 4 Methods of 
Tests 

1 December, 2011 

25 January. 2012 


Copies of this amendment are available with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices; 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. Nagpur, Patna, Pune, 
Thiruvananthapuram. 


I Ref.: ET24/T-671 

R.K. TREHAN, Scientist 'E' & Head (Idectrotechnical) 
30 2012 

559 .—^ 1987 ^ 7 ^ ( 1 ) ^ 7^ (73) ^ ^ 


3^^ 


'TlTclH ■*TH3r (^') ^ 

^ 3ifl7 

’TT7d1<t Hliet)- ^ 3TfefiTrf ^TT^ 

3T?T^ ^ % 7T^ ^ ^ 


(1) 

(2) 

(3) 

(4) 

1. 

371^ 13778 ( ’TFT 4) : 2011 

TTT^’-’TTt^ ’TFT 4 TITTT^Tfe 

(WIT ^=T7t^) 

— 

31 2012 


WI9,'3FT57W'^'RPf,^f^^-110002 

"jot W ^ ^3^1^ t I 


[7K^:|^33/^-!05j 
3717. trgf (1%^ d4iHl=h1) 



[*rm II—3(ii)] 


^ TTSm : 11, 2012/iTN 22, 1933 
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New Delhi, the 30th January, 2012 

S.O. 559. —In pursuance of dame (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards particulars of which is given in 
the Schedule hereto annexed has been issued :— 


SCHEDULE 

SI. No. No. and Year of the 

Indian Standard 

No. and year of Indian Standards, if any, 
superseded by the new Indian Standard 

Date of Establishment 

(1) (2) 

(3) 

(4) 

1. IS 13778 (Part 4): 2011 Winding Wires 

test methods part 4 chemical properties 
(First Revision) 


30 January, 2012 


Copy of this standards available for sale with the Bureau of Indian Standards. Manak Bhavan. 9. Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur. Nagpur, 
Patna, Pune, Thiruvananthapuram. 

lRcf.:ET33Ar-]05] 
R.K. TREHAN, Scientist ‘E’ & Head (1 Electro-Technical) 


30 2012 

^.arr. 560.—^ 1987 ^ 7 ^ (1) ^ (^) ^ 





'TRtfr-fl HTT^ft (^’) ^ WII, 


T«TTfq^1^«T 

TTTSm 




(1) 

(2) 

(3) 

(4) 

1. 

3n^ TFT 15897: 2011 

— 

31 2011 


3T®rtR TJcTF ^ 








FT ^ W, 9,^ 110 

^ <t;)^cK r cT I, #=Tf, ^5*^, rl«n ?TT^ : 3TFKT^, ^TTW, 

^ ^ f i 


3/?r- 16] 


New Delhi, the 30th January, 2012 

S.O. 560. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is gi\ en in the Schedule 
hereto annexed has been established on the date indicated against each :— 
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SCHEDULE 


SI. No, 

No. Title and Year of the 

Indian Standards Established 

No. and year of Indian Standards, if any, 
superseded by the new Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15897:2011 Surface Geophysical 
Surveys for Hydro Geological Studies 


31 December, 2011 


•/ f y. ®“*"<**f'* a''ailable for sale wilh the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 

/afar Marg New Mh.-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai andalso Branch 
Ot ices^ Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur 
Patna, Pune, I hiruvananthapuram. k i 


IRef.: WRD3/T-16} 

J. C. ARORA, Scientist ’P* & Head (Water Resources Deptt.) 


^ pAfTtnl, 31 2012 

rtrra; 1987 ^ ^ 7 ^ ( I ) ^ 7^ (73) I* atgtro ij- 

Shin I t ^ ^ f ^ ^ t : 






Tfmr 

qRdk -RT^C^') ^ tR§?TT 
'iTk 

^Kdiq Hl-lch ^Ki vbTTdsbfMd ^Kd1il 

7^«TTfq^ i7Tf«T 

(1) 

( 2 ) 

(3) 

(4) 

• • 

2095 (MFI 1 ) : 2011 fwm 
^ ^ f^rfTrfe : WT 1 17K 

^ ^ ( rfiTTTT ) 

^ ^ 2095 (nm 1 ) : 1996 fdmH ^ 

31 2011 


iionic irf 

. *|ca9. itii. T.-s'l-w, rprf ttm ginai ; stgH'tNK. iiPTem. •itTOet. rprIgqT, gtfacanr, Tigwl. fetrate 

^ fT?3T f I 


ini, 


New Delhi, the 31 st .lanuar>, 2012 


S.O. 561.—In pursuance ofclausc (h) of sub-rule (1) of Rule 7 
(he I^ureau ol Indian Standards hereby notifies that the Indian Standards 
hcicto annexed have been established on the dale indicated against each 


ol the Bureau of Indian Standards Rules. 1987, 
, parlicuirs of which arc given in the Srheduie 





(1)_(2)__(3)_(4)_ 

1. IS 2095 (Part 1): 2011 Gypsum Plaster IS 2095 (Part 1): 1996 Gypsum Plaster 31 December, 2011 

Boards—Specification: Part 1 Plain Boards—Specification: Part 1 Plain 

Gypsum Plaster Boards (Third Revision) Gypsum Plaster Board s (Second Revision) _ 

Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata. Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati, Hyderabad. Jaipur. Kanpur, Nagpur. 
Patna, Pune and Thiruvananthapuram. 

(Ref.: CED/Gazette] 
A.K. SAINI, Sc. ‘G'& Head (Civil Engg.) 

(^ra affr frT^3!ff«R ) 

31 2012 

562.—1976 10 (4) 

^ -Cf’ TfTim, (^^ ^ ^ 

3^fyfx[fERt t :— 

^Kdl4 73111 fluH, 

fiTRl 

[77.4 11011/1/2008-%^] 

fTK%T ?f3r7. 77^77%!^ 

(Department of Food and Public Distribution) 

New Delhi, the 31 st January. 2012 

S.O. 562. —In pursuance of sub-rule (4) of Rule 10 of the Official Language (use for olficial purpose ol the 
Union) Rules 1976 the Central Government hereby notifies the following office of l ood Corporation of India under 
administrative control of the Ministry of Consumer Affairs. Food and Public Distribution (Deptt. of Food and 
Distribution), whereof more than 80 percent of staff have acquired the working knowledge of Hindi, 
lood Corporation of India, District OfTicc. Port Blair. 

[No. F 
GIP' 


Ren!, 1 . 2012 
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( 2 ) 


(3) 


(4) 


^ 426h 20 01—^^ 2 OI1 

9qi'j|oi«0 tiinlliqT ^Kiqcil ("9?^’5=1^^) 

^ ^ 4661 ;1 999 —cqrqR 3 ^ ^ -q I, ^ 2011 

3 n ji^ 62 i 3 ('im 8 ) : 1973 —g'l^^TrtNm 335912,^3^2011 


30 2011 

30 “9^, 2011 

31 2011 


3m. 3951 : anm^nn?, 9fn#3, 39 W w* 

SF, ^23^ ' >^^^h..p:/W.s.andanisbis.i„ 

n!R^:^RR^15/3TTfl^ 1060,4261,4661,6213] 
^ 3lfe'R9r’^'-5f^ (T^n^) 

(Bureau of Indian S*-"'* 

New Delhi 

S.O. 563.—In pursuance of cl'’' 


the Bureau of Indian Standards 
in the Schedule heret.- 


an Standards Rules, 1987, 
'.ulars of which are given 



Ti which the 
‘nt shall have effect 


4) 


‘r,2011 


'Oil 


vm ^ 11,2012/'n^ 22, 1933 
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[^II—^I^3(ii)] 


1 2012 


gn.OT. 564.-'«m^ w(Tram) I^Pnra, 1988 ^4 ^(5) ^ ^ ra=rar 


■R Rism ^ ^ ^ ^ 

(!) (2) ' (3) _ (4) 

1. 3785986 23-12-2011 

R. 156^ ^■. 48 
3TPToF)T «h uni’ll 
n»icii TJH^ni 
■q?RT^-431203 

2. 3788386 6-1-2012 3TfRmi 

R."^'. 72 ^ 

Hjicii ni^s 
Rm^-431715 


■ HKfft TT RT. RT. RFl 31^. ^ 

RPR) ROMl 

(5) (6) (7) (8) (9) 

14543 - - 2004 

fipRPl viid 

"^Rsra 14543 2004 

( ^«b'ai«IS 
Hnnw RPl ^ 

3THRT) fclfvil^ 


3. 3772472 

11-1-2012 

t^PRR ^ql'sl'Jl RT. 

RjJRR^ R. 80 

RR ■'PIT? ? . 13 

OM^ch^, ^^qR7 

l^jTpn ■yil, RFTR^-411028 

^RRPT 

■fRRTPT "^fpr 

3TPTRT) - r^rviH? 

14543 

- 2004 

3738270 

13-1-2012 

^.r'. 10-2-665/11^ 

R^Rl, f^Tpn ’11^4 
■R?PT^ 1 

"^R^TPl 

fHn^n ^ 

arpTiRT) - 

14543 - 

2004 

5. 3755775 

13-1-2012 

r4)’HH41< R^RiT^ RTRT 
eFTR3TRT 'fe. 

•R2R. 1513 1514 

^^,f5FRPT^RR 

RTgRJT W7T 

RFRI^?-4 15530 

"^RSTpl 
yiJflRRJ 
IrRTPT "RPT 

3TPTIRT) - PcirVlf^ 

14543 

- 2004 

6. 3793581 

11-1-2012 

RRTT 

R. R. 342/1, (RPl) 

■RT^RR "5^ 
tRpTT ■yii 

RFTR'?-412108 

oRraRTf^RR^^ 15298 02 

3^^ R^ - 
'^iPcIRi RPT 2 
'^<LUm 

RTl PclPviPt? 

- 2002 


294 Gl/2012—11 
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(2) 


f^eir ^ 
^6Klb5j-4]2201 


[Part II— Sec. 3(ii)j 


(S) 

^1^11^) - f¥?Tfe 


^.31. t^./13:11] 
^irH4> *T^* 31^ 


New Delhi, the 1st February, 2012 

4omeB_„„ra,diaoSu„.aards ,Ce«.fi.ad<., 

the following schedule;— ’ licences particulars of which are given in 


SCHEDULE 



(I) (2) 


(3) 


1. 3785986 


23-12-2011 


2. 3788386 


6 - 1-2012 


Name and 
Address of 
the Party 


(4) 


Mauli Industries 
Plot No. 156 
Ward No. 48 
Income Tax Colony 
District Jalna 
Maharashtra-431203 

Asmita Beverages 
Sr. No. 72 
Degloor Road 
At Post Umardari 
Taluka Mukhed 
District Nanded 
Maharashtra-431715 


Title of the 
Standard 


Part Sec. Year 


(5) 


( 6 ) 


(7) (8) (9) 


Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water)- 
SpeciOcation 


Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water)- 
Specification 


2004 


2004 


3772472 

11-1-2012 Nimbus Beverages Pvt. Ltd. 

Final Plot No. 80 

Sub Plot No. 13 

Raratekadi 

Hadapsar 

Taluka Haveli 

Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water)- 
Specification 


District Pune 

Maharashtra-411028 


3738270 

13-1-2012 Shnniwasa Industries 

H.No. 10-2-665/1A 

Rautha 

District Nanded 

Maharashtra 

Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water)- 
Specification 


2004 


2004 


[ WTII —wrs 3(ii) ] 
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(0_ 

5. 


6 . 


7. 


(2) (3) (4) (5) (6) (7) 


3755775 

13-1-2012 

Kisanveer Satara Sahakari 

Packaged Drinking 14543 



Sakhar Karkhana Ltd. 

water (Other than 



GatNo.l513&1514 

packaged natural 



Bhuinj 

mineral water) - 



Kisanveer Nagar 

Taluka Wai 

District Satara 

Maharashtra-415530 

Specification 

3793581 

11-1-2012 

Walker Footwear Industries 

Safety, Protective 15298 



Ltd. S.No. 342/1 (Part) 

and Occupational 



Ambedvet 

Footwear for 



Taluka Mulshi 

Professional use - 



District Pune 

Part 2: Specification 



Maharashtra-412108 

for Safety Footw'ear 

3755573 

19-1-2012 

Shree Ganesh Food 

Packaged Drinking 14543 



Industries 

water (Other than 



Gat No. 70 

packaged natural 



Chile Wasti 

mineral water) - 



A/P Loni Kalbhor 

Taluka Haveli 

District Pune 

Maharashtra-412201 

Specification 


( 8 ) 


(9) 

im 


2002 


2004 


jNo.CMD/13; 11 | 
B.M. HANEi :!', Scientist T’ & Head 

iraiTcTtT 

^ fWt. 3 2012 

^.37T. 565.- 37fW<Tto,^ 

t;.^j^10.d/4)l<fl9l ^5fh^ (■q|T^cRt)/^/398 TTT^ 23 37^^^, 2010 ’^fR 

^ ^ ^ 3E7Tf^ fgvRT W t, 3H=bl =hc^4i<, <I^M^ (tjnl^'ic) ^ "4 gl 1, 'tildTwcn ^T3?77 

4)ld4ild l-700001 ^ ‘gJ m3I«T Mr^ (TF*!^ 31^^), '^tWcT r«icii^^-495 006 

(^^rThTR^) ^ 4>lgfdg 4 tol "SH t; 

3Tg, 417+K, <6)gcll «lRgr ^ (^TifR sflr f^+IR) 3Tft7fRgR, 1957 ( 1957 gR 20) 

^ 3iM^ w w ^) gjt tim 4 gft (1) ^ 3K^ ?Tf^’ gJT 3T57 j^ gfSm ^ ^ 

g>T °h<*^ ^ 3tH^ 3R?rR gft 't^^'ii ^dl ^ ; 

375;^;^ Tt ^ 3qf^- 

(i) ^ ■?7TfgTTTt iTFT gl ^’JpT gr ^3^ ^JRT 3rfR^ ^ 37#T RT 37T^ g^T gr 

(ii) ^ ^ ^ ^'4’"RT ^ RT fgT# grl| 3lft7gJR ^ gfggR 4'^ gi7 WrI, ^ 

(iii) TgRR R^ 37^ ^ ^ 37«ftR a7f*7R7Td' ^ 37pf^ RRTR#T ^ RfT^ 3 |)t ^ T^Rt 77^ RR^. 

^ R87T 37^ <^ l «^v3lT RR Rft^, 37R^’ RT STR TgMf ^ RiJ^ RR TRCT 3fk RRRR 7T«7R7 RTT^ 

^ cTRT RRR STfRfRRR RTl ^TTTT 13 R^t RR-RRI (7 ) '4 PiRt-i R5^ 37^ ^Wdd aTfR^# RT ^RTRWi R^^ ^RT^ 
^f^Rf^, 
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lTh<r f^c^m^-495006 (^rftw ) ^ I 




1 . 


1 

3. 


4. 


5. 

6 . 
7. 
& 


9. 


10 . 


11 . 


12 


13. 




31^ 

W15 f^-WTS (^rftrm) ^ ^ ^ 

(W*?! WWq» (■^Hd'j0)/^/398 ?TT^ 23 2010) 

(^) TT^^: 





19 


19 

<^icil’i) 

18 

wtm 

19 

FraFTR 

19 

E^rmRpra 

17 


17 

'4iicil4l 

18 


19 

3nmw 

23 


16 


16 

■3?kHI 

16 


(T3) ^ tjp? : 




^ k’ 



WT5 

448.280 

TFJpf 

Emrmw 

Tnm 

597.196 



Tim^ 

936.243 

FPJof 


mm 

410.710 

#i»f 


mm^ 

156.548 



TRFra 

2800.001 



Wl^ 

630.600 



mw 

844.051 

#J0f 


mo<i 

1125.003 



Tim® 

499.431 



wre 

35.483 



F40<o 

281.270 


mmRw 

WT^ 

1222.709 

TTJot 


^ ^ : 9987.525 (?m*R) ^ 24679.174 (^TW) 






1 . 


3?R%<T ^ 


wig _ 600.000 n 

^ ^ : 600.000 (^FT’FT) 148260 T3^ (mm) 


(^+^) : 10587.525 (mm) 

^ 26161.774 (mm) 

"^k^, w^, ^ ^ : 

kai Tim ^ ^ m 3 tr^ ^ t tjr ^ 3^k kkn 

^ ^ 1^ m Ikmr i i 

^IFFTP? ^ 3Tk ^ ^ ^ ^ ..7^» ^ ^ ^ I 

■n-'E? ^ iim Nidi'll ^ kkr? ^ ^ “'et" -q^ ^ i 



[WTII—^T3^3(ii)] 


II,2012/J?m 22, 1933 
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TIFT oR#^, WT3FFTS cT*TT ^ «1 hi, UTF ^nf^, ^ "3^ TftFT 

W*T-TTT«f 1^ 3TTC'FP FT i I 

[ mTT. 43015/27/2010-Ft,3TlT.3n^.:5S?^-I ] 
F. 3T^ TTf^ 


MINISTRYOFGOAL 

New Delhi, the 3rd February, 2012 

S.O. 565._Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 

locality described in the Schedule annexed hereto; 

And whereas, the plan bearing number SECL/BSP/GM (Plg)/Land/398 dated the 23rd October, 2010 of the area 
covered by this notification can be inspected in the office of the Collector, Raigarh (Chhattisgarh) or in the office of the Coal 
Controller, 1, Council House Street, Kolkata-700001 or in the office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh); 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said act,), the Central Government 
hereby gives notice of its intention to prospect for coal from lands described in the said Schedule, 

Any person interested in the land described in the said Schedule may— 

(i) object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(iii) Seek compensation for prospecting licences ceasing to have effect, rights under mining lease being acquired, 
and deliver all maps, charts and other documents relating to the land, collection from the land of cores or other 
mineral samples and due analysis thereof and the preparation of any other relevant record or materials referred 
to in sub-section (7) of Section 13 of the said Act, 

to the officer-in-charge or Head of the Department (Revenue), South Eastern Coalfields Limited, Seepat Road, 
Bilaspur - 495006 (Chhattisgarh), within ninety days from the date of publication of this notification in the Official Gazette. 

SCHEDULE 

Brief description of the land to prospect for coal inTaraimar, Sherband, Baisi, Sariya, Shahpur, Durgapur Block, Raigarh 

Area, District-Raigarh (Chhattisgarh) 

(Plan bearing number SECI7BSP/GM (Plg)/Land/398 dated the 23rd October, 2010) 


(A) Revenue Land: 


SI. No. 

Name of\^llage 

Patawari 
halka number 

Tahsil 

District 

Area in hectares 

Remarks 

1. 

Shahpur 

19 

Dhramjaigarh 

Raigaih 

448.280 

Full 

1 

Durgapur 

19 

Dhramjaigaih 

Raigarh 

597.196 

FuU 

3. 

Dhramjaigaih Colony 

18 

Dhramjaigarh 

Raigaih 

936243 

FuU 

4. 

Taraimar 

19 

Dhramjaigaih 

Raigarh 

410.710 

Full 

5. 

Madharmar 

19 

Dhramjaigaih 

Raigarh 

156548 

Full 

6. 

Dhramjaigarh 

17 

Dhramjaigarh 

Raigaih 

2800.001 

Full 

7. 

Dairidih 

17 

Dhramjaigaih 

Raigarh 

630.600 

FuU 

8. 

Baisi Colony 

18 

Dhramjaigarh 

Raigarh 

844.051 

FuU 

9. 

Baisi 

19 

Dhramjaigaih 

Raigaih 

1125.003 

FuU 

10. 

Amgaon 

23 

Dhramjaigarti 

Raigarh 

499.431 

FuU 

11. 

Bhandarimudha 

16 

Dhramjaigarh 

Raigadi 

35.483 

FuU 

12. 

Kanakula 

16 

Dhramjaigarh 

Raigaih 

281.270 

FuU 

13. 

Ogana 

16 

Dhramjaigarh 

Raigaih 

1222.709 

FuU 


Total: 9987.525 hectares (approximately) or 24679.174acres (approximately) 
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(B) Forest Land: 


SI No. Name of Forest 

Type of Forest 

Range 

Division 

Area in hectares 

Remarks 

1. Sherband 

Reserve 

Forest (RF) 

Dhramjaigarh 

Raigarh 

600.000 

Part 


Total600.000 hectares (approximately) or 1482.60 acres (approximately) 


Grand Total (A+B): 10587.525 hectares (approximately) 
or 26161.774 acres (approximately) 

Boundary Description of Taraimar, Sherband, Baisi, Sanya, Shahpur, Durgapur Block: 

A-]» Line Siam from point - A’ on the northern boundary of village Dhramjaigarh and passes along northern and 
eastern boundary of village Dhramjaigarh and meets at point “B”. 

lit- Une pa^s along northern and eastern boundary of village Bfcandarimudha, southern boundary of village 

Kanakula, Ogana, Damdrh, eastern boundary of Sherband Reserve Forest, eastern, southern and western 
boundary of village Amgaon and meets at Point “C”. 

C-D Line passes along southern boundary of village Baisi, Baisi Colony and meets at point “D”. 

D A Line pa,sses along western boundary of village Hais, Colony, Dhramjaigarh Colony, Durgapur, northern 
boundary of village Durgapur, Shahpur and meets at starting point “A”. 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 27th January, 2012 

S.O. 566. Whereas, it appears to the Central Government that it is necessary m the public interest to lay pipelines 
under the Stale of Andhra Pradesh by Oil and Natural Gas Corporation Limited; 

And whereas, it appears to the Central Government that for the puipose of laying such pipelines, it is necessary to 
acquire the right of user in the land under which the said pipelines are proposed to be laid and which arc described in the 
Schedule annexed hereto; 

Now, therefore, m exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land ) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within twenty-one days from the date on which 
copies of the Gazette of India containing this notification are made available to the general public, object in writing to the 
acquisition of the right of user therein for laying of the pipeline under the land to Special Deputy Collector and Competent 
Authority, Oil and Natural Gas Corporation Ltd., Rajamundry Asset/K.G. Basin, Godavari Bhavan, Base Complex, 
Ra)ahmundry-533106, Andhra Pradesh. 


SCHEDULE 

ROU pipeline from “KTAB to Penumadam EPS via KTAA” 


Mandal : Penugonda 

Village; Tamarada 


District: West Godavari 

State : 

Andhra Pradesh 

SI. No. Name of the 
Village 

Survey No. 

Hectare 

Area 

Are 

Sq. mtr. 

1 2 

3 

4 

5 

6 

1. lamarada 

76 Part 
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02 

02 

(contd.) 

75/6 part 

00 

Of 
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75/6 part 

00 

00 

81 
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Mandal: Village; 

Achanta Seshammacheruvu, 

H/0 Achanta 

A. Vemavaram 


District: West Godavari 

State : 

Andhra Pradesh 


SI. No. Name of the Survey No. 


Area 



Village 

Hectare 

Are 

Sq. mtr. 


1 2 3 

4 

5 

6 


1. SESHAMMACHERUVU,31 /2B G P. Road 
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39/4B1 

00 


86 


37/IB 

00 

03 

24 


37/2 part 

00 

(W 

05 


37/2 part 

00 

02 

02 


37/3 

00 

03 

64 


36/i 

00 

22 

66 


35/lAl 

00 

06 

07 
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73/1D1 

00 

01 

21 


73/1 El 

00 

03 

24 


73/2 A1 

00 

01 

62 
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73/4A part 
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73/4A part 
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00 

02 

83 




[Part II —Sec. 3(ii)] 


1206 THE GAZETTE OF INDIA: FEBRUARY 11,2012/MAGHA 22,1933 


1 2 
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1. SESHAMMACHERUVU 85/2B 
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(Contd.) 
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2. A. VEMAVARAM 
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31/1 
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31 /4 part 
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02 

83 


31 /4 part 


00 
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31/3 
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31/1 
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35/2 
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67 


53 


00 

M 

45 


52 part 


00 

16 

19 


52 part 


00 

00 

81 


50G.P. Bodi 


00 

00 

81 


124/2A 


00 

02 

43 


124/2B 


00 

02 

83 


124/2C 


00 

01 

62 


i23/4A 


00 

03 

(A 


123/4B 


00 

02 

43 


122/1 


00 

03 

64 


94/IB 


00 

08 

09 


94/ID 


00 

08 

09 


113/i 


00 

08 

50 


113/2 


00 

02 

02 


Total 


03 

03 

10 


Mandal: 

Poduru 

Villages : 
Panditavalluru 
Miniminchilipadu 


District; West Godavari 

State : 

Andhra Pradesh 

SI. No. Name of the 

Survey No. 


Area 


Village 

Hectare 

Are 

Sq. mtr. 

1 2 

3 

4 

5 

6 

1. panditAvalluru 

285 partGP 

Nakkala Drain 

00 

01 

21 


294/1 part 

00 

08 

09 


293/1B 

00 

02 

02 


293/1C 

00 

06 

88 


292/2B2./2 

00 

02 

02 


292/2 B1/2 

00 

03 

24 


292/2A2/1 

00 

06 

88 


292/3 A 

00 

10 

93 



—^T§w53(ii)] 11,2012/J1N22. 1933 


1 2 3 

4 

5 

6 

1 PANDITAVALLURU 301/4A1 

00 

18 

62 

(Contd.) 427/2 GP canal 

00 

01 

62 

426/3B1 

00 

10 

52 

430 part 

00 

ffi 

64 

431 GP Road 

00 

02 

02 

423/2 

00 

00 

40 

423/3A 

00 

m 

05 

423/1A 

00 

00 

81 

423/lBl 

00 

02 

02 

423/1B2 

00 

M 

45 

333/2 

00 

00 

40 

333/3 part 

00 

02 

02 

333/3 part 

00 

08 

50 

333/4 

00 

02 

43 

335 part 

00 

03 

24 

334/lA 

00 

04 

45 

334/3A 

00 

00 

40 

334/3B 

00 

05 

26 

334/4 

00 

03 

24 

411/lBodi(GP) 

00 

00 

81 

411/2B1 

00 

07 

69 

411/2C1 

00 

01 

21 

412p 

00 

09 

71 

412p 

00 

05 

67 

413/3B 

00 

02 

02 

413/3A 

00 

00 

81 

411/2D1 

00 

00 

40 

411/2D3 

00 

02 

02 

411/2D4 

00 

02 

43 

408/lA 

00 

04 

05 

408/IBp 

00 

02 

43 

408/IBp 

00 

02 

43 

408/ICp 

00 

01 

62 

408 /ICp 

00 

01 

62 

408/ID 

00 

03 

24 

408/IEp 

00 

02 

02 

408/IEp 

00 

04 

86 

406/2A 

00 

02 

43 

406/2B 

00 

04 

05 

406/2Cp 

00 

01 

62 

406/2Cp 

00 

02 

43 

406/2D 

00 

04 

86 

404/3A 

00 

(B 

24 

404/3Bp 

00 

07 

28 

404/3Bp 

00 

02 

43 

504G.P Cart Track 

00 

00 

40 

403 GP Cart 

00 

00 

81 

track 



62 

505/IB 

00 

01 

505/1A 

00 

06 

88 

505/2 

00 

00 

40 

505/lC 

00 

02 

83 

505/lC 

00 

02 

83 

505/lC 

00 

02 

83 

506/Ip 

00 

07 

28 


294 Gl/2012—13 



1 PANDITAVALLURU 
(Conid.) 


2 Minnninchilipadu 


rAZEITP OF INDIA: 

FEBRUARY 11, 

3 

4 

' 506yap 

00 

507/2B 

00 

507/2A 

00 

507/3 

00 

508/1 

00 

508/2 

00 

508/3 

00 

511/1 

00 

508/4 

00 

SIOpartGP. 

00 

! Fjelcl Channel 

00 

3/2A 

00 

3/3A 

00 

3/3B 

00 

3/5 

00 

6/1 

00 

6/2 

00 

7/1 

00 

7/2 

00 

20/1 

00 

2] part 

00 

21 part 

00 

22/1 B.TRoad 

00 

22/2 

00 

22/4A 

00 

22/4B 

00 

22/3A 

00 

23part 

00 

23 part 

00 

23 part 

00 

25Bodi 

00 

45/9 

00 

45/6 

00 

45/10 

00 

44/1 

00 

44/2 

00 

44/3 

00 

44/4 

00 

51/5 

00 

51/6 

00 

53/ 1 part 

00 

53/ Ipart 

00 

53/ipart 

00 

53/2 

00 

53/3B 

00 

56/1 

00 

56/3 

00 

55/3A 

00 

55/4part 

00 

55/4pan 

00 

55/6 

00 

55/7B 

00 

86G.P.Cart 

00 

Track 



MAGR^ 22,1933 

[Part] 

5 

6 

03 

m 

OS 

34 

00 

40 

m 

05 

00 

40 

06 

88 

w 

45 

m 

05 

03 

24 

00 

40 

00 

81 

02 

02 

00 

81 

01 

62 

{« 

50 

cn 

45 

01 

62 

08 

90 

08 

09 

10 

93 

08 

50 

03 

64 

00 

81 

05 

26 

00 

40 

00 

40 

05 

67 

00 

81 

06 

07 

10 

93 

01 

62 

m 

86 

09 

31 

10 

93 

OS 

64 

03 

24 

11 

33 

09 

71 

(B 

24 

09 

31 

0] 

21 

05 

67 

01 

21 

(W 

05 

00 

81 

00 

81 

w 

05 

03 

64 

00 

81 

02 

83 

08 

50 

02 

02 

a) 

40 
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1 2 

3 

4 

5 

6 

2. Miniminchilipadu 

81 GP. Cart Track 

00 

00 

81 


82/1 

00 

06 

88 


82/3 

00 

01 

21 


82/4 part 

00 

02 

83 


82/4 part 

00 

00 

81 


82/4 part 

00 

02 

83 


83/2 

00 

06 

88 


83/3 

00 

03 

61 


83/5 

00 

00 

40 


78/12 

00 

05 

26 


78/13 

00 

02 

43 


77 GP.Nakkala Drain 

00 

00 

81 


Total 

m 

87 

61 


[ F. No. 0-12026/8/2012-ONG-Il 1] 
R.S. SIKDAR, Under Secy. 


■^f^^,27^sn^, 2012 

■^.aiT. 567.—^ ^ ^ t % 3TRT ¥<?T Tl^ ^ ^ 

■RTT^m 3175^ 'qjT^ ihr ^ wf wtc^' i 

^ ^ ^ fsr^ ^ ^ •JIF 3Tm^ TmtcT ^9TO 

■^' 137^7 ^ ^ wr^r t, ^ 33fTOT ^ ^rsf^ tor ^ i 

37?T:, 3T^, 33^ Ml§Hdl^H (’jfR Wlh3TteTT ^ 3F3H) 3Tf?#RTR, 1962 ( 1962 ^ 

50) ^ ^ 3 ^ "OT-qRT ( 1) ^ 37^ Vir^-MT ^ IFTW ^ ^ ^ <i9<illJ| ^ 3Tf^7^ ^ 3F5N ^ 3FH 3TRR 
^ 'Mol 

04 ^ "3^ 3<^^^-cn "4' aff^RT ■^" f6d«<«& ■§■, "3^ ?TRt^ "R "rTR^ ■^‘ yRl<4l 

RmTRn 'si'lOl 3M<ri®*? ^RT ■^IRf)’ t', ^ RtrR ^jIr "^ft^ Hl^Hcil?^ f^%5Tt^ ^ ilTR TfRTbr 

^ 37#! ^ -3^ 3T1^ sf^T TUtelft, 37^ 3R 37feKt, 3TPII ^ TJWik W^- ^^'^■ 

%TaRt Jl'I^ldO, 3nHJ 31^ I fR - 533106 ^ tFlf^ R 37T^ ^ I 

s«^ 

37R. 3ft. ^ WT c#T : “Rf^.^.f^. R fe^.f^” 



-m 

09H9lctM 

dH<l< 

(^) 


TfHf : 

3TRJ 37^ 


^47. 


37R TR7. T. 






(17^ ^ 'H‘<Wl) 


TR7 

■srrf rttTT 

1 

2 

3 

4 

5 

6 

1 


213/3 

00 

12 

14 



210/1 

00 

01 

45 
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2 3 4 5 


1 

«=i-srci 

210/3 

00 

01 

62 


(^) 

200/1 ^ 

00 

02 

02 



200/2 (f^.Fi.) 

00 

00 

81 



195/2p 

00 

00 

40 



195/2p 

00 

03 

24 



195/2p 

00 

m 

86 



195/3 

00 

09 

31 



196/3 

00 

03 

61 




00 


62 



185/6 

00 

07 

28 



185/5 

00 

06 

88 

2 


18/1 

00 

m 

05 



17/1 

00 

02 

83 



17/2 

00 

02 

83 



17/4 

00 

01 

21 



16 ^ 

00 

00 

81 



2/1 

00 

05 

26 



2/2 

00 

03 

24 



2/3 

00 

02 

43 



5/1 

00 

02 

02 



5/2 

00 

01 

62 



5/3A 

00 

02 

43 



5/3B 

00 

02 

43 



5/3C 

00 

01 

45 



6/4 

00 

05 

26 



6/3 

00 

01 

62 



7/1 

00 

01 

06 



7/1 

00 

03 

24 



7/3A 

00 

03 

24 



7/3C 

00 

02 

02 



8/2 

00 

03 

24 



8/3A 

00 

02 

43 



8/3B 

00 

02 

02 



8/5 

00 

03 

61 



10/2 

00 

05 

26 



45/2B 

00 

01 

62 



45/2D 

00 

02 

83 



46/p 

00 

01 

86 



46/p 

00 

02 

02 



47/IFp 

00 

01 

62 



47/1 Fp 

00 

01 

21 



47/lG 

00 

01 

62 



47/1 Hp 

00 

02 

02 



47/lHp 

00 

03 

24 



47/11 

00 

01 

62 



50/lA 

00 

01 

62 



50/1E 

00 

03 

61 



51/p 

00 

01 

86 



51/p 

00 

01 

86 



53/2p 

00 

01 

45 



53/2p 

00 

02 

43 



53/3B 

00 

00 

81 



53/3D 

00 

00 

40 
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[^^11—^73rr^3(ii)] 


1 2 
2 


3 -5^ 


n,2012/*n^ 22, 1933 


3 

4 

5 

6 

53/3E 

00 

03 

24 

53/6 

00 

02 

83 

69^^ 

00 

02 

43 

(f^.ft.) 



68/1 P 

00 

m 

05 

68/1 p 

00 

05 

26 

68/1 p 

00 

w 

05 

70/3 

00 

05 

26 

71/1 

00 

10 

52 

72/1 

00 

07 

28 

73 (ftl.fq.) 

00 

02 

02 

74/1 P 

00 

03 

24 

74/Ip 

;X) 

02 

02 

74/2 

00 

03 

64 

74/3 

00 

02 

02 

74/5C 

00 

07 

28 

i54f^.fT. (^Tlel) 

00 

01 

62 

153/1A 

00 

00 

81 

153/lB 

00 

01 

21 

153/IC 

00 

02 

83 

152/2 

00 

02 

43 

152/3A 

00 

06 

47 

152/3B 

00 

00 

81 

152/4 

00 

06 

47 

149/1B 

00 

06 

88 

149/4 

00 

02 

02 

149/1 D 

00 

04 

05 

149/1 E 

00 

02 

43 

149/1C 

00 

00 

40 

145/2A 

00 

00 

81 

145^8 

00 

06 

07 

145/3 

00 

07 

28 

144/3 

00 

05 

67 

144/4 A 

00 

03 

64 

141/2A 

00 

m 

05 

141/2B 

00 

05 

26 

169/2 A 

00 

01 

21 

140/2 

00 

16 

59 

140/1A 

00 

00 

40 

137 

00 

08 

50 

138f^.fq. 

00 

02 

43 

I29/2B 

00 

04 

05 

128/1 E 

00 

02 

83 

i76/p 

00 

02 

83 

176/p 

00 

02 

83 

176/p 

00 

00 

81 

176/p 

00 

0! 

62 

176/p 

00 

04 

86 

176/p 

00 

00 

40 

177/1A 

00 

04 

05 

177/IB 

00 

03 

^4 

177/3C 

00 

00 

40 

177/3D 

00 

01 

21 

177/4A 

00 

05 

26 

178f^.R 

00 


62 
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1 

2 

3 

4 

5 

6 

4 


70/1 

00 

09 

31 



70/2 

00 

10 

12 



71/3 

00 

07 

69 



71/4 

00 

04 

86 



71/5 

00 

m 

05 



74/2 

00 

06 

07 



78/1 

00 

03 

64 



78/3 

00 

02 

83 



78/6 

00 

02 

43 



78/2 

00 

01 

86 



78/3 P 

00 

02 

02 



76 D 

00 

06 

07 



tpr 

04 

41 

10 


■??. 3Tt.-12026/8/201 


TTiT ■^732 Rh'^'^TT, 3^^ 


^4ew Delhi, the 27th Januar>, 2012 

S.O. 567. - Whereas it appears to the Central Government that it is necessary in the public interest to lay pipelines 
under the State of Andhra Pradesh by Oil and Natural Gas Corporation Limited; 

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeh nes ate proposed to be laid and which arc described in the 
schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land ) Act, 1962 (50 of 1962). the Central Govemmeni hereby declares its 
imention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within tw enty-one days from the date on which 
c. pies of the Gazette of India Containing this notification are made available to the general public, object in writing to the 
acquisition of the right of user therein for laying of the pipeline under the land to Special Deputy Collector and Competent 
Authority, Oil and Natural Gas Corporation Ltd., Rajamundry Asset/K.G. Basin. Godavari Bhavan. Base Complex. 
R3jahmundry-533106, Andhrapradesh. 


SaiEDULE 

Rou pipeline from; PG AB to KTAB 


Mandal 

Penugonda 

Villages 

Vadah 

Ramannapalem 

Munamarru 

Tamarada 


District West Godavari 

State 

Andlirapradesh 


i. No. Name of the 

Survey No. 


Area 



Village 


Hectare 

Are 

Sq. mtr. 


1 2 

3 

4 

5 

6 


1. VADALI 

213/3 

00 

12 

14 



2!0'1 

00 

04 

45 



210/3 

00 

01 

62 



200/1 B.T. Road(aP) 

00 

02 

02 



r 

t 
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1 2 
I VADAU 


2RAMANNAPALEM 


3 

4 

5 

6 

20(V2B.T.Road(GP) 

00 

00 

81 

195/2p 

00 

00 

40 

195/2D 

00 

03 

24 

195/2p 

00 

M 

86 

195/3 

00 

09 

31 

196/3 

00 

OB 

64 

186FieId canal (G.P) 

00 

01 

62 

185/6 

00 

07 

28 

185/5 

00 

06 

88 

18/1 

00 

(M 

05 

17/1 

00 

0?, 

83 

17/2 

00 

01 

83 

17/4 

00 

01 

21 

16 Cart track (GP) 

00 

00 

81 

2/1 

00 

06 

26 

2/2 

00 

OS 

24 

2/3 

00 

02 

43 

5/1 

00 

02 

02 

5/2 

00 

01 

62 

5/3A 

00 

02 

43 

5/3B 

00 

02 

43 

5/3C 

00 

W 

45 

6/4 

00 

06 

26 

6/3 

00 

01 

62 

7/1 

00 

01 

05 

7/1 

00 

OS 

24 

7/3A 

00 

OS 

24 

7/3C 

00 

02 

02 

8/2 

00 

03 

24 

8/3A 

00 

02 

43 

8/3B 

00 

02 

02 

8/5 

00 

OS 

64 

10/2 

00 

05 

26 

45/2B 

00 

01 

62 

45/2D 

00 

02 

83 

46/p 

00 

W 

86 

46/p 

00 

02 

02 

47/lFp 

00 

01 

62 

47/lFp 

00 

01 

21 

47/1G 

00 

01 

62 

47/lHp 

00 

02 

02 

47/1 Hp 

00 

OS 

24 

47/11 

00 

01 

62 

50/1A 

00 

01 

62 

50/1 F 

00 

OS 

64 

51/p 

00 

04 

86 

51/p 

00 

04 

86 

53/2p 

00 

04 

45 

53/2p 

00 

02 

43 

53/3B 

00 

00 

SI 

53/3D 

00 

00 

40 

53/3E 

00 

03 

24 

53/6 

00 

02 

83 

69 Puntha 

00 

02 

43 

& Canal (GP) 
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1 2 


2 RAMANNAPALEM 


3MUNAMARRU 


(P'\Ri II—Sf.c. 3(ii)l 


3 

4 

5 

6 

68/1 P 

00 

C4 

05 

68/1 p. 

00 

05 

26 

68/1 p 

00 

C4 

05 

70/3 

00 

05 

26 

7M 

00 

10 

52 

72/1 

00 

07 

28 

73CanaKGP) 

00 

02 

02 

74/1 P 

00 

03 

24 

74/If 

00 

02 

02 

74/2 

00 

03 

64 

74/3 

00 

02 

02 

74/5C 

00 

07 

28 

154GP (Canal) 

00 

01 

62 

153/lA 

00 

00 

81 

153/lB 

00 

01 

21 

153/lC 

00 

02 

83 

152/2 

00 

02 

43 

152/3A 

00 

06 

47 

152/3B 

00 

00 

81 

152/4 

00 

06 

47 

149/lB 

00 

06 

88 

149/4 

00 

02 

02 

149/1 D 

00 

01 

05 

149/1 E 

00 

02 

43 

149/lC 

00 

00 

40 

145/2A 

00 

00 

81 

145/2B 

00 

06 

07 

145/3 

00 

07 

28 

144/3 

00 

05 

67, 

144/4A 

00 

03 

61 

141/2A 

00 

01 

05 

141/28 

00 

05 

26 

169/2 A 

00 

01 

21 

140/2 

00 

16 

59 

140/1A 

00. 

00 

40 

137 

00 

08 

50 

138GP 

00 

02 

43 

129/2B 

00 

01 

05 

128/1 E 

00 

02 

83 

176/p 

00 

02 

83 

176/p 

00 

02 

83 

176/p 

00 

00 

81 

176/p 

00 

01 

62 

1,76/p 

00 

01 

86 

176/p 

00 

00 

40 

177/1A 

00 

C4 

05 

1.77/lB 

00 

03 

24 

177/3C 

00 

00 

40 

177/3D 

00 

01 

21 

177/4A 

00 

05 

26 

178GP(B.T.Road), 

00 

01 

62 


[»MII—^^^3(ii)] 11,2012 /ttpT 22, 1933 1215 


1 2 

3 

4 

5 

6 

4 TAMARADA 

70/1 

00 

09 

31 


70/2 

OD 

10 

12 


71/3 

00 

W 

69 


71/4 

00 

M 

86 


71/5 

00 

M 

05 


74/2 

00 

06 

07 


78/1 

00 

03 

(A 


78/3 

OO 

02 

83 


78/6 

00 

02 

43 


78/2 

00 

(M 

86 


78/3 P 

00 

02 

02 


76 D 

00 

06 

07 


Total 


41 

10 


y 2012 

^.3ir. 568.—^ 1^ 3lrftcT ^ 1 
■^f ■q^ 1-ipRRT ^ 

Tf^ TTgq ^ ^ mRci^h ^ 1^ “^Mqr-irgq 

'Hi^MCTi^’i ^ 3Rpf?T '^-■qfecl^f^TT qftq^^iRT** q»(q?^^qqq 

^rf^; 

^ffr ^*^<4 ti<«hK qit '3qq 4i5H^i§'i t3rafl% inq'l^ ^ 
1^ qF 37rqvq<f) i ^ ^ ^ -aq?! 

qi^q^ tq^ ■3fT^ qq 3??qiq t afiT "Sit 
3i3q^ -^f qf^iq t, s^ ^ a^fqqjR qq arsfq tor wi; 

3^q;, arq, wm, ■ ^jP^qM taf^ mw i ^4i 

('jfq ^ arfqqq^ qjT ar^N) arfqprqq, 1962 (1962 qn 

50) q?t vRi 3 q5t ■aq-qpn (i) ^ qqq ^iPwq'f ^ iraiq qj^ 
^ ^ aM«il*i ^ aift<chK qq ar^ ^ arq^ aq^PT 
qst ^Irnr qr^ t; 

qi^ ^qf^, qil-aqq 3^3^-^f qf% tjfq ^ tFqq^ t,-TO 
qrfhsr ^ f^raq^, vm ^ Ti^Rq ^^^ y+iPvM 

^ yfdqT 'jH^qqKui ^ 'aq^ qin ^ ^101, pl3^ 
^ 'l)<T<, "3^ aq^Vi aifqqjR qq 31^ qiT^ qj ^fq ^ 
^ qi^q^fT fq^ ^ ^-^f 1^, WT qrf^qr^ 

^qq affq<ri +i'A^!h R^fq^, ( H i ^M<ri i ^-H 3m>q), P p #j | qi 'i qldq , 

^ 'i 38-39, Iss^, #Ti tl^, xNt 

qn^, Hid4)q w, qrqy, wqH-3020i7 qit ^ ^ 

a?% I 


3)3^ 


.A ^ . 

: 

: ai^ 

TO : 




q>^. qfq qq qp? 



q:qi: 


(1) (2) 

(3) 

(4) 

(5) 

(6) 


16 

cb 

■i 

30 


[ ^ K 31tT-25011/11/2011 -3it3irc-fl 


f F. No. 12026/8/201 2-ONG-ni] 
R.S. SIKDAR, Under Secy. 
yNew Delhi, the 2nd February. 2012 

S.O. 568.—Whereas, it appears to the Central 
Government, that it is necessary in the public interest that 
for the transportation of petroleum crude a pipeline from 
Salaya id the State of Gujarat to Mathura in the State of 
Uttar Pradesh, (Oitdcr Salaya-Mathura Pipeline De¬ 
bottlenecking Project) should be laid by the Indian Oil 
Corporation Limited; 

And, whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
ftecessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
Oft which the copies of this notification issued under sub¬ 
section (1) of Section 3 of the said Act. as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land, to Shri 
Bhim Singh, Competent Authority, Indian Oil Corporation 
Limited (Pipelines Division), Construction Office, Plot No. 
38-39, SDC Vinay, Block II, 4th floor Mauji Colony, Malviya 
Nagar, Jaipur, Rajasthan-302017. 


SCHEDULE 


Tel sil :-Kishngarh District: Ajmer 

State: Rajasthan 

SI. Name of 

Khasra 


Area 

No. Village 

No. 

Hect. 

Are Sq. mtr. 

(1) (2) 

(3) 

(4) 

(5) (6) 

1 Jorawarpura 

16 

00 

02 30 


[ F. No. R-25011/11/2011 -OR-I] 
LALCHHANDAMA, Under Secy. 
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3Trq^I7^, Wcl (77^^ 38/2008) 
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[ 77.17^-12012/27/2008-371^ 3TT7 (^-I)] 
7^^ fm, 37fl7^ 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 11 th January, 2012 

S. O. 569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 38/2008) of 
the Cent. Govt. Indus. TrIbunal-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 11-01-2012. 

[No. L-12012/27/2008-lR (B-1)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present : Shri J. Srivastava. Presiding Officer, 

C.G. 1 r.-cum-Labour Court, Bhubaneswar. 

Industrial Dispute Case No. 38/2008 

Date of Passing Award 22nd December, 2011 

Between: 

The Assistant General Manager, 

State Bank of India, Bhuaneswar Main Branch, 
Bhubaneswar, Dist. Khurda (Orissa), 

Bhubaneswar, (Orissa) 

... 1st Party-Management 

(And) 

I hcir workman Shri Braja Kishore Ptadhan, 

Qr. No. VR-5/1, Kharvela Nagar Unit-Ill, 
Bhubaneswar, (Orissa) 

.. .2nd Party-Workman. 

Appearances: 

ShriAlokDas, For the 1st Party 

Authorized Representative Management 

None For the 2nd Party- 

Workman. 


AWARD 

An industrial dispute existing between the employers 
in relation to the management of State Bank of India and 
their workman has been referred by the Government of 
India in the Ministry of Labour in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the industrial Disputes Act, 1947 
vide their letter No. L-12012/27/2008- IR (B-I), dated 
02-06-2008 to the following effect: 

“Whether the action of the management of Stale 

Bank of India, Main Branch, Bhubaneswar in 

terminating the services of Shri Braja Kishore 

Pradhan w.e.f 30-9-2004, is fair legal and justified? 

To what relief is the workman concerned entitled?" 

2, The 2nd Party-Workman has tiled his statement 
of claim alleging that he had joined the Slate Bank of India, 
Main Branch, Bhubaneswar as a Messenger on temporary/ 
casual/daily wage basis on 24-2-1987 after succeeding in 
interview. He was assured to get permanent appointment 
order after one year or on completion of 240 days’ work 
in a calendar year, but despite completion of several years 
of continuous satisfactory service by putting more than 
240 days work in each year he was terminated and refused 
employment from 30-9-2004 by the 1st Party-Management 
without any written communication or payment of 
compensation. The 1st Party-Management in refusing 
employment to him violated all principles of natural justice 
and mandatory provisions of Section 25-1' of the Industrial 
Disputes Act, 1947. He was also not given regular 
appointment. He therefore brought the matter in to the 
notice ol the (/.G.M. and C.D.O. of the State Bank of India, 
L.H.O, Bhubaneswar, but on hearing nothing, he raised an 
industrial dispute before the Regional l.abour 
Commissioner (C^itral) vide his letter dated 2-3-2005. 
Conciliation proceedings were, started, but they failed and 
thereupon a faiiuri^ report was submitted to the 
Government. 1 le is thus entitled to get full back wages and 
reinstatement with continuity of service with effect from 
30-9-2004. 

3. The 1st Party-Management in its reply through 
written statement has stated that the present dispute is 
misleading and misconceived in as much as the 2nd 
Party-workman had already raised a similar issue along 
with 124 other workers through State Bank of India 
Temporary 4th Grade Employees Union before the 
Assistant l.abour Commissioner (Central), Bhubaneswar 
challenging their alleged termination of service by the 1st 
Party-Management. In the said dispute the failure report 
was sent by the Asstt. Labour Commissioner (Central), 
Bhubaneswar to the Ministry of Labour who in turn 
referred the matter to this Tribunal for adjudication and 
the same is pending before this Tribunal being l.D. Case 
No. 7/2007. The name of the 2nd Party-workman is 
appearing at SI. No. 77 in Annexure-A to the said reference. 
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Thus, raising a common dispute for same cause of action 
and again raising individual dispute for same relief is 
nothing but an abuse of the process of law and amounts 
to multiplicity of litigation. The Asstt. Labour 
Commissioner (Central) while conciliating the individual 
disputes disregarded the direction of the Deputy Chief 
Labour Commissioner (Central) not to take any further 
action on the separate disputes raised by the same woricers 
for the same cause of action. The allegation of the 2nd 
Party- workman that he was discontinued from service on 
30-9-2004 and was signing bogus vouchers is not correct 
as the list of 112 persons depicting the name of the 2nd 
Party-workman at SL No. 77 shows that the services of 
Shri Pradhan were discontinued in August, 1990 He was 
engaged intermittently on temporary/daily wage basis due 
to exigencies of work. It is denied that he was performing 
the duty, which is regular and perennial in nature. It is 
further denied that he was performing his duties with all 
sincerity and honesty and to the best of satisfaction of 
the Authority. The 2nd Party-workman has never 
completed several years of continuous service in the Bank 
nor he has completed 240 days of continuous service in 
ary calendar year preceding the date of his alleged 
termination. He was given an opportunity for permanent 
absorption in the Bank in view of the various settlements 
entered into between the All India State Bank Staff 
1 ederation Management of the State Bank of India and 
was called for interview in the year 1993, but he could not 
succeed in that interview. Therefore, he could not be 
absorbed in the Bank service. Some of the wait-listed . 
candidates, who could not be absorbed in the Bank service 
due to expiry of the panel on 31 st March, 1997 filed Writ 
Petitions before the Hon’ble High Court of Orissa. But the 
Non’ble High Court of Orissa by a common order dated 
15-5-1998 passed in O.J.C. No. 2787/1997 dismissed a batch 
of Writ Petitions and upheld the action of the Management 
of the Bank. One Natabar Das challenged that order before 
the Hon’ble Supreme Court in S.L.P. No. CC-3082/1999. 
But the same was dismissed. Hence the above matter has 
attained finality and cannot be re-agitated. Since the 
services of Shri Pradhan were terminated in August, 1990 
his claim has become stale by raising of dispute after a 
period of! 5 years. It is a settled principle of law that delay 
destroys the right to remedy. Thus raising the present 
dispute after 15 years of alleged termination is liable to be 
rejected. 

4. On the pleadings of the parties following issues 
were framed: 

ISSUES 

1. Whether the present reference of the individual 
workman during the pendency of the I.D. Case No. 
7/2007 before the Hon’ble Tribunal on the same 
issue is legal and justified? 

2. Whether the workman has worked for more than 
240 days as enumerated urder section 25-F of the 
Industrial Disputes Act? 


3. Whether the action of the Management of State 
Bank of India, Main Branch, Bhubaneswar in 
terminating the services of Shri Braja Kishore 
Pradhan with effect from 30-9-2004 is feir, legal and 
justified? 

4. To what relief is the workman concerned entitled 
to? 

5. Tlie 2nd Party-workman despite giving sufficient 
opportunity did not produce any evidence either oral or 
documentary in support of his claim and willingly kept 
himself out of the proceedings by absenting himself or his 
Union representative. 

6. The 1st Party management has adduced the oral 
evidence of Shri Abhaya Kumar Das as M.W.-l and filed 
documents marked as Ext.-A to Ext.-J in refutation of the 
claim of the 2nd Party-workman. 

FINDINGS 

ISSUE No. 1 

7. A specific plea has been raised by the 1st Party- 
Management that a group of employees including along 
with the 2nd Party workman had already raised a similar 
dispute in I.D. Case No. 7/2007 before this Tribunal for 
the same relief which is pending tor adjudication. The 
dispute as referred to in I.D. Case No. 7/2007 is given 
below for comparison with the dispute in presence case- - 

Whether the action of the Management of State Bank 
ot India, Orissa Circle, Bhubaneswar in not 
considering the case of 125 workmen whose details 
are in Annexure-A for re-employmentas per Section 
25(H) of Industrial Disputes Act, 1947 is legal and 
justified? If not, what relief the workmen is 
entitled to? 

8. The name of the 2nd party-work man appears at 
SI. No. 77 in Annexure-A to the above,reference. In both 
the cases the matter of disengagement or so called 
retrenchment is involved to be considered and the relief 
claimed is with regard to re-employment. But more 
specifically challenge has been made against the 
termination of service of the 2nd Party-workman in the 
present case while in I.D. Case No. 7'2007 prayer has 
been made with regard to consideration of the case of 125 
workmen for re-employment as per Section 25-H of the 
Industrial Disputes Act, 1947. In fact, in the latter case the 
workmen have submitted or virtually, surrendered to their 
cessation of employment or alleged termination, whereas 
in the present case they have challenged their termination 
on facts and law. Virtually in the present case validity and 
legality of the alleged tennination has to be tested on the 
altor of facts and legal propositions, fherefore it cannot 
be said that issues involved in both the cases are same. 
This case can proceed despite pendency of I.D. Case No. 
7/2007 and the present reference by the individual workman 






pending for adjudication is maintainable being legal and 
justified. This issue is therefore decided in the affirmative 
and against the 1st Party-Management. 

ISSUE No. 2 

9, The onus to prove that the 2nd Party-workman 
has completed one year or 240 days of continuous service 
during a period of 12 calendar months preceding the date 
of his alleged termination or disengagement from service 
lies on him, but the 2nd Party-workman has not adduced 
any evidence either oral or documentary in support of his 
contention. He has only alleged in his statement of claim 
that he was appointed with effect from 24-2-1987 and 
worked till 30-9-2004 on temporary, casual or daily wage 
basis, but he has not filed any certificate or reliable 
document showing the break-up of year-wise service 
rendered by him under the 1st Party-Management during 
the above period. The 1st Party-Management on the other 
hand, has alleged that the 2nd Party-workman was engaged 
intermittently on temporary/daily wage basis due to 
exigencies of work and he had never completed 240 days 
continuous service in a calendar year. M. W. 1 Shri Abhaya 
Kumar Das in his statement before the Court has stated 
“'that the disputant was working intermittently for few days 

in our branch on daily wage basis in exigencies. 

He had not completed 240 days of continuous and 
uninterrupted service preceding the alleged date of the 
termination”. He has denied the allegation that the 
workman was discontinued with effect from 30-9-2004. but 
stated that “the workman left the branch from working 
since April, 1987”. Thus he had never worked after March, 
1987. The 2nd Party-workman has to disprove the evidence 
led by the 1st Party-Management, but he has not come 
before the Court to give evidence. A temporary or daily 
wage worker has no right to claim reinstatement and 
particularly when such an employee had not worked for 
240 days continuously during the period of 12 calendar 
months preceding the date of his alleged termination as 
per provision of Section 25-F of the Industrial Disputes 
Act, l947.^'herefore this issue is decided against the 2nd 
Party-workman for failing to prove that he had worked 
for 240 days continuously during the period of 12 calendar 
months preceding the date of his disengagement or alleged 
termination from service. 

ISSUE No. 3 


of appointment or proof of having rendered service under 
the 1st Party-Management for a specified period against a 
regular post. The 1 st Party-Management has further alleged 
that in time of exigencies only the 2nd Party-workman was 
employed. It means that with the end of exigencies his job 
also came to an end. In View of the matter the action of the 
management of State Bank of India, Main Branch, 
Bhubaneswar in terminating the services of Shri Braja 
Kishore Pradhan with effect from the alleged date of his 
termination is fair, legal and justified.This issue is 
accordingly decided in the affirmative and against the 2nd 
Party-worieman. 

ISSUE No. 4 

11. In view of the findings recorded above under 
Issue No. 2 and 3 the 2nd Party-workman is not entitled 
to any relief whatsoever claimed. 

12. Reference is answered accordingly. 

Dictated and Corrected by me. 

JITENDRA SRIVASTAVA, Presiding Officer 
II 2012 

W.3IT.570.—3l1^lnich 3 TMwT, 1947 (1947 
^ 14) ^ VRT 17 ^ ^ 

^ (^4 33/2007) ^ TRTlfrra 

t, ^ ^ ! 1-01 2012 3IRT I 

[R 11:^-41012/31/2007 (^-1)] 

7^71^7^ 'StfiTaRTt 
New Delhi, the 11th January, 2012 

S. O. 570.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 33/2007) 
of the Central Govt. Indus. Tribunal-cum-fabour Court, 
Lucknow as shown in the Annexure, in the industrial 
dispute between the management of North l/ast Railway, 
and their workmen, received by the Central Government 
on 11-01-2012. 

[No. L4I012'31/2007-lR(B-i)t 
RAMESI1SINGI1. DcskOfficcr 
ANNEXURE 

CENTRALGOVERNMENTINDUS I RIALTRIBUNAI^ 


10. Since the 2nd Party-workman could not prove 
that he had rendered 240 days continuous service under 
the 1st Party-management during the period of 12 calendar 
months preceding the date of his disengagement or alleged 
teniiination, he is not entitled for re-employment. Moreover, 
he was a temporary/casual/daily wage employee. His 
set vices can be terminated at any time without assigning 
any cause by the 1st Party-Management. He has no legal 
right to be retained in service for the extended period, if he 
was appointed for a certain period or when no time is 
specified. The 2nd Party-workman has not filed any letter 


CUM-LABOURCOURT, LUCKNOW 
Present : Dr. Manju Nigam, Presiding Officer 
l.l). No. 33/2007 

Ref No. L-410l2/3l/2007-IR(B-l)dalcd : 24-07-2007 

BETWEEN 

Shri Babu Ram S/o l.ate Dore l.al 
R/o Aliganj Road, New Market. 

Near Saryu Gramin Bank, 

GolaGokarNath, Khiri(lJ.P.) 

AND 




[’RFTII—^rT53(ii)] 


1219 


11,20I2ATT^ 22, 1933 


1. The Section Engineer 
North East Railway 
Golagokaran Nath 
Khiri (U.P.) 

2. The Asstt. Zonal Engg. 
Zonal Engg. Office, 


Sitapur. 

3. Sr. Zonal Engg .-III 
North East Railway 
Ashok Marg. 

Lucknow. 

AWARD 

I. By order No.L-41012/31/2007.IR (B-I) dated : 
24-07-2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (!) and sub section (2 A) of Section 
10 of the Industrial Disputes Act, 1947 {14 of 1947) referred 
this industrial dispute between Shri Babu Ram S/o Late 
Dore Lai, R/o Aliganj Road, New Market, Near Saiyu Gramin 
Bank, Gola Gokar Nath, Khiri (U.P.) and the Section 
Engineer, North East Railway, Gola Gokaran Nath, Khiri 
(U.P.), the Asstt. Zonal Engg., Zonal Engg. Office, Sitapur 
and Sr. Zonal Engg. - III, North East Railway, Ashok Marg, 
Lucknow for adjudication. 

2. The reference under adjudication is ; 

“WHETHER THE ACTION OF THE 
MANAGEMENTOFTHE north EASTRAILWAY 

IN TERMINATING THE SERVICES OF SHRI 

BABU RAM WE.F. 01-04-1985 IS JUSTIFIED ? 

IF NOT, WHAT RELIEF HE IS ENTITLED TO?” 

The case of the workman, Babu Ram, in brief, is that 
he was appointed as Khalasi on 27-11-1976 and worked 
as such till 31 -03- 85 for 240 days in each year, with artificial 
breaks and also completed 120 days working in four 
months from 27-11 -76 to 28-03-77. It has been alleged by 
the workman that the management neither granted him 
temporary status after completion of 120 days’ service in 
four months nor complied with the provision of Section 
25F of the I.D. Act, 1947 while terminating his services 
w.e.f 01-04-85. He has further alleged that he has neither 
been given any written order regarding termination of his 
services nor any compensation in lieu thereof. He has 
also alleged that the management has retained so many 
workmen junior to him in services and has provided their 
names. Accordingly, the workman has prayed that the 
action of the management in terminating his services w.e.f 
01-04-85 be declared illegal and he be reinstated with 
consequential benefits, including back wages, along with 
temporary status from the date when he completed 120 
days continuous service in four months. 

4. After filing of statement of claim, the opposite 

parties were called upon to file their written statement and 
were issued registered notices dated 01-06-2009 and 
28-07-2009. Shri Rahul Nigam, advocate filed his authority 


on behalf of the opposite party on 11-12-2009 and next 
date 05-02-2010 was fixed for written statement. The 
authorized representative turned up on 25-05-2010 but did 
not file any written statement and 25-06-2010 was fixed for 
written statement. The written statement was not filed on 
25-06-2010,11 -08-2010,27-09-2010,25-10-2010,06-12-2010, 
11-01-2011, 03-02-2011, 15-03-2011, 05-05-2011 and 
21-06-2011, though the authorized representative of the 
opposite party was present on as many as six dates 
mentioned above, aecordingly the order to proceed ex- 
parte against the management was passed vide order dated 
21-06-2011 and fixed 19-08-2011 for ex-parte evidence by 
the workman. The parties remained absent on 19-08-2011, 

13-10-2011 and 22-11-2011. The workman did not turn up 
to file its evidence the case was fixed for argument. The 
workman failed loappear on 22-11-2011 and 22-12-201 1 
for arguments, consequently, the case was reserved for 
award, keeping in view long pendency of the case and 
reluctance of the parties to contest their cases, 

5. I have gone through the entire material placed on 
file and scanned each and every document available 
therein. 

6. It was the case of the workman that he was 
appointed as Khalasi on 27-11-1976 and worked as such 
till 31 -03-85 for 240 days in each year, with artificial breaks 
and also completed 120 days working in four months ffom 
27-11 -76 to 28-03-77 and he was neither granted temporary 
status after completion of 120 days service in four months 
nor the provisions of Section 25F of the I.D. Act, 1947 
were complied with before terminating his services w e f 
01-04-85. 

7. The workman has not filed any document 
evidence in support of his claim nor has turned up to 
substantiate his case through oral evidence. 

8. It is well-settled that if a party challenges the 
legality of order, the burden lies upon him to prove 
illegality of the order and if no evidence is produced by 
the party, invoking jurisdiction of the court, must fail. In 
the present case burden was on the workman to set out 
the grounds to challenge the validity of the action of the 
management in terminating his services w.e.f 01-04-1985. 

It was the case of the workman he has been deprived of 
benefits of temporary status even after completion of 120 
days continuous working in four months and also that 
his services have been terminated in violation of 
provisions of Section 25F of the Act. Although the 
management did not come forward to deny this claim of 
the workman even then it was for the workman to lead 
evidence, documentary as well as oral, to show that the 
alleged injustice was being done to the workman. 

9. In 2008 (118) FLR 1164 M/s. Uptron Powertronics 
Employees Union, Ghaziabad through its Secretary vs. 
Presiding Officer, Labour Court (II), Ghaziabad & others! 

Hon ble High Court relied upon the law settled by the 

Apex Court in 1 979 (39) FLR 70 (SC) Sanker Chakravarti 
vs. Britannia Biscuit Co. Ltd., 1979 (39) FLR 70 (SC) V. K. 
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Rzy Industries v. Labour Court and others, 1984 (49) 
FLR 38 Airtech Private Limited v. State of U.P. and others 
and 1996 (74) FLR 2004 (Alld.) Meritech India Ltd. v. 
State of U.P. and others; wherein it was observed by the 
Apex Court: 

“that in absence of any evidence led by or on behalf 
of the workman the reference is bound to be 
answered by the Court against the workman. In 
such a situation it is not necessary for the employers 
to lead any evidence at all. The obligation to lead 
evidence to establish an allegation made by a party 
is on the party making the allegation. The test would 
be, who would fail if no evidence is led.'’ 

10. In the present case the workman has not turned 
up to substantiate its case by way of filing any oral 
evidence. Merely pleadings are no substitute for proof. 

It was obligatory on the part of workman to come forward 
with the case that the workman actually worked as Khalasi 
for the duration claimed by him and alleged injustice was 
done to him in granting him temporary status or in 
terminating his services without complying with the 
provisions of Section 25-F of the Act; but the workman 
has failed to forward any substantive evidence in support 
of its claim, as it did not turn up for filing its evidence 
before this Tribunal, in spite of ample opportunity being 
provided to him. There is no reliable material for recording 
findings that the alleged injustice was done to the workman 
or the action of the management of North Eastern Railway 
in terminating the services of the workm^m, Babu Ram 
w.e.f 01-04-1985 was unjustified. 

11. Accordingly, the reference is adjudicated against 
the workman, Babu Ram; and as such, I come to the 
conclusion that he is not entitled to any of the relieflfs) 
claimed by him. 

12. Award as above. 

Dr. MANJUNIGAM, Presiding Officer 

Lucknow 

23-12-2011 

12 2012 

■^.3ir.571.—1947 (1947 
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fW, 

New Delhi, the 12th January, 2012 
S. O. 571.—In pursuance of Section 17 of the 
Ifidustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 73/2008) of 


the Cent. Govt. Indus. Tribuna!-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
onl2-01-20J2. 

[No. L-12012/107/2008-lR(B-l)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present : Shri J. Srivastava. Presiding Officer, 

C.G 1. T.-cum-Labour Court, Bhubaneswar 


Inciustrial Dispute Case No. 73/2008 

Date of Passing Award—22nd December, 2011 

Between: 


The Assistant General Manager, 

State Bank of India, Bhubaneswar Main Branch, 
Bhubaneswar, Dist. Khurda (Orissa), 

Bhubaneswar, (Orissa) . . . 1 st Party-Management 


(And) 

Their workman Shri Prasanna Kumar Sahoo, 
Qrs. No. VR-5/I, KharvelaNagar, Unit-lII, 


Bhubaneswar, (Orissa) 

Appearances: 

Shri Alok Das, 

Authorized Representative 

None. 


.. .2nd Party-Workman. 


For the 1st Party- 
Management 

For the 2nd Party- 
Workman. 


AWARD 

An industrial dispute existing between the employers 
in relation to the management of State Bank of India and 
their workman has been referred by the Government of 
India in the Ministry of Labour in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 
vide their letter No. L-12012/107/2008-IR (B-I), dated 
10-10-2008 to the following effect: 

whether the action of the management of State Bank 
of India, Main Branch, Bhubaneswar in terminating 
the services of Shri Prasanna Kumar Sahoo w.e.f 
30-9-2004, without complying the provisions of the 

1. D.Act, 1947, is legal and justified? To what relief 
is the workman concerned entitled? 

2. The 2nd Party-Workman has filed his statement 
of claim alleging that he had joined the State Bank of India, 
Main Branch, Bhubaneswar as a Messenger on temporary/ 
casual/daily wage basis on 9-1-1989 after succeeding in 
interview. He was assured to get permanent appointment 
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order after one year or on completion of 2^0 days’ work 
in a calendar year, but despite completion of several years 
of continuous satisfactory service by putt ing more than 
240 days’ work in each year he was term in? ted and refused 
employment from 30-9-2004 by the 1st Paj ty-Management 
without any written communication or payment of 
compensation. The 1st Party-Management in refusing 
employment to him violated all principles < )f natural justice 
and mandatory provisions of Section 25-F of the Industrial 
Disputes Act, 1947, He was also no : given regular 
appointment. He therefore brought the matter in to the 
notice ofthe C.GM. and C.D.O. ofthe Sfite Bank of India, 
L.H.O, Bhubaneswar, but on hearing nothing, he raised an 
industrial dispute before >’he R-;gional Labour 
Commissioner (Central) vide his letter dated 5-10-2007. 
Conciliation proceedings were ^started, but they failed 
and thereupon a failure report was submitted to the 
Government. He is thus entitled to ^^et full back wages and 
reinstatement with continuity of serv ce with effect from 
30-9-2004. 

3. The 1st Party-Management in its reply through 
written statement has stated that the present dispute is 
misleading and misconceived in as much as the 2nd 
Party-workman had already raised a similar issue along 
with 124 other workers through State Bank of India 
Temporary 4th Grade Employees Union before the 
Assistant Labour Commissioner (Central), Bhubaneswar 
challenging their alleged termination of service by the 1 st 
Party-Management. In the said dispute the failure report 
was sent by the Asstt. Labour Commissioner (Central) 
Bhubaneswar to the Ministry of Labour who in turn 
referred the matter to this Tribun?,! for adjudication and 
the same pending before this Tribunal being I.D. Case No. 
7/2007. The name ofthe 2nd Party- workman is appearing 
at SI. No. 67 in Annexure-A to the said reference. Thus, 
raising a common dispute for same cause of action and 
again raising individual dispute foi same relief is nothing 
but an abuse of the process of law and amounts to 
multiplicity of litigation. The Asstt. Labour Commissioner 
(Central) while conciliating the individual disputes 
disregarded the direction of the Deputy Chief Labour 
Commissioner (Central) not to take any further action on 
the separate disputes raised by the same workers for the 
same cause of action. The allegation of the 2nd Party- 
workman that he was discontinued from service on 
30-9-2004 and was signing bogus vouchers is not correct 
as the list of 112 persons depicting the name ofthe 2nd 
Party-workman at S1. No. 67 shows that the services of 
Shri Sahoo were discontinued in November, 1990. He was 
engaged intermittently on temporary/daily wage basis due 
to exigencies of work. It is denied that he was performing 
the duty, which is regular and perennial in nature. It Is 
further denied that he w-as performing his duties with all 
sincerity and honesty and to the best of satisfaction of 
the Authority. The 2nd Party-workman has never 
completed several years of continuous service in the Bank 


nor he has completed 240 days of continuous service in 
any calendar year preceding the date of his alleged 
termination. He was given an opportunity for permanent 
absorption in the Bank In view ofthe various settlements 
entered into between the All India State Bank Staff 
Federation and Management of the State Bank of India 
and was called for interview in the year 1993. but he could 
not succeed in that interview. Therefore, he could not be 
absorbed in the Bank service. Some ofthe wait-listed 
candidates, who could not be absorbed in the Bank service 
due to expiry of the panel on 31 st March, 1997 filed Writ 
Petitions before the Hon’ble High Court of Orissa. But the 
Hon’ble High Court of Orissa by a common order dated 
15-5-1998 passed in O.J.C. No. 2787/1997 dismissed a batch 
of Writ Petitions and upheld the action ofthe Management 
of the Bank. One Natabar Das challenged that order before 
the Hon’ble Supreme Court in S.L.P No, CC-3082/1999. 
But that too was dismissed. Hence the above matter has 
attained finality and cannot be re-agitated. Since the 
services of Shri Sahoo were tenninated in March, 1989 his 
claim has become stale by raising of dispute after a period 
of 17years. It is a settled principle of law that delay destroys 
the right to remedy. Thus raising the present dispute 
after 17 years of alleged termination is liable to be 
rejected. 

4. On the pleadings of the parties following issues 
were framed 

ISSUES 

1. Whether the present reference ofthe individual 
workman during the pendency ofthe I.D. Case No. 
7/2007 before the Hon’ble Tribunal on the same 
issue is legal and justified/’ 

2. Whether the workman has worked for more than 
240 days as enumerated under Section 25-F ofthe 
Industrial Disputes Act? 

3. Whether the action of the Management of State 
Bank of India, Main Branch, Bhubaneswar in 
terminating the services of Shri Prasanna Kumar 
Sahoo with effect from 30-9-2004 without complying 
the provisions of the I D. Act, 1947 is lettal and 
justified? 

4. To what relief is the workman concerned entitled 
to? 

5. The 2nd Party-workman despite niving sufficient 
opportunity did not produce any evidence either oral or 
documentary in support of his claim and willingly kept 
himself out ofthe proceedings by absenting himselfor his 
Union representative. 

6. The 1st Party Management has adduced the oral 
evidence of Shri Abhaya Kumar Das as M.W.-l and filed 
documents marked as Lxt.-A to Ext.-J in refutation ofthe 
claim of the 2nd Party-workman. 
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FINDINGS 

ISSUE No. 1 

7. A specific plea has been raised by the 1 st Party- 
Management that a group of employees including along 
vtith the 2nd Party workman had already raised a similar 
dispute in I.D. Case No. 7/2007 before this Tribunal for 
the same relief which is pending for adjudication. The 
dispute as referred to in I.D. Case No. 7/2007 is given 
below—for comparison with the dispute in presence case— 

Whether the action of the Man^emoit of State Bank 
of India, Orissa Circle, Bhubaneswar in not 
considering the case of 125 workmen whose details 
are in Annexure-A for re-employment as per Section 
25(H) of Industrial Disputes Act, 1947 is legal and 
justified? If not, what relief the workmen is 
entitled to? 

8. The name ofthe 2nd party-workman appears at 

SI, No. 67 in Annexure-A to the above reference. In both 
the cases the matter of disengagement or so called 
retrenchment is involved to be considered and the relief 
claimed is with regard to re-employment. But more 
specifically challenge has been made against the 
termination of service of the 2nd Party-workman in the 
present case while in I.D. Case No. 7/2007 prayer has 
been made with regard to consideration of the case of 125 
workmen for re-employment as per Section 25-H ofthe 
Industrial Disputes Act, 1947. In fact, in the latter case the 
workmen have submitted or virtually, surrendered to their 
cessation of employment or alleged termination, whereas 
in the present case they have challenged their termination 
on facts and law. Virtually in the present case validity and 
legality ofthe alleged termination has to be tested on the 
altar of facts and legal propositions. Therefore it cannot 
be said that issues involved in both the cases are same. 
This case can proceed despite pendency of I.D. Case 
No 7/2007 and the present reference by the individual 
workman pending for adjudication is maintainable being 
legal and justified. This issue is therefore decided in the 
aftirmative and against the 1st Party-Management. 

ISSUE No. 2 

9. The onus to prove that the 2nd Party-workman 
has completed one year or 240 days of continuous service 
during a period of 12 calendar months preceding the date 
of his alleged termination or disengagement from service 
lies on him, but the 2nd Party-workman has not adduced 
any evidence either oral or documentary in support of his 
contention. He has only alleged in his statement of claim 
that he was appointed with effect from 9-1-1989 and worked 
till 30-9-2004 on temporary, casual or daily wage basis, but 
he has not filed any certificate or reliable document 
showing the break-up of year-wise service rendered by 
him under the 1st Party-Management during the above 
period. The 1 st Party-Management on the other hand. 
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has alleged that the 2nd Party-workman was engaged 
intermittently on temporary/daily wage basis due to 
exigencies of work and he had never completed 240 days 
continuous service in a calendar year. MW 1 Shri Abhaya 
Kumar Das in his statement before the Court has stated 
“that the disputant was woricing intermittently for few 
days in our branch on daily wage basis in exigencies..... 

He had not completed 240 days of continuous and 
uninterrupted service preceding the alleged date of the 
termination”. He has denied the allegation that the 
workman was discontinued with effect from 30-9-2004, but 
stated that “the workman left the branch from working 
since November, 1990” . Thus he had never worked after 
November, 1990. The 2nd Party-workman has to disprove 
the evidence led by the 1st Party-Management, but he has 
not come before the Court to give evidence. A temporary 
or daily wage worker has no right to claim reinstatement 
and particularly when such an employee had not wwked 
for 240 days continuously during the period of 12 calendar 
months preceding the date of his alleged termination as 
per provisions of Section 25-F of the Industrial Disputes 
Act, 1947. Therefore it cannot be said that the services of 
the 2nd Party-workman were terminated without complying 
the provisions of the Industrial Disputes Act, 1947. This 
issue is decided against the 2nd Party-workman for failing 
to prove that he had worked for 240 days continuously 
during the period of 12 calendar months preceding the 
date of his disengagement or alleged termination from 
service. 

ISSUE No. 3 

10. Since the 2nd Party-workman could not prove 
that he had rendered 240 days continuous service under 
the 1st Party-Management during the period of 12 calendar 
months preceding the date of his disengagement or 
alleged termination, he is not entitled for re-employment. 
Moreover, he was a temporary/casual/daily wage 
employee. His services can be terminated at any time 
without assigning any cause by the 1st Party- 
Management. He has no legal right to be retained in 
service for the extended period, if he was appointed for a 
certain period or when no time is specified. The 2nd 
Party-workman has not filed any letter of appointment or 
proof of having rendered service under the 1st Party- 
Management for a specified period against a regular post. 
The 1 st Party-Management has further alleged that in 
time of exigencies only the 2nd Party-workman was 
employed. It means that with the end of exigencies his 
job also came to an end. In view of the matter the action 
ofthe management of State Bank of India, Main Branch, 
Bhubaneswar in terminating the services of Shri Prasanna 
Kumar Sahoo with effect from the alleged date of his 
termination is fair, legal and justified and cannot be said 
to be in contravention of the provisions of Industrial 
Disputes Act, 1947, This issue is accordingly decided in 
the affirmative and against the 2nd Party-workman. 
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ISSUE No. 4 

11. In view of the findings recorded above under 
Issue No. 2 and 3 the 2nd Party-workman is not entitled 
to any relief whatsoever claimed. 

12. Reference is answered accordingly. 

Dictated & Corrected by me, 

JITENDRA SRIVASTAVA, Presiding Officer 
12 2012 
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New Delhi, the 12th January, 2012 

S. O. 572.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 29/2009) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial 
di.^pute between the management of Reserve Bank of 
India, and their workmen, received by the Central 
Government on 12-01-2012. 

[No. L-I20I l/64/2008-IR(B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAUCUM-LABOUR COURT, 
HYDERABAD 

Present : Shri VED PRAKASHGAUR, Presiding Officer 
Dated the 23 rd day of December, 2011 
Industrial Dispute No. 29/2009 

Between: 

Sri U. Shradhanand, 

S/o Late Sh. Sivaram, 

Plot No. 50, Krishna Reddy Nagar, 

New Bowcnpalli, Secunderabad .. .Petitioner 

AND 

The General Manager, 

Reserve Bank of India, 
f I. No. 6-1 -56, Secretariat Road, 

Saifabad, Hyderabad-500 004 . . . Respondent 


Appearances: 

For the Petitioner : Sri K. Nirmal Kumar Prasad, 
Advocate 

For the Respondent : Management Respresentative 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-1201 l/64/2008-IR(B-I) dated 17-6-2009 refened 
the following dispute under section lO(IXd) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of Reserve Bank of India and their woricman 
Sri li. Shradhanand. 

The reference is, 

SCHEDULE 

“Whether the action of the management of Reserve 
Bank of India, Hyderabad in imposing punishment 
of dismissing the service of Sri U. Shradhanand, 
Subedar under Rule 45 of the RBI (Staff) Regulations, 

1948 w.e.f, 2-12-2003 is justified? If not, what relief 
the workman is entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No. 29/2009 and notices were issued to the parties. 

2. Upon the service of the notice workman submitted 
his written statement alleging therein that he was 
chargesheeted vide chargesheet No. 20/2002-2003 dated 
29-4-2003 under regulation 47 of Reserve Bank of India 
(Staff) regulations, 1948 alleging therein that the Petitioner 
has committed an act of misconduct and acted in the 
manner detrimental to the interest of the bank. In the 
following, manner:— 

1. Having Exceeding the prescribed limit of 
unsecured liabilities 

2. Failed to take steps to liquidate unsecured 
liabilities within a reasonable period. 

3. failed to furnish statement of unsecured liabilities 
in the prescribed proforma and 

4. having applied for protection of insolvency in 
Small Causes Court, Hyderabad. 

3. On the above charges enquiry was conducted 
and Enquiry Officer submitted a report dated 18-7-2003 
against which Petitioner raised objection in the manner of 
conduct of enquiry because the principles of natural justice 
were violated by the Enquiry Officer who submitted a report 
concluding that the charges against the Petitioner were 
proved against which a show cause notice was issued to 
the Petitioner dated 2-12-2008. Petitioner submitted his 
representation dated, 17-12-2003 but the competent 
authority without considering the representation, imposed 
penalty of dismissal from service vide order 29-12-2003 
(Ex. No. 6 ). Against which the Petitioner submitted an 
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appeal to the Regional Director, Reserve Bank of India, 
who rejected the appeal vide order dated 6-4-2004. 

4. The Petitioner has alleged tlmt no justice was 
rendered to him at any stage by the Department as such, 
he approached the conciliation officer/ALC(C), Hyderabad 
for redressal of the grievance which resulted in failure. 
Conciliation Officer referred the matter to Central 
Government from where the case has been referred to this 
Tribunal. The Petitioner has alleged that none of the 
charges framed against the Petitioner are sustainable and 
they were liable to be dismissed. Petitioner has clarified 
his position against: Charge No. 1: before exceeding the 
prescribed limit of unsecured liability — He has clarified 
that no limit for unsecured liabilities was fixed under 
Regulation 45 of Reserve Bank of India (Staff) Regulations, 
i 948 because Regulation 45 prescribes that—an employee 
who is in debt shall furnish to the competent authority a 
signed statement of his/her position half yearly as on 
30th June and 31st December and shall indicate in the 
statement, the steps he/she taking to rectify his/her 
position. Explanation (1) appended to the Regulation 
No, 45 reads as under: “For the purpose of this regulation 
an employee shall be deemed to be in debt if his/her total 
liabilities exclusive of those which are fully secured exceed 
his/her substantive pay for twelve months. 

5. The Petitioner has tried to explain by alleging that 
a conjoint reading of these two provisions indicate as to 
who is due to be in debt. It prescribes that if any employee 
whose total liabilities exclusive of those which are secured, 
exceeds his position his/her substantive pay for 12 months, 
he/she is deemed to be in debt. 

6. He alleged that this provision only fixed a limit 
over and above which an employee is considered to be in 
debt. There is no limitation fixed on the quantum of total 
liability (he has written exclusive of the secured liabilities). 
Only an obligation is placed on the employee to fiimish 
the particulars of debt to the competent authority in half 
yearly statements. He has alleged that the Enquiry Officer 
has grossly erred in appreciating the rule position laid 
down in Regulation No, 45. 

7. He has further stated that taking loans per se is 
not prohibited underthe regulations. No limit of liability is 
prescribed under regulation No. 4. What is prescribed is 
only submission of liability position through half yearly 
report in prescribed proforma which the Petitioner to this 
case submitted, as admitted by them in the documents 
marked Ex. 2 on behalf of the management before the 
Enquiry Officer. This Ex. 2 is a statement which was filed 
by Presenting Officer which prove that the Petitioner has 
given the required statement to the authority. The 
Petitioner has assailed the finding of the Enquiry Officer 
regarding the finding that the Petitioner never refuted the 
bank’s charge that charge sheeted employee exceeded the 
prescribed limit of unsecured liabilities. Except Ex.No.l the 


salary slip of the Petitions for the month of May, 2003 and 
Ex. No. 2 is statement given by the Petitioner nothing was 
filed by the management to substantiate the charges. Thus, 
the finding of the Enquiry Officer is bad and perverse. 

8. So far as the charge No. 3 is concerned, the 
Petitioner has alleged that the Enquiry Officer without 
any valid ground has arrived at this conclusion that 
Petitioner has not taken step to liquidate the unsecured 
liabilities within reasonable period. Regarding charge 
No. 3, failure to furnish statement of unsecured liabilities 
is a problem, the Petitioner has confided that he submitted 
the statement during the enquiry proceeding as such, there 
is no delay and any violation as held by the Enquiry Officer. 

9. More over, he has alleged that there is no rule to 
impose punishment of dismissal on the ground of securing 
loan exceeding the prescribed limit or any lapse on non- 
fumishment of statement of unsecured liability or for failure 
to take step to liquidate such unsecured liability within a 
reasonable period. Hence, the punishment of dismissal 
from the service is disproportionate, it is shocking to the 
conscience of the Petitioner who secured loan to perform 
his daughter’s marriage and for his own treatment because 
he suffered of heart attack and he was hospitalized for 
which money was required and to meet out hospital 
expenses and his daughter’s marriage he took loans from 
his friends and relatives as such, the order of dismissal is 
bad in the eye of law and fit to be quashed. 

10. Respondent management has filed counter 
statement alleging therein that Reserve Bank of India is a 
statutory corporation constituted under Reserve Bank of 
India Act, 1934. The service conditions of workmen 
employees of Bank are governed by the Reserve Bank of 
India (Staff) Regulations, 1948 which are in nature of 
administrative instructions binding on the employees of 
the bank, as had been observed by the Hon’ble Supreme 
Court of India in, the case of V.T. Khanzode Vs. Reserve 
Bank of India reported in AIR 1982 SC 917. Apart from the 
above, the service conditions of the workmen employees 
of the bank also governed by various settlements entered 
into by the bank with the recognized unions/associations 
of the employees and the various awards passed by 
Industrial Tribunals and circulars and instructions issued 
by the bank from time to time. 

11. The management has alleged that order of 
dismissal of Sri U. Shradhanand, Subedar has been passed 
in compliance of provisions or Staff Regulations by 
following the principles of natural justice after giving full 
and fair opportunity to the workman to defend his case. 

12. It has been alleged that it came to the notice of 
the bank that the workman has filed an insolvency petition 
No. 3 of 2003 in the Court of Hon’ble Addl. Judge. Small 
Causes Court at Hyderabad on 23-1-2003 for declaring 
himself as insolvent under Insolvency Act, 1920 as he 
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was unable to clear the liabilities amounting to Rs. 33.65 
lakhs to 8 creditors as mentioned in the affidavit enclosed 
to petition filed in civil court. The bank therefore, charge 
sheeted the workman vide proceeding No. 20/2002-2003 
dated 29-4-2003 for breach of Regulations 45 & 32 of the 
RBI Staff Regulation, 1948 and committing the act of 
misconduct in acting in a detrimental manner to the interest 
of the bank by : 

a. Having Exceeding the prescribed limit of unsecured 
liabilities 

b. failed to take steps to liquidate unsecured liabilities 
within a reasonable period. 

c. failed to furnish statement of unsecured liabilities 
in the prescribed proforma and 

d. having applied for protection of insolvency in 
Small Causes Court, Hyderabad. 

13. The workman was called upon to answer the 
charges in writing, the workman submitted his reply stating 
therein that he suffered heart attack and the medical 
expenses incurred were met by borrowing from relatives 
and friends, he further stated that he has performed the 
marriage of his daughter for which too he borrowed money 
from his relatives and friends, but he could not furnish the 
unsecured liabilities statement within the reasonable 
period and requested to condone the delay. He further 
admitted that due to wrong advice given by his friends 
and his lawyer he has filed Insolvency Petition No. 3 of 
2003 which was subsequently withdrawn on 29-4-2003.. 
Not satisfied with the reply charge sheet was served to 
him, he participated in the enquiry and charges were found 
to be proved. 

14. The contention of the Petitioner that there is no 
provision for dismissal from service on the ground of 
resorting to secured or unsecured liabilities exceeding the 
prescribed limit is not correct because the Regulation 
No. 45 of Reserve Bank of India (Staft) Regulations, 1948 
rules prescribed that:—”An employee who is in debt shall 
furnish to the Competent Authority a signed statement of 
his/her position half-yearly as on the 30th June and 31st 
December, and shall indicate in the statement the steps 
he/she is taking to rectify his/her position. An employee 
who makes a false statement under this Regulation or who 
fails to submit the prescribed statement or appears unable 
to liquidate his/her debts within a reasonable time or 
applies for the protection of an insolvency court shall be 
liable to dismissal. Under Explanation No. I and 2 the total 
liability or the exceeding limits of an employee is said to be 
exceeded the total liability limits if he secures debt 
exceeding the amount equivalent to 12 months of 
substantive pay and if he is unable to pay the debt within 
two years. Thus, the limit and period of debt is prescribed 
in Regulation 45 office staff rules. The contention of the 
Petitioner that there is no such limit is incorrect. The rules 


and regulations are applicable to each and every employee 
and they are bound to those rules. So far as question of 
enquiry being lopsided or biased is not correct, because 
the documents were produced in the presence of the 
Petitioner and they are marked in the presence of the 
Petitioner. The Petitioner was represented through the 
defence representative who contested the case on behalf 
of the Petitioner and after the enquiry proceeding, enquiry' 
report was submitted by the Enquiry Officer. A copy of 
which was given to the Petitioner and Petitioner submitted 
his explanation which was not found satisfactory. 
Petitioner has violated the expressed provisions and 
regulation 45 as the Petitioner has filed a petition under 
Insolvency Act for protection of said Act, as such, it 
cannot be said that the Petitioner was dismissed without 
following the prescribed procedure or without any 
provision of the Regulation. There is no merit in the 
petition, the punishment ha.s been imposed according to 
the rules framed by the management. It is neither Illegal or 
unjustifiable Nor shocking nor disproportionate. Hence, 
Petitioner is not entitled for any relief 

15. Both the parties has adduced documentary 
evidence which relates to the proceeding taken during 
domestic enquiry. 

16. Before entering into the merit of the case, since 
the Petitioner has raised and challenged the legality and 
validity of the domestic enquiry conducted by the 
management. The legality and validity of the domestic 
enquiry was considered by this Tribunal and by order 
dated 11-8-2011 this Tribunal arrived at the conclusion 
that the domestic enquiry conducted in this case is legal 
and valid. There was no violation of principles of natural 
justice. The matter is posted for argument under Sec. 11 A 
of the Industrial Disputes Act, 1947. 

17. I have heard counsel for the Petitioner and 
representative of the management. Both of them have 
filed their written arguments as well. I have considered the 
written argument and oral submission made by the parties 
and case laws cited by the Respondent. 

18. Learned Counsel for the Petitioner has argued 
under Sec. 11 A of the Industrial Disputes Act, 1947 
regarding validity of the domestic enquiry and he again 
reiterated that the principles of natural iustice was not 
followed. 

19. Against this argument, the leprescntative of 
the bank has contended that the question of legality and 
validity of domestic enquiry has already been considered 
by this Tribunal and this Tribunal cannot go back again 
to re assess the legality and validity of domestic enquiry. 
Under Sec. llAofthe Industrial Disputes Act, 1947, the 
power of this.Tribunal is very limited because this Tribunal 
is not an Appellate Authority or Appellate Tribunal 
against the order passed on the question of legality and 
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validity of this Tribunal. Now, this Tribunal can interfere 
in the matter of punishment only if this Tribunal is of the 
opinion that punishment is disproportionate to the 
misccwiduct committed by the Petitioner or the punidiment 
is unjustifiable or excessive in nature. Thus, this Tribunal 
only can interfere in the punishment imposed by the 
management. 

20. Learned Counsel for the Petitioner has further 
argued that there is no provision for dismissal of the 
employee on the ground of securing loan exceeding any 
prescribed limit or non-fiimishing the statement or non¬ 
payment of debt within the reasonable time as such, the 
order is disproportionate and excessive when compared 
to the misconduct committed. 

21. Representative for management has argued that 
there is clear provision that if any employee has taken 
loan exceeding the prescribed limit which is equivalent of 
12 months of his substantive pay. If he has not paid in 
reasonable time or if he has not furnished the statement to 
the bank on 30th June and 31st December of every year 
or if he has taken resort of the Insolvency Act in respect 
of such loan then, he will be dismissed from the service. In 
the present case there was a clear cut charge against the 
Petitioner worker that he has filed insolvency petition 
No. 3/2003 before Addl. Small Causes Court, Hyderabad 
in January, 2003 mentioning therein the names of persons 
from whom he has secured loan of a sum of Rs. 33,65,000 
and his inability to repay loans and to declare him 
insolvent. This material fact has not been challenged by 
the Petitioner rather he himself presented the written reply 
before the Enquiiy Officer wherein he has admitted that 
he has filed IP petition before the Court under wrong 
advise of his relatives and lawyer and he withdrew that 
petition on 29-4-2003 after receipt of the charge sheet. He 
has further admitted that he did not submit the statement 
of unsecured loan as prescribed in the regulation and 
regarding non-paymoit of the loan, he himself has admitted 
in his reply that he was constrained to make repayment 
due to his illness, meager salary and performance of 
marriage of his daughter. For which too he borrowed 
money from friends, relatives and well-wishers. All these 
admissions made by the Petitioner before the Enquiry 
Officer through his explanation and representations 
coupled with the letter of the creditors the Enquiry Officer 
which was constrained to come to conclusion that the 
Petitioner who was drawing a pay of Rs. 7845 seen in the 
salaiy slip for the month of May, 2003 on the basis of 
which Petitioner was entitled to secure a loan of 12 months 
pay i.e., equivalent to Rs. 94140 wherein Petitioner himself 
in his representation sent to DGM., Banking has stated 
that the amount should have been Rs. 1,17,675 meaning 
thereby that in any occasion the Petitioner’s credit limit 
should not have been exceeded Rs. 1,17,675 whereas as 
per his own I.P. he is having Rs. 33,65,000 as loan from his 
creditors. This amply proves that Petitioner has violated 


the provision and condition of Regulation 45 and he was 
rightly dismissed from the service. 

22. On the basis of above argument this Tribunal 
has to consider the following points: - 

(I) Whether the action of the management of Reserve 
Bank of India in imposing the punishment of dismissal to 
the Petitioner Sri U. Shradhanand is legal and justified or 
not? 

(II) To what relief If any the Petitioner is entitled? 

23. Point No. (1): It is a fact that the Petitioner was 
appointed in the Respondent’s organization and his 
services are governed by Reserve Bank of India (Staff) 
Regulations, 1948. This materia! fact is admitted between 
the parties. It is also admitted between the parties 
that there are Regulation No. 45,46 and 47 governing the 
conduct of the employees in the matter of securing loans 
etc. under Regulation 45 of Reserve Bank of India, every 
employee who is in debt shall furnish to competent 
authority a signed statement his or her position of debt 
half yearly on 30th June and 31st December. 

24. There is another condition that no employee shall 
secure a debt exceeding the maximum limit of 12 months 
substantive salary. If any employee secures loan or he 
has any debt beyond exceeding limits and who has not 
taken steps to repay the loan or has filed a petition for 
insolvency, in such cases he shall be dismissed. 

25. In the matter of Petitioner he was dismissed 
under this provision. Before dismissal of the Petitioner he 
was given ample opportunity to clarify his position before 
the management for which a charge sheet was issued to 
him. He was asked to submit explanation. After explanation 
of the Petitioner, not satisfied with the explanation of the 
Petitioner domestic enquiry was held. Management and 
Petitioner both participated in the enquiry. Both submitted 
their pleas and evidence before the Enquiry Officer who 
concluded enquiry and submitted report holding that 
Petitioner was guilty of the misconduct defined in 
Regulation 45 on the basis of which the Petitioner’s 
services were terminated or dismissed. 

26. It has been argued by Learned Counsel for the 
Petitioner under Sec. 11 A that the enquiry was not 
conducted in fair and proper manner and valid form, no 
proper opportunity was given to the Petitioner. There was 
no material before the Enquiry Officer and the finding of 
the Enquiry Officer was not based on any evidence 
produced by the management. 

27. This argument has been refuted by the 
management on the ground that the question of legality 
and validity of the domestic enquiry was already assessed 
by this Tribunal and this Tribunal by its order dated 
11-8-2011 has held that domestic enquiry is legal and valid 
following the principles of natural justice as such, this 
Tribunal cannot go into the merits of domestic enquiry 
conducted by the management because the question of 
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legality and otherwise of the domestic enquiry has already 
settled by this Tribunal and this Tribunal is not an 
Appellate Authority to re-assess the legality and validity 
of the domestic enquiry in view of case law reported in 
2007(115) FLR 745 A.P. in the matter of Depot Manager, 
APSRTC V/s. Mohd. Ghani and 2007 (7) SCC 206 
Bhongaigaon Refinery & Petrochemicals Ltd., and others 
V/s. Girish Chandra Sarma and others in which it has 
already been held by Hon’ble Supreme Court of India and 
Hpn’ble High Court of A.P., Hyderabad that Industrial 
Tribunals and Labour Courts are not Appellate Authority 
to the finding of the Enquiiy Officer that too where same 
Tribunal has already held that the enquiry conducted by 
the management was legal and valid. Thus, this Tribunal 
now cannot go back to the stage of re assessment of the 
legality and validity of the domestic enquiry. 

28.1 have considered this argument and have gone 
through the case laws reported upon by Learned Counsel 
for the Respondent. It is true that this Tribunal has already 
upheld the legality and validity of domestic enquiry 
conducted by the management in this case on 11-8-2011 
as such, this Tribunal at this stage under Sec. 11 A of the 
Industrial Disputes Act, 1947 is not competent to re assess 
the legality and validity of the domestic enquiiy. Thus, 
there is no force in the contention of the Learned Counsel 
for the Petitioner that the domestic enquiry conducted 
\vas improper or lopsided. 

29. Coming to the question of action of management 
in imposing the punishment of dismissal under Regulation 
45 of Reserve Bank of India (Staff), 1948. It has been 
argued by Learned Counsel for Petitioner that there was 
no upper limit provided under the Staff Regulations, 1948 
in the matter of securing loan and there is no provision in 
the staff regulation for dismissal of employee on the 
ground of securing loan or non-submission of statement 
to the management. Against this argument representative 
of management has argued that the provision of 
Regulation 45 is very clear. Wherein it has been provided 
that an employee who is in debt shall furnish to the 
competent authority his statement or her position half 
yearly on 30th June and 31 st December and shall indicate 
in the statement that he/she is taking to rectify his or her 
position. An employee who makes a false statement under 
thit regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his or her debts 
wtthin reasonable time or applies for protection of 
insolvency court shall be liable to dismissal. 

30. He has further argued that in : 

“Explanation 1 : under regulation 45, for approval of 

this regulation an employee shall be deemed to be in debt 
if his or her total liabilities exclusive of those which are 
folly secured, exceeds his or her substantive pay for 12 
months. 

Explanation 2 : An employee shall be deemed to be 
unable to liquidate his/her debts within a reasonable time 


if it appears having regard to his/her personal resources 
and unavoidable current expenses that he/she will not 
cease to be in debt within a period of two years.” Thus, 
the Regulation 45 coupled with Explanation Nos. 1 and 2 it 
is very clear that if any employee of the Reserve Bank of 
India has secured debt exceeding 12 months substantive 
pay then, he has to submit a statement and steps taken by 
him to liquidate such loan to the management. In the matter 
of Petitioner he himself filed a petition before Insolvency 
Court IP No. 3/2003 alleging therein that Petitioner is in 
debt of Rs. 33,65,000 and his monthly income is only 
Rs. 2000 as such, he is not in a position to repay the loan 
and he be declared insolvent. He filed this petition for 
declaration of insolvency. The Petitioner’s pay as per pay 
slip for the month of May, 2003, his substantive pay is 
Rs. 7845. He took hand loan for Rs. 33.65 lakhs from 
8 creditors but he did not submit any statement of his 
loans and there is specific provision for dismissal from 
service who secures loan in excess of his limit of 12 months 
substantive pay and file petition for declaration of 
insolvency which was nowhere opposed by the Petitioner 
and thus, there is a specific provision for dismissal of 
such employee who secures loans exceeding his financial 
capacity and those who have not submitted statement of 
their liability and the steps taken by them and take recourse 
to insolvency court. 

33. I have considered this argument and has gone 
through the documents available on the record. There is 
charge sheet, along with xerox copy of the IP No. 3/2003, 
filed by the Petitioner before Addl. Judge, City Small 
Causes Court, Hyderabad for declaring himself insolvent 
where he has named 8 persons and has shown that he has 
borrowed Rs. 33,65,000 from creditors he is unable to repay 
the loan due to his meager salary. Petitioner has not denied 
that he has not borrowed the same or he did not file the 
petition before the Addl. Judge, City Small Causes Court, 
Hyderabad, he filed an order of the Add!. Judge, City Small 
Causes Court, Hyderabad showing that he has withdrawn 
the petition from that court because he filed the petition 
under wrong advice and wrong impression. During his 
first explanation he submitted before the authority that he 
borrowed money from close fnends on account of his ill- 
health and daughter’s marriage that is why he could not 
furnish the statement of loan in prescribed proforma. He 
has filed IP 3/2003 under wrong advice of friends and the 
lawyer which he has withdrawn on 29-4-2003 which is folly 
proved that the Petitioner did not submit the statement of 
his unsecured debt before the management. He filed a 
petition alleging therein that he in debt of Rs. 33,65,000 
the matter was enquired and on the basis of the evidence. 
Enquiry Officer has submitted his report holding the 
Petitioner guilty of the misconduct under Regulation 45, 
wherein there is a speqific provision for dismissal from the 
service. Thus, there is no force in the argument of the 
Learned Counsel for the Petitioner that there is no 
provision for dismissal. 
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34. No doubt. Petitioner during course of enquiry 
hss filed a statement claiming that he has borrowed only 
R-;; 33,65,000 but filing of the petition IP No. 2003 has not 
been denied. He filed amended statement before Enquiry 
Officer as if he has borrowed Rs. 10 lakhs and that he is 
not in debt of Rs. 33.65 lakhs. This amended statement 
also prove that amount of debt exceeds the maximum limit 
which is permissible for him for securing debt being more 
than his 12 months substantive pay i.e., Rs. 94140 thus, 
the argument of the Petitioner that he was unnecessarily 
or illegally dismissed from service is not correct. The 
Petitioner has violated service rules/regulations 45 prove 
for dismissal of services. In his explanation before the 
management he has stated that he could not submit his 
statement due to his illness or the marriage of his daughter. 
But he did not disclose either the date or year of marriage 
of his daughter or dates of his illness as such, the 
explanation given by the Petitioner was not correct and 
that was the reason the management decided to hold 
domestic enquiry. Thus, 1 am of the definite view that in 
V rw of the documentary evidence and the report of the 
Imquiry Officer. Petitioner has secured loan exceeding 
12 months of his pay and he did not took any step to 
repay the loan nor he submitted the detailed statement 
before the management and he resorted to proceeding 
under insolvency Act, in view of the specific provision of 
Regulation 45 the management has dismissed the Petitioner 
from the service which is neither illegal nor unjustified. 

35. To my mind it appears that the provision of 
Regulation 45 has been inserted in the service rules of the 
bank employees with a view to eliminate corruption among 
the bank employees whose day to day functioning is to 
deal with the money of the customers. The object of 
imposition of this condition is that a bank employee would 
not exceed his loan liability beyond 12 months of his pay 
because if he secures more debts he will try to repay the 
loan by corrupted means and that was the object of 
iroposing ban on exceeding unsecured loans and 
punishment of dismissal from the service. Thus, the 
argument of the Petitioner that he was illegally dismissed 
from service is not correct, he has been dismissed under 
Regulation 45 of Reserve Bank of India (Staff) Rules, 1948. 
It has been argued by the representative of the 
management that imposing the punishment to an employee 
after holding domestic enquiry is the sole domain of the 
management. Since, imposition of the punishment is the 
primary function of the management and Petitioner has 
not been able to prove that domestic enquiry conducted 
was either invalid, illegal, improper or violative of principles 
of natural justice, as such, this Tribunal cannot substitute 
it’s own view on the matter of punishment. He has relied 
on the case laws reported in 2011(130) FLR 1082 SCC in 
th<r mater of State Bank of Mysore Vs. M.C. Krishnappa, 
20* S5-L1 .R-0-420,2005-AlR(SC)- 0-1924 between Madhya 
Pradesh F.lectricity Board Vs. Jagdish Chandra Sharma, in 
I lr>mbc Gowda EDN Trust Vs. State of Karnataka reported 


[Part 11— Sec. 3(ii)] 

in 2006-RAJKW-1 -632,2006-KERLT-146, in which it was 
held that it is the sole discretion of the management to 
impose punishment on the employee. Imposition under 
Sec. 11 (1), 11(A) an Industrial Tribunal can not alter the 
punishment and impose another punishment unless the 
Industrial Tribunal comes to the conclusion that the 
punishment imposed by :he management Is excessive and 
shocking to the conscien(« of a prudent man. In the present 
case the management im) wsed only that punishment which 
was prescribed under tie Service Regulations that the 
misconduct ofborrowing money exceeding the limit of the 
employee twelve montf substantive salary and that on 
the filing of petition for declaration of insolvency for which 
there is a specific provision of dismissal from service as 
such, this Tribunal can not interfere in the quantum of 
punishment imposed by ihe management. 

36.1 have gone through these case laws and I am of 
the view that there is force in the contention of the 
representative of the riianagement that since there is 
specific provision for dismissal of service on commission 
of misconduct of securing loan exceeding maximum limit 
of the substantive pay of 12 months by the Petitioner, 
who did not file any statement before the management 
showing his unsecured liabilities and during course of 
enquiry tried to mislead by filing amended statement 
against that Petition he has filed before the court of law. 
Thus, the management has nen committed any illegality in 
passing order of dismissal against the Petitioner the action 
of the management is neither illegal nor unjustified. Point 
No. (1) is decided accordingly. 

37. Point No. (II) : The Petitioner could not be able 
to prove that punishment imposed on the Petitioner either 
illegal or unjustified. As such, the Petitioner is not entitled 
for any relief and petition deserves to be dismissed. 

38. From the above discussion, the reference is 
answered, that the action of the management of Reserve 
Bank of India, Hyderabad in imposing punishment of 
dismissing the service of Sri U. Shradhanand, Subedar 
under Rule 45 of the RBI (Staff) Regulations, 1948 w.e.f 
2-12-2003 is legal and justified and Petitioner is not entitled 
for any relief Hence, this award. 

Award passed accordingly. I'ransmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 23rd day of 
December, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 
NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 12th January, 2012 

S.O. 573.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 71 /2008) 
of the Central Government Industrial Tribuanl-cum-'l.abour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workman, received by the Central 
Government of 12-1-2012. 


[No. L-12012/105/2008-IR(B-I)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, 
BHUBANESWAR 


PRESENT. 

Shri J. Srivastava, 

Presiding Officer, C.GI.T.-cum-Labour 
Court, Bhubaneswar, 


Industrial Dispute Case ID No. 71/2008 

Date of Passing Award-22nd December, 2011 
Between: 

The Assistant General Manager, 

State Bank of India, 

Bhubaneswar, 

Main branch, Bhubaneswar, 

Dist., Khurda (Orissa), 

Bhubaneswar. (Orissa) ....1st Party-Management 

(AND) 


Their workman Shri Ajay Kumar Das, 

Qr. No. VR-5/1, KharvelaNagar, Unil-III, 

Bhubaneswar, (Orissa) ....2nd Party-Workman 

Appearances: 


Shri Alok Das, : For the 1 st Party 

Authorized Representative Management 


None 


: For the 2nd Party 
Workman. 


An industrial dispute existing beween the employers 
in relation to the management of State Bank of India and 
their worionan has been referred by the Government of 
India in the Ministry of Labour in exercise of the powers 
confered by clause (d) of sub-section (1) and sub-section 
(2 A) of Section 10 of the industrial Disputes Act, 1947 
vide their letter No. L-12012/105/2008-IR (B-I), dated 
7-10-2008 to the following effect: 

“Whether the action of the management of State 
Bank of India, Main Branch, Bhubaneswar in 
terminating the services of Shri Ajay Kumar Das 
w.e.f 30-9-2004 without complying the provisions 
of the ID. Act, 1947, is legal and justified? To what 
relief is the workman concerned entitled?” 

2. The 2nd Party-Workman has filed his statement 
of claim alleging that he had joined the State Bank of India, 
Main Branch, Bhubaneswar as a Messenger on temporary/ 
casual/daily wage basis in the month of November, 1985 • 
after succeeding in interview. He was assured to get 
permanent appointment order after one year or on 
completion of240 days’ work in a calendar year, but despite 
completion of several years of continuous satisfactory 
service by putting more than 240 days’ work in each year 
he was terminated and refused employment from 30-9-2004 
by the 1st Party-Management without any written 
communication or payment of compensation. The 1st 
Party-Management in refusing employment to him violated 
all principles of natural justice and mandatory provisions 
of Section 25-F of the Industrial Disputes Act, 1947. He 
was also not given regular appointment. He therefore 
brought the matter in to the notice of the C.GM. and C.D.O. 
of the State Bank of India, L.H.O, Bhubaneswar, but on 
hearing nothing, he raised an industrial dispute before the 
Regional Labour Commissioner (Central) vide his letter 
dated 29-10-2007, Conciliation proceedings were started, 
but they failed and thereupon a failure report was 
submitted to the Government. He is thus entitled to get 
full back wages and reinstatement with continuity of 
service with effect from 30-9-2004. 

3. The 1st Party-Management in its reply through 
written statement has stated that the present dispute is 
misleading and misconceived in as much as the 2nd Party- 
workman had already raised a similar issue along with 124 
other workers throu^ State Bank of India Temporaiy 4th 
Grade Employees Union before the Assistant Labour 
Commissioner (Central), Bhubaneswar challenging their 
alleged termination of service by the 1st Party- 
Management. In the said dispute the failure report was 
sent by the Asstt. Labour Commissioner (Central), 
Bhubaneswar to the Ministry of Labour who in turn referred 
the matter to this Tribunal for adjudication and the same is 
pending before this Tribunal being I.D. Case No. 7.2007. 
The name of the 2nd Party- workman is appearing at SI. 
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No. 91 in Annexure-A to the said reference. Thus, raising 
a common dispute for same cause of action and again 
raising individual dispute for same relief is nothing but an 
abuse of the process of law and amounts to multiplicity of 
litigation. The Asstt. Labour Commissioner (Centra!) while 
conciliating the individual disputes disregarded the 
direction of the Deputy Chief Labour Commissioner 
(Central) not to take any further action on the separate 
disputes raised by the same workers for the same cause of 
action. The allegation of the 2nd Party-workman that he 
was discontinued from service on 30-9-2004 and was 
signing bogus vouchers is not correct as the list of 112 
persons depicting the name of the 2nd Party-workman at 
SI.No.91 shows that the services of Shri Das were 
discontinued in May, 1987. He was engaged intermittently 
on temporary/daily wage basis due to exigencies of work. 

It is denied that he was performing the duty, which is 
regular and peremnial in nature. It is further denied that he 
was performing his duties with all sincerity and honesty 
and to the best of satisfaction of the Authority. The 2nd 
Party-workman has never completed several years of 
continuous service in the Bank nor he has completed 240 
days of continuous service in any calendar year preceding 
the date of his alleged termination. He was given an 
opportunity for permanent absorption in the Bank in view 
of the various settlements entered into between the All 
India State Bank Staff Federation and Management of the 
State Bank of India and was called for interview in the year 
1993, but he could not succeed in that interview. Therefore, 
he could not be absorbed in the Bank service. Some of the 
wait-listed candidates, who could not be absorbed in the 
Bank service due to expiry of the panel on 31 st March, 
1997 filed Writ Petitions before the Hon’ble High Court of 
Orissa. But the Hon’ble High Court of Orissa by a common 
order dated 15-5-1998 passed in O.J.C. No. 2787/1997 
dismissed a batch of Writ Petitions and upheld the action 
of the Management of the Bank. One Natabar Das 
challenged that order before the Hon’ble Supreme Court 
in S.L.P. No. CC-3082/1999. But that too was dismissed. 
Hence the above matter has attained finality and cannot 
be re-agitated. Since the services of Shri Das were 
terminated in May, 1987 his claim has become stale by 
raising of dispute after a period of 20 years. It is a settled 
principle of law that delay destroys the right to remedy. 
Thus raising the present dispute after 20 years of alleged 
termination is liable to be rejected. 

4. On the pleadings of the parties following issues 
were framed:— 

ISSUES 

1. Whether the present reference of the individual 
workman during the pendency of the l.D. Case 
No. 7/2007 before the Hon’ble Tribunal on the 
same issue is legal and justified? 

2. Whether the workman has worked for more than 
240 days as enumerated under Section 25-F of 


the Industrial Disputes Act? 

3. Whether the action of the Management of State 
Bank of India^ Main Branch, Bhubaneswar in 
terminating the services of Shri Ajay Kumar Das 
with effect from 30-9-2004 without complying 
the provisions of the 1 .D. Act, 1947 is legal and 
justified? 

4. To what relief is the workman concerned entitled 
to? 

5. The 2nd Party-workman despite giving sufficient 
opportunity did not produce any evidence either oral or 
documentary in support of his claim and willingly kept 
himself out of the proceedings by absenting himself or his 
Union representative. 

6. The 1st Party-Management has adduced the oral 
evidence of Shri Puma Chandra Behera as M.W.-l and 
filed documents marked as Ext.-A to Ext.-J in refutation of 
the claim of the 2nd Party-workman. 

FINDINGS 

ISSUE NO. 1 

7. A specific plea has been raised by the 1st Party- 
Management that a group of employees including along 
with the 2nd Party-workman had already raised a similar 
dispute in l.D. Case No. 7/2007 before this Tribunal for the 
same relief which is pending for adjudication. The dispute 
as referred to in l.D. Case No. 7/2007 is given below — for 
comparison with the dispute in presence case — 

Whether the action of the Management of State 
Bank of India, Orissa Circle, Bhubaneswar in not 
considering the case of 125 workmen whose details 
are in Annexure-A for re-employment as per Section 
25(H) of Industrial Disputes Act, 1947 is legal and 
justified? If not, what relief the workmen is entitled 
to? 

8. The name of the 2nd party-workman appears at SI. 
No. 91 in Annexure- A to the above reference. In both the 
cases the matter of disengagement or so called 
retrenchment is involved to be considered and the relief 
claimed is with regard to re-employment. But more 
specifically challenge has been made against the 
termination of service of the 2nd Party-workman in the 
present case while in l.D. Case No. 7/2007 prayer has been 
made with regard to consideration of the case ot 125 
workmen for re-employment as per Section 25-H of the 
Industrial Disputes Act, 1947. In fact, in the latter case the 
workmen have submitted or virtually surrendered to their 
cessation of employment or alleged termination, whereas 
in the present case they have challenged their termination 
on facts and law. Virtually in the present case validity and 
legality of the alleged termination has to be tested on the 
altar of facts and legal propositions. Therefore it cannot 
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be said that issues involved in both the cases are same. 
This case can proceed despite pendency of I.D. Case No. 
7/2007 and the present reference by the individual workman 
pending for adjudication is maintainable being legal and 
justified. This issue is therefore decided in the affirmative 
and against the 1st Party-Management. 

ISSUE NO. 2 

9. The onus to prove that the 2nd Party-workman 
has completed one year or 240 days of continuous service 
during a period of 12 calendar months preceding the date 
of his alleged termination or disengagement from service 
lies on him, but the 2nd Party-workman has not adduced 
any evidence either ora! or documentary in support of his 
contention. He has only alleged in his statement of claim 
that he was appointed in November, 1985 and worked till 
30-9-2004 on temporary, casual or daily wage basis, but he 
has not filed any cenificate or reliable document showing 
the break-up of year-wise service rendered by him under 
the 1st Party-Management during the above period. The 
1 St Party-Management on the other hand, has alleged that 
the 2nd Party-workman was engaged intermittently on 
temporary/daily wage basis due to exigencies of work and 
he had never completed 240 days continuous service in a 
calendar year. M.W.-l Shri Puma Chandra Behera in his 
statement before the Court has stated “that the disputant 
was working intermittently for few days in our branch on 

daily wage basis in exigencies.He had not completed 

240 days of continuous and uninterrupted service 
preceding the alleged date of the tennination”. He has 
denied the allegation that the workman was discontinued 
with effect from 30-9-2004, but stated that “the workman 
left the branch from working since May, 1987”. Thus he 
had never worked after May, 1987. The 2nd Party-workman 
has to disprove the evidence led by the 1st Party- 
Management, but he has not come before the Court to 
give evidence. A temporary or daily wage worker has no 
right to claim reinstatement and particularly when such an 
employee had not worked for 240 days continuously 
during the period of 12 calendar months preceding the 
date of his alleged termination as per provisions of Section 
25-F of the Industrial Disputes Act, 1947. Therefore, it 
cannot be said that the services of the 2nd Party-workman 
were terminated without complying the provisions of the 
Industrial Disputes Act, 1947. This issue is thus decided 
against the 2nd Party-workman for failing to prove that he 
had worked for 240 days continuously during the period 
of 12 calendar months preceding the date of his 
disengagement or alleged termination from service. 

ISSUE NO. 3 

10. Since the 2nd Party-workman could not prove 
that he had rendered 240 days continuous service under 
the 1 St Party-Management during the period of 12 calendar 
months preceding the date of his disengagement or alleged 


termination, he is not entitled for re-employment. Moreover, 
he was a temporary/casual/daily wage employee. His 
services can be terminated at any time without assigning 
any cause by the 1st Party-Management. He has no legal 
right to be retained in service for the extended period, if he 
was appointed for a certain period or when no lime is 
specified. The 2nd Party-workman has not filed amy letter 
of appointment or proof of having rendered ser'oce under 
the 1 St Party-Management for a specified period against a 
regular post. The 1 st Party-Management has further alleged 
that in time of exigencies only the 2nd Party-workman was 
employed. It means that with the end of exigencies his job 
also came to an end. In view of the matter the action of the 
management of State Bank of India, Main Branch, 
Bhubaneswar in terminating the services of Shri Ajay 
Kumar Das with effect from the alleged date of his 
termination is fair, legal and justified and cannot be said to 
be in contravention of the provisions of the Industrial 
Disputes Act, 1947. This issue is accordingly decided in 
the affirmative and against the 2nd Party-workman. 

ISSUE NO. 4 

11. In view of the findings recorded above under 
Issue No. 2 and 3 the 2nd Party-workman is not entitled to 
any relief whatsoever claimed. 

12. Reference is answered accordingly. 

Dictated and Corrected by me. 

JITENDRA SRIVASTAVA, Presiding Officer 
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New Delhi, the 12th January, 2012 

S.O. 574.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2009) 
of the Central Government Industrial Tribuanl-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute betw’een the management of State Bank of India 
and their workmen, received by the Centra! Government 
on 12-1-2012. 

[No. L-l2012/13/2009-IR(B-l>] 
RAMESH SINGH. Desk Officer 


294 Gl/2012—16 
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ANNEXURE 

BEFORE SHRI Jf. P. CHAND, PRESIDING OFFICER, 
CGrr-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/23/2009 Date: 29-12-2011 


Party No. 1 

: The Asstt. General Manager, 

State Bank of India, Region-Il, 

Zonal Office, S. V. Patel Marg, Post Box 
No. 37, Nagpur. 


Versus 

Party No. 2 

: Shri D.N. Ingle, 

R/o Dal OH No. 1, Near Hanuman 
Mandir, At & PO : Kamptee, 

Distt. Nagpur. 


AWARD 


(Dated: 29th December, 2011) 


The Central Government, in exercise of the power 
conferred by the Clause,(d) of sub-section (1) and sub¬ 
section {2-A) of the Industrial Disputes Act, 1947 (The 
“Act” in short) has referred the industrial dispute between 
the employers, in relation to the management of State Bank 
of India and their workman, Shri Devidas Narayan Ingle for 
adjudication as per letter No. L-120IZM 3/2009-1H (B-l) dated 
7-7-2009, with the following schedule:- - 

“Whether the action of the management of State 
Bank of India, Warora Branch, in terminating ser¬ 
vices of Shri Devidas Narayan Ingle, Ex-Security 
Guard, on the basis of findings of domestic enquiry 
is justified? If not, what relief is he entitled to?” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claims and written 
statement and in response to the same, the workman, Shri 
Devidas (“the workman” in short) filed his statement of 
claim and the management of State Bank of India, (“the 
Party No. 1 ” in short) filed their written statement. 

3. The workman in his statement of claim without 
pleading anything about the domestic enquiry or the reason 
of his termination from service or the perv'ersity of the 
findings and quantum of punishment, has claimed that he 
is entitled to gel a sum of Rs. 8,60,536 towards salary, 
besides annual increment and gratuity and interest on the 
claim amount, with a prayer to direct the Party No. 1 for 
making payment of the same. 

4. However, the Party No.l in its written statement 
pleaded inter alia that the workman came to be appointed 
as an Armed guard on 16-2-1990 at Mahal Branch, Nagpur 
and was confirmed in service w.e.f 16-8-1990 and by order 
dated 14-8-2004, the workman was transferred to Warora 
Branch in Chandrapur district and while working as the 
Armed guard at Warora Branch from August, 2004 to 
5-8-2005, he committed gross misconduct, i e in the 
GJSgu’se h- Te'p tiic customers of the Bank in operation of 
wi‘h(iniwii of from Bank’s A.T.M., he fraudulently 


himself withdrew cash from the ATM without any authority 
and knowledge of the customers and the Party No.l 
received complaints from various customers and in the 
interest of the Bank and its customers and the workman it 
(the management of the Bank) called for the explanation of 
the workman by letter dated 1 -8-2005 and the workman was 
also placed under suspension w.e.f. 5-8-2005 and the 
workman submitted his reply on 16-8-2005 and as his 
explanation was found not to be satisfactoiy; charge sheet 
was issued by it against the workman on 18-2-2006 and the 
workman filed his reply to the charge sheet on 28-3-2006 
and the Bank was not satisfied with the reply and as such, 
decided to hold the enquiry against him and Mr. S.T. Fokmare 
was appointed as the Inquiry Officer to make the enquiry 
and the workman availed the services of the experience 
representative to defend him and the Bank produced 
various witnesses and documents in support of the charges 
and the defence representative cross-examined the 
witnesses at length and tliereaftcr, the Bank and defence 
made arguments in support of their respective cases and 
after considering the entire materials on record and the 
submissions made by both the parties, the Inquiry Officer 
vide his report dated 29-7-2006 held all the charges to have 
been proved against the workman and the Disciplinary 
Authority also after assessing the materials on record 
independently, came to the conclusion that all the charges 
against the workman have been proved and on 30-6-2006, 
the Disciplinary .Authority, issued show-cause notice for 
proposed punishment of dismissal without notice and the 
workman submitted his show-cause on 30-10-2006 and on 
21-11-2006, the workman was heard personally and on 
16-3-2007, the final order of removal from service was passed 
and the workman preferred an appeal against the order of 
the Disciplinary' Authority, but the appeal was dismissed 
on 16-2-2008 and during the enquiry, all relevant documents 
and papers were supplied to the workman and full 
opportunity was given lo the workman to defend him.self 
in the enquiry and principles of natural justice were 
followed in letter and spirit during the enquiry and the 
findings of the Inquiry Officer are based on materials on 
record and the punishment imposed is just and proper to 
the proved serious misconducts of the workman. 

5. T he workman in his rejoinder has mentioned that 
false allegations were made against him and for his good 
and boircst work w hile performing duty' with the Party No. 1, 
“Prasastipatra” was given to him and the two witnesses 
examined by the Bank were asked by the Branch Manager, 
Shri M.K.. Krosiya to depose against him and as per the 
instructions of the Branch Manager, those two witnesses 
gave false evidence against him and they have admitted 
the same in their evidence and they have also admitted of 
his having no fault in the matter and the Inquiry Officer 
was not competent to hold the eiiquiry and without perusal 
of the record, he submitted his report as per the instructions 
and pressure of the Branch Manager and five customers 
had given certificate of his honesty and the enquiry is 
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biased and unfair and the findings of the Inquiry' Officer 
are perversed and the punishment is not justified aid liable 
to be set aside. 

6. It is necessary to mention here that as this is a 
case of removal from service of the workman after holding 
of a domestic enquiry, the question of the validity or 
otherwise of the domestic enquiry was taken for 
consideration as a preliminary issue and by order dated 
3 M -2011, the enquiry was held to be valid, proper and by 
following the principles of natural justice. 

7. During the course of argument, it was contended 
by the learned advocate for the workman that the findings 
of the enquiry officer are perverse as the same are based 
on no evidence and the punishment imposed against the 
workman is shockingly disproportionate and the bank had 
issued merit certificate in favour of the workman for his 
good work and the workman is entitled for reinstatement in 
service with continuity and back wages. 

8. Per contra, it was submitted by the learned advocate 
for the management that the evidence and documents 
produced during the enquiry proved beyond doubt that 
the enquiry officer has rightly come to the conclusion that 
all the charges have been proved against the workman 
beyond doubt and the finding are based on the evidence 
and documents produced during the enquiry and the bank 
has lost confidence in the workman and the powers of the 
Industrial Tribunal to interfere in the case of the dismissal 
of the workman by the management are not unlimited and 
the Tribunal doesn’t act as a court of appeal and substitute 
its own judgment for that of management and in 
departmental enquiry, strict rules of evidence are not 
applicable and if in the departmental enquiry there is some 
evidence to reasonably support findings of enquiring 
authority the court would not reverse the findings on the 
ground of insufficiency of evidence. 

In support of such contentions, the learned advocate 
for the management placed reliance on the decisions 
reported in 1995 SCC-292 {Govt, of Tamil Nadu Vs. A. 
Rajapandian), 2005 SCC (L&S)-298 (Bharat Forge Co. Ltd. 
Vs. Uttam), 1987 (4) SCC-691 (Christian Medical College 
I lospital Employees Union Vs. CMC Vellore),! 999 LlC 2819 
{Bank of India Vs. D. Surjanarayan), 1999 LlC 918 (AEP 
Council Vs. A. K. Chopra) and many others. 

Keeping in view the principles enunciated by the 
Ape.x Court in the decisions cited by the learned advocate 
for the management, now the present case at hand is to be 
considered. 

9 Perused the record including the documents of 
the departmental proceedings. On perusal of the 
documents, it is found that the findings of the enquiry 
officer are based on the evidence adduced in the 
departmental enquiry, fhe same are not based on any 
c\franeous materials. The enquiry officer has assessed in 
I he evidence adduced in the enquiry properly and has 


assigned cogent reasons in support of his findings. Hence, 
the findings of the enquiry officer cannot be said to be 
perverse. This is not a case of no evidence. There is also 
nothing on record to show that the Enquiry Officer was 
biased or incompetent to hold the inquiry or that he was 
pressurized by the Manager of the Bank to give the report 
against the workman. 

So for the punishment is concerned serious 
misconduct of taking out money of the customers from the 
A.T.M. fraudulently has been proved against the workman 
in a properly held departmental enquiry. The punishment 
imposed against the workman is not shockingly 
disproportionate to the serious misconduct proved against 
him and as such, there is no scope for interfering with the 
order of punishment. Hence, it is ordered:— 

ORDER 

The action of the management of State Bank of India, 
Warora Branch, in terminating services of Shri Devidas 
Narayan Ingle, Ex-Security Guard, on the basis of findings 
of domestic enquiry is justified. The workman is not entitled 
to any relief. 

J. P. GRAND, Presiding Officer 
13 2012 
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New' Delhi, the 13th January. 2012 

S.O. 575.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 39/2005) 
of the Industrial Tribuanl-cum-Labour Court, Godavarikhani 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
SCCL and their workman, which was received by the 
Central Government on 13-1-2012, 

[No. L-22013/I/20l2-IR(C-n)] 
RAMESH SINGH, Desk Officer * 
ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAUCUM-LABOUR COURT, 
GODAVARI KHANI,DIST.KARIMNAr.AR(AP) 

Present:—Sri M. Syamala Rao, BA, B.L., 

Chairman-cum-Presiding Officer. 
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Wednesday, the 28th Day of December, 20 \ I 
Industrial Dispute No. 39 of 2005 


Between:— 

SH YAM RAMDAS CHANDEKAR, 
S/o Ramdas Chandekar, Badli Filler, 
K.K.1 Incline, Qt.No.D- 126, 

CCC Township, Srirampur, 
Luxettipet Tq. Dist. Adilabad (AP). 


— Petitioner, 


And 


1. The Colliery Manager, 

S.C. Co. Ltd., K.K. 1 Incline, 

Mandamarri, Dist. Adilabad (AP). 

2, The General Manager, 

S C Co. Ltd., Mandamarri Area, 

Mandamarri, Dist. Adilabad (AP) -Respondents. 

This Industrial Dispute petition U/Sec. 2-A (2) of I.D. 
Act, coming on before me for final hearing on 
14-11-2011, upon perusing all the documents on record 
and upon hearing the arguments of Sri S.Bhapvantha R^, 
Advocate, for the petitioner and Sri D. Krishna Murthy, 
Advocate, for the respondents, having stood over for 
consideration till this date, the court passed the 
following:— 

AWARD 


1 This is an Industrial Dispute petition filed by the 
petitioner U/Sec. 2-A(2) of I.D. Act, 1947 praying this 
Tribunal to set aside the dismissal order dt.24-5-2003 passed 
by the 2nd respondent and direct the respondents to 
reinstate the petitioner into service with continui^ of 
service and all other attendant benefits along with full back 


wages. 

'y The brief averments of the petition are that the 
petitioner was appointed as Badli Filler by the respondents 
under dependent employment scheme as his father was 
declared medically unfit for further service and he was 
working to the fullest satisfaction of his superiors ever- 
since his appointment on 16-1 -1999. 

3. And that the petitioner was given employment in 
the absentee vacancies of Coal Fillers and he was shown 
as and when available while so on 3-3-2001 charge sheet 
was issued to him alleging absenteeism during the year 
2000. A farce of enquiry was conducted and he was illega y 
dismissed from service by the 2nd respondent vide Proc., 
dt 24-5-2003 and it is highly arbitrary, unjust and illegal. 

4. And that the petitioner was suffering from chest 
pain, Hemet with mine accident at KK. I Incline. 
several problems, one of his sisters was mentally retarded 
and upset. He was compelled to take her to Wardha for 
medical treatment. The petitioner was also compelled to 
undergo treatment for himself in the hospitals. He 
participated in the enquiry and gave detailed deposition 
explaining his genuine problems, but they were not at all 
considered by the respondents. 


5 And that in spite of the above acute problems, 
the petitioner admittedly worked for 83 days during the 
year 2000 as against the minimum 100 days stipulated by 
the respondents company. Being Badli Filler the petitioner 
was denied work by the respondents several times for want 
of absentee vacancies of Coal Filler. They were unjust 
treated as absent. 

6. And that the capital punishment of dismissal from 
service is shockingly disproportionate and not at all 
commensurate with the gravity of charges. The medical 
treatment documents filed by the petitioner before the 
enquiry officer and the respondents proves his genuine 
problems. There is sufficient cause for the alleged absence. 
Therefore it cannot be termed as misconduct warrantly the 
extreme punishment of dismissal from service. And he is 
sole bread winner for his entire family consisting of 2 sisters, 
one brother, old aged mother and medically unfit father. 
Due to illegal dismissal from service the petitioner is mcing 
lot of hardship and misery to eke out the livelihood. 
Therefore prays for the relief as above. 

7. The respondent No. 2 filed his counter denying all 
the allegations in the petition putting the petitioner to strict 
proof of all those allegations. The 1st respondent filed a 
memo adopting the counter filed by R-2. 

8. The brief averments of counter of R-2 are that the 
respondents’ company is a Government Company 
incorporated under the provisions of Company’s Act, 1956 
for carrying out the business of winning and selling the 
coal and since the coal mining industry is a central subject, 
the appropriate Government for this respondent/ 
management is Central Government. As per Sec.7(a)(i) of 
I.D. Act, the appropriate Government may by notification 
in the Official Gazette constitutes one or more Industrial 
Tribunals for the adjudication of Industrial Disputes relating 
to any matter whether specified in the 2nd or 3rd schedule 
and for performing such other functions as may be 
assigned to them under this Act. And that the Central 
Government established an Industrial Tribunal-cum-Labour 
Court at Hyderabad from 29-12-2000 for adjudication of 
Industrial Disputes and the petitioner ought to have 
approached the said Tribunal for the redressal of grievances 
if any. But he conveniently avoided to file his petition before 
the Tribunal established by the Central Government for 
the reasons best known to him and the petition is not 
maintainable under law and the same may be dismissed on 
this ground alone and the court may be decided the 
maintainability of the dispute as a preliminary issue before 
proceeding with the trial. 

9 The petitioner failed to exhaust a conciliation 

procedure as laid down in the I.D. Act and filed the present 

petition before this Tribunal U/Sec. 2(AX2) of I.D. ^^t,J W 
as amended by A.P. Amendment Act, 1987 (Act No. 32/87). 
And that as the appropriate Government for coal mining 
industry is the Central Government, the State Amendment 
Act is not applicable to the respondents’ company and the 
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petition filed by the petitioner is not maintainable under 
law and is liable to be dismissed in limini. 

10. And that the petitioner was appointed as Badli 
Filler on 6-8-1999 and that he worked only for 83 days 
during the year 2000 and remained absent for the other 
days in that year. He was issued with a charge sheet 
dt. 3-3-2001 for his unauthorised absenteeism under Clause 
No. 25.25 of the approved standing orders of the 
respondent’s company. The petitioner after receipt of 
charge sheet submitted his explanation stating that he was 
absent due to family problems and chest pain and due to 
mine accident and he was fully participated in the enquiry 
and admitted his guilt. He did not choose to cross-examine 
the management witness. During the enquiry he examined 
himself as a witness and stated that due to his chest pain 
and family problems, he failed to attend to his duties and 
admitted his guilt. He further issued the company that he 
will be regular in future. In token of his participation in the 
domestic enquiry the petitioner signed on the enquiry 
proceedings. And that as charges levelled against the 
petitioner were proved he was vide letter dt, 3-3-2002 issued 
with a show cause notice duly enclosing therewith a copy 
of enquiry report and enquiry proceedings and advised 
him to submit his representation, if any, against the findings 
of the enquiry report. 

11. And that the petitioner vide his application 
dt. 25-6-2002 requested the respondent/management to 
give opportunity to improve his filling attendance and 
performance. He also assured in the above letter that he 
will put-in 22 filling musters every month and fill 2 tubes for 
muster and if he fails to do so, the management may take 
disciplinary action against him. He also assured that he 
will not file any mercy petition and will not approach any 
court of law for any sort of redressal in this matter. 

12. And that the petitioner was given an opportunity 
as well his request and vide letter dt.7-7-2002 he was 
advised to work for 3 months for observation duly keeping 
the disciplinary action in pending. And that his performance 
for the period from I -8-2002 to 31 -10-2002 was reviewed 
and he was given one more chance of 3 months period 
from 1-11-2002 io show his improved performance vide 
letter dt. 14-11-2002. 

13. And that the petitioner failed to improve his 
performance in spite of giving him opportunity twice. He 
attended only 89 days in the year 1999; 83 days in the year 
2000 and did not attend for even a day during the year, 
2001; attended 74 days in the year 2002 and failed to attend 
even one day in the year 2003. His above performance and 
attendance shows that he is not interested in his 
employment. He even failed to improve his performance 
during the 6 months observation period. Hence the services 
of the petitioner were terminated vide order dt, 24-5-2003 
w.e.f 3-6-2003. 

14. And that on 1 -8-2000 in the 2nd shift the petitioner 
met with a mine accident and was referred to respondents’ 


hospital. As it was not a serious accident he worked from 
2-8-2000 onwards. He did not produce any documentary 
proof during the enquiry to show that he got treated his 
sister at Wardha. As the reasons shown by the petitioner 
for his absence during the year 2000 is not supported by 
any documentary evidence and the same were not 
considered by the enquiry officer. 

15. And that the petitioner is supposed to work for 
190 days in the year, but attended only for 83 days in the 
year 2000. Since the petitioner was a Badli filler, he was 
provided with the work regularly and there was no occasion 
for the petitioner to return without work and he never 
worked 190 days in any year from the date of his 
appointment which clearly shows his uninterf;st in the 
employment. 

16. And that the respondent company is doing tlie 
business of winning and selling of coal by employing 
more than 90 thousand persons and if the employees 
habitually abstained/absconded from their duties, the 
required production/planned production targets will not 
be achieved resulting in huge losses to the respondents’ 
company. To avoid this contingency the respondent 
company incorporated the absenteeism as one of the acts 
of misconduct which is approved by the Central 
Government in accordance with the procedure laid down 
in the Industrial Employment (Standing Orders) Act, 1946. 
And that the petitioner concealing all the above facts filed 
his petition for reinstatement into employment with back 
wages, with continuity of service etc. Therefore prays to 
dismiss the petition in the ends of justice. Hence, the 
respondent company suffers irreparable loss. 

17. Basing on the above pleadings a preliminary issue 
was framed as follows:— 

“Whether the farce of enquiry was conducted and it 

is highly arbitrary, unjust and illegal”? 

And it was settled that the domestic enquiry 
conducted is legal, proper valid and binding on the parties. 

18. No witnesses are examined on either side, but 
Ex. W-1 is marked on behalf of the petitioner and Ex. M-1 to 
M-12 are marked on behalf of the respondents. 

19. Heard both sides, perused the material papers on 
record. 

20. Now the points that arises for consideration are:— 

(1) Whether dismissal of the petitioner from 
service is arbitrary, unjust and illegal? 

(2) Whether the petitioner is entitled for the 
relief prayed for? 

(3) If not to what relief the petitioner is 
entitled? 

21.POINT N0.1and2:— 

It is the case of the petitioner that a farce enquiry 
was conducted and he was illegally dismissed from service 
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by the 2nd respondent vide his Ref, dated 24-5-2003 and is 
highly arbitrary, unjust and illegal. Further that the capital 
punishment of dismissal from service is shockingly 
disproportionate and not at all commensurate with the 
gravity of charges and also that the medical treatment 
documents filed by him before the enquiry officer and the 
respondents proves his genuine problems and there is 
sufficient cause for the alleged absence of the petitioner. 
Therefore, it cannot be termed as misconduct warranting 
the extreme punishmctit of dismissal from service. 

22. So, as per the above pleadings it is the burden of 
the petitioner that the dismissal order is illegal, arbimary, 
unjust and the punishment of dismissal from service is 
shockingly disproportionate with the gr3vit>' of charges 
and it caiiuot be termed as misconduct. 

23, Before tfie enquiry a preliminary issue was framed 
as 


“Whether the farce of enquiry was conducted and it 

is highly arbitrary, unjust and illegal” 

This preliminary issue was settled as the domestic 
enquiry conducted is legal, proper, valid and binding on 
the parties. 

24. Ex.W-1 is the served copy ofthe dismissal order 
dt. 24-5-2003. The original is mariced as Ex. M-11. 

25. Ex. M-1 is the charge sheet. The charge framed 
against him is that it is noticed from the records that the 
petitioner has remained absentee from duties in the 
following dates without sanctioned leave or sufficient 
cause. 


Month & Year 
January 2000 
February 2000 
March 2000 
AjMil2000 
May 2000 
June 2000 
July 2000 
August 2000 
September 2000 
October 2000 
November 2000 
December 20(K) 


Absents/dates of absence 
5toll,12 
l,2,3,7to22,24 
7 

3 to 22,26 to 30 

Stoll, 13,19,20,26 

1,2,3,8,14,16,17,20,21,22,24,29,30 

lto4,10tol2,24,26,27 

5to31 

1 to 30 

3to31 

I to 30 

1 to 30 


26. And that the above action amounts to misconduct 
under company’s standing orders Nos 25(25). The 
petitioner was asked to submit his written explanation 
within 4 days from the date of receipt of this charge sheet. 
The petitioner has not submitted any explanation to the 
charge sheet as seen from the records marked by either 
side. Thereafter enquiry notices were sent to the petitioner 


under Ex. M-3 only. Under Ex. M-4 enquiry was conducted. 
During the enquiry the petitioner pleaded guilty of the 
charge sheet. During the enquiry statements of J.Rajam, 
D. V, Prasada Rao were examined on behalf of the respondent 
and the petitioner himself is examined as a witness. So 
basing on this enquiry proceedings, the enquiry officer 
submitted enquiry report under Ex. M-5 by holding guilty 
of misconduct under company’s standing orders 25(25) as 
levelled against the petitioner under the charge sheet. 

27. The respondent No. 2 after perusal of the enquiry 
report, issued show cause notice under Ex. M-6. The 
petitioner submitted his representation under Ex. M-7 by 
assuring the respondents that he will put in 22 filling musters 
every month and fill 2 tubs and more per muster hereafter 
and he failed to do so. Management may take disciplinary 
action against him and in such event, he will not come 
forward with anotiier mercy petition. He also assured that 
he w ill not approach any coun of law for any sort of redressal 
in this matter. Considering the said assurance, the 
respondent under Ex. M-8 kept the disciplinary 
proceedings/action in abeyance temporarily and gave the 
petitioner a chance to fttlfill his assurances. The petitioner 
received the same under Ex M-9. Under Ex.M-10, the 
respondents again gave another 3 months period to the 
petitioner to fulfill his assurances. In spite of giving chances 
under Ex. M-8 and MIO the petitioner could not fulfill his 
assurances given to the management. As such the 
respondents under Ex. M-11 taken the action basing on 
the enquiry report dismissed the petitioner from service. 

28. From the above documentary evidence it can be 
understood that even after the charges are held to be proved 
against the petitioner, the respondent did not take 
immediate action against him and kept the action under 
abeyance and gave a chance to the petitioner twice to 
fulfill his assurances given to the management. In spite of 
the said 2 chances, the petitioner could not fulfill his 
assurances. Then only the respondents w'ere inclined to 
take action by dismissing the petitioner from service basing 
on the enquiry report holding the charge levelled against 
the petitioner are proved. 

29. The respondent has not filed any documents to 
prove the medical treatment said to have been taken by 
him and his sister in private hospital. Moreover there is no 
proof to show that the petitioner filed before enquiry officer 
such medical treatment documents to prove that there was 
a sufficient cause for his alleged absence from duty un- 
authorisedly without any prior sanction. 

30. So the above documentary evidence clearly 
shows that the order of dismissal from service is legal. 
Even after giving 2 chances to the petitioner to improve 
his work and even after receiving the enquiiy report holding 
the charges levelled against the petitioner are proved, the 
petitioner failed to improve his work and also foiled to keep 
up his promise. So, there cannot be any ground to interfere 
with the findings ofthe respondents in taking action against 
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the petitioner by dismissing him from service under Ex. M- 
11 for his unauthorized absenteeism during the period 
covered by the charges i.e., from January, 2002 to December, 
2002. Then the petitioner is not entitled for the relief prayed 
by him. The points are answered accordingly. 

31. POINT NO. 3:— 

In view of my findings on Point Nos. 1 & 2,1 hold that 
the petitioner is not entitled for any relief. As such, the 
I.D., is dismissed. In the circumstances, without costs. 

Typed to my dictation directly by Typist, corrected 
and pronounced by me in the open court on tiiis, the 28th 
day of December, 2011. 

M. SYAMALARAO, Chairman*cum-Presiding Officer 
Appendix of Evidence 
Witnesses Examined 
For workman For Management 

-Nil- -Nil- 


FJOiffins 


For workman:— 


Ex.M-1 Dt. 24-5-2003 

Dismissal order 

For Management:— 


Ex.M-i 1X03-03-2001 

Charge sheet office copy 

E<.M-2 Dt 16-01-2002 

Explanation to the charge 
sheet 

Ex. M-3 Dt. 6/19-1-2002 

Enquiry notice 

Ex.M-4 Dt 19-01-2002 

Enquiiy proceedings 

Ex. M-5Dt. 29-01-2002 

Enquiry report 

Ex. M-6 Dt 03-C3-2002 

Show cause notice 

Ex M-7 Dt. 25-06-2002 

Representation of petitioner 

Ex. M-8 Dt 07-07-2002 

Letter issued to the petitioner 
by the respondent that 
infirming disciplinary action is 
temporarily kept in abeyance 
and 3 months obseivation 
period 

Ex.M-9Dt 15-07-2002 

Ack., to the respondent’s 
letter dt. 7-7 -2002 

Ex.M-10 Dt. 14-11-2002 

Letter issued to the petitioner 
informing that further 
observation period of 3 
months 

Ex.M-1 IDt. 24-05-2003 

Dismissal order 

Ex.M-12 Dt.03-06-2003 

Office copy of name removal 
letter 
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New Delhi, the 13th January, 2012 

S.O, 576.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 43/2006) 
ofthe Central Government Industrial Tribuanl-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL and their workman, received by 
the Central Government on 13-1-2012. 

[No. L-22013/1/2012-IR(C-II)J 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLTNAL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 12th day of December, 2011 

industrial Dispute No. L.C. 43/2006 

Between; 

Sri Gorrepalli Peddamalliah, 

S/o Kistaiah, 

C/o Smt. A. Sarojana, 

Advocate, Flat No. G-7, 

Rajeshwari Gayatri Sadan, 

0pp.: Badruka Girls Jr. College, 

Kachiguda, Hyderabad. ....Petitioner 

AND 

1, The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Srirampur (P) Area, 

Srirampur. Adilabad district. 

2. The Colliery Manager, 

IK-1A incline, 

Singareni Collieries Company Ltd., 

Srirampur. Adilabad district. .. Respondents 
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Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva 
Reddy, Advocates 

For the Respondent : Sri M. Shankar Narayan, 

Advocate 

AWARD 

Sri Gorrepalli Peddamallaiah has filed this petition 
under Sec. 2 A (2) of the l.D. Act to set aside the dismissal 
order dated 2-12-2002 issued by Respondent No. 1. Petition 
was numbered in this Court as L.C.l.D. No, 43/2006 and 
notices were issued to the parties. 

2. It is submitted by the Petitioner in his claim petition 
that he was appointed as badli filler on 12-7-1976 and 
confirmed as regular worker. A charge sheet dated 
15-3-2002 was issued alleging habitual absence without 
sanctioned leave or sufficient cause during the period 
from January to December, 2001. After a formal enquiry 
Petitioner was dismissed vide proceedings dated 2-12-2002 
which is illegal, arbitrary, violative of principles of natural 
justice. Hence, this petition. 

3. Respondent Management has filed counter 
statement stating therein Petitioner was appointed as badli 
filler on 12-7-1976 and upon his request he was drafted as 
liencra! ma/door. He was issued with a charge sheet dated 
15-3-2002 for his absenteeism during the year 2001. 
I’etitioncr did not submit explanation to the charge sheet. 
Petitioner had fully participated in the enquiry. Enquiry 
was conducted duly complying with the principles of 
natural ju.stice. A show cause notice was also issued to 
Petitioner giving opportunity to make representation 
against the findings of the Enquiiy' Officer but Petitioner 
did not utilize the same as such, he was dismissed vide 
proceedings dated 2-12-2002. Management is right in 
terminating the services of an unautliorized absentee in 
vicn ofcase law held by Hon’ble Supreme Court in State of 
U.P. and others Vs. Ashok Kumar Singh and another in 
19% (I) see 302. Enquiry Officer has given his finding 
placing reliance on the material placed before him by the 
management and no lault can be find in the enquiry report, 
it is based on evidence and Petitioner’s dismissal order is 
not disproportionate to the misconduct committed by him 
since Petitioner w'as not regular to his duties company has 
dismissed him w'hich is neither illegal nor invalid. 

4. Parties were directed to file their respective 
evidence. Petitioner has tiled copies of representation, 
show cause notice, dismissal order. Respondent has Hied 
charge sheet, enquiry notice, enquiry proceeding, enquiry 
report and dismissal order etc. 

5 Betore entering into the merits of the case the 
question of legality and validity of the domestic enquiry 
was to be considered. On 29-4-2009 Petitioner’s counsel 
has moved memo not to challenge the legality and validity' 
of the enquiry as such, it is held to be legal and valid. Case 


[Part II— SEC.3(ii)] 


is fixed for arguments under Sec. 11 (A) of the Industrial 
DisputesAct, 1947. 

6. On 31-8-2010 Petitioner’s counsel informed that 
workman expired and he will file LR’s petition. After several 
adjournments, on 12-12-2011 counsel for the Petitioner 
stated before this Tribunal that l.R’s are not interested to 
pursue the case. In light of the statement of the Petitioner’s 
counsel, case is dismissed for non-prosecution. Petitioner 
is not entitled for any relief. 

Award is passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 12th 
day of December, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for the Respondent 

NIE NIL 

Documents marked for the Petitioner 

Nil, 

Documents marked for the Respondent 
NIE 
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1%, 

New Delhi, the 13th January, 2012 

S.O. 577.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 118/ 
2006) of the Central Government Industrial Tribuanl-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SCCE and their workman, which 
was received by the Central Government of 13-1 -2012. 

[No. L-22013/l/2012-iR(C-ll)J 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 19th day of December, 2011 

Industrial Dispute L.C. No. 118/2006 
Between: 

Sri Parlapally Ravinder, 

S/o Durgaiah, 

C/o Smt. A. Sarojana, 

Advocate, Flat No. G-7, 

Ground Floor, Rajeshwari Gayatri Sadan, 

Opp.; Badruka Jr. College for Girls, 

Kachiguda, Hyderabad. ....Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, 

Mandamarri, Adilabad district. 

2. The Superintendent of Mines, 

M^s. Singareni Collieries Company Ltd., 

KK.5 Incline, Adilabad district .... Respondents 

Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva 
Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. SarmaVijaya 
Lakshmi Panguluri, Advocates 

.AWARD 

Sri Parlapally Ravinder, Petitioner workman, ex. 
employee of M/s. Singareni Collieries Company Ltd., has 
filed this petition under Sec. 2 A (2) of the I.D, Act, 1947 for 
setting aside the order dated 13-5-2001 by which his 
services were terminated and for reinstatement in the service 
with all consequential benefits. 

2. It has been stated by the Petitioner that he was 
initially appointed as badli filler on 16-2-1992 and later he 
was regularized as coal filler w.e.f. 1-9-1995. While so, a 
charge sheet dated 12-6-2000 was issued to him alleging 
therein that Petitioner was habitually absent from duty 
without sufficient cause during the year 1999 which amount 
to misconduct under company’s Standing Orders No. 25.25 
and 25.31. Consequently an enquiry was conducted, 
proceeding was issued to the Petitioner dated 26-11-2004 
slating therein that charge sheet was sent to the Petitioner’s 
house, same was acknowledged by the Petitioner, advising 
the Petitioner to attend for enquiry and that as the Petitioner 


did not attend enquiry on the scheduled date, exparte 
enquiry was conducted and he was dismissed from service. 

3. It has further been alleged that Petitioner remained 
absent due to mental disorder for which he under gone 
treatment in his native village. Petitioner nws not informed 
about issuance of charge sheet and other proceedings. 
Even if he was informed he was not in a position to 
understand and participate in the enquiry. No reasonable 
opportunity was given to the Petitioner. Colleagues of 
Petitioner used to inform the authorities about mental illness 
of Petitioner from time to time. Report ofdie Enquiry Officer 
is outside the scope of the charge sheet. Enquiry was not 
conducted in fair and proper manner. He challenged the 
enquiry proceeding, order of dismissal alleging that it is 
arbitrary, unjust, disproportionate and illegal and hence, 
he has filed this petition. He prayed for indulgence of this 
court to modify the punishment of dismissal to that of any 
lesser punishment. 

4. Management has filed counter statement alleging 
therein that Petitioner remained absent throughout year 
1999 but for 22 days which hampered the working of the 
company, the absence of the Petitioner was without any 
sufficient cause which is grave misconduct within the 
Standing Orders 25.25 and 25.31 of the company and 
dismissal is not bad in the light of the ca|c law reported in 
1996( 1) see 302 State of U.P. and others Vs. Ashok Kumar 
Singh. It is stated that Petitioner’s servites prior to 1999 
was also not satisfactory he used to remain absent during 
the years 1998,1999,2000 and 2001 also. The Petitioner put 
in 106 musters in 1998,22 in 1999, ‘Nil’mustersduringthe 
years 2000 and 2001 whereas he is required to put in 190 
musters in a year. He was issued with a charge sheet for his 
unauthorized absence, enquiry was conducted on the 
matter of charge sheet issued to him. There is no information 
regarding his mental illness to the Respondent management 
as alleged by him. Three enquiry notices were issued to 
him, he has received all but failed to attend enquiry despite 
receiving all the three notices as such. Enquiry Officer has 
no other option but to conduct ex-parte enquiry. Enquiry 
Officer has submitted his report, show cause notice was 
given to the Petitioner for his objections if any on the 
enquiry report, through registered post, he received the 
same but did not chooses to submit any representation 
against the enquiry report as such, he was dismissed from 
service. No illegality or irregularity has been committed in 
conducting the enquiry. M.magement has no other option 
but to dismiss the Petitioner from service. Under item No. 4 
of Memorandum of Settlement a High Power Committee 
headed by Director (P A & W) will examine the cases of 
workmen, dismissed on account of absenteeism during the 
period 1 -1 -2000 to 30-6-2004 for considering reappointment 
and through circular No. CRl‘/PLR/lR/S/532/1729 
dated 19-10-2004 it was advised to submit applications on 
or before 30-11-2004. In response, 54 ex-workmen made 
applications for review including Petitioner but Committee 
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did not consider the case of Petitioner for reappointment. 
The order is fully justified, it cannot be said to be 
disproportionate to the misconduct committed by the 
Petitioner neither it is shocking to the conscience of a 
prudent man. Petition has no merits as such, this petition 
be dismissed. 

5. P^es were directed to file their evidence. Petitioner 
has filed copies of office order dated 13-5-2001 and 
proceeding dated 21-4-2005. Management has produced 
documents relating to enquiry proceeding charge sheet, 
acknowledgement of the Petitioner for receipt of the chaige 
sheet, enquiry notice, enquiry proceedings, enquiry report, 
7 days notice, and dismissal order dated 13-5-2001. 

6. During course of this proceeding on 6-3-2009 
Learned C ounsel for the Petitioner moved memo conceding 
the validity and legality of the domestic enquiry which was 
held to be legal and valid on the basis of the memo. 
Thereafter both the parties were heard under 11(A) of the 
Industrial Disputes Act. 1947 and 1 have also gone through 
the written arguments of both parties. 

7. U has been argued by the Learned Counsel for the 
Petitioner that the Petitioner was not imposed with any 
penalty previously. Petitioner’s absence was not willftil or 
wanton because the Petitioner was suffering from ill-health 
and family problems and that was the reason he remained 
absent during the year 1999. The factum of the illness of 
the charge sheeted workman has not been considered by 
the Enquiry Officer thus the finding of the Enquiry Officer 
is perverse and prejudicial, the order of dismissal on the 
basis such a lopsided and prejudicial finding is arbitrary, 
illegal and unsustainable in law. 

8. Against this contention of the Learned Counsel 

for the Petitioner Learned Counsel for the Respondent has 
argued that the Petitioner has not submitted any explanation 
against the charge sheet issued to him though he has 
received the charge sheet and domestic enquiry was 
conducted in the matter. Enquiry notice was given to the 
Petitioner. In the charge sheet it was mentioned that 
Petitioner has put in only 22 musters in the year 1999. The 
Petitioner did not participate in the enquiry proceeding. He 
has stated in his claim petition that due to mental disorder 
he could not perform his duty as he was undergoing 
treatment at his native place. He was not aware of the 
issuance of charge sheet and other proceedings. Though 
he has received charge sheet, enquiry notices, he remained 
absent on the date of enquiry as such, basing on the facts 
available on record and on the basis of the evidence 
produced by the management the Enquiry Officer correctly 
arrived at a conclusion that Petitioner was a habitual 
absentee. He has put in 106 musters during the year 1998 
and 22 musters only in the year 1999 without any reasonable 
or proper cause. Thus, the imposition of punishment of 
dismissal is adequate and proper. It i.s not disproportionate 
to the nrlsconduct committed by the workman. The 
r :it o’^der is n<;ither illegal nor arbitrary nor 


disproportionate. As such, no interference is required in 
the order of dismissal. 

9.1 have considered the above argument and I have 
also gone through the claim statement, counter statement 
and material placed by the parties in proof of the 
misconduct committed by the Petitioner. 

10. This tribunal has to consider the following 
points:— 

I. Whether the finding of the Enquiry Officer is 
perverse and it is not based on any evidence? 

11. Whether the punishment imposed by the 
Respondent management is disproportionate to 
the misconduct committed by the Petitioner? and 

III. Whether Petitioner is entitled for any relief if so 
to what? 

FINDING 

II . Point No. i : It is admitted fact that Petitioner 
remained absent but for 22 days during the year 1999, 
Petitioner has not given any plausible explanation for 
putting only 22 musters in 1999. Petitioner has not 
submitted his explanation to the charge sheet issued to 
him, he simply stated that it is his first mistake and he be 
excused. The enquiry was conducted but Petitioner did 
not participate in the enquiry proceeding though due 
notices were given to him be acknowledged the receipt of 
notices as well. Statement of Sri Tekumatla Posham, General 
Mazdoor was leeorded w'herein he has staled that he has 
cabled the name of Sri Parlapalli Ravinder, Coal filler on 
27-10-2000 at 8.30 AM. accordingly he has called the name 
of Sri Parlapalli Ravinder bui none responded so, he 
reported the linquirv' Officer that Sri P. Ravinder was not 
present. Statement of Sri N. N arsing Rao, Spl. Grade Clerk 
was recorded wherein he has stated that three enquiry 
notices were sent to the Petitioner by RP AD which were 
acknowledged by the Petitioner but no communication was 
received in reply to the charge sheet or enquiry notice from 
Petitioner. Statement of Sri L. Venkateswarlu, Spi. Grade 
Clerk during enquiry proceeding shows that Petitioner 
remained absent without sanctioned leave or sufficient 
cause. In absence of Petitioner Enquiiy Officer has no 
option but to conduct an ex-parte enquiry. Postal 
acknowledgements of registered post acknowledgement 
due letters, paid paysheets, attendance register in Form-C, 
register of leave etc., produced by the management before 
the Enquiry Officer proved the charges against Petitioner. 
The Enquiiy Officer has arrived at the conclusion from the 
evidence of Respondent witnesses in absence of any 
supporting material from Petitioner’s side, he arrived at 
conclusion that Petitioner remained absent without proper 
and valid cause and concluded that guilt against the 
Petitioner is proved. Thus, the finding of Enquiry Officer is 
neither perverse nor prejudicial. It is based on material 
placed before Enquiry Officer by the parties and this 
tribunal is also of the opinion that the finding of the 
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Enquiiy Officer is fully justified and valid. 

12. Petitioner’ absence for 1999 is fully proved. 
Though he has stated in his claim statement that he 
remained absent due to the mental illness but he has not 
proved before the Enquiry Officer as he remained absent 
on the date of enquiry, as such, he has not filed any paper 
or material even before this Tribunal in support of his 
alleged mental disorder thus, the record and evidence 
shows that Petitioner remained absent in the year 1999 
except 22 musters without any reason or sufficient ground. 
Moreover, he has put in only 106 musters during 1998, Nil 
musters in the years 2000 and 2001, as such, his attendance 
proves that Petitioner is habitual absentee and his absence 
during that period was neither reasonable nor for sufficient 
ground. Thus, the finding of the Enquiry Officer that 
Petitioner was a habitual absentee and he has committed 
misconduct under company’s Standing Orders 25.25 and 
25.31 is based on material available before him. Learned 
Counsel for the Petitioner has conceded the enquiry 
conducted as legal and valid which implies that Petitioner 
is accepting that there is no perversity or illegality or non- 
infirmity in the finding of the Enquiry Officer and this 
tribunal is of the opinion that Petitioner’s absence during 
the year 1999 was without any reasonable or proper cause. 
Thus, Petitioner’s conduct shows that he is habitual 
absentee, thus, Point No. I is answered accordingly. 

13. Point Nos. II & III: From the material available 
on the record it is proved that Petitioner not only absented 
in the year 1999 but he also did not put in sufficient musters 
during the years, 1998, 2000 and 2001, in that case the 
management was left with no other option but to dismiss 
the Petitioner from service, the punishment imposed by 
the management is adequate and appropriate. It is neither 
disproportionate nor it can be said to be shocking to the 
conscience of a reasonable man. 1 think there is no 
justification for interference with the punishment imposed 
by the management, the Petitioner does not deserve any 
sympathy from this tribunal. Petitioner is not entitled for 
any relief Petition is dismissed. Point Nos. II & HI are 
answered accordingly. 

17. From the above discussion, this tribunal is of the 
opinion that Petitioner is not entitled to any relief. Petition 
deserves to be dismissed and it is dismissed. Hence, this 
award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 19th day of 
December, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for the Respondent 

NIL NIL 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 13th January, 2012 

S.O. 578.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the ,^ward (Ref No. 13/2007) 
ofthe Central Government Industrial Tribuanl-cum-l.abour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL and their workman, which was 
received by the Central Government of 13-1 -2012. 

[No. L-22013/1/2012-IR(C-II)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: —Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 15th day of December, 2011 

Industrial Dispute L.C. No. 13/2007 

Between: 

Sri Eamam Jaya Raju, 

S/o Israil, 

C/o Smt. A. Sarojana, 

Advocate, Flat No. G7, 

Ground Floor, Rajeshwari Gayatri Sadan, 

0pp.: Badruka Jr. College for Girls, 

Kachiguda, Hyderabad. ... Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd,, 

Kothagudem Area, 

Kothagudem, Khammam district. 
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2. The Superintendent of Mines, 

M/s. Singareni Collieries Company Ltd., 

PVK No. 5 Incline, Kothagudem Area, 

Kothagudem. Respondents 

Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva 
Reddy, Advocates. 

For the Respondent: M/s.P.A.V.V.S.Sarma&Vijaya 
Lakshmi Panguluri, Advocates. 

AWARD 

Sri Eamam Jaya Raju, Petitioner workman, 
ex. employee of M/s. Singareni Collieries Company Ltd., 
has filed this petition under Sec. 2 A (2) of the l.D. Act, 1947 
for setting aside the order dated 5-8-2003 by which his 
services were terminated and for reinstatement in the service 
with all consequential benefits. 

1 It has been stated by the Petitioner that he was 
initially appointed as badli filler on 15-3-1976 and later he 
was promoted as coal filler in the year 1977. Since he suffered 
from ill-health and other family problems he could not attend 
to his duties in the year 2002. A charge sheet dated 
31 -3-2003 was issued to him alleging therein that Petitioner 
has put in only 98 musters during the entire period of2002 
which amount to misconduct tinder company’s Standing 
Orders No. 25.25 and 25.31. Consequently an enquiry was 
conducted with a pre-determined notion. It has further been 
alleged that during course of enquiry, proper opportunity 
was not given to the Petitioner. Enquiry was conducted 
lopsided and Enquiry Officer submitted his report on 
erroneous materkls. Show cause notice was issued to the 
Petitioner dated 27-6-2003 and by order dated 5-8-2003 the 
services of the Petitioner were terminated from 3-10-2003. 

3. It has further been alleged that Petitioner remained 
absent due to sickness and he could not attend to his 
duty. He could not inform his absence to his superiors. 
The order of dismissal is without application of the mind. 
No reasonable opportunity or was given to the Petitioner 
during enquiry proceeding. Witnesses were not examined 
in the presence of the Petitioner. Enquiry was not conducted 
in fair and proper manner. He challenged the enquiry 
proceeding, order of dismissal alleging that it is arbitrary, 
unjust, dispropwtionate and illegal and hence, he has 
filed this petition. 

4. Management has filed counter statement alleging 
therein that Petitioner remained absent throughout year 
2002 but for 98 days which hampered the working of the 
company, the absence of the Petitioner was without any 
sufficient cause which is grave misconduct within the 
Standing Orders 25.25 and 25.31 of the company and 
dismissal is not bad in the light of the case law reported in 
1996(1) see 302 State of U.P. and others Vs. Ashok Kumar 
Singh. It is stated that Petitioner’s services prior to 2002 
were also not satisfactory he used to remain absent during 


the years 2000,2001 and in 2003 also. The Petitioner put in 
143 musters in 2000,163 in 2001,98 musters in 2002 and 
only 63 musters in 2003 whereas he is required to put in 
190 musters in a year. He was issued with a charge sheet 
for his unauthorized absence, enquiry was conducted on 
the matter of charge sheet issued to him. Petitioner 
participated in enquiry. He was given fair and full, proper 
opportunity and on the basis of the evidence of the 
management, charges were found to be proved by the 
Enquiry Officer. Enquiry Officer has submitted his report, 
show cause notice was given to the Petitioner for his 
objections if any on the enquiry report, through registered 
post but no explanation was submitted by the Petitioner. 
As such he was dismissed from service. No illegality or 
irregularity has been committed in conducting the enquiry. 
Management has no other option but to dismiss the 
Petitioner from service. The order is fully justified, it can 
not be said to be disproportionate to the misconduct 
committed by the Petitioner neither it is shocking to the 
conscience of a prudent man. 

5. Parties were directed to file their evidence. 

6 . Petitioner has filed enquiry proceeding book in 5 
pages, report of Enquiry Officer in three pages and 
dismissal order in two pages. 

7. Management has produced documents relating to 
enquiry proceeding charge sheet, acknowledgement of the 
Petitioner for receipt of the charge sheet, enquiry notice, 
enquiry proceedings, enquiry report, 7 days notice, and 
dismissal order dated 5-8-2003. 

8 . I have heard Learned Counsels for the parties, 1 
have gone through the evidence produced by both the 
parties. During course of this proceeding on 29-4-2009 
Learned Counsel for the Petitioner moved memo conceding 
the validity and legality of the domestic enquiry which was 
held to be legal and valid on the basis of the memo. 
Thereafter both the parties were heard under 11 (A) of the 
Industrial Disputes Act, 1947. 

9. It has been argued by the Learned Counsel for the 
Petitioner that the Petitioner’s absence was not willful or 
wanton because the Petitioner was suffering from ill-health 
and family problems and that w^as the reason he remained 
absent during the year 2002. This fact was stated by the 
Petitioner before the Enquiry Officer which was not 
challenged by the Presenting Officer hence, the factum of 
illness was proved by the Petitioner before the Enquiry 
Officer which has not been considered by the Enquiry 
Officer. The factum of the illness of the charge sheeted 
workman has not been considered by the Enquiry Officer 
thus the finding of the Enquiry Officer is perverse and 
prejudicial, the order of dismissal on the basis such a 
lopsided and prejudicial finding is arbitrary, illegal and 
unsustainable in law. 

10. Against this contention of the Learned Counsel 
for the Petitioner Learned Counsel fer the Respondent has 
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argued that the Petitioner has not submitted any explanation 
against the charge sheet issued to him though he has 
received the charge sheet and domestic enquiry was 
conducted in the matter. Enquiry notice was given to the 
Petitioner. In the charge sheet it was mentioned that 
Petitioner has put in only 92 musters in the year 2002. The 
Petitioner participated in the enquiry proceeding. The 
charge sheeted employee admitted that he remained absent 
without any reasonable cause, he voluntarily admitted his 
guilt and mistakes. He has stated in his claim petition that 
due to ill-health and family problems he could not perform 
his dut>, however, before the Enquiry Officer Petitioner 
stated that he was absent due to family problems. No 
evidence was filed by him in support of his illness or disease 
or family problems. As such, basing on the own admission 
of the workman and on the basis of the evidence produced 
by the management the Enquiry Officer correctly arrived at 
a conclusion that Petitioner was a habitual absentee he put 
in only 98 musters during the entire year 2002 without any 
reasonable or proper cause that Disciplinary Authority has 
considered the past conduct of the Petitioner that he has 
put in 143 days in the year 2000, 163 days in the year 2001 
and ^8 days in the year 2002 and 63 days in the year 2003, 
when the matter was pending under enquiry, the Petitioner 
after giving assurance to the higher authority did not put 
minimum musters of 20 per month. Thus, the imposition of 
punishment of dismissal is adequate and proper. It is not 
disproportionate to the misconduct committed by the 
workman. The punishment order is neither illegal nor 
arbitrary nor disproportionate. As such, no interference is 
required in the order ofdismissal. 

11.1 have considered the above argument and 1 have 
also gone through the claim statement, counter statement 
and material placed by the parties in proof of the 
misconduct committed by the Petitioner. 

12, This tribunal has to consider the following 
points; 

I Whether the finding of the Enquiry Officer is 
perverse and it is not based on any evidence? 

II. Whether the punishment imposed by the 
Respondent management is disproportionate to 
the misconduct committed by the Petitioner? and 

III. Whether Petitioner is entitled for any relief if so 
to what? 

UNDINC; 

13. Point No. 1 : It is admitted fact that Petitioner 
remained absent for 190 days during the year 2002. Petitioner 
has not given any plausible explanation for putting only 98 
musters in 2002. Petitioner has not submitted his 
explanation to the charge sheet issued to him. He simply 
staled that it is his first mistake and he be excused. The 
enquiry was conducted. Petitioner participated in the 
enquiry proceeding. Statement of Sri T. Rambabu, Office 
Superintendent was recorded in presence of Petitioner who 


has stated before the Petitioner that Petitioner remained 
absent for 190 days during the period January, 2002 to 
December, 2002 without sanctioned leave or without 
sufficient cause. Statement of Sri K, Laxminarayana, Spl. 
Gr. Clerk management witness was recorded, which 
corroborate with the narration of fact of Presenting Officer. 
The statement of charge sheeted employee was recorded, 
he stated that he is admitting his mistake, he remained 
absent for 190 days during 2002. He stated that due to 
family problems he could not attend to his duties but he 
did not support his defence with any documentary or oral 
evidence as such, it cannot be said that family problems 
was a genuine reason to remain absent from duly without 
sanctioned leave and intimation to the superiors. The 
Enquiry Officer has arrived at the conclusion tiom the 
evidence of Respondent witnesses and own admission of 
the Petitioner, in absence of any supporting material for 
Petitioner’s contention, he arrived at conclusion that 
Petitioner remained absent without proper and valid cause 
and concluded that guilt against the Petitioner is proved. 
Thus, the finding of Enquiry Officer is neither perverse nor 
prejudicial. It is based on material placed before Finqairy 
Officer by the parties and this tribunal is also of the opinion 
that the finding of the Enquiry Officer is fully justified and 
valid. 

15. Petitioner’ absence for 2002 is fully proved. 
Though he stated that he remained absent due to the illness 
or domestic problems but he has not proved before the 
Enquiry Officer, he simply staled that due to family problems 
he remained absent on the dates mentioned in charge sheet 
as such, the record and evidence shows that Petitioner 
remained absent for 190 days in the year 2002. Moreover, 
he has put in only 143 musters during 2000, 163 musters 
during the year 2001,98 musters in 2002 and 63 musters in 
the year 2003, as such, his attendance proves that Petitioner 
is habitual absentee and his absence during that period is 
neither based on any reasonable ground or cause. Thus, 
the finding of the Enquiry Officer that Petitioner was a 
habitual absentee and he has committed misconduct under 
company’s Standing Orders 25.25 and 25.31 is based on 
material available before him. Learned Counsel for the 
Petitioner has conceded the enquiry conducted as legal 
and valid which implies that Petitioner is accepting that 
there is no perversity or illegality or non-infirmity in the 
finding of the Enquiry Officer and this tribunal is of the 
opinion that Petitioner’s absence during the year 2002 was 
without any reasonable or proper cause. Thus, Petitioner’s 
conduct show that he is habitual absentee, thus, Point 
No. I is answered accordingly. 

16. Point Nos. 11 & III: From the material available on 
the record it is proved that Petitioner not only absented in 
the year 2002 but he also did not put in sufficient musters 
during the year 2000 and 2001, in that case the management 
was left with no other option but to dismiss the Petitioner 
from service, the punishment imposed by the management 
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is adequate and appropriate. It is neither disproportionate 
nor it can be said to be shocking to the conscience of a 
reasonable man. I think there is no justification for 
interference with the punishment imposed by the 
management, the Petitioner does not deserve any sympathy 
from this tribunal. As such, he is not entitled for any relief 
Petition is dismissed, Point Nos. II & III are answered 
accordingly. 

i7. From the above discussion, this tribunal is of 
the opinion that Petitioner is not entitled to any relief 
Petition deserves to be dismissed and it is dismissed. Hence, 
this award. Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal As.sistant 
transcribed by her corrected by me on this the 15th day of 
December. 20' 1. 

VED PRAKASH GAUR. Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 13th January', 2012 

S.O. 579. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 151/ 
2006) of the Central Government Industrial Tribuanl-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, received 
by the Central Government of 13-1-2012. 

[No. L-22013/1/2012-1R(C-II)1 
RAMESH SINGH, Desk Officer 


AMSEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT AT 
HYDERABAD 

Present: —Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 11 th day of August, 2011 
Industrial Dispute L.C. No. 151/2006 

Between: 

Sri Mulkala Srinivas, 

S/o Ellaiah, 

C/o Smt. A. Sarojana, Advocate, 

Flat No. G7, Ground Floor, Rajeshwari 
Gayatri Sadan, 0pp.: Badruka Jr. College 
For Girls, Kachiguda, 

Hyderabad. ...... Petitioner 

AND 

1, The Genera! Manager. 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Adilabad District. 

2. The Colliery Manager/Dy. General Manager, 

M/s. Singareni Collieries Company Ltd,, 

KK 5 Incline, Mandamarri. 

Adilabad District. ....Respondents 

Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva 
Reddy, .\dvocates. 

For the Respondent: PA.W.S. Sarma& Vijayalaxmi 

Pangiiluri, Advocates. 

AWARD 

This petition under Sec. 2 A (2) of the l.D. Act, 1947 
has been filed by Sri Mulkala Srinivas, ex-badli filler to set 
aside the termination order dated 25-12-1999 and to 
treinstate the Petitioner workman with full back wages. 

2. It is alleged by the Petitioner that he was appointed 
as badli filler in the year 1997. He was regular to his duties 
but during the year 1998 the Petitioner suffered with illness 
and other family problems, as such he could not be regular 
to his duties. While so, a charge sheet dated 6-8-1998 was 
issued alleging that the Petitioner was not regular to his 
duties during the year 1998 which amounts to misconduct 
under company’s Standing Orders No. 25.25. The Petitioners 
submitted his explanation but the Respondents were not 
satisfied and ordered for departmental enquiry. The Enquiry 
Officer conducted the enquiry with pre-determined notion. 
The enquiry was not valid in nature. The Enquiry Officer 
submitted his report on the basis of which a show cause 
notice was issued to the Petitioner against which Petitioner 
submitted his reply. The Disciplinary Authority did not 
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consider the submission made by the Petitioner and passed 
dismissal order on Petitioner w.e.f. 30-12-1999 vide order 
dated 25-12-1999. The Petitioner was ^sent due to ill-health 
and the same was stated by the Petitioner before the 
Enquiry Officer, no challenge was made from the side of 
the management as such, the submission made by the 
Petitioner would have been deemed to be correct but the 
Enquiry Officer has not considered the submission made 
by the Petitioner workman. He submitted his enquiry report 
with a predetermined notion as such, the order passed on 
such enquiry report is bad and deserves to be quashed. 
Proper opportunity was not given to the Petitioner in the 
enquiry proceeding. The action of the Respondents in 
dismissing the Petitioner from service is illegal, arbitrary, 
violative of principles of natural justice and hence, be set 
aside directing the Respondents to reinstate the Petitioner 
with all consequential benefits etc, 

3. Management has submitted his reply alleging 
therein that Petitioner remained absent for the year 1997 
which hampered the working of the company, the absence 
of the Petitioner was without any sufficient cause which is 
grave misconduci within the Standing Orders 25.25 of the 
company and dismissal is not bad in the light of the case 
law reported in 1996{ 1) SCC 302 State of V.P. and others vs. 
Ashok Kumar Singh. Petitioner’s contention that he was 
charge sheeted for absenteeism during the year 1998 is not 
correct. He was issued with charge sheet for his 
absenteeism during the year 1997 Petitioner’s contention 
that he was not afforded proper opportunity is incoirect. 
Due notices were given to the Petitioner to participate in 
the enquiry proceeding. The notice was acknowledged by 
the Petitioner, he submitted explanation to the charge sheet 
and he participated in the enquiry proceeding. Petitioner 
did not availed the assistance of co-worker though he was 
given opportunity to take the help of a co-worker. Petitioner 
did not produce any sickness proof, thus he failed to 
produce any material before the Knquirv’ Officer. During 
the year i 997 he had put in 72 actual musters and remained 
absent rest of the days. This proves that the Petitioner was 
no! sincere to his work. He intentionally ab.sented himswif 
any reason or cause. Tne company has provided 
medical facilities by establishing hospitals, the Petitioner 
did not reported to the company hospital for his treatment 
thus, his submission that he was absent due to ill-health is 
unfounded. Enquiry' Officer has given his finding on the 
material placed before him by the management and no fault 
can be find in the enquiry report, it is based on evidence 
and Petitioner’s dismissal order is not proportionate to the 
misconduct committed by him since Petitioner was not 
regular to his duties company has dismissed him which is 
neither illegal nor invalid. On submission of his undertaking 
dated 28-7-1999, assuring that he would put in 22 filling 
musters every month and fill 2 and more tubs per muster, 
he was given 3 months observation period from August to 
October, 1999, but Petitioner had put in 34 musters against 
total working days of 75. However, he was given one more 


opportunity for one month and in this month he worked for 
15 days out of 26 woricing days. Thus, his attendance during 
observation period of 4 months also was not satisfactory 
inspite of giving opportunity. Hence, the petition be 
dismissed as devoid of merits. 

4. Parties were directed to produce documentary 
evidence in support of their claims. Petitioner has filed his 
representation and dismissal order dated 25-12-1999. 
However, the Respondent has filed charge sheet and 
acknowledgement, explanation to charge sheet, entire 
domestic enquiry proceedings file, show cause notice 
issued to him, his explanation against show cause notice 
and dismi.ssal order etc. 

5. Coming to the point of the legality and validity of 
domestic enquiry held by the management it is pertinent to 
mention that Learned Counsel for the Petitioner moved 
memo dated 6-7-2009 conceding the validity and legality of 
the domestic enquiry as such, the domestic enquiry was 
held to be legal and valid. 

6 . Both parties submitted written arguments as well 
as oral arguments. I have heard counsels for the parties 
and have gone through the t‘aim petition, counter 
statement and documents and written arguments filed by 
the parties, 

7. It has been argued by the Learned Counsel for the 
Petitioner that Petitioner was absent due to his ill-health 
but, he could not produce any other documentary evidence 
in support of his sickness. He presented himself before the 
Enquiry Officer and stated before him that he was sick that 
was the reason that he could not attend to his duties. The 
Enquiry Officer has not considered this material aspect of 
the case nor has applied his mind to the fact of the case nor 
he gave any finding regarding the sickness of the workman, 
thus, the finding of the Enquiry Officer is perverse and the 
punishment based on such perverse finding is also illegal 
and invalid and deserves to be quashed. Against this 
argument ofthe counsel for the Petitioner, Learned Counsel 
for the Rcspondetit management has argued that Petitioner 
could not produce any proof in support of his sickness nor 
he has produced any witness in his defence. Moreover, 
Petitioner has admitted his guilt stating that he remained 
absent on the dates mentioned in the charge sheet, as 
such, the enquiry held is neither perverse nor illegal. 

8 . In view of the arguments, this tribunal has to see, 

(I) Whether the action taken against the Petitioner 
dismissing him from the services of the 
Respondent company is legal and justified? 

(II) If not, to what relief the Petitioner is entitled to? 

9. Point No.l: It is admitted fact that the Petitioner 
has put in only 72 musters during the year 1997 for which a 
charge sheet dated 6-8-1998 was issued to the Petitioner 
against which the Petitioner filed his explanation stating 
therein that he remained absent due to ill-health. It is also 
admitted fact that domestic enquiry was conducted and 
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Petitioner has participated in the domestic enquiry. On the 
basis of the report submitted by the Enquiry Officer 
dismissal order has been passed against the Petitioner. 
Petitioner’s statement was recorded by the Enquiry Officer 
during the course of the enquiry wherein he stated that he 
worked for 72 days and remained absent for the rest of 
days due to health problem. But he has not been able to 
provide single document before the Enquiry Officer to 
substantiate his sickness. In his reply dated 30-10-1998 he 
has not mentioned from what sickness he suffered from 
and from where did he took treatment. He simply written 
that he could not perform his duty due to his suffering 
from ill-health. As against this, the management has 
produced Sri N. Narsinga Rao, Clerk Gr. I and Sri V.K. 
Viswanadham, Clerk Grade 1, to prove that Petitioner 
remained absent without any leave or without any 
intimation during the year 1997. Since absence of the 
Petitioner was admitted by the Petitioner himself it was the 
sole duty of the Petitioner to prove that his absence was 
due to any cogent or sufficient cause. Petitioner was unable 
to prove that his absence during the year 1997 was due to 
sufficient reason. Though he stated that he was absent 
due to ill-healtii but he was not able to provide any evidence 
or proof in support of his illness or illness of any of his 
family members. Even if it is presumed that Petitioner 
remained absent due to the ill-health why he did not inform 
his superiors regarding his illness, has not been explained 
by the Petitioner. Thus, the finding of the Enquiry Officer 
that Petitioner’s absence during the year 1997 was without 
reason and sufficient cause, is based on evidence and 
reasoning and no fault can be find in the finding arrived at 
by the Enquiry Officer. 

10. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation to his 
employer during the year 1997, his absence was without 
any reasonable or sufficient cause and thereby the 
Petitioner has committed misconduct mentioned in para 
25.25 of the Standing Orders of the company. The action of 
management in terminating the services of Petitioner is 
legal and justified. Point No. 1 is decided accordingly. 

11, Point No. 2: So far as the question of punishment 
is concerned the Petitioner has not been able to justify his 
absence during the year 1997, he has voluntarily admitted 
before the Enquiry Officer that he remained absent during 
1997 and could attend only 72 musters but the absence in 
the year 1997 which is first year of his employment thus his 
absence from duty is surely a grave misconduct and 
management has not committed any mistake in passing the 
punishment of dismissal against the Petitioner. The Learned 
Counsel for the Petitioner has argued that the Petitioner’s 
family is starving due to dismissal of the Petitioner against 
which Learned Counsel for the Respondent has argued 
that Petitioner himself is responsible for the starvation of 
the family members, the Petitioner was a unwilling worker 
who has not cared to perfoim his duties with sincerity as 
such, the punishment was proper and interference is not 


required in this case. 

12.1 agree with the argument of the Learned Counsel 
for the Respondent and I am also of the considered opinion 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate and Petitioner is not a 
deserving person for any lenient view to be taken In favour 
of the Petitioner. The Petitioner himself is responsible for 
the starvation of his family members, no interference is 
required in the matter of the punishment. Point No. 2 is 
decided accordingly. 

13. From the above discussion, this tribunal is of the 
considered opinion that the claim petition is unfounded, 
no interference is required in this case. Petitioner is not 
entitled for any relief, petition deserves to be dismissed 
and hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 11th day of 
August, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner for the Respondent 

NIL nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 13th January, 2012 

S.O. 580. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown intheAnnexure in the industrial 
dispute between the employers in relation to the 
management of SCCL and their workman, which was 
received by the Central Government on 13-01-2012. 

[No. L-22013/1/2012-IR(C-II)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

Present:—Shri Ved Prakash Gaur, Presiding Officer 

Dated the 14th day of December, 2011 

INDUSTRIAL DISPUTE L.C. No. 66/2010 

Between: 

Sri S.K. Mehaboob, 

S/o Late S.K. Chand, 

RK Incline, 

M/s. Singareni Collieries Company Ltd., 
MandamarriArea.Adilabad District. 

... Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, 

Mandamarri, Adilabad District. 

2. The Dy. General Manager, 

RK, 1-A Incline, 

M/s. Singareni Collieries Company Ltd., 
Mandamarri, Adilabad District. 


... Respondents 


Appearances; 


For the Petitioner 

: M/s. B.H.R. Chowdary, 

G Madhusudhan Reddy & 
N. Arun Kumar, Advocates. 

For the Respondent: 

: M/s.P.A.V.V.S.Sarma& 
Vijaya Laxmi Panguluri, 
Advocates. 


AWARD 


Sri SK. Mehaboob has filed this petition under Sec. 
2 A (2) of the I.D. Act, 1947 challenging the dismissal order 
dated 28-1 -2003 of the Respondent. 

2. Petitioner has submitted in his claim statement 
that he was appointed as badli filler as dependent of late 
SK. Chand Ex-peon, Central Workshop in the mine of RK 
lA incline, Mandamarri. His mother and other family 
members were residing at Kothagudem 250 Km away from 
Mandamarri in the quarter allotted to him. The nature of 
work of badli filler is very hard and tough job. The specific 
Job of the Petitioner was to lift the coal through spade and 
fill the basket with coal and then to get it lifted over head 
covered with helmet and then load the coal in the wagon, 
which is very tough and back breaking. After working for 
an year gradually Petitioner lost health and energy, he 
could not get proper food and rest, as such, he used to got 


to Kothagudem where his mother was living. He used to 
attend duty from Kothagudem, however, on the pretext of 
late coming, he was marked absent. Even late coming by a 
minute was treated as absence for entire day, he continued 
to work without salary with the hope that he would be 
paid at a future date. While so, he was issued with a charge 
sheet No.MMR/RK IA/R008/08/08/333, dated 21-1-2008. 
As Petitioner was illiterate, he took help of some person 
who wrote his explanation dated 25-1-2008 where they 
pleaded that Petitioner confessed his guiltiness. Though 
he was sick he attended enquiry with the help of his mother. 
He alleged that Enquiry Officer falsely recorded that 
Petitioner admitted his guiltiness. He alleged that unfair 
labour practice was played against him as defined u/s 2(ra), 
further elaborated in fifth schedule of Industrial Disputes 
Act, 1947 had been blatantly violated Rule 5 of the fifth 
schedule. He was dismissed vide order dated 15-12-2008, 
upon which Petitioner met the Manager, Mandamarri 
claiming injustice in his case. He submitted his enquir> 
report with a predetermined notion as such, the order 
passed on such enquiry report is bad and deserves to be 
quashed. Proper opportunity was not given to the 
Petitioner in the enquiry proceeding. Dismissal order based 
on that enquiry is illegal, arbitrary and is liable to be treated 
as bad in law. Petitioner further submitted that he appealed 
before Hon’ble High Court vide WP No. 23008/2010. in 
which Hon’ble High Court has directed the Petitioner to 
file industrial dispute before the Labour Court. Hence, this 
petition. He prayed that the impugned order be quashed 
and the Respondent be directed to reinstate the Petitioner 
with back wages and all consequential benefits. 

3. Management has filed counter statement alleging 
therein that Petitioner remained absent through out year 
2008 but for 16 days which hampered the working of the 
company, the absence of the Petitioner was without any 
sufficient cause which is grave misconduct within the 
Standing Orders 25.25 of the company and dismissal is 
not bad in the light of the case law reported in 1996( 1) Sec 
302 State of U.P. and others Vs. Ashok Kumar Singh. It is 
submitted that the Petitioner was appointed in the 
Respondent company as badli filler to work in Mandamarri 
Area as dependent of his father late SK. Chand and posted 
to work at RK 1A Incline. He was allotted quarter at Babu 
camp, Kothagudem in line with the settlement arrived at 
with the union. Nothing prevented the Petitioner from 
claiming allotment of a quarter in Mandamarri Area and he 
would have shifted his family from Kothagudem to 
Mandamarri by vacating the quarter at Kothagudem. He 
remained absent without reasonable cause, his mother 
non-cooperation is not at all a reasonable cause for his 
unauthorized absenteeism. The Petitioner had put in 105,21 
and 16 musters during the years 2Q06, 2007 and 2008 
respectively. Every employee including badli coal filler 
have to book ‘IN’ muster at the Manway, collect the cap 
lamp at lamp room and report to the shift overman who 
distributes the works to them, thus, at every step entries 
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with names are made. The allegation that he was marked 
absent on the pretext of late coming is totally incorrect 
and the Petitioner is put to strict proof. There is no chance 
to miss payment of wages to any employee because the 
IN and OUT musters are registered in Attendance Register/ 
Computer at the Manway, at the Lamp Room by the Lamp 
Room Incharge and his tub account is recorded by the 
Overman concerned and this is communicated to the Pit 
Office for making payment. It is submitted that Petitioner 
worked only for 21 musters in the year 2007 and absented 
tor 338 days which constitute misconduct under 
company’s Standing Order No. 25,25. Petitioner 
acknow ledged receipt of charge sheet on 21-1-2008 and 
submitted his explanation dated 25-1-2008 and as it was 
not found satisfactory enquiry was conducted by the 
I nquirv' Officer on 2-2-2008 where Petitioner was given 
full and fair opportunity to defend his case. Petitioner 
denied defence assisiarce and he did not object the 
recording of enquiry proceeding in English language and 
he was explained in Telugu at every stage of enquii^ 
proceeding. Though he was extended opportunity to 
cross-examine management witnesses he did not cross- 
examine them. He admitted the charge.s before the Enquiry 
Officer and pleaded guilty of the charges levelled against 
him. Petitioner did not produce any sickness proof, thus 
he failed to produce any documentary or material evidence 
before the Enquiry Officer. There is no illegality or 
arbitrariness in the conduct of enquiry and also there is no 
violation of principles of natural justice during enquiry 
proceeding as alleged by the Petitioner. Copy of enquiry 
proceedings together with report of the Enquiry Officer 
was supplied to the Petitioner for his representation against 
the findings of the Enquiry Officer if any. Petitioner 
submitted his representation on 19-10-2008 and Petitioner 
was counselled at the Mine premises where Petitioner gave 
an assurance letter to be regular in future but he had put in 
16 rr.usters only during the year 2008. Tins prove that the 
Petitioner was not sincere to his work. He intentionally 
absented himself without any reason or cause. The 
company' has provided medical facilities by establishing 
liosplrals, but Petitioner did not report to the company 
hospital for riis sickness Ihu.s, his submission that .he was 
absent due to ill-licaUh is unfounded, Enquiry Officer lias 
given his llndmg placing reliance on the inateiiai placed 
before him by I lie management and no fault can be ilnd in 
il'C enquiry lepott, ii is based on evidence and Petitioner’s 
dismi.ssai order is not disproportionate to rhe misconduct 
committed by him since Petitioner was not regular to his 
duties company has dismissed him which is neither iilsga! 
nor invalid, 

4. Parties were directed to produce documentary 
evidence in support of their claims. Petitioner has filed 
xerox copies of charge sheet, enquiry report, explanation, 
O.xLr in V/PNc 23008,2010 and dismissal order. However, 
the K.sf oncent hu,-. iiled orTre orderdated 3-12-20C5, initial 
mcoicai cxsininatior reporu Minc.s vocational training 


certificate dated 16-2-2006, office order dated 21 -2-2006, 
transfer certificate dated 10-12-2004, house vacation 
certificate, letters dated 17-6-2006,21 /23-8-2004,4-1-1999 
and 28-1-1999, charge sheet, representation of Petitioner, 
entire enquiry proceeding running into 10 pages, 
application of Petitioner, enquiry report, show cause notice, 
explanation to show cause notice, dismissal order, etc. 

5. Before entering into the merits of the case the 
question of legality and validity of the domestic enquiry 
was to be considered. On 18-3-2011 order has been passed 
holding domestic enquiry to be legal and valid. 

6 .1 have heard both the counsels under Sec. 11A of 
the Industrial Disputes Act, 1947. 

7. I have heard counsels for the parties and written 
arguments filed by Respondent, and also gone through 
the claim petition, counter statement and documents tiied 
by the parties. 

8. It is admitted fact that the Petitioner has put in 
only 21 musters during the year 2007 for whicli a charge 
sheet dated 21-1 -2008 was issued to the Petitioner against 
which the Petitioner filed h^s explanation stating therein 
that he remained absent due io personal problems. It is 
also admitted that domestic enquiry was conducted and 
Petitioner participated in the dtjmesiK: enquiry. Gn the 
basis of the report submitted by the Enquiry Officer 
dismissal order has been passed against the Petitioner 
which is under challenge. In this case this tribunal has to 
consider:— 

(1) Whether the absence of Petitioner during the 
year 2007 was for any sufficient and reasonable cause 
or not and tlie report of Enquiry Officer is based on 
evidence or not? 

(2j Whether the punishment imposed upon the 
Petiiioncr is disproportionate to the misconduct 
committed by the Petitioner? 

9 Point No.l: The l^etitioncr has submitted tliat he 
had personal problems due to which he remained absent 
and put in 2! musters during the year 2007. His statement 
was recorded by the Enquiry' Officer during the course of 
the er.qinry, he staled that he remained absent for ?38 
days during the period January, 2007 to December. 2007 as 
mentioned in the charge sheet due to personal problems, 
but has not been able to provide any single document 
before the Enquiry Officer to substantiate his allegations. 
In his reply dated 25-1-2008 he simply wrote that he had 
put in 2! musters only in the year 2007, he had personal 
problems and now, he will attend his duties. As against 
this, the management has produced Sri Galib Sharref, O S 
to prove that Petitioner remained absent without any leave 
or without any intimation for 538 days duiing the year 
2007 from January to December. Since absence of the 
Petitioner was admitted by the Petitioner himself it was 
the sole; duty of the Petitioner to prove that his absence 
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was due to any cogent reason or sufficient cause. 
Petitioner was not able to prove that his absence during 
the year 2007 was due to sufficient reason. Though he 
stated that he was absent due to personal problems and 
ill-health, he has not been able to provide any evidence or 
proof in support of his illness or treatment for his injuries 
caused by road accident. Even if it is presumed that 
Petilioner remained absent due to personal problems, why 
he did not iiiforni his superiors regarding the same has not 
been explained by the Petitioner. Thus, the finding of the 
Enquiry Officer that Petitioner’s absence for 338 days 
without reasonable or sufficient cause during the year 
2007 was based on evidence and reasoning and no fault 
can be find in the finding arrived at by the Enquiry Officer. 

10. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation to his 
employer during the year 2007 for 338 days, his absence 
vvas without any reasonable or sufficient cause and 
thereby the Petitioner has committed misconduct 
mentioned in para 25.25 of the Standing Orders of the 
c o.mpany. Point No. 1 is decided accordingly. 

10. Point No.2 ; So far as the question of punishment 
!S concerned the Petitioner has not been able to justify his 
absence during the year 2007 he has voluntarily admitted 
before the Enquiry Officer that he remained absent during 
2007 and could attend only 21 musters though the 
respondent management has stated in the counter 
statement that Petitioner remained absent during the years 
2006 and 2008 also which was not mentioned in the charge 
sheet. However, this fact was not brought before the 
Enquiry Officer also. As such, the previous absence can 
not be taken into consideration but the absence in the 
year 2007 for 338 days is surely a grave misconduct and 
management has not committed any mistake in passing 
the punishment of dismissal against the Petitioner. The 
Learned Counsel for the Petitioner has argued that the 
Petitioner’s family is starving due to dismissal of the 
Petitioner against which Learned Counsel for the 
Respondent has argued that Petitioner himself is 
responsible for the starvation of the family members, the 
Petitioner was a unwilling worker who has not cared to 
perform his duties with sincerity as such, the punishment 
was proper and interference is not required in this case. 

Ill agree with the argument of the Learned Counsel 
i‘or the Respondent and I am also of the considered view 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate. Petitioner is not a 
deserving person for taking any lenient view in his favour. 
The Petitioner himself is responsible for the starvation of 
his family members, no interference is required in the matter 
of the punishment. Point No.2 is decided accordingly. 

12. From the above discussion, this tribunal is of the 
considered opinion that the claim petition is unfounded, 
no interference is required in this case. Petitioner is not 


entitled for any relief, petition deserves to be dismissed 
and hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 14th day of 
December, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

Tf 13 2012 
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[73. Xt^-2201 2/306/1998-331^3337 (731-11)] 

7^71 33fi3W 

New Delhi, the 13th January, 2012 

S.O, 581 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 153/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of WCL and their workman, which was received 
by the Central Government on 13-01-2012. 

[No. L-22012/306/1998-1 R(C-i!)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHR! J. P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/133/2002. 

Date: 30-12-2011 

Party No. 1 : The Sub Area Manager, 

Dhoplala Sub Area, PO: Sasti, WCl., 
Tah: Rajura, Distt. Chandrapur 
Maharashtra. 
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Versus 

Party No. 2 : The Secretary, 

Bhartiya Koyla Khadan Mazdoor Sangh, 
Wardha Valley, (BMS), 

At: Dhoptala Sub Area, PO: Sasti, 
Tah: Rajura, Distt. Chandrapur (MS) 

AWARD 

(Dated: 30th December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of WCLand their workman Shri P. S. Ghate 
for adjudication to Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai, No. 2, as per letter No.L-22012/ 
306/98-1 R(CM-11) dated 28/29-12-1998, with the following 
schedule:- 

“Whether the action of the management namely 
Sub Area Manager, Dhoptala Sub Area of WCL, 
Distt. Chandrapur, in dismissing w.e.f. 14-8-1997 
Sh. P. S. Ghate, Ex-Clerk, Dhoptala is legal, proper 
and justified? If not to what relief is the workman 
entitled and from which date? What other directions 
are necessary in the matter?” 

Subsequently, the reference was transferred to this 
fribunal for disposal in accordance with law. 

2. On receipt of the reference, parties were noticed 
to ftie their respective statement of claim and written 
statement, in response to which, the union “Bhartiya Koyla 
Khadan Mazdoor Sangh, Wardha Valley, (BMS)”, filed the 
statement of claim on behalf of the workman, Shri P.S. 
Oltate, (“the workman” in short) and the management of 
W.C.L. (“party no. 1” in short) filed the written statement. 

3. The case of the workman, Shri PS.Ghate as 
projected in the statement of claim by the union is that the 
workman came to be appointed with Party No. 1 as a Clerk 
m 1989 and he was in continuous employment of Party 
No. 1 with clean and excellent service record and on 

9- 5-96, a charge sheet was issued against him, on the 
allegations that during the month of April, 1996, while he 
was working as the weigh bridge clerk, excess coal was 
issued by him and the workman was also suspended w.e.f. 

10- 5-96 and the Party No. 1 appointed the Inquiry Officer 
as well as the management representative to conduct the 
enquiry and the Inquiry Officer proceeded with the enquiry, 
without informing the workman about his rights in the 
enquiry and the procedure of the enquiry was not stated 
and the inquiry officer adopted the procedure unknown 
to law and allowed the management to arbitrarily and 
hastily completed the enquiry and the Inquiry Officer 
al lowed the Party No. I to produce documents at different 


stages of the enquiry and the principles of natural justice 
were violated in conducting the enquiry and the Inquiry 
Officer also allowed to examine the officers, against whom, 
charge sheets were issued in the same matter as witnesses 
and the Inquiry Officer obtained pre-written statements of 
such witnesses and such statements were considered as 
examination in chief of the witnesses and such procedure 
was unknown to law. It is further pleaded by the union 
that though it was the duty of the Party No. 1 to supply all 
the relevant documents along with the charge sheet, such 
documents were not supplied and because of the arbitrary 
production of documents by the management and the 
Inquiry Officer allowing the production of such documents, 
proper opportunity was denied to the workman for cross- 
examination of the witnesses and the Inquiry Officer acted 
as an agent of the Party No. 1 and workman was not at all 
responsible for issuance of the extra coal and the entire 
responsibility was that of the weigh bridge in charge 
whose duty was to allow the Parties to lift coal as per the 
demand order and the workman was working merely as a 
Clerk and he had no power either to issue coal or to restrict 
:oal and the findings of the Inquiry Officer on the said 
issue is totally perverse and the charges leveled against 
the workman were vague and for submission of reply, no 
material particulars were supplied to him. It is also pleaded 
by the union that without prejudice, it is submitted that no 
loss was caused to the Party No. i, because the amount of 
the excess coal lifted by the parties was already recovered 
and the Assistant Loading Supervisor, Shri Mannala did 
not check the quantity of the coal already issued and did 
not post the balance regularly, for which he was deputed 
and if Shri Mannala and Shri Shrirang would have checked 
the balance of coal and posted the same properly and 
issued programme according to balance, excess coal could 
not have been released and as such, Shri Mannala and 
Shrirang were responsible for issuance of excess coal and 
the workman was punished for the negligence of his 
superiors and the punishment of dismissal is shockingly 
disproportionate to the charge leveled against him and 
the Party No. 1 did not consider the past record of the 
workman before imposing the punishment of dismissal 
and the punishment of dismissal from service is not legal, 
proper and justified and as such, the workman is entitled 
for reinstatement in service with continuity and back wages 
and all other consequential reliefs. 

4. The Party No. I denying the allegations made in 
the statement of claim has pleaded inter-aiia that the 
workman was working as weigh bridge clerk, Grade-Ill in 
Gauri Open Cast Project and while he was working in the 
aforesaid post, he was issued with a charge sheet dtd. 
9-5-1996 on the allegations that in the month of April, 96, 
he issued excess quantity of coal against five release orders 
and the charge against him were theft, fraud or dishonesty 
in connection with the employer’s business or property 
and willful neglect of work and the workman submitted his 
reply on 11-5-1996 and as the reply was unsatisfactory. 
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the competent authority decided to conduct the 
departmental enquiry and appointed the Inquiry Officer 
and management representative and the workman was 
intimated by the Inquiry Officer about the first sitting of 
the enquiry to be held on 17-5-1997 and on that day, the 
workman and the management representative were present 
and on the request of the parties, the proceeding was 
adjourned to 18-5-1997 and on that date, the Inquiry Officer 
advised the workman to avail the assistance of a co-worker 
and the workman submitted an application for allowing 
him to engage one Shri Suresh Deshmukh as his co-worker 
and with the consent of the workman, proceedings of the 
enquiry were commenced and the charges leveled against 
the workman were read over and the workman denied the 
charges and thereafter the proceedings were adjourned to 
22-5-1997, with a direction to the management 
representative to lead his case and the workman was also 
advised to bring his co-worker on the next date of hearing 
and on 22-5-1997, the management representative produced 
ceitain documents and copies of the same were supplied 
to the workman and the management representative also 
gave his evidence and during the course of enquiry, 
management produced 27 documents, which were exhibited 
and management examined three witnesses in all and all 
the management wimesses were cross-examined at length 
by the workman and his co-worker and after the closure of 
the evidence Trom the side for the management, opportunity 
was given to the workman to lead evidence in his defence 
and the workman gave his statement, which was recorded 
and the workman was cross-examined by the management 
representative and thereafter, the workman did not produce 
any evidence and closed his evidence and after closure of 
the evidence, argument from both sides was heard by the 
Inquiry Officer and the Inquiry Officer submitted his report 
on 12-7-97, holding the charges leveled against the 
workman to have been proved and on receipt of the inquiry 
report, the second show caused notice was issued along 
with the enquiry report to the workman and the workman 
submitted his reply on 13-8-97 and after taking into 
consideration all the material on record, including the 
enquiry report and explanation submitted by the workman, 
the Disciplinary Authority decided to impose the 
punishment of dismissal from service and accordingly, the 
order of dismissal from service was passed on 14-8-97 and 
the punishment of the dismissal from service has been 
passed by taking into account the seriousness of the 
charges proved against him in a properly conducted 
departmental enquiry, in which all reasonable opportunities 
were given to the workman and the punishment is not 
disproportionate to the misconduct proved against him. 

5. It is necessary to mention here that though this a 
case of dismissal from service after holding a domestic 
enquiry, the Tribunal without deciding the validity of the 
enquiry as a preliminary issue, decided the reference on 
merit, as per order dated 6-2-2003, holding the departmental 
enquiry to be proper and justified and the dismissal of the 


workman to be justified. Against the said award, the 
workman filed writ petition No. 259 of 2004, before the 
Hon’ble High Court of judicature of Bombay, Nagpur 
Bench, Nagpur and the Hon’ble High Court allow the writ 
in part, quashed and set aside the order dtd. 

6- 2-2003 and remanded the case for deciding the same 
afresh, after hearing the matter and taking into 
consideration the submissions made by the parties and 
the evidence on record, by recording clear findings and 
reason for the findings on issues involved in the reference. 

6 . It is also necessary to mention here that as this is 
a case of removal of the workman from service, afer holding 
of a domestic enquiry, the question of the validity or 
otherwise of the domestic enquiry v\ss laken for 
consideration as a preliminary issue and by order dated 

7 - 2-2011, the enquiry was held to be legal, proper and by 
following the principles of natural justice. 

7. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman was 
working at the grass root of the hierarchy and the Loading 
Superintendent/Asstt. Loading Supdt. was above him 
and the Under Manager/Asstt. Colliery Manager was 
above the Loading Supdt. and the Under Manager was 
the In charge of the dispatch work and i.nder him. the 
Asstt. Loading Supervisor was functio.ung and coal 
release order was issued by the Sales Manager from the 
Headquarters of the WCL and the quantity of coal as 
mentioned in the release order was credited in the ledger 
account of the concerned party' and the concerned party 
used to apply for release of coal to the Sub Area Manager 
and accordingly, permit was issued to him by the Sub 
Area Manager and based on such permit and on the basis 
on record maintained by the Asstt. Loading Supdt./ 
Supervisor, gate passes were issued to the concerned 
party and the workman was required to release coal based 
on the balance maintained by the Asstt. Loading Supdt./ 
Supervisor and during the course of the enquiry, it has 
been brought on record from the cross examination of the 
departmental witnesses and on the basis of the documents 
filed by the management that the immediate superior of 
the workman, Shri S.N. Mannala or in his absence, Shri 
D.B. Shrirang was specifically entrusted with the task of 
maintaining all records of dispatches in respect of coal 
release and further to ensure personally that the dispatch 
quantity should not exceed the quantity in the release 
order and it has been on record that Shri Mannala had not 
maintained the records regularly and due to the negligence 
on the part of Shri Mannala, excess amount of coal was 
released and management had not filed any document 
showing the duties of the workmen and the document, 
Exhibit M-5, which is an officer order dated 2-4-1994 issued 
under the signature of the Sub Area Manager, clearly 
shows the duties of the Asstt. Loading Supdt. Shri S.N. 
Mannala and the excess coal as alleged in the charge sheet 
was released by the workman owing to the negligence of 
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immediate superior, Shri S, N. Majuiait; aod -n iiis ab:>mce 
Shri D.B. Sbriraup, and as such, it catinoi be s?.id that the 
workman committed the said misconduct, h war, furvher 
submitted that the Enquiry Officer in hi.s report on page ' 1 
has held that, “had Shri S. N. Manncla and iihj". D.B, 
Shrirang checked the balance tind oosted it prr.Derly sn 
the ac(-ouat ledger and also issued progirarrirnes according 
to balance, the excess coal could not nave bee;: reicaroa”, 
which clearly shows that the workrn&r dia no: ct.'ncni" ‘f\e 
■ilkgcd misconducts and the find in c orthc hr'.niiv Dlocer 
that, ‘'"had the werSonan tfiecked the science bercre nrniMj: 
gate pass’-?, the excels coai could nc!; h,o e I ren • c -ied'' 
i-j totally unsusiatnable and perw-rre, n • iC'*, ^'.be 
r/iaterkls bfooghlon record dom the cross e\ nc;uf'>'c of 
MVV-1 - Shri Ranjit Singh and when tlie '.mjr.ediai .' -j" occ; 
of the workniun v;as entrusted v-dth tfe dify 
of the balance in the account ledger > f Oic o 
niu’iies, c|r£i]uesdoriofthe work'irn ■■^■cckiee h’- Uia^i’cc. 
does not arise and as such, ibe ihvfio o" ■:* r 'r.u.piiry 
Oiiiccr are psrvcTie. It was idith.u "cbmd-th bv j.r, Icnated 
advocate ter the workman that Shri S.N. Mariosht D.B, 
Shrirang were charge sheeted by VvC u m re>i>i;C' co' he 
alleged incident and during the pendency rif the enpi by. 
Shrirang died and as charges were proved agnhisi Shri 
Mannala, he was dismissed from service? by tne WCL 
management and Shri Mannala challenged the same before 
the CGIT, but the reference was answered in negative ^nd 
the Writ Petition and L.P.A. tiled by Shri iMuonala were 
also dismissed and the punishment was maintained 
thro’aghout and one Shri Premnath Singh, who was also 
serving as a Weighbridge Clerk was rhdige sheeted 
similarly and he was dismissed from services, as he was 
found guilty of the misconducts in the ciepe imenta! 
enquiry and the reference was alS'O disrms-sccl by the CO! f, 
so he filed Writ Petition No. 3224/2004 befoi c die tion' ble 
High Court and the Hon’ble High Court set aside the aw ard 
passed in the reference and the findings in the Writ Petition 
No. 3224/2004 were challenged by the managenierit m 
L.P.A. No. 45/2011, but the same was dismissed by the 
Hon ‘ble High Court and the Hon’ble High Court have 
been pleased to observe categorically in u-e judgment 
that, “No findings is recorded by the Enqulr:' Officer lhai 
the petitioner was willfully neglected the wors or he 
committed theft, fraud or dishonesty in connection with 
the employer’s business or property” and in this case, the 
findings of the Enquiry Officer are perverse and the past 
service record of the workman was clean and unblemished 
and as such, the punishment deserves to be quashed and 
set aside and the workman is entitled to reinstatement in 
service with continuity with full back wages, 

8 . Per contra, it w'as subinitied by the learned 
advocate for the party no.l that while the workman was 
working as weigh bridge clerk, he was issued with a charge 
sheet under section ,26.1 and 2 6.,5 of the Certified Standing 
Orders, for committing theft, fraud or dishonesty in 
connection with the employer’s business or property and 
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for w'iHful negicci of work, he is.sue(i excess coal to the 
parties and a dcpart:'ncnlal enqeir) v'us miliated against 
iLiin, as hi;; c.xpl.icrition w-as found r.oi to be satisfactory 
and ii has aiready been held : r.c- departniental enquiry 
is legal and proper and bv f'oUr-wing ifie principles of 
nalurai justice and it was clear Irom the evidence adduced 
ciuruig the course oifenquify proccedit.gihai the workman 
was icsp-nnsiblc tor issuing excess coal to the parties and 
i;s :.ach, the cnquiiN of'icer seb’r.ined hts report holding 
ibe charges ’o havti b'.en p.o-.ed 'aiia'',!st the v.orkman 
and hit fitidings of the enquiry ou:.;er are not perverse 
and t^e vvorirnui.) <iiso edrnurcd in iiis evidence about 
issuing the i:o\K 'Ui 'is- '>:rerytii rd which, excess 

coai was ntsuef r. id :iS rtie nosconJiir' cornniitled by the 
workman is '^•rry sej ious in : i'.ure, Uic punishment of 
dismi.ssal ''Vorn services iriino.'Cd agamst the workman is 
ii( f shonl ingly d;,sp;'Oponiciiet(;. 

9 H !s I' !, di%j;;j!eo inai d.o W',)rkri.en was working 
js i: Iri'jgc cierk and hi., d..' v,as u; -nake weighment 

c^’lh -■ ‘fo i! ’o :Jed in die ituck and tn issue gate passes for 
iteniptu L cf me seme Exhtbi., v;-' .an (*fBce order dated 
2-4-!-'9d yJ' Vtd’ ; *dou‘; fb,.; A.ca, T>;c said order sliows 
tiiai biui S. fi. Vi nnak;, AbS, w .s eutnisted with the duty 
tj rnaintaii. r'.h ivconts of dispatcher in respect of road 
releases, lie whs at.'o directed to personal'y ensure that 
dispatch quautU; do/An - exceed the quatUity of release 
order So , it is dear from the drjc:;iments submitted in the 
departmental enquiry tfsat the workman was not entrusted 
to keep the accounts of the r<);jl tti be dispatched on road 
by release orders 

in his rindings m para 2 at page no. 9 of the enquiry 
report, the l-nquiry O:fVer aas mentioned that, “From the 
Exhibit no 5. it can be kiu/wn that Shri Mannala. Asstt. 
Loading Supdt wo,s given the re>ponsibilities of 
maintaining aii records vB'despatches in respect of road 
releases and also to ensure that dispatched quantity does 
not exceed the quantity in the release order”. At page 10, 
in paragraph 6. 7, 8, 9 and 10 the Enquiry Officer has 
mentioned that “horn the !Ccord.s, it has come to know 
that Shn S.N, Mannala. .As.sB Loading Supdt. has not 
checked cho quantity a]ic?.::'..)y is'^ued and DOsied the 
balance regularly and corvectiy for which he bad been 
deputed specifically. 

During the enquiiq/, it has come to know that Shn 
D.B. Shrirang was attending duties at weighbridge in 
absence of Shn S.N. Mannala for checking the balance 
and posted it accordingly. 

During tlie enquiry, rlie MW no 3 stated that the 
programmes were being issued on the basis of balance 
only but on the question of programmes issued against 
Ryo 70623, 70969 and 69412 when balance were not 
available, he staled that sometimes as per the instruction 
of the Sub Area Manager, Gouri Sub A\rea open programmes 
were issued. 
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The MW Hu ?, acct-pK'u the posting of bnhsnce 
coai 199.4^10 VI I a 4 a:rist R/o no 69412 on 27 at. 1 996 in A-' 
C ledger which wss wrong thrc-ugh wh;.;;-!' 200 M'l excess 

quantity of coal was tv^leascd. 


10, The workman has neither pleaded nor proved 
that lie wa;: no: in gaiisfu! employment after the termination 
of his seivices ■•ind as si.'ch, he is not entitled for back 
wages. Hence,, it is ordered' 


I he MW no. 2 has sho'vn nis ignorance about 
po.sting of the balance coai ,'".430 against RA> no. 70623 
on 28-4-1996 and 19,790 MT against R/o no, 70909 on 
29-4-1996 in A/c iedger He .ihto stAcd that the balance 
posting of coai 176.470 MT agoitist KTo no. 70638 cu 
23-4-1996 in A.x: leJgC’' was po'ied by Siiri GadpaOi 
Tripathi, the oiner Weiglibridgc f it rk ” 

At page I 1 of the enquiry tepoil., the r r.qciry OOker 
has incniioned that, had S'tr: Mann?ila aod Sh; i Ij.B, 

Shrirang checked ...^d posAd j( pnipei-R m 

A/c ledger and also iS:.acd accordmg in the 

D.dancc, the cxccs'v could uc- iiuve been icleased. 

I’le ■^qiJir^• otr'c . i:.-:' obse''vcd in tlie ccniciudicg 
par.' ot !'f;i :cpot-, I’l.Ci, 'rlao liic 's'orkmr.n checked the 
balance bcloic 'ssuiug ?i;t gate passes, the excess coai 
could cot -u:’. e h, .-n ‘Slm- u ,'\c:r,!:tte<ll;., the vvorkman 
was a vvvugiibddge cieii; icij .eas a\sig:,ed the dutv vd' 
issuance ;;d gate rsirscs •>!; ihc O 'sis -T (he accounts 
maintanesi by ;rn">e:!iuie supt rc.>r Mr, Mauuala The 
under t un.jgi ’ '■ iui w;e; ''uperio'' to hdr Manna'a was fn 
inaiiiiiiuj die baiame o/ihc coa*. l! wa'^ the dute o: tne 
vvoi Krnan to issue ga'c >' on die base; cd'thc accounts 
tnaiiilaiiied cv ^Ir. /'dan: :1a and NA Sinirangand hi the 
instant ClU c, 'iiC ::a'.e pa.-.s';'' were issuer:' by the \VGrlO'n?»i 
and excess eon! reRascu, it; view of iiUpropCi' 

jiuui'tenance oi av.couuis bv Mt. ’v!a;'rn:!a : no Mr, khrnang, 
<(s rtictip^.nrd u paiag"'at>h ! s ofthc i'.:po:t ofibe enquire. 

I he etuuarv :eport a!^o Joesa i siuic thai the petitioner 
li-id aiicnooualiv ee'wiiHuilv negiected his W'.)rk. No finding 
has been rcco'dcd t \ (iic cnouiry clTccr that the petitioner 
had i.oinri'itted tiiLdt, fraud or dishnnestv in connection 
wUti tie' eintdove’ s bitS'ness 'or propertv O’ iPat he nad 
" lidudv 'eLlc-nc'I da: work ;; juts ori!> jiecn nienticineg 
;h: ’ ;> li: ‘ a. uu.m h a! ’/.seed evi ►'ss quandtv of coai. 
o;.- ei'M!:a.' navx la: ;; ; a.; oust 'uni beyond any 

^tiadov. iC |t; ,'cw a p'i.,:'..locr v'arion c! the enuun'v 

o'ik t:!ai. a; *-i so ;i v..m :ie sard ihat U:e aetion of the 
e o! kiuau irni.'naau * (e ncoo'i-;,. e bo’ y-.re '}bs^.'iu^ei^ 
iouh'ne ine ; iapor: rej).>,i >,o show 'ii tt die peiiiioner 
had VMidehy >v.:;e;.ted ho wori.: -n'har* cuinmiited ih' tl. 
Iraihi ’.s do:l>ori-.;'.i‘. i,' cuooectlon witi- tiie cinpioye; 's 
aropertv Te b>ki'o: aii die rratenai:) lU: rccurtl mto 
e.insidi radoi’ a :> hnav:] th.j:, the dndit'us of ihe eucair^ 
otficci I' l' Orised i;n uo <'s tdene. ;o:d do; dndings aic 
perverse ano da'!" is n.' an auil {(• hold tlie 'vur'etnau 

gudP uioiv'rseePi'i'iS 26,1 .aid 26.6 i l ilieCenidcO Stanci'ng 
' hders. He'iee. the e»ider oi 'e'ur’mation of the services v)f 
the v.su kr.iaii, basiUL 'u sta !, hituiinL'- is iticivd and ea.nno! 
he si.i.siained .-\s secli th- vvo-( ;ni;p is entitied tis: 
'einsuiieirieii! in seo, ice. 


ORDER 

T he action of the managentent namely Sub Area 
NRjiagcr, Dhontala Suh ArcaofWCL, Distt. Chandrapur, 
in dismissing w e f 14 08 1997 Sh. P.S. Ghate, Ex-Clerk, 
Dliopiala is illegal, improper and unjustified. The order of 
ierniirmfioii of I'ervices of the "vorkman is set aside. The 
\'.'orkriiari is etdtiled fm reinstatement in service with 
continuity, !!c is not entitled for hack wages. The 
inanagemeni of WCI- is directed to reinstate the workman 
in service, .'id', in one month from the date of publication 
vdT^v'itru III il’i; ofllciai ga^eue. 

], R CIlAlxD, Pre,sidingOfficer 
Tf fyexht, 13 2012 

■^.337, .582 ,--3lraife Tff^TfWT, 1947 
( i 947 317 1 4 ) tTrn 1 7 aif -ft, 

■fii.mg, if q'^'bq'p * ^ 

gjfrjtrjni ^ T7p’,47 1 g ] /2002 ) ^ 

ATdl jf, --F^ya 777-^pTT -ffr 13 -01 - 2012 ^ ^TTi 

(;R m -220] 2/92/1997-37Tf3tR (^-li) ] 

Nc’v'' Dcilii, '.he I 3l!i .lanuaipy, 20»2 

S:0. 582 .— in pursuance of Section 17 of the 
Induw'hd Lh:q^uics Acy 194^ (14 of 1947), the Central 
Governinciil herdw publishes the .Award (Ref. No. 191/ 
2002) of die tfc rn.i a! Govei'nmcnt Industrial Tribunal-cum- 
kaboLir Conn, Nagpur as shown in the Anriexure in the 
industriai dispute net ween the employers in relation to the 
mu' lagcment of WC1, and their workman, which was received 
bv die; Centoii Covernmenton 13-01-2012. 

[No b- 22012^92/1997-1R(C-!i)] 
KAMHSH SINGH, DeskOfTicei 


A.N.NTXLRF 

HtT ORE SHR! J. R CH. vND, PRE.SIDSNG OFFICER, 

i T.; iR \' M- j A Hoi; m cou ri ; nag phr 

C asc No. CG: fVNCP/ I <>1 /2002 


Date: 29-12-2011 

Partv No. I : he-Cricirnian-cum-Managing Director 
WCl , Civti idnes. Nagpur, 

Versus 

Party No, 2 : The General Secretary. 

!,ul /'/ar.da (.'oai Mines Mazdoor Union, 
C/o. W'.'/'!., Coa! Estate, Civil Lines, 
Nagpur, 
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AWARD 

(Dated : 29th December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their Union, for adjudication, as 
per letterNo.L-22012/92/97-IR(C-n) dated 31-10-2002, with 
the following schedule; - 

“Whether the demand of Lai Zanda Coal Mines 
Mazdoor Union, Nagpur for regularization/ 
absorption of 31 Canteen workers at Headquarters 
of WCL, Nagpur is legal and Justified? If yes, to 
what relief they are entitled to?” 

List of Canteen Workers 


1 . 

Shri Gyaneshwar Dularwar 

Manager 

2 . 

Shri Sitaram Khirsagar 

Cook 


Shri Punna Swami Naidu 

Cook 

4. 

Shri K. N. Meshram 

Cook 

5. 

Shri Rupchand Bombarde 

Cook 

6 . 

Shri Madhu Sahare 

Assistant Cook 

7. 

Shri Chandan Jambhulkar 

Assistant Cook 

8 . 

Shri Vinod Chivade 

Waiter 

9 

Shri Hansraj Bhaisare 

Waiter 

10 . 

Shri Budal Bombarde 

Waiter 

11 

Shri Arun Gharde 

Waiter 

12 . 

Shri Amirchand Bharti 

Waiter 

13. 

Shri Tarachand Gharde 

Waiter 

14. 

Shri Jitendra Jambhulkar 

Waiter 

15. 

Shri Kishor Chivade 

Waiter 

16. 

Shri Siddharth Gedam 

Waiter 

17. 

Shri Papayya Katrapwar 

Waiter 

18. 

Shri V.D. Dongre 

Waiter 

19. 

Shri Ramchandra Bombarde 

Waiter 

20 . 

Shri Masaram Bombarde 

Waiter 

21 . 

Shri Kashiram Uikey 

Waiter 

22 . 

Shri Bindulal Thaktir 

Waiter 

23. 

Shri Deepak Paranjape 

Waiter 

Daily Wager 


1 . 

Shri Lakeshwar Gharde 


2 . 

Shri Manohar Gharde 


3. 

Shri Rajesh Sharma 


4. 

Shri Rajesh Mane 



Shri SudhirNandagawari 

6 . Shri Sudhakar Rangari 

7. Smt. Devkabai Uikey 

8 . Smt. Sindhubai Naidu 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the Union “Lai Zanda Coal 
Mines Mazdoor Union”, filed the statement of claim on 
behalf of 31 Canteen workers and the management of the 
WCL (“Party No. 1 ” in short) filed its written statement. 

The facts as pleaded in the statement of claim by the 
union is that at the Headquarters of WCL, there is a 
canteen, which is run by the co-operative society under 
the name and style of the “Western Coalfields Employees 
(HQ) Consumer Co-operative Society” and the said society 
is registered under the Societies Act and the Canteen is 
situated in the building of WCL Headquarters at Coal 
Estate, Nagpur and at the instance and initiative of the 
management of WCL, the said canteen was registered with 
the Directorate of Canteens, Ministry of Personnel, Public 
Grievances and Pensions, Department of Personnel and 
Training, Government of India in the year 1985 and the 
registration number allotted to the canteen was A 19-C 
and the party no. I owns the canteen building and the 
canteen management does not pay any rent for the same 
and party no. 1 also provides furniture, electricity, water, 
utensil and other requisite materials required for the canteen 
and party no. 1 does the maintenance of the canteen and 
pays the wages of the employees of the canteen by way 
of subsidy and in the year 1991, in the issue of 
departmentalisation of the canteen and its workers 
registered with Registrar of Canteens, Government of India, 
the Hon'ble Apex Court held that the canteen should be 
converted into departmental canteens and the employees 
concerned should be brought under the roll of the 
management and in compliance with the directives of the 
Hon’ble Apex Court, as well as the Directorate of Canteens, 
similar canteens functioning in different Government 
Departments, namely, office of Accountant General, 
Maharashtra, Indian Bureau of Mines, Income-tax, NEERi 
etc. were brought under the management and the union 
approached the party no. I to comply the directives of the 
Directorate of Canteens in tune with orders issued by the 
Hon’ble Apex Court, but the party no. I refused to act in 
the matter and the party no. I fixes the rate of eatables, tea, 
coffee etc. provided in the canteen and the party no. 1 
provide Identity card and uniforms to the employee of the 
canteen and the union raised the matter of regularization 
of the workers of the canteen for conciliation, which was 
ultimately culminated in this reference. Prayer has been 
made for a direction to party no. I for regularization/ 
absorption of the 31 canteen workers at headquarters with 
all consequential benefits. 
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and the management is not concerned in the same and the 
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3. The party no. I in its written statement has pleaded 
iiucr-alia that prima-facie there is no valid industrial dispute 
to be adjudicated upon, as there is no employer-employee 
relationship between the party no.l and the canteen 
workers and a valid industrial dispute can be raised only 
when, there is dispute between the employer and workmen 
and the head office of WCL at Nagpur is not a mine and it 
has no statutor>’ obligation to run a departmental canteen 
at headquarters and in absence of any statutory obligation 
to run a departmental canteen, the persons working therein 
cannot be deemed to be employed by WCL and there 
would be no legal obligation to regularize/absorb them. 
The further case of the party no.l is that the issue of 
running a canteen came up for deliberation in JBCCl and it 
was agreed in NCWA-111 that during the agreement period, 
the management would provide canteen in each of the 
coUieiy'establishments and the same would not be run by 
contra., tors and the canteen at WCL headquarters Nagpur 
was setup under the management and control of Western 
Coalfields Employees (HQ) Consumer Co-operative society 
and the Co-operative society was registered under 
Maharashtra Co-operative Societies Act, 1961 in the year 
1983 and the society is a legal and independent body 
carrying out its business within the frame work of its by¬ 
laws and the management of WCL has no control over its 
activities and the society is managed by its governing 
body constituted as per the bylaw and the governing body 
is elecurd by the general body of the members of the 
society and therefore, the employees who are appointed 
by the society for carrying out its business have no 
relationship of employer-employee of WCL and the society 
under misconception or for the reasons best known to 
them got the canteen registered with the Director of 
Cvtnteens, Government of India, Director of Personnel and 
Training in the year 1986 and there was direct 
communication between the co-operative canteen and the 
office of the Director of the Canteen and the management 
of WCL had no hand in it and the said registration remained 
valid only for one year, as the society discontinued sending 
its annua! subscription and the society did not renew the 
registration b> paying the annual subscription after March, 

1988, the same automatically lapsed and became redundant 
and inoperative from April, 1988.1 he further case of party 
no 1 is that the canteen is managed and controlled directly 
by the co-operative society the same is evident by the 
facts tliat all the persons working in the canteen have 
been appointed by the canteen and the management of 
WCl has no say in it, so much so that, they are not even 
ci)nsuii«„d, the work iu ind'.vi t'la! person is allotted by the 
governing body / management committee of the society 
and their wages/salary are fixed by the society without 
any consultation with the management, their attendance 
is maintained by the society, their wages/ salary are directly 
paid by the society out of its funds their leaves etc. are 
granted by the society, the grievances of the workers of 
the canteen are resolved through negotiation between them 


society is maintaining its financial accounts quite 
independent of WCL and the accounts are annually 
audited by the auditors appointed by the society itself as 
per their by-laws and the assistance of WCL to the canteen 
is only in the form of grant and aid, apart from providing 
accommodation, electricity, water supply, furniture and 
equipments as a welfare measures and the financial subsidy 
is paid by WCL only for the purpose of supply of eatables 
by the canteen at cheaper rates and the institutions named 
by the union, where canteens run by the Government 
department at Nagpur have been departmentalized and 
workers regularized are quite different to WCL and WCL 
is not a department of the Government and it is a semi¬ 
government organization/public sector undertaking and 
therefore any rule or law applicable to government and 
government department will not be automatically applicable 
to the management of WCL, unless and until specifically 
provided so, and therefore, the claim of the union cannot 
be decided by comparison with the concerned 
organization/departments and rate of eatables are fixed by 
canteen managing committee constituted by the co¬ 
operative canteen society and identity cards have been 
issued to the canteen workers for security reasons, in order 
to prevent entry of unauthorized persons to the premises 
of the headquarters and therefore the union is not entitled 
for any claim. 

4. Besides placing reliance on documentary evidence, 
both the parties have adduced oral evidence in support 
their respective claims. Manoj Hariprasad Sarabhai, the 
Secretary of the union and one Narayan N. Morkhe have 
been examined as witnesses on behalf of the union, 
whereas, one S. N. Sanyyal a Persona! Manager has been 
examined as a witness by the Party No. 1 The evidence of 
the two witnesses examined by the union is in the same 
line of the stands taken by the union in the statement ol 
claim. Likewise, the evidence of the witness examined on 
behalf of the party no. 1 is also in the line of the stands 
taken in the written statement by party no. 1 

The witness no. 1 for the union, Manoj Sarabhai in 
his cross-examination has stated that there was a decision 
about running of canteen in the Coal Wage Agreement. 
He has also admitted that the registration of the canteen 
with the Director of Canteens was not renewed and out of 
the 3! canteen workers, three persons, namely, Punna 
Swami, V.D. Dongre and .lambhulkar are no more and he 
has not filed any document to show that WCL is a party to 
the appointment of canteen workers. 

I he witness no. 2. N.P Mnrlh- ir. hi. cross- 
examination has stated that the society which runs the 
canteen is registered under the Co-operative Societies 
Act and it has its governing body and all policy decisions 
are taken by the governing body and the committee has 
not taken the decision for closing or handing over the 
canteen and in 1985, they received the registration from 


294 GI/2012—1^ 



1256 


THE GAZETTE OF INDIA; FEBRUARY I!,2012/MAGHA 22 1933 


the Director General of Canteens and the same was 
subjected to renewal every year and he cannot say the 
exact year in which it was lastly renewed and in 1993, they 
had approached the Director of Canteen for renewal of 
registration, but the Director refused to renew and advised 
them to handover the canteen to the management. He has 
admitted that WCL is a corporation having its separate 
serv ice conditions and rules and the society has appointed 
the employees, who are working in the canteen and the 
society marks their attendance and prepare the wage sheet 
and the society pays them their wages 

The wimess examined on behalf of the party no.l 
has been cross-examined at length regarding the facilities 
extended by the WCL to run the canteen. As it is the 
admitted case of the party no.l that WCl provides 
ftimiture, electricity, water, utensil by way of welfare 
measure and also give subsidy so that the canteen should 
supply the eatables at cheaper rate, the facts brought out 
in the cross-examination of the witness for party no. I are 
of no help to the case of the union. 

5. At the time of argument, it was submitted by the 
learned advocate for the union that in view of the judgment 
oftlieFion’ble Apex Court in Writ Petition No, 6189 70't4 
and 8246-55 (C.K. Zha and other and ?.N 

others) in regard to non-statutory depart mental/co¬ 
operative canteen employees, the canteen worker s '"'orkinn 
in the canteen situated at the Head office of WCL Nagpur 
are entitled for regularization/ absorption in WCL and the 
party no.l ow-ns the canteen building and provides 
ftimiture, electricity, water, utensils and other requisite 
materials required for the canteens and also maintains the 
canteen and pay wages of the employee by way of subsidy 
and in view of the direction of the Director of Canteens, 
WCL is bound for regularization/ absorption of the 3 i 
canteen workers. 

In support of such contentions, the learned advocate 
for the union has placed reliance on the decisions reported 
in 1990IICLR-26! (MMR Khan and others Vs. Unmnof 
India), 2C08 II CLR-988 (GM ONGC, Silcer Vs. ONGC 
Contractual Workers Union), 2007 (114) FLR-510 (Punjab 
National Bank Vs Punjab National Bank Canteen Workers 
Union) and 2011 (2) Mb. L.J. 313 (Workmen of Taroda Open 
Cast Mine of WCL Vs. Central Government Industrial 
Tribunal). 

6. On the other hand, it w'as submitted by ;he learned 
advocate for the management that the rulings of the 
Hon’ble .^pex Court has not been filed by the union and 
the documents filed by the union arc the instructions of 
the Government of India, Director of Canteens and such 
instructions are not endorsed either to WCL management 
or the co-operative canteen functioning at V7CL and since 
tf le canteen in que.'^tion is not covered by th 2 memorandum 
jn<l ftom documents it is found that the instructions 
are m^art for non-slatutory department/co-opeoitive 
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canteen located in C'eniral Government Offices and not ;n 
Public Sector Undertaking, the same has no application to 
the WC!^ and the co-operative canteen is excluded iron; 
the purview of the Governrneni Memorandum and it is 
clear from the evidence on record that the canteen though 
was registered with the Director of Canteen, the 
registration was not renewed after 31-3-1986 and the union 
has not filed any proof that the registration was renewed 
after 31 -3-1986 and non of the essential conditions required 
by the Government Memorandum were satisfied by the 
co-operative canteen of WCL, warranting its 
departmentalisation and absorption ot its employees and 
the facilities given to the canteen by the WCL is for the 
smooth functioning of the canteen and to facilitate supply 
of eatable at cheaper rate, keeping in view the provision of 
the NCW'A and the m.anagement of WCL has no control 
over the cranteen and the co-operative society itself is in 
full control of the canteen and as such, the canteen workers 
cannot be regularized or absorbed, 

7. Perused die documents filed by the parties. From 
the ora! evidence and so also the documentary evidence, 
it is found that the Western Coalfields Employees (HQ) 
Consumer Co-operative societ} is running the canteen in 
question. In the statement of claim and so also iti tfie 
evidence, it has been clearly mentioned by the union that 
the canteen is run by die co-operative socieryv It is also 
found from the documents that as per the NCvVA. the 
management of W(iL is providing different facilities 
including payment of certain amount to the canteen 
managing committee to enable the canteen to supply food 
articles at cheaper prices The appointment of the 
workmen in t.he canteen, payment of wage.s to them and 
the administrative control arc being done by the co¬ 
operative sccie-.y. fhe directive of the Goveniment ol India, 
is regarding the nor - statutory' departmemai / co-ooerative 
canteen/Tiffin rooms located in the Centrai Government 
officei:. Admittedly, WC[> is not a Ccntial GovemmefU 
Office and as such, the directives of the Director of 
Canteens arc not applicable to the co-operative canteen 
cf WCL. As the facts and the circumstances of the case at 
hand are quite dii'fercnt from the facts and the 
c ire urns lannes of the cases refeiTed in the decisions cited 
by the foamed ad\ ocaie for the union, with respect, i am 
of the view that the said decisions have no direct 
application to this case. 

From the materiaIs on record, it is found that the 
demand of the union for regu-arization/ab.soiqition of the 
canteen workers is not justified. Hence, it is ordered. 

ORDER 

fhe demand of Lai Zanda Coal Mines Mazdoor 
Union, Nagpur for regularization, ab.^orption of 31 Canteen 
workers at Headquarters of WCL. Nagpur is illegal and 
unjust!f»ed The workers are not entitled to any relief 

J. P. CHAND,, Presiding Officer 
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^.3?T. 583 —3MfTR7 1947 

(1947 14) ^ 17 ^ W 

^ fTO fNt^3R5f 3^1^ ^ 

#sr, t^ff^ aMf^ aMfw 

^ 98/2004) 

■5^7711, m^FTT 13-( ' -2012 ^ WTT f57T eTli 

r H. 17^-2201 2m 21 /2003-371^3717 (47t-)I) j 
ijt^ f^, arf^T^ 

New Delhi, the 13th January, 2012 

S.O. 583 .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), ihe Central 
Government hereby publishes the Award (Ref No. 98/2004) 
of the Central Government Industrial Tribunai-cum-Labour 
Court, Hyderabad as shown intheAnnexure in the industrial 
dispute between the employers in relation to the 
management of SCCL and their w'orkman, which was 
received by the Centra! Government on 13-01-2012. 

[No. L-22012/321 /2003-iR (C-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE1HE CENTRAL GOVERNMENT 
INDUSTRIALTRIBIINALCUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri VED PRAKASH GAUR, 

Presiding Officer 

Dated the 23rd day of July, 2010 

INDUSTRIAL DISPUTE No. 98/2004 

Between: 

The Area Seeretar>', 

(Sri Bandari Satyanarayana) 

Singareni Collieries Employees Union, 

(CITU), Mandamarri. 

... .Petitioner/Union 

AND 

The General Manager, 

M/s, Singaie?>i Collieries Company Ltd., 

Mandamani Division, 

Manvlarnani~5042j 1. 

....Respondent 

Appearances; 

For the Petitioner : M/s. A.K. Jayaprakash Rao, 
K. Srinivas Rao, P. Sudha, 

T. Bal Reddy, M. Gov in d. & 
K. Ajay Kumar, Advocates 


For the Responded ; M/s. P.A.V.V.S. Sarma and 
Vljayalaxmi Panguluri, 
Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/32 l/2003-IR(CM-II) dated 30-6-2004 
referred the following dispute under section 10 (l)(d) of 
the I.D, Act, 1947 for adjudication to this Tribunal between 
the management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, 
M/s. Singareni Collieries Company Ltd. Mandamarri 
Division in not regularizing the services of Sh. Md. 
Shareef, Coal Fi Her in the post of General Mazdoor 
Ca. I working continuously since 8 years is legal 
and justified? If not, to what relief the workman is 
entitled ?” 

The reference is numbered in this Tribunal as I D. 
No. 98/2004 and notices were issued to the parties. 

2. Petitioner representative has filed his claim 
statement stating therein that the workman Sri Md. Shereef 
has joined the services of the Respondent company in 
1988 as badli filler and made permanent and his services 
were utilized as General Mazdoor Category-1 from 1993 
but till date his services were not regularized as General 
Mazdoor Category-!. His juniors were regularized in that 
capacity. It is prayed this court to direct the Respondent 
for regularization of the services of Sri Md. Shereef as 
General Mazdoor Category-1. 

3. Respondent has filed counter statement, it is 
submitted that Petitioner workman has joined the services 
of the company on 4-3-89 as per orders and further he w as 
promoted as coal filler. Coal filler post is equivalent to 
Category-V whereas General Mazdoor’s post is in 
Categoiy'-l w'hich is less that that of coal filler which is 
equivalent to Category-V. It is settled proposition of law 
that mere acting in particular post does not confer any 
right to be absorbed in that particular post. Hence, no 
interference is required by this court, petition be dismissed. 

4. Petitioner Union filed chief examination affidavit 
of Sri Bandari Lingaiah in support of the claim and marked 
documents Ex. W1 to W5 and he was cross-examined by 
the Respondent. Petitioner union has examined Sri Md. 
Shereef as WW2 in his defence who has marked documents 
£x.W6 to Wi 3 and cross-examined by the Respondent. 

5. Re.spondent has filed chief e.xamination affidavit 
of Sri P. Venkateswarlu, Dy. Personnel Manager of the 
Respondent company. 

6 . It was informed on 3-3-2009 by the Learned 
Counsel for the Petitioner union that Petitioner workman 
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Sri Md. Shereef is dead and requested time for moving 
substitution application. On 23-7-2010, none appeared from 
the side of Petitioner workman neither counsel for Petitioner 
nor LRs. Case is dismissed in absence of Petitioner 
workman or LRs. In view of the circumstances, a ‘Nil Award’ 
is passed in absence of Petitioner/LRs. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 23rd day of July, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWl: Sri Bandari Lingaiah MWl: Sri P. Venkateswarlu 

WW2 : Sri Md. Shereef 


•4' 

-gtrl ^ 79/2008) ^ ^WTTvIcI 

^ ^ 13-01-2012 8111 

[U TT^-1201 l/01/2008-3(IT^3TR (^-1)1 
tAifl 

New Delhi, the 13th January, 2012 

S.O. 584, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 79,-2008) 
of the Labour Court, Pune (Maharashtra) as shown in the 
Annexure in the industrial dispute between the m.inagement 
of State Bank of India and their workmen, received by the 
Central Government on 13-01 -2012, 

[No. L-12011/01/2008-1 R(B-l)j 
RAMESH SINGH, Desk Officer 


Documents marked for the Petitioner 

1 x.WI; Copy of pay slip 

fi\.W2: Copy of pay slip 

[■ V W’3; Copy of representation of workman 

I-,.\ W4; Copy of order in WP No.6803/99 

r/\.W5: Copy of minutes of conciliation proceedings 

[;..\.W6: Copy of office order No.SMG/Agt./12/93/407 
dtd.16-8-93. 

i'x W7: Copy ofofflce order No. P/MM/4/5/96/1280 
did.26-6-96. 

!a.W8: C'opy of office order No.SMCj/AGT/2/96/221 
dtd. 29-6-96. 

hx.Wd: Copy of office order No. PJ. PA/261 -S/8.APPt/ 
5606 dtd. 30-9-89. 


ANNEXURE 

BEFORE M.S. BODHANKAR, PRESIDING 
OFFICER, FIRST LABOUR COURT, PUNE 

REF. IDA. No. 79 of 2008 

The General Manager, 

State Bank of India 
Mumbai Local Head Office, 

Bandra Kurla Complex, 

MUMBAI 


AND 


... 1st party 


The President, 

State Bank of India StatTUnion, 
C/o State Bank of India, LUO. 
Bandra: Kurla Complex. Synergy, 
MUMBAI400051 


1-x W! ()• ('opy ofoffice order No.MMR/PER/P/033/5725 
dtd. 3 1-10-2005. 

1 ;x.W! 1; Copy ofofflce order No.MMR/PER/P/033/5715 
did. 31-10-2005, 

1 X.W12: Copy ofoffice order No.MMR/PLR/P/033/5716 
dtd, 3 1-10-2005. 

I'X W13 Copy ofoffice order No.MM R/PER/P/033/491 i 
dtd. 27-8-2005. 

Documents marked for the Respondent 

NIL 

^ 13 2012 

^.3IT. 584.—1947 ( 1947 
i 4 ) 44 5^TRT ! 7 ^ 


. . Ilnd party 

AWARD 

(fX. 12-9-11) 

This reference is made to this Court by the Desk 
Officer, Govi. of India/Bharat Sarkar Ministry of Labour/ 
Shram Mantralaya, New' Delhi vide No, L-12011/01/ 
2008-1 R(B-I) did. 1-4-2008 for adjudication in respect of 
the matters specified in the Schedule as under: 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, Pune for ordering deduction of 
shortage amount of Rs. 17850 from Shri Sadavarte, 
applicant without any proper enquiry, is justified or 
not? If not, what relief is provided to the concerned 
workman?” 



[i?FTII-^aoS3(ii)] 
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The workman has filed withdrawal purshis vide 
Ex. 8 before the court stating that he does not want to 
proceed with the matter and he seeks to withdraw the 
same. Hence the reference is disposed of as withdrawn. 
Award be drawn accordingly. 

Dtd. 10-8-11 M. S. BODHANKAR, Presiding Officer 

^^5#, IS'SPI^, 2012 

585 .— 1947 (1947 
^ 14)'^ m \T% aifOT TITO 

^ TITO 

3l^?^»pn, ^ (tM wn 20/2002) 

^ -sit TITO ^ 13-01 -2012 ^ 3Tr?l ^311 «ni 

[Tl, T?^-41012/159/2001-3ITf»R (^-1)] 
T^ 

New Delhi, the 13th January, 2012 

S.O. 5S5.—In pursuance of Section 17 of the 
Iridustrial Disputes Act, 1947 (14 of 1947), the Central 
Goveminent iiereby publishes the Award (Ref. 74o. 20/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the industrial 
dispute between the management of South Eastern Railway 
and their workman, which was received by the Central 
Government on 13-01-2012. 


INo. L41012/159/2001-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRl J. P. CHAND, PRESIDING OFFICER, 
cx;rrcinvi.LABOUR COURT, nagpur 

Case No, CGIT/NGP/ 20/2002 


Date: 30-12-2011 


Party No. I : The Divisional Railway Manager, 
South Eastern Railway, 

Kingsway, Nagpur-440001. 

Versus 

Party No. 2 : Shri Samani S/o Ghasiram, 

Ex-Khalasi, South Eastern Railway, 
Budha Gali, Ward No. 11, Stationpara, 
Rajnandgaon (CG), (Dead) 

Substituted by Legal heirs 

(a) Smt. Bhudhawanti W/o 

Samani Ghasiram, aged 48 yrs, 
Occupation: household 


(b) Suryaprakash, aged about 35 years, 


(c) Shri Subhash, aged about 33 yrs 


(d) Shri Suresh aged about 30 years 

Applicants b, c & d are sons of Samaru 
Ghasiram, Occupation: Labour 

All are resident of BudhagalH, 
ward no. 11, Station Para, 

Rajnandgaon, Chattisgarh. 

AWARD 

(Dated: 30th December, 2011) 

The Central Government, in exercise oi the power 
conferred by the Clause (d) of Sub-seciion i and Sub¬ 
section 2-A of the Industrial Disputes Act, 1947 (The 
'‘Act” in short) has referred the industrial dispute between 
the employers, in relation to the managemetjt of The 
Divisional Railway Manager, South Eastern Railway and 
their workman, Shri Samaru Ghasiram for adjudication as 
per letter No.L41012/159/2001 -IR (B-I) dated 6-3-2002, w ith 
the following scheduie:- 

“Whether the action of the management of South 
Eastern Railway, Nagpur in removal from service to 
Shri Samaru S/o Ghasiram vide their letter dated 
29-11-1995/01-12-1995 is justified? If nut, what i el ief 
the said workman is entitled ?” 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the workman, Shri Samaru 
Ghasiram, (“the workman” in short) filed the statement of 
claim and the management of the Divisional Manager, South 
Eastern Railways (“party no, 1 ” in short) filed the written 
statement. 

3. The case of the workman was that, he was 
appointed as Khalasi on 26-11 -1973 and was posted under 
the Carriage Foreman Gondia and he was on medical leave 
from 4-12-1994 to 8-12-1994 due to his illness and on 
9-12-1994, when he went to join his duties with the medical 
certificate, the authorities of party no. 1. became ‘enraged 
and tore the medical certificate and threw away the same 
and then he handed over the medical certificate regarding 
his illness upto 30-10-1995 to the carriage Foreman, 
Manmohan Singh and the Foreman gave his remarks on 
the said certificate and sent the same to the authority and 
thereafter, he was sent to Nagpur, for special medical 
exmination and the Railway doctor of Nagpur gave him 
fitness certificate on 27-12-1995 to join duty and when he 
went to the Foreman with the said certificate, he was 
intimated that his name had already been struck off from 
the roll, as per the orders of the Senior Divisional 
Mechanical Engineer, South Eastern RJy. dated 29-11-1995 
and he was removed from service and on 18-4-1999, he 
preferred an appeal against the order of his removal from 
service to the Divisional Railway Manager, Nagpur and 
though the appeal was time barred, the Appellate Authority 
taking the appeal as a special case, considered the same. 
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but as per order dated 25-2-2000, the appca! w >is rejected. 
The fiorther cas.. of the workman was that due to the 
prolong illntiS of hi? wife, he was mcmaily and physicaily 
distyrbed and he also became ili during the l elevant penod 
and produced medical certificate in support of such i iir.ess 
and he did not remain absent without sutficient cause and 
no misconduct was committed by bin: and the enquiry 
against him was not conducted according to law and he 
was not intimated about the datc't of the enquir' Aud when 
he nad to Nagpur for his medical examinKtioR, the 
enq;-rv otflcer took his signatu: es o'l some doc ui 

the Divisional ofilce and the punisbment imposei ' ageinsl 
him is against the lorincipics of natural justice apvi null.ng 
but unfair ifibour practice and after his renova! bom service, 
he beoerne jobless 

Frayer vras made by the work*ns v ii<r ’’is 
reinstalemem in service, with co'dinuitv rioc -.iH back 
•.cages. 

it is necessary to mention fere dia:. diUu.g ihe 
pendency of the reference, the woi fioian died a: J socii, 
rus 'ega! heirs w'ere substituted in nis place a- soDiicants 
(a)io(d) as per orders dated 16- i -2007 

4. The party no. I has pleaded in die written 
statement inter-a!ia that the reference is not mainraicable 
before this Tribunal, as this Tribunal has no jirisdiction 
to adjudicate the matter and the workman was a permanent 
employee and he was removed from service after a duly 
conducted depaitmental enquiry and as such, he should 
have approached the Central Administrative Tribunal. The 
further case of the party no. 1 is that the workman wa.s 
appointed on 26-11-1993 and during the period ol 
unauthorized absence, he was working under the Foreman 
of Gondia as Khalasi and the workman was not sick from 
4-12-1994 to 8-12-1994 and no medical certificate was 
produced by him and the workman remained absent from 
duties from 4-4-1994 to I -7-1994. 3-7-1994 lo 25-7-! 994 and 
27-7-1994 to 18-8-1994 unauthorisedly and as such, a 
charge sheet dated 29-9-1994 for unauthorized absence 
from duty was issued against liim and the enquiry officer, 
Shri .I P.Tiwan conducted theenquir)’on lb-!0-1995 Tnd 
17-10-1995 and the workman partGipared in the enquiry 
and accepted the charges and the enquiry officer submiaed 
his report on 20-10-1995 and a copy of the report was 
served on the workman on l-11-1995, but the workman did 
not make any representation to the Disciplinary Authority 
and relying on the enquiry report, the Disciplinary 
Authority imposed the punishment of removal from service 
on 29-11-1995/1-12-1995 and the appeal filed by the 
workman was considered by the Appellate Authority 
carefully and vide order dated 25-2-2000, the appeal was 
dismissed and the cnquiiy was conducted as per rules 
and the Signatures of the workman were not taken on 
documents by the enquiry officer in the Divisional Office 
and the workman is not entitled for any reiief. 


the departnicntoi enquity '-vas iakon as a preliminary issue 
for concid-jr^oor. end by order -o 29-10-2011 the enquiry 
was held to be legal, proper an') in accordance with the 
principles of ricturai justice. 

6. It is necessary lo me’dion here that the legal heirs 
of the deceased ivoikman and so else the management did 
not appear in the ca’aj on 2.3 - M -2010 ana - hereafter and as 
such, the case was closed o'i }2- ; 1-20^ ! and was posted 
for award 

/ fe Used the rccoia mcludmg (he pleadings of the 
parlies am.! (be c-odence available. It is found that charge 
sheet v/a-,. .‘.cbm-wcJ against (he .vorl.msn bv the Party 
i for remain mg uriaijlluuAed ubscRt from duty from 
'6 A ■ J 10 ' -7- 1944 . 3 ..! 994 to 2f i994 and 27-7-1994 
1 & 1991 cr ,1 s.!». h cSiargc \ as duly proved against the 

■^cukinau 111 a ft! ;jerlv livid uep-aitu'ienia! enquiry. During 
me enquiry', me wuik.man 'i-dmlned t’ne charges of remaining 
un^iiPhorir vd absert Iroti d'.ty fience the findings of the 
f i.quhy Oificer cannot be said V> bv perverse. So tar the 
puri'Shmc ;: G co:ii.e<ned. sei loes rfsconduci was proved 
-gain.sl ii'.e workman in a proper'y o.eid departmental 
enquirv. Tin. [■u-jis'hmcn( imposed is not shuckingtv 
di.sproportmriutf to (r.e proved misconduct against she 
woi’knian. ffwiicc. there is no scope 10 interfere 'with the 
punishrrsent. It is therefore ordered : 

ORDER 

The action of the management of South Eastern 
Railway, Nagpur in removal Iroin service to Shri Sainaru 
S/o Gha.siram vi.Jo their letter dated 29-11-1995/1-12-1995 
is justified. The workman or his legal heirs are not enlitled 
to any relief. 

J, P. CHAND, Presiding Officer 
, 17 ^FP?fr . .20 i 2 

^.3TT. 586.—aTfrffrm, 1947 ( I9M7 

^ 14) ^ qin )7 ^ ft, 

ftlftPft ^ ^ 3i[k 

ijpqqqft ^ nTT-r ft’ 

arf^Tm, -mriic ^ TftH (Tntft cTtsm 
38/1999) t, 17-01 -2012 

ftfft ^3TT »i! 

[ft. 12012/281 /1998-3iT?:>TR ('ift -i) ] 
Tft9T fft?, ftfftTilft 

New Delhi, the 17ih January, 2012 

S'.O. .586.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the t'entra! 
Government hereby publishes the Award (Rel. No. 38' 1999) 
of the Central Government Industrial rribunai-cum-l.-aboiir 
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Court, Nagpur as sho^vn in the Annexure in the industrial 
dispute between the martagenieni of ChandraDurOadchiroli 
Graniin Bank, and their workmen, which was received bv 
the Centra! Government on 17-01-2012. 

[Mo. L-12012/28 i /] 998-IR (B-I)] 
RAMESH SIN(}H, DeskOfficci 

ANNTXUKE 

BEFORE SHRU.P.CHAND, PRESIDING OFFICER, 
CGIT-CUiVl-LABOUR COURT. NAGPJIR 

Case No. CGIT/NGP; 33/1 ^99 

Dale •28-12-2011 

Paity No.! ; The Chiirmaii, 

C,ha;.dr:ipur Gadr.hiroli Granbn Bank, 
(20/E Ml, 1 Read, Civil Lines, 

Old V.’arora 7'laka, 

Chandrc-pur 'MS.; 

Versus 

f'arfyNc. 2 : Seri LhimNamdeo ['ilie-A'ar 

20 Gf^p^i Nagar, L'sm3~i Layout, 
N3gp.ir.4400)2 


on 17'! 1 -1981^, on prohatioti for a period of one year and 
was posted to Korchi branch of the Bank and he 
successfully completed the probation period and was 
con fumed in the aforesaid post and continued to work in 
the same capacity with periodical transfers and postings, 
as ordered rro‘n t’me to time and he rendered his services 
satisfactorily, sincerely and honest!} and his service record 
was absolutely dean and excellent, but with an ulterior 
motive to oust him from sei vices, the parly no. 1 made him 
a scapegoat by involving him in commission of alleged 
inisconduci and issued a mialafide suspension order dated 
9-12-1992 and he was suspended from services w.e.f 
9-1.^-1992, m utter disregard to the principles of natural 
justice and before issuance of the suspension order dated 
9 12-1992, neither any preliminary enquiry nor any 
investigation.was made into the alleged misconduct and 
as such, the suspension order was vitiated and on 
9-3-) 99J, a charge sheet revealing four charges was issued 
against him, by the Chairman of the party no. 1 and on 
bare perusal of the charge sheet, it can be found that the 
same was merely an infarmation about the initiation of the 
disciplinary enquiry against him and appointment of 
enquiry olTicer and the party' no, 1 at no point of time 
called for any e.^planatior Ironi him on the alleged charges 




(.Dated; "Sih DeccnT'‘c\ 20 i 1) 


In e>ersjse of th:^ powers confen ed by clause (d) of 
:-i2>5<‘c‘ion G; and sub section 2(A) of Section iO of 
mdi’Sbiai Dispuics Act, |94‘^ (14 of 19 !7) (“the Act” <i: 
d’iOi'*), diO Ccnlial Govermnctit has re^ened the i.ndustriai 


di.spute between the employers, in relation to the 
fn?ri^gcmenr ot C handrapur Gadchiro’ii Gramin Bank and 
I oeir V, (irkinau Shri Dihp Naradeo Pi Ihwar, for adjudication, 
LS pr’ leLer No.L- i2'J 12/281/9S-IR (B-1 > dated 15-!!-) 999^ 
v;;n the tollcAving schedule:- 


“Whcl-ei the action uf the management namely 
Managov' Chainnin, ChaivJrepur fiadchirolt Gramir^ 
Bark. Mui Road,. Givi! Lines, Chandrapur in 
dismissing Shri Dilip S/o. Namdeo fillewar. Ex- Jr. 
ClerV.-Cum-Cashior is legal, praper and justified? If 
not, to w'hat relief is the woiknian is entitled and 
from 'Which date What other direction are nec essary 
in the matter? " 


2 vm receipt of the reference, p?rlies were noticed 
tiic their re.spectivft statement of claim atid written 
statement, in response tc which, the vvo’-kinan, Shri Dilip 
Namdeo Fillewar (“ihe workman’ in short) filed the 
st?.ten*en: of claim and die management of Chandrapur 
vjadchiroii Garmin Bsnk (“pany no. 1 in short) nied tne 
-' .'•itten stateineMt. 


The case of the workman as projected in the 
statement of claim is that he 'was appointed as a Junior 
clerk-cum-cashier in Chandrapur Gadchiroli Gramin Ba.nk 


mentioned in the said charge sheet and thus, he war. 
deprived ot a fair and reasonable opportunity of being 
heard and to explain the alleged charges and the notice 
sent by the enquiry officer to attend the enquiry at the 
Hr "id tirfice of party no. ( on 12-4-1993 was received by 
him on 1-4-1993 and the enqui^ officer conducted the 
enquiry in utter disregard to the principles of natural Justice 
and wuboiit providin,g him a fair and reasonable 
opportunity to defend the case and the dismissal order, 
charge sheet and susper.siovi order were passed bv part)' 
no. 1 on the basis of his alleged admission, but infact, he 
had never admitted liie guilt and he was pressurized by 
the superior officers of the party no. 1 , namely, Shri Jain, 
the Personnel Officer and Shri W. G. Pipraio, the then 
Branch Manager to admit the alleged charges on the 
ground that on admission of the charges, no action would 
be taken against him, but he was served with the order of 
susrs:>M«jon op 9-12-1992, when he was serv'ing in Nifandra 
Brandi and during the course of the enquiry, he was never 
made aware of his right of being represented by a lawyer 
G! a legal expert and the enquiry' officer was a Branch 
Mcnjger and the Presiding Officer was a person well versed 
in Law' and the enquiry was conducted in violation of the 
principles ot natural justice and the enquiry report was 
submitted on 26-7-1994 and in the enquiry, material 
witnesses were not examined and the evidence was not 
properly appreciated and the enquiry officer did not apply 
his mind independently to the materials on record and he 
was not given an opportunity to cross-examine the 
management witnesses effectively, since they were all his 
superiors and the Manager of the Bank and Personnel 
Officer, who had pressurized him were examined as 
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management witnesses and they deposed against him and 
the three managers of the Branch, under whom he had 
worked were not examined in the enquiry and the enquiry 
ofScsr gave a perverse finding that all the charges levelled 
against him were proved and on 26-8-1994, a show cause 
notice was issued to him by the Chairman-Cum-Disciplinary 
Authority against the proposed punishment of dismissal 
from services and he submitted his reply on 11-10-1994, 
denying the charges and submitting that none of the 
charges levelled against him to have been proved in the 
enquiry and tlie Disciplinary Authority by order dated 
2-1-1995 imposed the punishment of dismissal from 
seivices against him and the order was served on him on 
7-1-1995 and the Disciplinary Authority did not apply his 
mind independently to the findings of the enquiry officer 
and with a bias and made up mind, awarded the punishment 
and the punishment is absolutely disproportionate and 
an amount of Rs. 15000 was already recovered from him 
and as such, the action amounted to double punishment 
for the alleged misconduct and therefore is illegal. 

Prayer has been made by the workman to set aside 
the order of dismissal and to reinstate him in service with 
continuity and full back wages. 

3. The party no. 1 in its written statement has 
admitted about the appointment of the workman as a junior 
clerk-cum-cashier and his confirmation in service. It is 
pleaded by the party no. 1 that the services of its employees 
are governed by Chandrapur Gadchiroli Garmin Bank (Staff) 
Service Regulations, 1983 and the Model Standing orders 
are not applicable. It is further pleaded by party no. 1 that 
the suspension order dated 9-12-1992 was passed to 
facilitate the departmental enquiry against the workman, 
in view of the fact that the allegations to be enquired 
against him were in respect of misappropriation of money 
deposited by the customers of the Bank and not as a 
punishment and as such, there was no question of violation 
of the principles of natural justice and as there was enough 
materials to show prima facie that the workman was 
indulged in the misconduct of misappropriation, the 
disciplinary enquiry was initiated by issuing the charge 
sheet and the workman was given fair and proper 
opportunity to defend himself in the enquiry and the 
workman was never pressurized to admit the charges and 
no assurance was ever given to the workman by any of its 
officers about non taking of action in case of admission of 
the guilt and the workman made admission of his guilt 
being confronted with the facts showing that he had 
misappropriated the amount and the question of making 
the workman aware of his right of being represented by a 
lawyer or legal expert does not arise, since under the 
Chandrapur Gadchiroli Gramin Bank (Staff) Service 
Regulations, 1983, neither the employer nor the employee 
is entitled to engage a legal practitioner in a departmental 
enquiry and the officer employed in the enquiry were not 
legal persons and all relevant evidence and witnesses were 
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produced in the enquiry and the findings of the enquiry 
officer are proper and the show cause notice issued on 
26-08-1994 was accompanied with copy of the enquiry 
report as required under law and the reply submitted by 
the workman on 11-10-1994 was only a plea of mercy and 
the same did not show as to why the enquiry report should 
not be accepted and there w as nothing in the same about 
the finding of the enquiry officer or procedure followed in 
the enquiry and in the reply filed by the workman, nothing 
had been mentioned about his having any grievance 
against the enquiry report and in that show cause, the 
charges leveled and proved against the workman were 
also not denied and the punishment imposed is not harsh 
and the same is in consonance with the misconduct and 
perusal of the order imposing punishment w'ould show 
that the same is a reasoned order and the same was passed 
after taking in to consideration all the materials on record 
including the submissions made by the workman and 
though the workman was given the opportunity of personal 
hearing by the Disciplinar>' Authority, he did not avail the 
same and the question of the recovery of the amount 
misappropriated by the workman does not amount to a 
punishment and the workman was working in a very 
sensitive post of clerk-cum-cashier in a financial institution, 
where integrity has to be given the highest importance 
and any employee lacking integrity, cannot be permitted 
to work, since the bank holds amounts in trust for all its 
customers and it was proved beyond reasonable doubt 
that the workman indulged in misappropriation and also 
tampering with bank records to hide the misappropriation 
and lack of integrity on the part of the workman has to be 
viewed very seriously and hence, the punishment ot 
dismissal is just and proper and calls for no interference. It 
is specifically pleaded by party no. 1 that the departmental 
enquiry conducted against the workman was proper and 
fair and the workman was given sufficient opportunity to 
defend himself and there is proper and cogent evidence 
on record to show that the workman committed the 
misconducts with which he was charged and there is 
nothing wrong in the enquiry report and the punishment 
order was passed after taking into consideration the 
gravity of the misconduct and the workman did not prefer 
any appeal to the appropriate Appellate Authority, even 
though, he was informed about his right to do so and the 
workman is not entitled for any relief. 

4. It is necessary to mention here that as the workman 
remained absent since long and did not take any step in 
the case and none also appears on his bebaft, the reference 
proceeded exparte against him. 

5. As this is a case of dismissal of the workman from 
services after holding a departmental enquiry, the validitv 
of the departmental enquiry was taken up for consideration 
as a preliminary issue and by order 16-11-2011, the 
departmental enquiry held against the workman was found 
to be legal, proper and in accordance with the principles 
of natural justice. 












[^n—^^3u^3(ii)] 
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6. At the time of argument, it was submitted by the 
learned advocate for the management that the findings of 
the enquiry officer are based on the evidence adduced in 
the departmental enquiry and the same are not perverse 
and commission of serious misconducts have been proved 
against the workman in a properly held departmental 
enquiry and the bank has lost confidence in the workman 
and the punishment of dismissal is not shockingly 
disproportionate to the serious misconduct committed by 
the workman and as such, there is no scope to interfere 
with the punishment. 

7. Perused the record and found that the findings of 
the enquiry officer are based on the materials placed on 
record during the departmental enquiry. Proper reasons 
have been assigned by the enquiry officer in support of 
the findings. Hence, the findings, of the enquiry officer 
cannot be said to be perverse. Serious misconducts have 
been proved against the workman in a properly held 
departmental enquiry. It is well settled by the Hon’ble 
Apex Court in number of decisions including the decisions 
reported in AIR 2003 SC-1571 (Chairman and Managing 
Director UCO Bank Vs.- P.C. Kakkar) and Air 2004 SC^761 
(Divisional Controller, KSRTC Vs. A.T. Mane), on which 
reliance has been placed by the learned advocate for the 
management that the court should not interfere with the 
administrators decisions unless it was illogical or suffers 
from procedural impropriety or was shocking to the concise 
of the court, in the sense that it was in defiance of logic or 
moral standards and the court would not go into the 
correctness of the choice made by the administrator open 
to him and the court should not substitute its decision to 
that of the administrator and the scope of judicial review 
is limited to the deficiency in decision making process and 
not the decision. 

Applying the settled principles as mentioned above 
to the present case at hand, it is found that the punishment 
imposed against the workman is not shockingly 
disproportionate and as such, there is no scope for 
interference. Hence, it is ordered 

ORDER 

The action the management namely of Manager/ 
Chairman, Chandrapur Gadchiroli Gramin Bank, Mul Road, 
Civil Lines, Chandrapur in dismissing Shri Dilip 
S/o Namdeo Pillewar, Ex- Jr. Clerk-C urn-Cashier is legal, 
proper and justified. The workman is not entitled to any 
relief 

J. P. CHAND, Presiding Officer 
2012 

587 ,—] 947 (\ 947 
^ 14) ^ VRT 17 ^ ‘4’, INf 

BTFf §rsMl ^ ^ eb4<=hKT ^ 

^ 107/2000) 


"I, ^ =h-sO'H WIchK 8-12-2011 ■9r<T 

fSTT 81T1 

N. Ti:^-12012/39/I997-3TTf 3TTT f^-II)] 

Tm, 

New Delhi, the 17th January, 20 i 2 

S,0. 587.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 107/2000) 
of the Centra! Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India and their 
workman, which was received by the Central Government 
on 8-12-2011. 

[No. L-12012/39/1997-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
PRESENT: DR. MANJU NIGAM, Presiding Officer 
1. D. No. 107/2000 

Ref No. L-12012/39/97-IR(B-ll) dated; 27-2-1998 
BETWEEN 
Sh. Puran Lai 
S/o Ram Swaroop 
H-17, Ambedkar Nagar 
RO. Shyam Ganj, Bareilly-243 001 
AND 

The Regional Manager 
Central Bank of India 
88-D, Civil Lines 
Bareilly—243 001 

AWARD 

1. By order No. L-12012/39/97-lR(B-II) dated; 
27-02-1998 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d ) of sub-section (1) and sub-section(2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
Industrial dispute between Sh. Puran Lai, S/o Ram Swaroop, 
H-17, Ambedkar Nagar, P.O. Shyam Ganj, Bareilly and the 
Regional Manager,Central Bank of India, 88-D, Civil Lines, 
Bareilly to CGlT-cum-Labour Court, New Delhi; and 
subsequently transferred vide order dated 21-08-2000 to 
CGIT-cum-Labour Court, Lucknow for adjudicaiton. 

2. The reference under adjudication is : 

“Whether the action of the management of Central 
Bank of India in terminating the services of Sh. Puran 
Lai daily paid worker w.e.f 27-2-86 is legal and 
justified? If not, to what relief the said workman is 
entitled and from what date?” 
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3. The case of workman, Puran Lai, in brief, is tha* he 
was engaged by the bank on 13-08-84 as sub-ordinate staff 
on daily wages @ Rs. 10 day, and he worked accordingly, 
for more than 444 days. He has further alleged that the 
bank has terminated his services and appointed juniors in 
his place, ignor ing the fact that he has completed 240 days’ 
active ser\'ice ir a calendar year. Accordingly, the workman 
has prayed that his termination be set aside and he be 
reinstated with retrospective effect with full back wages 
and other consequential benefits. 

4 The management of the bank has disputed the 
claim of the workman by filing its written statement, wherein 
it has stated that the workman was never appointed by the 
bank on any of he post hence, there arise no question of 
terminating his services w.e.f. 27-02-86. It has further 
submitted that the Branch Manager or Regional Manager 
have no power to appoint any person as daily paid worker, 
thus, there arise no relationship of master and servant 
between the management and the workman concerned. 
Accordingly, the management has prayed that considering 
the facts and circumstances of the case the claim of the 
w'orkman is liable to be rejected. Furthermore, the 
ntanagement has also stated as per averments made by the 
workman the matter pertains to the alleged termination of 
the workman on 27-02-86, as such the matter is highly 
belated and accordingly, no relief can be granted to the 
workman. 

5. The workman has filed is rejoinder, wherein he has 
not brought any new fact apart from reiterating the 
averments already made by him in his statement of claim. 

6. The wc<-kman has field documentary evidence in 
support of his claim whereas the management filed none. 
The workman examined himself whereas the management 
examined Shri S.C. Sharma, Sr. Manager in support of their 
claim. Parties availed opportunity of forwarding oral 
argument apart from submitting written arguments. 

7. Heard representatives of the parties and scanned 
entire evidence on record. 

8. The authorized representative of the workman has 
contended that in spite of the fact that tlie workman worked 
for more dian 240 days in calendar year 84-85,on daily 
wages, his services were terminated w.e.f. 27-02-86; without 
any notice or compensation, in violation of the provisions 
contended in Section 25 F of the I.D. Act. He has also 
contended that the bank violated provisions of Section 
25 H by appointing junior in place of the workman. He has 
further submitted that the claim of the workman cannot be 
rejected out right y on the ground of delay as the workman 
raised industrial dispute, challenging his termination, in 
the year 1995. In this regard he has relied on 2001 SCC 
(L&S) 105 Gurmai! Singh vs. Principal, Govt. College of 
Education & others, wherein it has been laid down that the 
Labour Court cannot dismiss the case of the workman 
merely on the ground of delay. If the order of dismissal is 
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challenged belatedly, the dispute would still continue for 
adjudication, the only question would be to deprive back 
wages for the period of delay in raising such a dispute if on 
merits it is to succeed.’ 

9. Per contra the authorized representative of the 
bank has argued that the claim of the workman is not 
maintainable in view of the fact that as per records of the 
bank no person in the name of Puran Lai was ever appointed 
in the bank, in as much as the workman has failed to 
discharge the burden that lied upon him by adducing any 
material documentary evidence to show that he worked for 
240 days in a calendar year. 

10. I have given my thoughtful consideration to the 
rival contentions of the representatives of the parties. 

11 The workman in his statement on oath has stated 
that he has been engaged by the management of the bank 
on daily wages @ Rs. 10 per day as subordinate staff on 
13-08-84 and he worked as such up to the year 1994 for 444 
days. He further stated that he completed 240 days active 
service in the bank and he has been deprived of his 
legitimate rights available to a temporary workman on 
completion of 90 days active service. In cross-examination 
he stated that he was not issued any written appointment 
letter and was paid, weekly, on daily basis @ Rs. 10 per 
day, which was later increased to Rs. 25 per day. He has 
further stated that he worked since morning till evening 
and worked for 280 days in 1984-85,66 days in 1985-86 and 
88 days in 1994; and he did not work in remaining years. In 
support of his statement he has filed photocopy of four 
vouchers, paper No. 2/23 to 2/26, which pertain to payments 
made to the workman on four different occasions in the 
year 1984. 

12, In rebuttal, the management witness, Shri S.C. 
Sharma has stated that the workman was never appointed 
by the bank on any post, as such, there exists no 
relationship of employee and the employer between the 
workman and the bank; and also there arise no question 
of making him any payment @ Rs. 10 per day or that of 
terminating his services w.e.f. 27-02-1986. In 
cross-examination he has stated that the management tried 
to find out the vouchers demanded by the workman but 
could not found any. 

13. In the instant case, the workman come forward 
with the case that he has been engaged as daily wager by 
the bank management on 13-08-84 and put in for more than 
444 days of continuous service up to 1994; and his services 
has been terminated; whereas the management of the bank 
denied of making any engagement of the workman at any 
point of time. It is settled law that a party challenges the 
legality of order the burden lies upon him to prove illegality 
of the same. In the instant case the burden was on the 
workman to set out the grounds to challenge the validity 
of the action of the management of Central Bank of India 
in terminating his services by putting cogent evidence 
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and in the event,of denial it was incumbent upon the 
workman to prove that he actually worked for 240 days 
continuously in preceding twelve months from the date of 
his alleged termination. In this regard, apart from pleadings, 
the workman has filed photocopy of certain payment 
vouchers, permining to the year 1984 and his cross- 
examination himself has stated that he worked for 280 
days in 1984-85,66 days in 1985-86 and 88 days in 1994; 
and he did not work in remaining years. Though in the 
petition it was stated that the workman had worked for 444 
days since 1984; but nowhere it is mentioned that as when 
!rom when to 1994 he worked for 444 days. 

14. The workman has not filed originals of the 
vouchers filed by him; however, he summoned certain 
documents vide its application dated 03-08-2001, which 
'vas rejected vide order dated 20-11-2001 due to non 
pursuance of the workman as ‘not pressed’. 


termination.” 

16, Thus, in view of the discussions made above, it 
comes out that the initial burden of establishing the fact 
of continuous work for 240 days in preceding twelve 
months from the date of alleged termination i.e. 27-02-86 
was on the workman but he has failed to discharge the 
above burden; moreover, his own statement that he 
worked for 66 days in 1985-86 and 88 days in 1994 goes 
against him. Also there is no reliable materia! for recording 
findings that the workman had worked more than 240 days 
in the preceding year from the date of his alleged 
termination i.e. 7-02-86; and the alleged action of the 
management was illegai or unjustified. 

Accordingly, the reference is adjudicated against 
the workman Puran Lai and in my opinion he is not entitled 
to any relief 


15. The terms of the reference says that this Tribunal 
nas to adjudicate upon the validity of action of the 
management in terminating the services of the workman 
\*.e.f 27-02-86 and in this regard it is pertinent to mention 
here that the workman did not make any specific pleading 
'hat his services have been terminated on 27-02-86. Rather 
he pleaded that lastly worked for 88 days in the year i994 
and has not specified any particular date on which his 
Se rvices have been terminated. The lav/ requires that 240 
days working has to be calculated in the preceding twelve 
months from the date of alleged termination; but neither in 
S he statement of claim nor any where in affidavit the date 
of termination is disclosed. In reference order 27-02-86 
was mentioned as the date of termination of Pooran Lai, 
hence this Tribunal has to calculate 240 days in preceding 
'welve months from 27-02-86, the alleged date of 
icnnination. 

In 2005 (107) FI.R 1145 (SC) Surenderanagar 
Paiichayat and another v Jethabhai Pitamberbhai Hon’ble 
Apex Court came to the conclusion that where the workman 
railed to prove that he had been in employment with the 
employer for a period of 240 days uninterruptedly, he not 
entitled to protection in compliance of Section 25 - F of the 
i ndustrial Disputes Act, 1947, It was held by the Hon’ble 
nipreme Court that the scope of the enquir>' before the 
!.abour Court was confined only to 12 months preceding 
uic date of termination to decide the question of the 
continuous service for the purpose of Section 25-F of the 
i'Klustriai Disputes Act, 1947. Further, Hon’ble Apex Court 
fras observed as under: 

1 he claimant, apart his oral evidence has not 
• roduced any proof in the form of receipt of .salary or 
wages for 240 days or record of his appointment or 
engagement for that year to show that he has worked with 
I he employer for 240 days to get the benefit under Section 
b-f of the Industrial Disputes Act. It is now well settled 
diat It is for the claimant to lead evidence to show that he 
in fact worked for 240 days in a year preceding his 


Award as above. 

I.UCKNOW 

30-11-2011 

Dr. MANJU NIGAM, Presiding Officer 
17 2012 
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[3f. t^^-I2012/123/1997-3n^3TR (^-H)] 
^ft?T TTO , 

New Delhi, the 17th January, 20 i 2 

S.O. 588 .—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/1997) 
of the Central Government Industrial Tribunai/Labour Court 
No. 2, Dhanbad now as shown in the .Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of India and their workman, 
which was received by the Central Government on 
05-12-2011. 


[No. L-12012/123/1997-IR(B-Il)] 
SHEESH RAM, Section Officer 
ANNEXtIRE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTR1BLNAL{N0.2) AT DHANBAD 
PRESENT 

SHRi KiSHORJ RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( i )(d) of the I.D. Act, 1947 
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Reference No. 144 of 1997 

PARTIES: Employers in relation to the management 

of Bank of India and their workman. 

APPEARANCES: 

On behalf of the workman Mr. D. Mukheijee, 

Advocate 

On behalf of the employers Mr. D.K. Varma, 

Advocate 

State : Jharkhand Industry : Banking 

Dhanbad, Dated the 9th Nov. 2011 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
lO(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-12012/123/97-IR(B-II)dt. 28-11-97. 

SCHDULE 

“Whether the action of the management of Bank 
of India, Jamshedpur in dismissing Smt. Indravati 
Devi, Ex.-Staff subordinate from service is correct 
and justified? If not, to what relief the employee is 
entiled for?” 

2. The case of workman Smt. Indravati Devi is that 
she was appointed as Subordinate Staff on 17-8-81 at 
Jamshedpur Main Branch on compassionate ground of 
prematured death of her husband late Lalta Prasad on 
25-10-80. The charge against her for the alleged missing 
incidence of Rs. 50 denomiation packet worth Rs. 5000 on 
30-4-94 and its subsequent retrieval on the same was 
baseless and fabricated. She is a poor and illiterate lady of 
a backward community. She under force/coercion put her 
signature on some paper in the chember of Mr. Ashis 
Sanyal the then Chief Manager of Jamshedpur Main 
Branch. Later on she knew about the conversion/alteration 
of the same paper as her confessional statement including 
her responsibility for removal of the aforesaid note packet. 
The preparation of the document was motivatedly for her 
victimisation. She was firstly meted to gross injustice by 
her suspension w.e.f. 7-4-94 for not less than 15 months as 
per order Ref No. RO/lR/94-95/0193 dt. 7-5-94 followed by 
her removal from service since 28-7-95. She was 
chargesheeted under No. RO/IR/94-95/0664 dt. 3-8-94 
without calling for an explanation just as in her suspension. 
It is further alleged that the issuance of the chargesheet 
and the departmental proceeding was quite vindictive 
and biased, as Mr. Ahish Sanyal, the erstwhile Chief 
Manager of Jamshedpur, and then the Regional Manager 
who was the Ex. Officio Disciplinery Authority of the 
Region, and accordingly she was biasedly awarded the 
punishment of dismissal without any evidence oral or 
documentary against her concerning the recovery of 
alleged misplaced packet of notes from her possession or 
her involvment therein, except its retrival whiles she was 
inside the chamber of the aforsaid the then Chief Manager. 


There were three persons working at the Cash Counters 
handling the notes at the relevant time, but she was the 
only person to be put under the ambit of suspicion for her 
victimisation. So she could not be held responsible for its 
misplacement. Moreover, her alleged concocted 
confessional statement was held as madmissible evidence 
by the Enquiry Officer in the departmental enquiry, yet the 
Enquiry Officer biasedly held his finding that the alleged 
charges has proved which was imaginary, and she was 
not given an opportunity to explain her mnocence before 
the commencement of the Enquiry which was held against 
the principle of natural justice. As such the gravity of the 
punishment inflicted upon her based on merely the 
hypothetical conclusion of the biased Enquiry Officer is 
legally inferrable. 

Further pleading of the workman in her 
supplementary Written Statement irrespective of the 
aforesaid her repeated facts is that biased Enquiry Officer 
completed the empty formalities of the Enquiry in uttar 
violation of the principle of natural justice, his findings 
was perverse; the is suance of chargesheet and the 
dismissal order was done by an unauthorised perosn and 
lastly that her dismissal was too harsh and disproportinate 
to the alleged guilt. 

3. Contra-pleading of the management justifying her 
dismissal as per letter dt. 28-7-95 as legal and justified, is 
that the concerned lady was posted as Subordinate Staff 
at Jamshedpur Main Branch of Bank of India in the year 
1994. On 30-4-94 at about 11.45 A. M. missing of a packet 
of 50 rupees denomination currency notes worth Rs. 5000 
from the Cash enclosure of the Cash Counter No. 5 of Shri 
K.K. Swamy, the Cashier-cum- Accounts Clerk who was 
assigned to perform his duty at the Counter, was reported 
by him to the Chief Manager and others. Investigation 
immediately set in and several persons were interrogated 
in the office of the Chief Manager. The concerned lady 
(the work woman) who was attached to the aforesaid Cash 
Counter to serve as a Subordinate to aforesaid the Cashier- 
cum-Accounts Clerk, was suspected of temporary 
concalment work the Cash at some convenient place. On 
her interrogation she confessed to have removed the said 
packet of the currency note and to have kept it at a place 
within the cash enclosure and on the basis of her 
confession, the same currency note was recovered. And 
she was accordingly charged for misconduct of attempted 
theft and misappropriation of the Bank Money as per the 
Clause 9.5 (J) of the First Bipartite Settlement dt. 
19-10-1966 which deals with “doing an act prejudicial to 
the inbterest if the Bank or gross negligence of negligence 
involving or likely to be involved the Bank in serious loss”, 
as per the Chargsheet dt 3-8-1994 along with the 
Memorandum dt. 3-3-94 Shri K. C. Bandopadhyaya was 
appointed as the Enquiry Officer as per the Memorandum. 
She was informed of the fact with an advice to her to 
submit her reply to the charges levelled against her and to 
participate in the enquiry along with a defence 
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representative of her choice. She was pennitted to 24 >point 
an Office Bearer of tfie Trade Union of the Bank Employees 
to which he belongs. Shri D. K. Roy^atak, the Staff Officer, 
Circle House Branch was appointed as the Presenting 
Officer to represent the case in behalf of the management 
before the Enquiry Officer. The work woman appointed 
Shri K. D. Sarkar as her defence representative. The 
departmental enquiry was fairly and preperly in accordance 
with the principle of natural justice conducted by the 
Enquiry Officer in presence of her and aforesaid 
representative who were given fiill opportunity to cross- 
examine the management witnesses as well as for her 
defence witnesses. But she never raised any objection 
either against the Enquiry Officer of the Presenting Officer 
or the precedure of Enquiry, though her first request to 
engage an Advocate for her defence was regretted by the 
Management, thereafter she engaged her aforesaid 
defence representative. After due enquiry, the Enquiry 
Officer submitted his Enquiry Report dt. 8-2-95, holding 
her guilty of the charges levelled against her. 

Further it is alleged that before the final order, the 
Disciplinary Authority issued her a notice along with a 
copy of enquiry report for her necessary submission prior 
to the imposition of penalty of dismissal from service. She 
and her representative by appearing before the 
Disciplinary Authority on 12th July, 95 at 4 P.M. made 
their submissions and argument. On the consideration of 
all the matters related to enquiry, the Disciplinary Authority 
passed the final order dt. 28-7-95 dismissing her from her 
service as per the provision of the Bi-partite Settlement. 
Her appeal as per her letter dt. 14-9-95 was also dismissed 
by the Appellate Authority as per its order dt. 13-12-95, 
resulting in the approval of her penalty as ordered by the 
Disciplinary Authority. She rasised the present dispute 
before the ALC(C), the conciliation Officer at whose 
recommendation, the reference came up before the Tribunal 
for adjudication. 

4. Categorically denying the allegations of the work 
woman, the management in its rejoinder has pleasded that 
her statement of confession as to the removal of aforesaid 
packet of currency notes was voluntary under her 
signature. In fact, she was kept under suspension during 
the pendency of the Enquiry and thereafter she was legally 
removed from her service as per order dt. 28-5-95. The 
confessional statement of an accused is admissible in the 
evideence as per the provisions of law and the punishment 
is imposable merely on it without holding an enquiry, 
though the Enquiry Officer in his finding declared her guilty 
of the charges independently, as such the finding of the 
Enquiry based on evalued evidence and her confession 
served as a corroborated evidence to the finding of the 
Enquiry Officer, Hence, the work woman is not entitled to 
any relief 

FINDING WITH REASONING 

j. In the instant case consequent upon declaring 


the domestic enquiry as unfair improper and against the 
principle of natural justice as per order dt. 25-3-03/2-5-03 
of the Tribunal over the evidences of both the parties on 
preliminary point, thereafter four witnesses namely MW-1 
Mr. K. Kumar Swamy, the Cash ier-cum-Accounts Clerk, 
MW-2 Kola Venkatraman Murity, MW-3 Ansu Gupta, the 
Clerk and MW-4 K, Basdev Pai, the Special Assistant on 
merit in behalf of the management and WW-1 Indravati 
Devi, the work woman herself as per her affidavited 
deposition and cross-examination on merit have been 
examined. 

6. The Statement of MW-1 M. Kumar Swamy, the 
Cash-cum-Accounts Clerk at Jamshedpur Main Branch 
Bank of India is that on 30-4-94 while attached to the Cash 
department as the 5th Man assigned to the duty of counting 
denomination of currency received two bundles of 100 
Seven packets of 50, three packet of Rs. 10 and one bundle 
of Rs. 5 notes, each bundle consisting of 100 pieces total 
Rs. 58,500 from the Cashier of the Receipt Counter, and 
after counting the currency, he pioperly made bundles of 
the notes in 100 pieces, affixed flap of the Bank, signed the 
flap and then handed over to lady sub-staff Indravati Devi 
engaged with him, for pinning in the same single enclosure 
in which all the aforesaid works were carried out and she 
had pinned all the bundles when he intended to hand over 
it to the receipt counter, he found one bundle of 50 rupees 
notes missing from the table, on search for it, he could not 
trace out it, then on his report of it, the Cash Officer also 
searched for it, and could not find it, then he reported the 
matter to the Branch Manager, at whose call, when he 
(MW-1) entered the chamber of the Branch Manager, the 
latter told him about the said bundle to have been traced 
out; he came back to his cash enclosure, and the said 
bundle of the notes was recovered from the floor of the 
counter No. 5, which was closed on that date, but he could 
not say who kept it there. His statement was recrded by 
the Enquiry Officer in the domestic enquiry, stating the 
same facts as deposed. But the witness MW-1 denied the 
suggestion that the female worker was not on duty with 
him at the relevant time. 

7. MW-2 Kola Venkat Ram Murthy who was posted 
at Dhatkari Branch of the Bank at the relevant time is not 
the eye witness to the occurence except to its latter part. 
His statement reveals that he had gone to the Jamshedpur 
Main Branch on that day, then he heard an alarm/noise 
about the missing one packet of notes of Rs. 50 . So the 
Chief Manger had though got the Bank’s door closed, yet 
at his request, permitted him and the customers to enter 
the Bank; He was called in to the chamber of the Chief 
Manager of the Bank, meanwhile all the persons of the 
Cash Department were called and enquired one by one; 
and after the enquiry of Ansu Gupta and Indravati Devi 
(woiicman) in course of enquiry from Mr. K.K. Swamy (MW- 
1), the intercom message was about the missing packet of 
the note to have been found, and the aforesaid Chief 
Manager told that if any person took the money he should 
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inform otherwise police case would be instituted. The 
witness has stated that Mr. Swamy had not given any 
statement before him about entrusting the aforesaid packet 
of the notes concerned to Indravati Devi for its sticking, 
and that the packet of the notes in issue to have been 
found was reported by Vupat Rai Parekh, the Cashier 
Officer who had been dismissed from the Bank for 
defalcation of money. But the version of this witness about 
the threat and raising hands by the Chief Manager for 
assault towards Indravati Devi for accepting the guilt does 
not appear in his statement in the domestic enquiry rather 
his statement in enquiry related to the word ‘Undue meant 
during threatenings only’. Hence the witness appears to 
be unreliable. 

8. MW-3 Ansu Gupta, the then Cash-cum-Accounts 
Clerk in the Main Branch Jamshedpur of the said Bank at 
the relevant time, has stated that while he was at the 
counter, due lo rash there the money was given to 5 th 
Man who sits in the same enclosure of the Cash 
Department for counting as per pay-in-slip so as to attend 
the next man, and on 30-4-94 Mr. Swamy (MW-1) was the 
5tb man and in course of cash counting, he heard alarm 
(Hollah) about missing of note, and he was too busy in 
his work to say what happended in the Bank and he found 
that the note was lying below the last counter. He further 
stated not to have recollected the name of particular person 
who was assigned to the work of sitching the notes and in 
the case, Indravati Devi was given chargesheet, in course 
of which his deposition was recorded under his signature. 
According to this witness, it is stated to have joined other 
persons searching for the notes after completing his work, 
and then he located the notes lying on the floor of the last 
counter, and abandoned one, though every counter was 
seperate and on that day, Indravati Devi posted in the 
Main branch was posted at the Cash Counter. Unrecalling 
of Indravati Devi and Mr. Swamy into the chamber of the 
Chief Manager for their presence at the time of the receipt 
of the intercom message about the note bundle to have 
been found, he has alleged not to have seen any order for 
the posting of the lady worker in the Cash Section at the 
relevant time, though the Manager after calling him had 
threatened of lodging an FIR against him. 

9. MW-4, K Basdeo Pai, the then Accounts Clerk in 
C.D. department of Main Branch, Bank of India, has stated 
that on that day i.e. 30-4-94 Mr. Swamy and Indravati Devi 
were posted in the Cash Department, and at about 11.45 
consequent upon an alarm (Hullah) about the missing of 
packet of notes, the Cash Section was bolted from outside 
as per the direction of the Chief Manager, into whose 
Chamber there was interrogation and Indravati Devi was 
also interrogated about it. By not recalling if the signature 
Indravati Devi was on the document the document bearing 
the signature of MW-4 (enquiry witness K. B. R. Murty) 
the witness has asserted the missing packet of the note to 
have been found. In his cross-examination, he claims to 
have stated the statement also under his signature on Ext. 
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M-1, (the alleged confessional statement of the work 
woman) was written by Shri B. D. Mishra at the dictation 
of Chief Manager, A.K. Sanyal and it did not contain “Sml. 
Indravati Devi ka niji Bayan” as well as procuring his 
signature coercively on M.E.-l, (the aforesaid document) 
by the aforesaid Chief Manager, during the enquiry. The 
witness has stated not to have seen the work woman 
removing the Packet of the note for possessing it. But the 
statement of the witness just as that of MW-2, R.B.R. 
Murt>’ about raising the hands of the Chief Manager to 
assault her finds no place in his statement in course of 
Enquiry proceeding. 

10. On the other hand, specifically asserting no 
entrustment to her with a packet of Note in issue for 
pinning it either on 30-4-94 or any date, work woman 
Indravati Devi as WW-1 has stated that on the said date 
at the alarm of missing of a packet of Rs. 50 denomination 
total Rs. 5000 every body started for searching for it and 
on its report, the Chief Manager called her, Mr. K.K. Swamy 
and other enployees of the Cash Department namely Shri 
Kola Venkataraman Murty (MW-2), K.V. Pai (MW-4) and 
K.V. Rao who were present in his chamber and enquired 
from her about it, in course of which the Chief Manager 
received an intercom message about the missing packet 
of the note to have been found. Putting her complete 
innocence she has stated not only the threat but also the 
assault by the Chief Manager upon her for accepting the 
guilt on the alleged ground of concealing the packet of 
notes for putting her signature on a paper prepared on his 
dictation, and accordingly her dismissal was illegal arbitrary 
unjustified and against the principle of natural justice, by 
unauthorised person as stated by her, but she in her cross- 
examination admitted that she worked as a Peon in the 
Cash Department of the Bank of India, Main Branch 
Jamshedpur, though she was also interrogated about the 
missing of the disputed packet of not of Rs. 50 
denomination worth Rs. 5000 on the said date, yet she 
denied to have caused to commit its theft by her. She was 
chargesheeted for it, to which she had replied. 

11. Mr. D. Mukherjee, the Learned Advocate for the 
workman, referring three authorities (to be cited under 
brackets) submits that ‘The record of enquiry held by the 
Management’ ceased to be “material on record” within 
the meaing of Section 11A of the Act and the only course 
open to the Management was to justify its action by leading 
fresh evidene as required by the Labour Court; and if 
such evidence has not been led, the Management has to 
suffer the consequences [F.L.R. 1999 (81) 188 (SC) (DB) 
Neeta Kaplish V.P.O, Labour Court], But in the case, the 
Management has led a fresh evidence to justify its action 
towards the work woman after declaration of the domestic 
enquiry as unfair by theLabour Court. 

Further submission of Mr. Mukherjee for the 
workman is that' Departmental proceedings being a quasi 
judicial proceeding, the charges levelled against the 
delinqunet officer must be found to have been proved. 


' m\m MXWx 
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but management witnesses merely tendered the documents 
and did not prove the contents thereof and as such the 
F.I.R, relief upon could not be treated as evidence [2009 
LLR 252 (SC) (DB), Roop Singh Negi-versus- Punjab 
National Bank & Ors-B.] and that' Disciplinary Enquiry 
found to be fair and lawful and its findings were not vitiated 
in any matter, so the direction by the Labour Court in the 
facts for reinstatement of employee with 70% back wages 
on ground that erring workman should be given 
opportunity to reform himself, and to prove to be loyal 
and disciplined employee of the company, as such 
interference and reinstatement by the Labour Court was 
not illegal 1989 Lab. I.C.1043=AIR 1989 SC 149, Scootar 
India, Ltd., Luck Vs. Labour Court, Ltd (paras 1 to 7). The 
perusal of the case record in the light of aforesaid 
authorities I find that in this case, the enquiry officer 
concened has already held the alleged confessional 
statement of work woman Indravati Devi (ME-1) under 
her signature bearing the signature of Mr. K.B. Rao (Ext. 
M-1) is inadmissible. Therefor, none of the aforesaid two 
former authorities being distinct from the factum of the 
present case under adjudication, holds good with the case, 

10. Whereas Mr. D. K. Verma, the Ld. Advocate for 
the management has to contend that work woman never 
alleged attempt to/assault by the Chief Manager for giving 
her confessional statement, though she signed her 
statement, so she may not detract from her confessional 
statement; that she was found responsible for stitching 
notes and concealing one bundle at the relevant time as 
per the statements of all the witnesses of the management, 
and that her dismissal in view of bank financial transaction 
being sensitive was quite just. 

11. On the critical appreciation of the afresh evidence 
of the management and of the workwoman I find that the 
workwoman as Sub-staff was with Mr. K. Kumar Swamy 
(MW-1), the Cash-cum-Accounts Clerk engaged to 
perform his duty as the 5th man in the Cash Department of 
Jamshedpur based Main Branch, Bank of India,on 30-4-94 
and whose job was counting the currency and making 
bundle of notes In 100 pieces, for which the Sub-Staff was 
handed over the bundle of notes for pinning it after affixing 
of the fl^s of the Bank and signature of aforesaid Mr. 
Swamy thereupon in the enclosure of the Bank. According 
to the statement of Mr. Swamy (MW-1), after making the 
note bundles of the amount Rs. 58,500 received from the 
receipt counter, when he intended to hand over to the 
receipt counter, he found missing of one bundle of Rs. 50 
rupees note from the table and it was the Sub-Staff 
Indravati Devi who was with him had pinned all the 
bundles, and on its search for it was unteraced, so on his 
report to the Cash Officer who was also searched for it 
and than informed the Branch Manager in whose chamber 
while he was being interrogated, the Manager told him 
that the said missing bundle was traced out which was 
recovered from the fioor of Counter No. 5. Similar is the 
statement of other witnesses of the management. But there 


is no direct evidence against the workwoman as to the 
charge of theft and concealment of the amount in dispute 
rather by implication it has been tried to prove the 
aforesaid charge as per her Chargesheet (M-l/l) 
amounting to gross misconduct under clause 9.5 (j) of the 
first bi-partite settlement concerned. The Enquiry Report 
(Ext. M-4) impliedly imputed her to the aforesaid allegation. 
But the workwoman was never given second show cause 
by the management for her personal hearing prior to her 
dismissal from service on the aforesaid alleged charges 
as per penalty order dt. 20-7-95 (M-5) which seems to be 
violative of the natural principle of justice. Moreover, the 
punishment of dismissal to her is shockingly a heavy stroke 
to her belly tantamount to her death economically in 
proportion to the first hand alleged charge. As such I find 
and hold that the punishment of dismissal towards the 
workwoman being illegal is set aside, and accordinlgy it is 
therefore, held that the action of the management of the 
Bank of India, Jamshedpur in dismissing Smt. Indravati 
Devi, ex-staff subordinate from service is not legally correct 
and justified. Hence she is entitled to her reinstatement in 
her service with 75% back wages and other consequential 
benefits from the date of her dismissal to the date of her 
reinstatement. The management is directed to implement 
the Award within a month from the date of the publication 
of the Award in the Gazette of India. 

KlSHORl RAM, Presiding Officer 
17 2012 
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New Delhi, the 17th January, 2012 

S.O. 589 .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 79/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in theAnnexure in the Industrial 
Dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 17-01-2012. 

[No. L-12012/166,2008-lR (B-I)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 


Monday, the 2nd January, 2012 
Present: A.N. JANARDANAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 79/2009 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their Workman) 

BETWEEN 


Sri M. Tamilarasan : I Party/Petitioner 

Vs. 

The Chief General Manager : 2nd Party/Respondent 

State Bank of India 
Local Head Office 
Chennai-600006 


Appearance: 

For the 1st Party/Petitioner M/s. Balan Haridas, 

Advocates 

For the 2nd Party/Management : Sri R.Gopalarathnam, 

Advocate 


AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/166/2008-1 R(B-l) dated 27-08-2009 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

"Whether the action of the management of State 

Bank of India in terminating service of Sri. M. 

Tamilarasan, is justified? If not, what relief is the 

workman concened entitled”? 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 79/2009 and issued notices 
to both sides. Both sides entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statements as the case may be. 

3. The case in the-Claim Statement briefly is as 
follows: 

fhe petitioner who joined service under the 
Respondent on 27-12-1998 as Clerk-cum-Cashier was 
suspended on 24-04-1997 allegedly for committing fraud 
in SB Account. A complaint was al.so lodged against the 
petitioner in Ami Town Police Station on 14-11-2002 under 
I PC, taken on file as CC 383/2002 by the Judicial Magistrate, 
in which he was acquitted on 16-5-2005 under Section- 
248( i) of Cr PC. Respondent issued a Charge Memo dated 
4-8-1998 containing 1 I allegations to which he gave 


explanation on 15-10-1998 denying the charges. A farce 
enquiry was held without reasonable opportunity to him 
to defend. A finding was arrived on 31 -12-2001. A writ had 
been filed before High Court challenging Charge Memo 
and Enquiry Report even during the pendency of which 
petitioner was dismissed on 9-2-2002. Appeal was rejected 
on 7-12-2004. Charge No.3 and 7 were held not proved by 
the Enquiry Officer. The charges are that (i) petitioner 
withdrew cash on various dates from the account of one 
Sri C. Balasubramanian on 9 occasions, (ii) on 21-8-1996 
he withdrew Rs. 5,000 from that account which was credited 
towards “Medicaid (iv) on 25-11 -1996 he made fictitious 
entry of Rs. 5,500 in the account of C. Balasubramanian to 
facilitate fraudulent withdrawal of Rs. 5,000 on the same 
day (v) on 23-12-1996 he made fictitious credit entry of 
Rs. 6,000 in that account to fraudulently withdraw Rs. 6,000 
on the same day (vi) on 19-3-1997 petitioner unauthorizedly 
received Rs. 10,000 from one Mrs. Shanth but did not 
account the money after issuing pass book with bogus 
account number and issued counterfoil (viii) on 9-11-1996 
petitioner received banker cheque for Rs. 18,441 from Sri 
S. Venkatesan and made unauthorized credit entry and 
received the payment and misappropriated the amount 
(ix) to cover up 8th charge he made corrections in the 
ledger sheet (x) he received Rs. 6,000 on 9-11-1996 from 
one G. Dhanapal but did not credit the same and 
misappropriated it (xi) on 15-3-1997 he gave only Rs. 4,000 
against withdrawal of Rs. 5,000 and informed the 
withdrawer that the balance would be paid by V. 
Rajasekaran and made a debit entry of Rs. 5,000 on 
15-3-1997. The allegations were not proved in the enquiry 
with any materials to prove forging of signature by him. 
PWl who falsely deposed was not allowed to be cross- 
examined by the petitioner. His evidence was relied upon 
for the finding. In the absence of withdrawal slips the 
charges were not proved. Finding is perverse. Customer, 
C. Balasubramanian was not allowed to be cross-examined, 
it was not proved that ledger entry was made by the 
petitioner. On surmises and conjectures the ledger entry 
and the charges are held proved against the petitioner. 
Charges were held proved in a perverse manner. PW2 
Shanthi was not permitted to be cross-examined. PW3 S. 
Venkatesan was also not permitted to be cross-examined. 
That alterations in the ledger sheet were made by the 
petitioner is not proved. Customer in respect of 10th charge 
is not examined. Entry in Pass Book is not proved to be 
done by the petitioner. V. Rajasekaran in respect of 11th 
Charge is not examined. The enquiry was unfair. Sufficient 
opportunity was not given to the petitioner. The orders of 
the Disciplinary Authority and the Appellate Authority 
are non-speaking. There i.s no application of mind by them 
in imposing dismissal which is illegal and perverse. The 
petitioner has been without employment thereafter. The 
punishment is grossly disproportionate. The same is to 
be interfered with under Section-11 A. 



[’1FTII—^o^3{ii)] 


ll,2012/*?m22, 1933 


1271 


4. The Counter Statement allegations briefly read as 
follows; 

For the misconducts among the 11 charges imposed 
against the petitioner 3rd is that petitioner removed and 
destroyed the withdrawals/transactions sheets of the 
accounts in most of the cases and 7th charge is that on 
8-1-1997 he received Rs. 4,000 from one K. Perumal, his 
relative and issued him an SB Pass Book with bogus 
account number viz. 69/12998 signed by him and made 
unauthorized entry therein which money was not 
accounted with opening any SB Account in his name thus 
misappropriating the money. Charges I and 2 and 4 to 6 
and 8 to II have been described in the Claim Statement. 
Petitioner thus causing serious loss acted prejudicially to 
the bank and he is liable for misconduct under Para-521- 
4J) of the Sastry Award. Petitioner did not cooperate with 
the enquiry and deliberately avoided it and attempted to 
delay it. He took several adjournments. On 5-2-2002 
dismissal without notice was imposed on the petitioner 
after observing ail the formalities. In appeal the same was 
confirmed on 07-12-2004. It is denied that the punishment 
is illegal and arbitrary. Punishment was passed before the 
date of acquittal by the Criminal Court. The enquiry is not 
farce. The punishment is legal and justified. There is no 
violation of principles of natural justice. The petitioner 
adopted an attitude of non-cooperation. The charge is 
proved with adequate oral and documentary evidence. 
The enquiry was not perverse. It is denied that charges 
were held proved on surmises and conjectures. The orders 
are not non-speaking ones. Petitioner betrayed the 
confidence of the Management reposed in him. The claim 
is to be dismissed. 

5. At the time of enquiry the learned counsel for the 
petitioner pointed out that the fairness of the enquiry is in 
challenge and the same has to be decided as a Preliminary 
Issue and accordingly heard both sides. 

6. As per order dated 7-7-2011 finding on the 
Preliminary Issue as to whether the domestic enquiry is 
fair and proper was passed and it was held that the same is 
fair and proper. 

7. The matter was further proceeded with but no 
further evidence having been adduced by either side, 
arguments were heard. 

8. Points for consideration are: 

(i) Whether termination from service of Sri M. 
Tamilarasan from SBl is justified? 

(ii) To what relief the concerned workman is 
entitled ? 

9. Evidence consists of EX.Wl to EX.WIO on the 
petitioner’s side and EX. Ml to EX. M7 on the 
Management’s side, all marked on consent with no oral 
evidence adduced on either side. 


Points (I)& (II) 

10. Heard both sides. Perused the records and 
documents. The arguments advanced on behalf of the 
petitioner mainly include that the withdrawal slips which 
are basic documents having not been produced before 
the enquiry evidence is wanting. The Charge Sheet does 
not contain statement of allegations. The absence of the 
withdrawal slips has led to wrong presumption that they 
are destroyed which is not sufficient proof The finding 
cannot stand judicial scrutiny. There is no proof to show 
nexus of the petitioner with the counterfoil. Finding is 
based on surmises and conjectures. An instance of 
misappropriation is to be proved with cogent evidence. 
From among the 11 instances of charges of which some 
are not held proved negligence is attributable to Officers 
too but no action has been taken against them, whose 
complicity cannot be ruled out. In Criminal Case the 
petitioner has been acquitted on merit. Though Evidence 
Act is not strictly applicable, underlying principles are to 
be applied. Evidence of witnesses not cross-examined has 
to be eschewed viz. that of PW1, PW2 and PW3. Request 
for cross-examination was not allowed. Evidence is to 
re-appreciated under Section-11A Punishment is shocking 
and disproportionate to the gravity of the offence. 

11. Contra arguments on behalf of the Respondent 
are that the Withdrawal Slips in most cases had been 
destroyed and were not available. It does not mean that 
charges, as a whole, are not proved at all. Whatever 
available is enough by way of some evidence. There is no 
testimony from the petitioner. There is no whisper 
regarding enmity or malafides against the complainants. 
Signature of the petitioner has been identified on relevant 
documents. There is no taboo even to hearsay evidence. 
Petitioner is shown to have had met the , complainants to 
withdraw the case. Petitioner is shown to have received 
the amounts. There is no question of discrimination 
between the workman and other Officers who have no 
demonstrable roles in the misconduct. The culprit, who is 
the beneficiary should not go unpunished. The act of the 
petitioner is prejudice to the interests of the bank. The 
misconduct is grave in nature and there is no scope to 
interfere with the punishment. The acquittal before the 
Criminal Court is not on merit. The acquittal is a technical 
one. Subsequent acquittal by the Criminal Court is not 
relevant in disciplinary proceedings. Punishment is within 
the discretion of the authority and the role of Tribunal is 
only mediocre. 

12. Reliance was also placed on a number of 
decisions on behalf of both sides. The petitioner relied on 
the decisions in: 

MEENGEAS TEA ESTATE VS. ITS WORKMEN 
(CDJ-1963-SC-043) wherein Supreme Court held as 
follows “It is an elementaiy' principle that a person 
who is required to answer a charge must know not 
only the accusation but also the testimony by which 
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the accusation is supported. He must be given a fair 
chance to hear the evidence in support of the charges 
and to put such relevant questions by way of cross- 
examination as he desires. Then he must be given a 
chance to rebut the evidence led against him. This 
is the barest requirement of an enquiry of this 
character and this requirements must be 
substantially fiiltllled before the result of the enquiry 
can be accepted. A departure from this requirement 
in effect throws the burden upon the person charged 
to repel the charge without first making out against 
him”. 

INDIAN AIRLINES AND OTHERS VS. W.B. 
CORREYA (1978-2-LLJ-437) wherein Hon’ble High 
Court of Madras held “It is well recognized that the 
pi incipa! aims of cross-examination are so destroy 
material particulars of the evidence-in-chief, to 
weaken the evidence where it cannot be destroyed; 
to elicit new evidence helpful to the party cross- 
examining and to undermine the witness to shake 
his credit by showing that he cannot be trusted to 
speak the truth or that he is deposing, however 
honestly, to matters to 'which he has not real 
knowledge. It has always been recognized that cross- 
examination is the most effective and efficacious 
test which law has devised for the discovery' of truth. 
Consequently any impairment of this right, w'hether 
deliberately or accidentally, will have the effect of 
preventing a person who cross-examines from 
establishing the truth”. 

13. On behalf of the Respondent reliance was placed 
on the following decisions in: 

STATE BANK OF BIKANER AND JAIPUR VS, 
NEMl CHAND NALWAYA. (2011-4-SCC-584) 
wherein the Apex Court held “10. The fact that the 
criminal court subsequently acquitted the 
respondent by giving him the benefit of doubt, will 
not in any way render a completed disciplinary 
proceedings invalid nor affect the validity of the 
“finding of guilt or consequential punishment. The 
standard of proof required in criminal proceedings 
being different from the standard of proof required 
in departmental enquiries, the same charges and 
evidence may lead to different results in two 
proceedings, that is, Ending of guilt in departmental 
proceedings and an acquittal by giving beneft of 
doubt in the criminal proceedings. This is more so 
when the departmental proceedings are more 
proximate to the incident, in point of time, when 
compared to the criminal proceedings. The findings 
by the criminal court will have no effect on previously 
concluded domestic enquiry”. 

STATE BANK OF TRAVANCORF. VS. LABOUR 
COURI, KOZl IIKODF: and ANOTI IER order dated 
30-09-2008 in W.P. (C) No. 2881 5 of 2006 E it was 
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held “Even it is assumed for the sake of argument 
that it was impossible for the workmen to have 
committed the misconduct without the connivance 
of others, that does not in any manner dilute the 
gravity of the misconducts committed by the 
workmen”. 

B.C. CHATURVEDl VS. UNION OF INDIA AND 
OTHERS (1995-6-SCC-749) wherein Apex Court held 
“Whether the findings or conclusions are based on 
some evidence, the authority entrusted with the 
power to hold inquiry has jurisdiction, power and 
authority to reach a Ending of fact or conclusion. 
But that finding must be based on some evidence. 
Neither the technical rules of Evidence Act nor of 
proof of fact or evidence as defined therein, apply 
to disciplinary proceeding. When the authority 
accepts that evidence and conclusion receives 
support therefrom, the Disciplinary Authority is 
entitled to hold that the delinquent officer is guilty 
of the charge. 

14. It is already found that the enquiry is fair and 
proper. The Ending that the petitioner is guilty of the 
misconduct cannot be assailed as perverse in that it has 
been rendered on legal evidence. There is no question of 
adequacy of evidence to warrant the finding if upon the 
materials the authorities are satisfied that the delinquent 
could properly and legally be found to be guilty having 
regard to the available evidence, circumstances and 
materials which are enough to justify such a conclusion. 
There cannot be said to be any violation of principles of 
natural justice in holding the enquiry in an ex-parte manner 
as such a course was adopted after having been given to 
the petitioner sufEcient opportunity to participate in the 
proceedings. What is important is to give opportunity to 
the delinquent. When once he does not make use of the 
opportunity for his own fault or omissions or latches he 
cannot later complain that sufficient opportunity was 
denied to him. By reason thereof when a portion of the 
ora! examination of a witness or witnesses remained intact 
without being subjected to cross-examination it is for him 
to suffer. The piece of evidence or material which does 
remain untouched in cross-examination is still to be 
regarded as a materia! logically probative to a prudent 
mind to arrive at reasonable conclusions. Since strict rules 
of Evidence Act are not applicable to the industrial 
adjudication absence of cross-examination is not to be 
taken to add any infirmity to that paE of the evidence in so 
long as, despite opportunity given the same was not 
subjected to cross-examination. There is both oral and 
documentary evidence to come to the conclusion as to 
guilt of misconduct by the workman by way of some 
evidence of legal character. I'herefore there is no reason 
to interfere with the finding rendered against the workman. 

15. Coming to the punishment the question is whether 
there is scope for interference. 1 laving regard to the nature 
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of misconduct of swindling of customer’s money which is 
a grave misconduct and an act prejudicial to the interests 
of the bank the delinquent deserves his services being 
terminated. This misconduct may lead to the management 
loosing in confidence upon him so as not to allow him to 
continue any longer in service. While avoiding such a 
delinquent is the prominent aim of the Management it could 
well be brought about by ordering petitioner’s removal 
from service or imposing Compulsory Retirement with his 
eligibility for some terminal benefits so that while he may 
have to leave the institution in which he had been working 
for a good period, say 13-16 years as in this case, he can 
be still given some regard in terms of some terminal benefits 
on monetary considerations so as to relieve of him the 
panic of being merely sent out. Even with the said benefits 
it could not be imagined that the same relieves him of the 
panic of his forfeiture of employment which is forever in 
deprivation of his breadwinning avocation. What the Apex 
Court says in a good number of decisions is that a 
punishment could be interfered with for any valid and 
good reason too over and above the grounds of the 
punishment being shockingly disproportionate to the 
gravity of the offence or being excessive. In that view of 
the matter it is deemed just and expedient that the petitioner 
be given modified and reduced punishment of removal/ 
compulsory retirement under which he could receive his 
terminal benefits on pro-rata basis of service by then 
rendered and the Management is directed to do so 
accordingly. 

16. The reference is answered accordingly 

(Dictated to the PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 2nd January, 2012) 


A. N. JANARDANAN, Presiding Officer 


Witnesses Examined: 


For the 1st Party/Petitioner None 

For the 2nd Party/Management : None 

Documents marked 


On the side of the Petitioner 


Ex. No. 

Date 

Description 

Ex.Wl 

24-04-1997 

Order of Suspension 

Ex.W2 

04-08-1998 

Charge Sheet 

Ex.W3 

15-10-1998 

Reply to Charge Sheet 

EX.W4 

09-01-2002 

Asking explanation on the 
Enquiry Report 

Ex. W5 

14-02-2002 

Explanation on the Enquiry 
Report 

Ex.W6 

05-06-2002 

Order of the Disciplinary 
Authority 

Ex. W7 

29-07-2004 

Apeal preferred by the 
petitioner 


Ex. W8 

07-12-2004 

Order of the 
AppellateAuthority 

Ex. W9 


Series of documents marked 
in the enquiry (Dc. No. 01 
to 24) 

Ex.Wl 0 

16-05-2005 

Order of the Hon’ble 
Judicial Magistrate,A\rni 

On the side of the Management 

Ex. No 

Date 

Description 

Ex. Ml 

04-08-1988 

Charges Sheet 

Ex. M2 

31-12-2001 

Inquiry Officer’s Repon 

Ex. M3 

- 

Presenting Officer’s brief 

Ex.M4 

90-01-2002 

Letter of Disciplinary' 
Authority forwarding 

Inquiry Officer’s Report 

Ex.M5 

12-04-2002 

Letter of Disciplinary 
Authority proposing 
punishment 

EX.M6 

26-07-2004 

Order of the Hon'ble Justice 
K. P. Shavasubramaniam 
in W P No. 17303 of 2002 

Ex. M7 

- 

Minutes of Inquiry 


Proceedings 
17 2012 

590.—1947 (1947 
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[Tl. 12012/82/2004-3TTf 37K (^-1)] 
■lAvi f^iF, 3Tfri=hi'0 
New Delhi, the 17th January, 2012 

S.O. 590.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 116/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India, and their workmen, received by the Central 
Government on 17-01-2012. 

[No. L-12012/82/2004-1R (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) DHANBAD 

Present: SHRI K.1SHOR1 RAM, Presiding Officer 
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In the matter of an Industrial dispute under Section 
10(l)(d)ofthel.D.Act, 1947 

Reference No. 116 of 2004 

PARTIES : Employers in relation to the management of 
State Bank of India, and their workmen 

Appearances: 

On behalf of the workmen Mr. G K. Verma, General 

Secretary, SBl Employees 
Union (Bihar State). 

On behalf of the employers : Mr. S. Upadhyay, Law 

Officer 

State : Jharkhand Industry : Banking 

Dhanbad, 

AWARD 

Dated the 19th December, 2011 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D, Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-12012/82/2004-lR (B-i), dated the 21 st October, 2004. 

SCHEDULE 

“U^ether the action of the management of State 
Bank of India,Patna Bihar in refusing to allow 
Sh. G K. Verma, General Secrataiy SBIE Union (Bihar 
State) to continue in SB I LHO Patna after he was 
promoted to the post of Special Assistant amounts 
to violation of Circular Per 72 of 1984 read with Para 
533 of Sastry Award is justified? If yes, then whether 
the claim of the union that Sh. G.K. Verma has 
suffered monetary loss due to debarment of being 
promoted to the post of Special Assistant carring 
higher scale and thus affecting his terminal dues legal 
and justified? If yes, then to what relief the workman 
is entitled to?” 

2. The case of the workman as represented by the 
Union concerned is that workman G. K. Verma had joined 
the service of the State Bank of India (SBI) at its then 
Regional Office, Patna, on June, 1968, was confirmed on 
the clerical cadre on 02-12-1969. The said office was 
upgraded as Local Head Office in July, 1972 where at itself 
he remained posted till his retirement on 30th June, 2003. 
Till date since his election he continues as the General 
Secretary of the sponsoring Union, State Bank of India 
Employees (SBIE) (Bihar State) a registered minority Union 
affiliated to All India Bank Employees Association (AIBEA) 
through its Bihar State Federation Bihar Provincial Bank 
Employee Association (BPBEA) through its Bihar State 
Federation-Bihar Provincial Bank Employee Association 
(BPBEA). The SBIE Union (Bihar State) as a Circle level 
Award Staff Union functions within the Patna Circle 
(States of Bihar and Jharkhand) of State Bank of India. The 
State Bank of India Staff Association (SBISA) (Patna Circle) 
is majority Award StaffUnion which is affiliated to National 
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Confederation of Bank Employee (NCBE) through All India 
State Bank of India Staff Association (AISBISA). 

3. Shri Verma (the workman) completed 25 years ol 
confirmed service in 1994. Though he was provided the 
appointment of higher allowance/pay to the post of Special 
Assistant on 12-05-2003 w.e.f 1 st April, 2002 with special 
allowance of Rs.786 per month payable, yet only after his 
joining at J.C. Road Branch on his transfer from the Local 
Head Office Establishment, otherwise his declination to 
the Bank’s offer for his aforesaid promotion as per the 
aforesaid order of the Assistant General Manager of the 
management, which was outright discriminatory as 
contrasted with ail other employe promoted to the same 
post were/all getting the special allowance Rs. 1213 per 
month. Shri J. M. Singh though appointed in the Bank’s 
service on 1975, junior to the workman by six years,was yet 
promoted as Special Assistant w.e.f April 2001, allowing 
him to continue in personnel department prior to the said 
order of the Asstt. General Manager concerned in respect 
of the workman. Even the ordinary members of the majority 
Union S/Sri S.S. Trivedi, A. Sen, Nand Kishore Pd. Sinha 
P. K. BhagatofDalmianagar, Baily Road, Kadam Kuan Patna 
Branches, P. K. Bhagat, R.N. Sen, Akhilesh Kumar 
Srivastava, Awadesh Kumar Srivastava and P.S. Bose of 
Darbhanga Branches who were though transferred out, 
yet allowed to continue at their branches on their promotion 
to the post of Special Assistant. 

4. Even on his personal representation dt. 14-5-2002 
to post him in any department of the Local Head Office in 
veiw of administrative criteria fulfilment inevitable as his 
service for one month and twelve days left for his retirement 
on 30-06-2003, and after bringing into the notices of the 
Management all the discriminatory misdeal with him at the 
protest of the workman on 16-5-2003 against his conditional 
discriminatory transfer, the Management as per its Memo. 
No. BOB/56 dt. 16-5-2003 withdrew its order of his aforesaid 
transfer without prejudice to his right under the Industrial 
DisputesAct, 1947. 

The unjustified act of Management inviolation of 
the Circular No. 72 of 1984 and the rules under paras 533, 
535, and 536 of the Sastiy Aw'ard resulted in depriving the 
workman of his legal rights to (1) his higher status as special 
Assistant. 

(ii) Monetary loss about Rs. 25.000 as difference of 
wages between the posts of Head Assistant and 
Special Assistant w.e.f April 2002 with revision 
of the Special Allowance and the increase 
applicable to him for the period between 
01-11-2002 and 30-6-2003. 

(iii) Loss of about Rs. 7000 for lesser payment of his 
leave encashment at his retirement time. 

(iv) accordingly lesser payment of contributory 
provident fund as special Assistant, 
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(v) lesser payment of Gratuity about Rs. 10,825/77p 
and 

(vi) Higher Pension on its revision with interest @ 
6 % per annum over the aforesaid delayed 
payments. 

Finally the failure of the conciliation proceedings 
before the ALC (C) concerned resulted in its reference for 
adjudication. 

5. With specific denials the rejoinder in behalf of the 
workman is that the present industrial dispute was raised 
by the registered Union. The settlement dt. 12-4-1999 
stipulates no different treatments between tlie members of 
recognised and unrecognised or majority and minor unions 
in respect of posting and payment of Special Allowance 
upon their promotion to the post of Special Assistant. The 
transfers of a Union executive are to be effected, if inevitable 
but as per the mandatory directions under para 535 of the 
Sastry Award. The provision of Sastry A.ward provides its 
inapplicability to the transfer of the office-bearer of the 
workman’s Union. The workman was never provided 
special skill and training in his last 35 years of his service 
prior to his posting to the highly computerized branch of 
J.C. Road. The unwarranted comm.ents of the Management 
indicate its animostic discrimination towards the workman. 
The particulars in the letter of appointment as filled by Sri 
B.D. Pandey a senior officer dealing with staff matters were 
not clerical mistake, otherwise it w-ould have been a 
corrigendum order. The Management has tacitly admitted 
the authorities of Patna Circle persued a discriminatory 
policy against the member of the sponsoring 
(unrecognised) Union. Sri J.N. Singh has been declared to 
be Duty Free as per bank’s rules. Non-transfer of aforesaid 
workman on their promotion by the management on ground 
of their ‘very competent’ is to brand the workman as 
incompetent which is an imputation against him. The Career 
of the workman was all along adjudged “Excellent” in his 
service record. 

6. Where categorically denying aforesaid the 
allegations, the case of the Management is that no 
authorised executive of the Un-recognised Union rather 
General Secretary without locus standi has illegally raised 
the industrial dispute after the workman had retired as Head 
Assistant from service from Local Head office on 
30-06-2003, as his unconditional non-acceptance of the 
offer of his appointment as Special Assistant on 
12-05-2003 w ith retrospective effect from 01-04-2002 on 
account of his not reporting for his duty at Judge Court 
Road Patna Branch amounted to his declaration. Thus he 
lost the opportunity given to him as per the settlement dt. 

12-04-1999, and he was not appointed as Special Assistant. 
Mr. G.K. Verma (the workman) had refused to accept 
appointment as Special Assistant with effect from 
01-04-1999. He was never interested to accept the 
appointment on promotion due to fear of his transfer. There 
is no law that any union executive or an employee likely to 
retire in a short period on promotion is untransferable. 


Transfer on ^^intment under career pa& is difTerent frnn 
ordinary and regular one. Cert^ restraint in the matter of 
transfer imposed by Shastiy Award is not at all ^plicable 
in case of such career progression schedule. It is Ac right 
of the Bank to decide Ae transfer relating to post and 
place. In Ais case, Ae offer of ^pomtment and transfer to 
Ae branch situated m the same buildmg was passed by 
Ae Competent AuAority and for Ae betterment of status. 
The workman was to join the new post m Ae same building 
and Ae post required not any specialized knowledge of 
particular job. The Bank had bona fide offered him Ae 
appointment to the post of Special Assistant with 
substantial monetary benefits fi'om retrospective date. 
Though incorrect mention of Special allowance @ Rs. 756 
in Ae appointment in place of Rs. 1213 per monA was just 
a clerical mistake carrigible at any stage. The offer of 
appointnemt was genuine in letter and spirit and in 
consonance wiA the settlement. The other workman who 
refused the offer were also not given the said promotion 
under Ae settlement so the workman was not given Ae 
promotion accordingly, and he by his action himself 
suffered monetary loss if any. He was already been paid all 
due his retiral dues as per law. He was not entitled to work 
as Special Assistant in the S.B.I. Local Head Office. Thus 
the action of Bank is fully legal and justified, and Ae 
workman is not entitled to any relief. 

7. The Management in its categorical denilful 
rejoinder has pleaded that the Bank runs its business on 
commercial line and its administration is wholly under Ae 
jurisdiction of its executives. The Shastry Award or Ae 
Circular Per No. 72/1984 nowere describes Ae uppardation 
of the posts and offer of appointment as Special Asstt. A 
claim for transfer of Office bearer of an Union in the same 
building has no relevancy, hence inapplicable. In view of 
the settlement dt. 12-04-1999 superseding all existing 
bilateral ones, the workman was offered the appointment 
of Special Asstt. w.e.f. 01-04-02. He should not have 
represented his case as the General Secretary in lack of any 
resolution by the Union executive. The Asstt. General 
Manager rightly advised him to accept Ae offer and Aen 
to place his grievance. The Bank considered and found his 
representation as display of his might and supermacy. The 
work to be discharged by him in Ae offer of Ae appoinmemt 
requested no skill and training. Sri. J.N. Singh, the General 
Secretary of the majority Union was preferably kept in Ae 
same building for his prompt availability in negotiation/ 
solutions of many issues related to the personnel and 
industrial relation. Mr. Singh was initially appointed at Patna 
Main Branch of the Bank on 1975, but was transferred to 
Ae Local Head Office in 1990 whereas Shri Verma in his 
entire service period was transferred only once on the 
ground floor of the same building after his acceptance of 
the cadre promotion. He was offered in Cadre promotion to 
Special Assistant w.e.f. 01 -04-1999 as per Ae settlement dt. 
12-04-99, but his refusal to the offer resulted in his 
deprivation of further consideration for 3 year (upto 
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01-04-2002). So fiir as the retention of the persons as Ibe 
members of the majmity Union even after their promotioo 
is concerned, it is for the Management in exercise of its 
right to take die decisions in die interest and business of 
the Bank. As per the posting of Shri Vcrma in the same 
Office-LHO since his joining in 1972, he was given the 
benefits of para 535 of Shastry Award by the Bank before 
promotion. The conditional offer of appointment and joining 
the post of the Special Assistant upon his refusal from the 
acceptance was withdrawn. Shri Verma (the workman) had 
earlier also refused to accept promotion . So he is not entitled 
to any monetary compensation. 

finding with reasoning 

8. In this case, MW C.B.S. Singh, the Chief Manager, 
Gaya Main Branch, Gaya, for the management, and two 
witnesses: WWI Bimender Shekhar Pal, Retd. Asstt., SBI, 
Pama and WW2 GK. Verma the workman himself Retd. 
Clerk Local Head Office, SBI, Patna for tlie union have 
been examined. 

9. The statement of MW 1 C.B.K. Singh, the Chief 
Manager, Gaya Main Branch, Gaya is that workman GK. 
Verma working as Sr. Asstt. in the Local Head Office, Patna 
since joining in 1968 like other employees was given the 
option (as per the letter dt. 12-5-2003 Ext. M.2) either to 
accept or refuse the in-cadre promotion to the post of the 
Special Asstt. in 2003 in terms of the settlement dt. 12-4- 
1999 (Ext. M-1 with its Annexures Extt. Ml/l and 1/2) 
between the management and the union concerned, and 
the career path scheme as introduced in 2003 as per the 
second memorandum (Ext. M-2/1) offer to him. But the 
representation of the workman dt. 14-5-2003 (Ext. M-5) 
simply for consideration was forwarded to the Competent 
Authority by the Management the Asstt. General Manager, 
Banking Operation Deptt. as per Memo No. BOD/50 dt. 
15-5-2003 (Ext. M-5 and 5/1) for consideration and 
necessary action, advising him that any conditional 
acceptance of the offer is not acceptable, so he was directed 
to submit the acceptance of the offer otherwise it would be 
treated as refusal. There are two letters, i.e. dt. 27-11-1999 
and its reply dt. 5-1 -2000 by the management (Ext. M-6 and 
6/1 respectively) showing the refusal of the workman and 
others for appointment as Special Assistant w.e.f. 1-4-1999. 
The transfer of an employee even at the age of 55 years by 
the management in an administrative exigency does not 
presuppose his consent nor there is any circular prohibiting 
the transfer of the employee from one branch to another on 
the same centre. In the year 2003, the Local Head Office 
and j.C. Rd. Branch was in the same building premises. 
Both are different establishments of different nature of 
work. The S.B.I. Employees Union (Bihar State) is not 
recognised union. The settlement is binding upon all the 
workman of the State Bank of India irrespective of the 
membership of the employee of any union. Further 
statement of the witness (MWI) is that Mr. J.N. Singh, the 
Sr. Asstt. of the Bank and the Gen. Secretary of the 
recognised union was not transferred as per the settlement 


(Ext 1 ) in the year 20 03. Admittedly the numageoMt’s^ 

A. 12-5-2003 (Ext M -2) bears a booafide clerical mistake io 
writing special allowance Rs. 786 as contracted with 
Rs- 1,213 per month. According to ft» witness (MW-I), 
since the Management had not transferred the woricroan, 
so observance of the Shastry Award para 535 was not 
required, rather it was an option fo him. The offer of 
promotion to the workmtm with lower special allowance 
and his postb^ from Local Head Office as discriminating 
and unfair has been categorically by die witness. 

Further statement of the MW-I is that in respense to 
the letter A. 9-6-2003 and the second letter dt. 12-5-2003 
(Ext.M-3 and 3/1) filed by the workman before the 
conciliation officer concerned, the Management filed its 
written statement-cum-rejoinder dt. 8-8-2003 and it reply 
A. 19-9-2003 (Ext.M^and4/l respectively). 

10. Whereas alleging the transfer of the General 
Secretary of the sponsoring union (the workman) by the 
management as vbidictive, the averment of WWI Pumendu 
Shekhar Pal, the Ex-Asstt., SBI, Patna and Ex-Organising 
Secretary of the Sponsoring Union, is that the General 
Secretary and the member of the recognised union on their 
promotion to the post of Special Assistant were not 
transferred. But he (WW I) having seen the Ext. Ml 
(Memorandum of Settlemen) dt. 12-4-1999 has stated it 
contains not any discrimination between the recognised 
union and the unrecognised one of lesser members in 
respect of transfer. The Special Assistant was also posted 
like Sri. J. N. Singh, General Secretary of the recognised 
after his promotion in the Local Head Office of the Bank. 
Despite the circular para No. 72 of 1984 A. 8-5-1984 (Ext. 
W-l), the workman, than 59 years old about to retire just 
after one month who ought not to have been transferred, 
was transferred. Admittedly the Local Head Office and the 
Local Branch when the concerned employee was transfemed 
were in the same building, but it had two separate a 
establishments. The workman as per his letter dt. 16-5-2003 
(Ext. W-2) had represented to the management against his 
discriminatery transfer. In fact his promotion was 
conditional subject to transfer which was not accepted by 
him. To the witness (WWI) as per the circular of the 
management, the employees are transferred except the 
employees of the Central Committee of the Union 
concerned, and though the Ext. W-1 (the aforesaid circular 
contains 2 “employees who have attained the age of 55 
years may not be transferred” in its para 2 (ii) (a) which is 
dejure but not defacto, and “the request of the employees 
for retaination at an office on the extreme ground of sickness 
may be considered on merit. Their case may also be reversed 
subsequently” under its para (ll) (C), it is not applicable to 
the case of the workman. 

11. The statement of WW2 GK. Verma, the workman 
himself is corroborative to his witness Pumendu Shekhar 
Pal (WWI). The workman has alleged in his evidence that 
he remained till his retirement on 30th June, 2003 since 
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joining the service of the SBI as a clerk Typist on 20th 
June, 1968, but at the &g end of his service, he was given 
promotion/appointment as' Special Assistant as per the 
office order dL 12-5-2003 (Eid, M-2), his nspresentation was 
though sent to yet unresp^onded by the compentent 
authority as per office order dt. 15-5-2C03 (Ext. M-5/1); 
subsequently, the Bank as per the letter dt 16-5-2003 (Ext. 
M2/1) of the Asstt. General Manager (Banking operation), 
the incompetent authority to decide it, rejected his 
representation treating it as refusal to accept his conditional 
appointment to be posted at J.C^. Rd., Bank, with the 
stipulation for recinding the offer of the management for 
its unconditional acceptance; so thi' offer of promotion to 
the post of Special Assistant to be posted at J.C. Road 
Branch with allowance Rs. 786 in place of Rs. 1,213 was 
discriminatory in his both posting and fixation of the special 
allowance for the post, affecting his pension as per the 
Pension Order dt. 14-07-2003 (Ext. W-.l) as he was member 
of unrecognised union so his conditional promotion was 
not as per the Bank’s circular No. 72182 c t. 8-5-1984 (Ext. 
W-1) and even his contemplated transer o r all transfers are 
subject to consistancy of Bank needs as per the Shastry 
Award para 535 and 536. 

12. According to the workman (WW 2), the Bank by 
refusing him to promote as Special Assists nt with special 
allowance and by retaining him in the Loci il Head Office 
caused him to suffer monetary loss for th 3 period from 
1 ^-2002 to 30-6-2003, superannuation benefi s, P.F. Pension 
encashment of Earned Leave and commutati on of pension 
amount. The workman (WW2) claimed to hi we raised the 
I.D. before he ratired on 30-6-2003, so he is entitled to the 
reliefs as stated in his written statement. 

13. Mr. G. K. Verma, the Gen. Secr<^tary of the 
sponsoring union-cum-workman himself by assailing the 
settlement dt. 12-4-1999 (Ext. M-1) to be not bi nding upon 
his union has submitted that even if a settlement regarding 
certain demand is right at otherwise than during the 
conciliation proceedings between employer and the union 
of majority workmen, the same is not binding on the other 
union of minority workman which was not a part of it as 
held on (Tata Chemical Ltd., 1978 Lab IC 637 (DB) (C), and 
that “settlement arrived at outside conciliation proceedings 
has limited application in that it merely binds the parties to 
agreement but settlment arrived at in course of conciliation 
proceedings binds all employee in E.stablishment and 
persons who are not party to such settlement (as held in 
National Engineering Industries case-2000-I-LLJ 265 (C/B) 
with reference to Section 18(1) and (3) (D) of the I.D. Act, 
1947. At the close study of the aforesaid authorities in the 
context of the aforesaid section of the I.D. Act as stated by 
the aforesaid Mr. Verma. 1 find the fact of the settlement as 
interpretted by Mr. Verma relates to a settlement of two 
kinds one- arrived at outside of conciliation proceedings 
and another in course of conciliation proceedings, both of 
which apparently relates to an I.D. already raised by the 


concerned but in the present context of the I.D. under 
adjudication I find (Ext. M-1), the Memorandum of 
settlement dt. 12-4-1999 (was never independently disputed 
as an I.D. Case by sponsoring union so far, so none of the 
aforesaid Authorites holds good with the factum of the 
case as raised by the sponsoring union. Hence, the argument 
of Mr. Verma as the Representative-cum-workman appears 
to be untenable. 

14. Challenging the conduct of the Management 
concerning the offer of his appointment as Special Asstt. 
as discriminatory (Ext. W.2) and the debarment from his 
promotion as well as of his posting at J.C. Branch as 
arbitrarely and vindictive, Mr. Verma has to submit with 
reference to Circular No. 72/1984 (Ext. W-I) that die Bank’s 
right of transfer on administrative grounds as per the Bank’s 
requirement and exigency of service, under para-536 of 
Shastry Award will remain unaffected, as such it is alleged 
its violation by the Bank. Though Mr. Verma (as WW-2) 
has admitted that the Bank’s need is decided by the Bank 
itself but with a transperancy. It has been argued in behalf 
of the management the transfer/posting of the workman 
after the offer for his appointment/promotion as Special 
Asstt. from one establishment to another in the same 
building was within the administration competence and 
exigency so it was neither discriminatory nor vindictive. 

It is undisputable fact that the Management has 
administrative power to post any of its employee in 
exigency which has a wider connotation to include the 
services of Special Asstt. and others to be utilised. 

15. So far as the claim of workman for the relief as 
sought for is concerned, he claims to affirm to have raised 
the I.D. before his retirement on 30-6-2003. But the claim of 
the workman itself stands rebutted by his admitted facts of 
his retirement on 30-6-2003 at the Local Head Office itself 
and his filed two representation letters dtd. 9-6-2003 and 
second leter dt. 12-9-2003 (Ext. M-3 and 3/1 respectively) 
before the conciliation officer concerned as contrasted with 
his present Industrial Dispute raised in the year 2004. The 
workman’s pleas of his never working at the Branch and of 
the alleged inapplicability of the settlement to the office 
bearers being unpleaded as legally inadmissible just as an 
admission of the workman about the possible transfer of 
the workman in other branch/department of the 
management. 

16. On the consideration of all the materials available 
on the case record, 1 find and hold that firstly, that the 
action of the Management ofS.B.l. Patna, Bihar in its alleged 
refusing to allow Shri G.K. Verma, the Gen. Secretary, SBI 
Union, Bihar State to continue in SBI, Local Head Office, 
Patna after was promoted to the post of Special Asstt. 
amounting to vindictive Circular No. 72/1984 read with para 
533 of Shastry Award does not arise because of the fact 
that the Management never refused to continue in the SBI, 
Local Head Office, Patna where from he retired himself when 
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he did not accept the offer his appointment/promotion to 
the post of Special Asstt, unconditionally nor the action 
of the Management in administrative capacity amounting 
to violation of the said Circular etc. Further, it is held that 
no question arises at the point of second part of the 
Schedule related to claim of the Union for suffering 
monetary loss to Sri G.K. Verma due to his debarment of 
being promoted to the aforesaid post carring higher scale 
and this affecting his terminal dues legal and justified. 
Answer to the second Schedule is negative in the eye of 
law. Therefore, the workman is not entitled to any relief 
whatsoever. 


KISHORJ RAM, Presiding Officer 
17 2012 

591.—1947 (1947 
^ 14) ^ tfRT 17 ^ ^ 
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[77. leT-32011/2/2003-37l| 37R(^-II)] 
TftTT Tm, 37iqm 37f^^ 
New Delhi, the 17th January, 2012 

S.O. 591.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 39/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Kolkata now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Association of Shipping Interest 
Calcutta (ASIC) and their workmen, which was received 
by the Central Government on 13-12-2011. 

[No. L-32011 /2/2003-IR(B-II)] 

SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 39 of 2003 

PARTIES : Employers in relation to the management 
of Association of Shipping Interest Calcutta 
(ASIC) 

AND 

Their workmen 

PRESENT; Mr. Justice Manik Mohan Sarkar, 

Presiding Officer 


Appearance: 

On behalf of the 
Management 

On behalf of the 
Workmen 


Mr. M. K. Sinha, Advocate. 


Mr. M. Bandopadhyay, executive 
committee member of the 
workmen union. 


State : West Bengal Industry ; Port & Dock. 
Dated: 21 st November, 2011. 


AWARD 

By Order No. L-32011/2/2003 IR (B-II) dated 
11-11-2003 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10( 1 )(d) and (2A) of 
the industrial Disputes Act. 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
M/s. Calcutta Port Watchmen Pool (managed by 
Association of Shipping Interests in Calcutta, 
Shipping House, 13, Strand Road, Kolkata-700001) 
in refusing to accept the following four demands of 
the Calutta Watchmen Pool-Watchmen and 
Supervisors Association, is justified or not? If not, 
what relief are they entitled to? 

1. Immediate allotment of duty to watchmen and 
supervisors in the cargo vessels viz. Andaman, 
Forture, Suleman, Atif, Faize etc. 2. Uniform to be 
provided to the watchmen and the supervisors which 
are stopped for three years. 3. L. T. C. to be 
introduced immediately, 4. bonus for the year (2001- 
March, 2002) to watchmen and supervisors, as per 
the Central Govt, decision.” 


2. None appears for either of the parties when the 
case is called today. 

3. It is found from the record that on my joining this 
Tribunal a fresh notice was directed to be issued to both 
the parties on 18-8-2010 and in response thereto the Ld. 
Advocate of the management appeared and he continued 
with his appearance for days together, but the workmen 
side never appeared even though the acknowledgment card 
showing the receipt of the notice under Registered Post 
was received back by this Tribunal after service upon the 
workmen union. However, after waiting for several dates 
for appearance from the side of the workmen union, 
ultimately a fresh notice was again directed to be issued to 
the workmen union on 14-2-2011 and the record shows 
that the notice as duly issued under Registered Post and 
subsequently served upon the workmen union on 
21-2-2011 as it is revealed from the endorsement of receipt 
on behalf of the workmen union on the A.D. Card which 
has been received back by this Tribunal and is in the record. 
Thereafter four dates passed waiting for the appearance 
on behalf of the workmen union and on 13-6-2011 and 
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1 -9-2011 this reference was deferred for the ends of justice 
for appearance and hearing of the application dated 
17-2-2005 as a matter of last chance. 

However, the reluctancy from the side of the workmen 
union goes to show that the workmen union is no more 
interested to proceed with the present reference since such 
type of non-appearance from the workmen side is going on 
since 2006. So, I do not find any reason to continue with 
the case record of this reference any more as the workmen 
side perhaps has no industrial dispute surviving at present. 

In such circumstance, treating absence of any 
industrial dispute at present, the present matter is disposed 
of in the style of an “No Dispute Award”. 

In Award is passed accordingly. 

Dated, Kolkata 

The 21 St November, 2011 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
17^m^, 2012 
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New Delhi, the 17th January, 2012 

S.O. 592.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 20/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workmen, 
which was received by the Central Government on 
8 - 12 - 2011 . 

[ No. L-12011 /232/200 l.IR(B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 15 November 2011 
Present: Shri S. N. NAVALGUAD, 

Presiding Officer 

C. R. No. 20/2002 


I Party 


II Party 


The General Secretary, 
Syndicate Bank 
Staff Asson, 

Ananda Rao Circle 
Bangalore-560009 


The Chairman-cum-Managing 
Director, Syndicate Bank, 
Head Office, 

Manipal (Karnatka)- 5761 19 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2Aof Section 10 of the industrial Disputes Act, 1947(14 of 
1947) has referred this dispute vide order No.L-12011/232/ 
2001-IR(B-I1) dated 23-4-2002 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the management of Syndicate Bank is 
justified in terminating the services of Shri B.C. 
Mahesh, Clerk w.e.f 13-04-2000? If not, what relief 
the workman is entitled to and from which date?” 

2. Shri B.C. Mahesh, Clerk, Employee No. 475701, 
Syndicate Bank, Regional Office, Karwar whose cause of 
termination from service has been taken up by the General 
Secretary, SBSA was served with charge sheet dated 
12-10-1998 by the Second Party which reads as under and 
Disciplinary Authority appointed Shri S.GJ Das, Manager, 
Karwar Branch as Enquiry Officer, copy of which is at 
EX.M2. 


Charge Sheet 

“That your were functioning as Cleric at our Mudalgi 
branch from 1-6-1987 to 12-4-1998 and that while 
functioning in your position as such, you issued/ 
caused issuance of 3 fictitious Mail Transfers for 
amounts aggregating to Rs. 105708.90 purportedly 
issued oy our Badami branch on 10-10-1992 on our 
K.R. Puram branch, Bangalore towards SB Account 
to be opened in the name of one V. Srinivas and 
ensured that the MT advice reached our K.R. Puram 
branch on 30-10-1992 on which day you called on 
the branch and claimed yourself as V. Srinivas and 
attempted to withdraw the amount fraudulently. 

That the following circumstances appear on record 
in respect of the above transactions: 

That when a credit IBA pad without the branch name 
being printed therein bearing Cr.IBA nos. from 694801 to 
695000 was taken out for use on 19-10-1992 at Mudalgi 
branch, unauthorisedly/stealthily removed/caused removal 
of 2 Cr.IBAs bearing Nos.694999 and 695000 from this pad 
without the knowledge of your superiors. 

That using one of such Cr.IBAs bearing No.695000, 
you issued/caused issuance of MTs 1/92 , 2/92 and 3/92 
dated 10-10-92 for Rs.500, Rs.61,732.75 and Rs.45476.15 
respectively on our K R Puram Branch, Bangalore towards 
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SB account to be opened in the name of one Sri V. Srinivas, 
the said Cr.lBA purportedly signed by one Bhup Singh as 
the authorized signatory. 

That you enclosed to the Cr.lBA, SB Account opening 
form (OG14), specimen signature card filled on and 
purportedly signed by Sri V. Srinivas and introduce by a 
Special Assistant of Badami branch along with a letter 
bearing No.0807/MT/SV/0420/92 dated 11-10-1992 
purportedly wi itten by Badami branch to the Manager, K. R. 
Puram branch, Bangalore introducing Shri V. Srinivas, as 
staff of our Badami branch and requesting them to open 
SB Account in his name and credit the MT proceeds to his 
account and ensured that the above reached K.R.Puram 
Branch, Bangalore on 30-10-1992: 

That on the same day, at about 11 a.m, you called on 
our K. R. Puram Branch, Bangalore and approached Shri 
Radhakrishna, Assistant Manager in charge of MT inward 
section, introducing yourself as V, Srinivas, staffof Badami 
branch and enquired with him as to whether the branch 
had received any credit advice from Badami branch towards 
one SB account to be opened in the name of Shri V. Srinivas, 
for which he told you that the branch had not received any 
such advice. 

That in the meantime when Shri K. Satish Shenoy, 
Clerk at the branch enquired you as to whether Shri 
P. Sheshu Nayak is still in Badami branch, you could not 
give him a proper reply, but told him that you had been 
working in Badami branch since three years and had not 
come across a person named Shri Sheshu Nayak, That 
Shri J.R Veerabhadrappa, Clerk at the branch enquired you 
about the place of your domicile, for which you replied as 
Hoskote and informed him that your father was working in 
L-IC, Hoskote. As Mr. Veerabhadrappa was a resident of 
Hoskote and no office of LIC was existing at that place, it 
created suspicion in mind of Sri Veerabhadrappa about 
your identity. 

That on 30-10-1992 at about 11.30 a m. our K.R.Puram 
branch, Bangalore received their inward mail in which a 
envelope purportedly sent from Badami branch and 
containing Cr.lBA dated 10-10-1992 for Rs. 105708.90 in 
respect of MTs No.i/92, 2/92 and 3/92 for Rs.500 
Rs.61732.75 and Rs.43,476.15 respectively purportedly 
issued bv Badami branch, along with SB Account opening 
foi-m purportedly signed by V. Srinivas and introduced by 
a Special Assistant of Badami branch. 

[ hat the said envelop also contained a letter dated 
11-10-1992 purportedly issued by Badami branch 
introducing Shri V. Srinivas and requesting the branch to 
open a new SB Account in his name and credit to it the 
proceeds of the above mentioned MTs. 

That as the signature of the authorized signatory in 
the Cr.lBA purportedly signed by Mr. Bhoop Singh 
(Specimen signature No. 13483) was not tallying, Shri 
S. Radhakrishna, Asstt.Manager Incharge of MT inward 
section did not respond the above credit advice and 


referred the matter to Shri U.B.R. Rao, Sub-Manager who 
reportedly told you to call on the branch the next day to 
meet the Manager. 

That in response to K.R. Puram Branch, Bangalore 
letter No. 937/92 dated 30-10-1992/2-11-1992 addressed to 
Badami branch, the Manager of Badami branch had 
confirmed vide their letter No. 0807/Cr.IBA 92/61 dated 
7-11-1992 that no such Cr.lBA covering MTs for 
Rs. 105708.10 was issued by them on K.R. Puram Branch, 
Bangalore. 

That on 5-11-1992 at about 1.30 p.m. you made a 
telephone all to Shri U.B.R. Rao, Sub-Manager of K.R. 
Puram branch informing him that you are Bhoop Singh 
speaking and enquired as to whether the proceeds of the 
MTs received from Badami branch would be paid to Shri V. 
Srinivas, the beneficiary, for which Shri Rao told you that 
the amount would be paid to the beneficiary. 

That on the same day at about 2.05 p.m you called 
on our K.R.Puram branch. Bangalore to withdraw the 
amount when the branch officials locked the main door 
and handed you over to the police authorities of K. R. 
Puram Police Station, Bangalore, who took you into their 
custody. Thus your attempt to withdraw the amount 
fraudulently was foiled by the branch officials. 

That during the interrogation by the police, you 
informed them that you are not Mr. V. Srinivas and revealed 
your identity. 

You thereby committed acts of “Gross Misconduct” 
within the meaning of Clause No. 19.5 of the Bipartite 
Settlement. We therefore, charge you for committing gross 
misconduct of “doing acts prejudicial to the interest of the 
Bank” vide clause 19.5(i) of the Bipartite Settlement. 

You are advised to submit your written statement of 
defence, if any, within 15 days from the date of receipt of 
this charge sheet by you. 

3. The Enquiry Officer after observing the formality 
of preliminary hearing and examining MWl to MW4 and 
exhibiting MEX.l to MEX.9 for the second party, the 
detailed description of which are narrated in the annexure, 
on submission by the CSE that he has no evidence to lead 
submitted his enquiry finding dated 13-12-1999 charges 
being proved. Consequently the Disciplinary Authority 
after affording the opportunity of hearing passed the 
impugned order terminating his services w.e.f 13-4-2000 and 
the same on appeal came to be confirmed by the Appellate 
Authority by his order dated 29th August 2000. Aggrieved 

this action of the management the first party raised the 
dispute and on its failure the Central Government made 
this reference for adjudication. 

4. The first party while assailing the DE on several 
grounds also contended that the enquiry findings are 
perverse not based on cogent evidence and the same is 
liable to be set aside etc. Inter-alia the second part>' while 
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justifying the validity of the DE, enquiry findings as well 
as the punishment imposed prayed for rejection of the 
reference. 

5. Having regard to the assertion made in the Claim 
Statement touching the Domestic Enquiry, my learned 
Predecessor while framing the issue touching the fairness 
of the domestic enquiry and taking up the same as 
preliminary issue after recording the evidence adduced by 
both sides by his order dated 2nd April 2007 answered in 
favour of the second party i.e. domestic enquiry being fair 
and proper. Subsequently inspite of granting several 
opportunities die counsel for the first party failed to address 
the arguments on merits to demonstrate how the finding of 
the enquiry officer is perverse or the punishment imposed 
is disproportionate or excessive to the charges proved 
against the first party. Whereas the learned advocate 
appearing for the second party while taking me through 
the enquiry proceedings which is at Ex.M3 urged that the 
CSE/first party having left unchallenged the evidence of 
management witnesses by their cross-examination and also 
did not lead any rebuttal evidence absolutely there is no 
reason to interfere in the findings of the enquiry officer or 
the punishment imposed for the proved charges. 

6. When die DE has been held as fair and proper and 
the same became final it was for the first party to 
demonstrate how the enquiry finding is perverse. Inspite 
of granting several opportunities to the counsel for the 
first party he did not avail the same and ultimately on 
30-11 -2010 Shri R. Naik for Shri V.S. Naik appearing for the 
first party submitted that he has no instruction from the 
first party. Thus the first party having failed to demonstrate 
the findings of the enquiry officer being perverse or the 
punishment imposed is disproportionate, absolutely 1 find 
no reason to interfere either in the finding of the enquiry 
officer or the punishment imposed by the DA upheld by 
the Appellate Authority. Under these circumstances the 
reference is liable to be rejected holding the action of the 
management as justified. 

7. In the result I pass the following Award: 

AWARD 

The reference is rejected holding that the 
management of Syndicate Bank is Justified in 
terminating the services of Shri B.C. Mahesh, Clerk 
w.e.f 13-4-2000 and that he is not entitle for any relief 

(Dictated to PA transcribed by her corrected and 
signed by me on 15-11-2011.) 

S. N. NAVALGUND, Presiding Officer 
Annexure: CR 20/2002 

List of witnesses examined by the management before the 
Enquiry Officer 

1. Shri S. Radhakrishna, Asstt. Manager MWl 

2. Shri J.R Veerabhadrappa, Clerk MW2 


3. 

4. 


1 . 


2 


3. 

4. 


5. 


6 . 


7. 


8 . 


9. 


Shri K. Satish Shenoy, Clerk MW3 

Shri S.M. Kamath, LDM MW4 

Documents exhibited for the Management before 
the Enquiry Officer 

Certified Xerox copy of letter dated Ex-MEX-1 

11-10-1992 EX.MEX-1 purported to 
have been issued by Badami Branch. 

Certified Xerox copy of SB account Ex-MEX-2 

opening form duly introduced by 
Special Asst. Badami Branch in 
respect of Shri V. Srinivas. 

Certified Xerox copy of specimen ExMEX-3 

signature card of Shri V. Srinivas 

Cr.IBA with printed No. 6950(X), ExA4EX-4 

branch SL.No. 968 for 

Rs. 1,05,708.90 for credit of SB 

account of Shri V.Srinivas. 

Xerox copy of letter dated 30-10-92/ Ex.MEX-5 

2-11-92 of K.R.Puram Branch, 

Bangalore addressed to 
Badami Branch. 


Xerox Copy of letter dated 7- j i - i 992 FxMEX*6 

of Badami branch addressed to 
K.R.Puram Branch, Bangalore. 

Letter dated 29-09- (993 of Ex.MEX-7 

Shri S. Radhakrishna, 

Asstt. Manager, K.R.Puiam 
branch, Bangalore addressed to 
Shri S.M. Kamath, Investigating 
Officer. 

Letter dated 29-09-1993 of Ex.MEX-8 

Shri K. Satish Sheonay, Clerk of 
K.R. Puram Branch, Bangalore 
addressed to Shri S.M. Kamath, 

Investigating Officer 

Letter dated 29-09-1993 of Ex.MEX-9 

Shri J.R Veerabhadrappa, Clerk of 
K.R, Puram Bangalore addressed to 
Shri S.M. Kamath, Investigating Officer. 

List of witnesses examined by the first party before 
the Enquiry Officer. 

Nil 


List of Documents of 1st party marked in the Enquiry 

Nil 
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New Delhi, the 17th January, 2012 

S.O. 593.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/60/2006) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bank of Maharashtra 
and their workmen, which was received by the Central 
Government of 13-12-2011. 

[No. L-12012/10/2006-IR(B.II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
OmCER, CGIT-CUM-LABOURTCOURT, NAGPUR 

Case No.CGIT/NGP/60/2006 Date: 2-12-2011 

Party No.l : The Chief Manager, 

Bank of Maharashtra, 

“Maha Bank” Abhyankar Road, 

Silabuldi, Nagpur-440012. 

Versus 

Party No.2 : Shri R.S. Badge, 

R/o. Arihant Colony, 

Tirora Road, 

Kudwa, Gondia - 441614 

AWARD 

(Dated: 2nd December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Bank of Maharashtra and Shri Ramesh S. 
Badge, for adjudication, as per letter No. L-12012/10/2006- 
IR(B-U) dated 17-4-2006, with the following schedule — 

“Whether the action of the management of the Bank 
of Maharashtra through its Chief Manager, Regional 
Office, Nagpur in imposing dual punishment of 
compulsory retirement and reduction in time scale 
of pay by two stages with cumulative effect (both to 
run concurrently) to the workman Shri Ramesh S. 
Badge w.e.f. 18-2-2004 is proper and justified? If not, 
then to what relief the said workman is entitled?” 


2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman Shri Ramesh S. 
Badge (“the workman” in short) filed his statement of 
claim and the management of Bamk of Maharashtra (“Party 
No. 1” in short) filed its written statement. 

The case of the workman as per the statement of 
claim is that he was appointed as a clerk on 12-04-1979 by 
the party no. 1 and was posted to its Akhad Branch in 
Hingoli district and served with a clean and unblemished 
record and in 1984, he was transferred to Gondia Branch 
and while he was working in Gondia Branch, on 
28-11-2002, a charge sheet containing four charges was 
served on him and the allegations in the charge sheet were 
of April, 2002 and on 27-04-2002, the then Branch Manager 
of Gondia Branch called him to his cabin and pressurized 
him to pay a sum of Rs. 800 to cashier of Salekaisa Branch 
claiming that cashier of the Salekasa Branch had made a 
grievance that when he (cashier of, Salekasa Branch) took 
remittance of cash of Rs. 5,00,000 on 04-04-2002, he found 
eight notes of Rs. 100 denomination less in one of the 
packet and he (workman) pointed out that the remittance 
was taken by the cashier on 04-04-2002 and it was his duty 
to receive the amount after counting the entire cash and 
the packet alleged to have eight notes less was tempered 
with and there was undue delay in making the grievance, 
as the cashier came with the packet after more than 23 days 
and under such circumstances, placing the blame of 
shortage of eight 100 rupees note on him not to be justified 
and he did not succumb to the pressure and for the said 
incident, the Branch Manager was annoyed with him and 
threatened to teach him a lesson and he also realized from 
the said charge sheet that in respect of one transaction 
dated 15-04-2002 regarding deposit of Rs. 65,000 by the 
proprietor of M/s. Om Agency, Sri Tajwani, the Branch 
Manager obtained a complaint from the said customer 
alleging that he deliberately scored out the amount in the 
deposit slip of the said customer, but in fact, on 
15-04-2002, the said customer deposited an amount of 
Rs. 65,000 without writing the particulars and obtained 
the acknowledgement and when the cash submitted was 
found less than the amount, he reported the matter to the 
concerned officer Mr. Somkuwar and the Branch Manager 
and at that time, the customer came and admitted to have 
deposited Rs. 55,000 and the matter was resolved itself on 
15-04-2002, but in order to teach him a lesson, the Branch 
Manager obtained a complaint from the said customer and 
in this manner, the charge sheet was issued against 
him. 

It was further pleaded by the workman that in the 
departmental enquiry, party no. I examined five witnesses 
and from the evidence of wimess Mr. Somkuwar, the officer, 
who tallied the day’s cash on ! 5-04-2002, it was clear that 
when he noticed the discrepancy of Rs. 10,000, he pointed 
out the same to the Branch Manager, Mr. Kulkami and Mr. 
Kulkami called Mr. Tejwani to the Branch office and 
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obtained necessary correction and clarification from him 
and tallied the officer’s scroll and cashier’s scroll and kept 
the entire cash in the strong room as tallied with cash 
scroll meant for cash transaction, but Mr. Kulkami in his 
evidence expressed total ignorance about the said 
incidence in order to implicate him, which itself clearly 
indicates that it was the conspiracy of Mr. Kulkami with 
the help of Mr. Tejwani to implicate him and as such, the 
finding of the enquiry officer without taking into 
consideration of the evidence of Mr. Somkuwar is perverse 
and the enquiiy officer also failed to appreciate that it was 
the responsibility of the cashier to count the entire amount 
in the premises, while receiving the cash and the Branch 
Manager with the help of Mr. Umredkar tried to put pressure 
on him and as he resisted such move, the Branch Manager 
with the help of superior officers hatched a conspiracy to 
oust him and the entire findings of the enquiiy officer are 
perverse and not based on evidence on record and non of 
the charges was proved against him and as such, the 
punishment imposed by the party no. I on the basis of 
such perverse enquiry report cannot be sustained in the 
eye of law. It is also pleaded by the workman that the 
Disciplinary Authority while considering the enquiry report, 
mechanically argeed with the findings ofthe enquiry officer 
and while imposing the punishment, the Disciplinary 
Authority approached in a peculiar manner and imposed 
the punishment of compulsory retirement in respect of 
three charges and imposed the punishment of reduction in 
time scale by two stages in respect of one charge and for 
the same type of misconduct, different punishment cannot 
be imposed and on the ground of double punishment for 
the misconduct, the order passed on 27-02-2004 needs to 
be quashed and set aside and the Appellate Authority 
also mechanically held that the Disciplinary Authority has 
passed the order in a just and proper manner, without 
considering the points raised by him in the appeal and the 
punishment is shockingly disproportionate. The workman 
has prayed to quash and set aside the order of punishment 
dated 13-02-2004 and to reinstate him in service with 
continuity and full back wages . 

3. The party no.l in its written statement has not 
denied the appointment and posting of the work man at its 
different branches. The party no. 1 has also not denied the 
submission of the charge sheet against the workman and 
commencement of the enquiry on 09-01-2003, and 
conclusion on 28-05-2003, According to the party no. 1, as 
the workman committed the different misconducts, a charge 
sheet dated 28-11 -2002 was issued against him as per clause 
19.5(J) and 19.5(C) of Bipartite Settlement while he was 
working at Gondia Branch on the allegation of 
misappropriation of Bank’s money, destroying material 
evidence, tampering with the Bank’s records and behaving 
in an indecent and disorderly manner in the premises of 
the Bank acts involving moral turpitude and acts prejudicial 
to the Bank’s interest and an enquiry was ordered and Shri 
A.D. Lapalikar was appointed as enquiry officer and the 


enquity was conducted by the enquiry officer by following 
the due procedures as laid down in the Bipartite Settlement 
and taking into consideration the evidence laid before 
him, the enquiry officer submitted his findings on 
12-11-2003, holding the charges to have been proved 
against the workman and the enquiry- was proper and 
principles of natural justice were fully complied with and it 
had followed due procedures as laid dov/n in the Bipartite 
Settlement at every stage of the enquiry, till the disposal of 
the case and the workman fully participated in the enquiry 
and the findings of the enquiry officer are not perverse 
and the punishments commensurate with the gravity of 
the misconducts and the same are justified and valid and 
the order was not passed mechanically by the Disciplinary 
Authority or the Appellate Authority and personal hearing 
was accorded to the workman before imposition of the 
punishment and disposal of the appeal and the Disciplinary 
Authority drew the conclusions on the basis ofthe material 
on record and the evidence brought in the enquiiy and the 
workman is not entitled to any relief. 

4. As this is a case of compulsory retirement ofthe 
workman from services after holding a departmental enquiiy, 
the validity of the departmental enquiry was taken as a 
preliminary issue for consideration. However, it is necessary 
to mention here that the workman did not challenge the 
validity of the departmental proceeding and filed a pursis 
in that regard and as such, vide order dated 30-11-2010, 
the departmental enquiry held against the workman was 
found to be proper, legal and in accordance with the 
principles of natural justice. 

5. At the time ofthe argument, the learned advocate 
for the workman submitted that in the departmental enquiry, 

5 witnesses were examined by the Bank in order to prove 
the charges against the workman and though the enquiry 
officer has mentioned in his findings that the procedure in 
regard to shortage of notes was not properly followed, 
without assigning any reason, he has concluded that there 
was shortage of Rs. 800 and from such facts, it is obvious 
that the finding of the enquiry officer regarding shortage 
of Rs.800 is without any basis and the shortage of 
Rs. 800 was pointed out nearly after a period of 23 days 
and the said fact itself shows conspiracy against the 
workman of making false complaint against him. It was 
further submitted that so far the charge of indecent behavior 
against the workman is concerned, there was no proper 
complaint by the concerned Branch Manager, Shri Kulkami 
immediately and the complaint was subsequently 
fabricated for involving the workman in false case and the 
charge regarding tampering of the pay-in-slip of M/s. Om 
Agency in respect of deposit of Rs. 65000 is concerned, 
the entire behavior of Mr. Tejwani, who claimed to have 
deposited the said amount is very suspicious and he has 
admitted that he did not fill in the particulars regarding the 
amount in the slip and the failure of Mr. Tejwani to file any 
complaint on the date of the deposit also clearly shows 
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malafide intention of the Branch Manager to take revenge 
against the workman and the evidence adduced in the 
departmental enquiry did not prove the charges levelled 
against the workman and the findings are perverse and as 
such, the punishment need to be quashed and set aside. 

Reliance was placed by the learned advocate for the 
workman on the decision reported in 2010 (Supp) BOM 
CR-29 (Nagpur Bench) (Shriram Vishwanath Despande 
Vs. Presiding Officer and another) in support of the 
contention raised by him. 

6. Per contra, it was submitted by the learned advocate 
for the party no.l that the departmental enquiry has already 
been held to be fair and proper and in accordance with the 
principles of natural justice and it is clear from the evidence 
adduced by the party no.l that there was shortage of 
8 notes of Rs. 100 denomination in a packet given in the 
remittance to Salekasa Branch by the workman and the 
workman misbehaved with the Branch Manager of Gondia 
Branch on 27-04-2002 in the Bank premises and ail the 
witnesses of the Bank have deposed about such 
misbehavior and it is also proved that the workman tore 
the denomination slip of the packet, which had his signature 
and that Om Agency had deposited Rs. 65,000 but the 
workman changed the amount from Rs, 65,000 to 55,000 
witliout any authority and the charges levelled against the 
workman were proved beyond doubt and the bank 
management lost confidence on the workman and the 
punishment of compulsory retirement was imposed against 
the workman in respect of charges 1 to 3 and reduction of 
time scale of pay by two stages with cumulative effect for 
charge no. 4 and the punishment are just and proper and 
there is no reason to interfere with the same and the 
workman is not entitled for any relief. 

7, Before delving into the merit of the matter, I think it 
apropos to mention about the settled principles by the 
Hon’ble Apex Court in number of decisions, regarding the 
scope and power of the Tribunal in regard to judicial review 
of the departmental enquiry. It is well settled by the 
Hon’ble Apex Court that, “Judicial review is not an appeal 
from a decision but a review of the manner in which the 
decision is made. Power of judicial review is meant to 
ensure that the individual receives fair treatment and not 
to ensure that the conclusion which the authority reaches 
is necessarily correct in the eye of the court. When an 
inquiry is conducted on charges of misconduct by a public 
servant, the Court/Tribunal is concerned to determine 
whether the inquiry was held by a competent officer or 
whether rules ofnatural justice are complied with. Whether 
the findings or conclusions are based on some evidence, 
the authority entrusted with the power to hold inquiry has 
jurisdiction, power and authority to reach a finding of fact 
or conclusion. But that finding must be based on some 
evidence. Neither the technical rules of Evidence Act nor 
of proof of fact or evidence as defined therein, apply to 
disciplinary proceeding. Adequacy of evidence or reliability 


of evidence cannot be permitted to be canvassed before 
the Court/Tribunal. When the authority accepts the 
evidence and the conclusion receives support there from, 
the disciplinary authority is entitled to hold that the 
delinquent officer is guilty of the charge. The disciplinary 
authority is the sole judge of facts. Where appeal is 
presented, the appellate authority has co-extensive power 
to reappreciate the evidence or the nature of punishment. 
The Court/Tribunal in iTs power of judicial review does not 
act as appellate authori ty to reappreciate the evidence and 
to arrive at its own independent findings on the evidence. 
The Court/Tribunal may interfere where the authority held 
the proceedings against the delinquent officer in a manner 
inconsistent with the ru 'es of natural justice or in violation 
of statutory rules prescribing the mode of inquiry or where 
the conclusion or finding reached by the disciplinary 
authority is based on no evidence. If the conclusion or 
finding be such as no reasonable person would have ever 
reached, the Court/Tribunal may interfere with the 
conclusion or the finding, and mould the relief so as to 
make it appropriate to the facts of that case. 

So keeping in mind the principles enunciated by the 
Hon’ble Apex Court, the present case at hand is to be 
considered. 

8. Perused the pleadings of the parties and evidence 
on record including the papers relating to the departmental 
proceedings. It is to be mentioned here at the cost of 
repeatation that the workman has not challenged the 
validity of the departmental enquiry and it has already 
been held that the departmental enquiry is proper, legal 
and in accordance with the principles of natural justice. 

On perusal of the materials on record, it is found that 
Mr. C. R. Umredkar, the cashier working at Salekasa Branch, 
examined as MWl in the departmental enquiry has 
categorically stated that on 04-04-2002, he took cash 
remittance of Rs. 5,00,000 from Gondia Branch and on 
5-4-2002, he counted the entire cash remittance before 
business hour and he noticed shortage of eight notes of 
one hundred rupees denomination in one packet, so he 
immediately reported the shortage to the Branch Manager, 
Salekasa Branch, Mr. B.G Parkute and Mr. Parkute then 
contacted the Branch Manager, Gondia Branch over 
phone, on the same day and reported about.shortage of 
Rs. 800 in the cash remittance obtained on 04-04-2002 and 
he himself and Mr. Parkute also talked to the workman 
about the same on 05-04-2002 and the Branch Manager, 
Gondia Branch informed that the packet of 92 pieces should 
be preserved and the same will be exchanged during the 
next remittance and on 9-04-2002, he, visited Gondia Branch 
for receiving cash remitt ance and he also took with him the 
packet of 92 pieces for e.Kchange and the packet was intact 
and he gave the packet to the Branch Manager, Gondia, 
Mr. M.P. Kulkarni and Mr. Kulkami called the workman 
and gave him the packet for counting and the workman 
after counting the packet refused to make good the 
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shortage of 8 notes of Rs. 100 denomination, so he informed 
this to the Branch Manager, Salekasa, and the Branch 
Manager, Salekasa talked with the workman over phone 
and the workman became irritated and used rough words, 
v/hile talking with the Branch Manager, Salekasa and the 
workman after giving him the said packet went to his cash 
cabin and he immediately addressed a written complaint, 
to the Branch Manager, Gondia on 9-4-2002 and returned 
back to Salekasa Branch with the cash remittance and the 
said packet and on 27-04-2002 he came to Gondia Branch 
for another remittance and also brought with him the said 
packet for exchange; as per the instruction of the Branch 
Manager, Salekasa Branch and on 27-04-2002, B.M., Gondia 
Branch received the said packet from him and went to the 
cash cabin of the workman and passed on the said packet 
to the workman and the workman refused to make good of 
the shortage and opened the seal of the packet and gave 
the opened packet to the Branch Manager, Mr. Kulkami 
and abused Mr. Kulkarni and he counted the pieces 
according to the instruction of the Branch Manager and 
Mr. Kulkami gave him Rs. 800/- and he returned to Salakasa 
Branch with the remittance and one packet of Rs, 100 
denomination containing 100 pieces and on 29-04-2002, he 
made a written complaint to the Dy. General Manager, 
Nagpur about the incident, as he was also abused by the 
workman. The complaint submitted by MWI on 09-04-2002 
and dated 29-04-2002 and so also the tom seal of the packet 
of 100 Rupees denomination in dispute were produced in 
the enquiry and proved by the management. The assertion 
of MW 1 was not at all challenged in the cross-examination. 
The statement of MWI was also duely corroborated by 
MW3, the Manager of Salekasa Branch and MW5, the 
Manager of Gondia Branch. It is clear from the evidence of 
the witnesses that it was the workman, who tore the seal 
altlxed on the bundle of the 100 rupees denomination, in 
whtch there were 92 pieces of notes and the shortage of 8 
pieces of note in the said bundle was brought to the notice 
of the Branch Manager Gondia and so also of the workman 
on .5-04-2002. So, there is no force in the contentions raised 
on behalf of the workman in respect of the same. 

9. So for the charge regarding misappropriation of 
Rs. 10,000 by altering the entries from 65000 to 55,000 in 
the pay-in-slip and cashier’s receipt scroll, without any 
authorization and misappropriation of Rs. 10,000/- in respect 
of the deposit of Shri Om Agencies on 15-04-2002 is 
concerned, it is clear from the evidence of MW2 Tejwani, 
the proprietor of Om Agency, MW4, Mr. Somkuwar and 
MW5, Mr. Kulkami, the Branch Manager of Gondia Branch 
that the workman altered the entries from 65000 to 55000 in 
the pay-in-slip and also the cashier's receipt scroll without 
any authorization, after receipt of Rs. 65000 from Om 
Agencies and handing over the counterfoil for the same 
on 15-04-2002 and mi.sappropriated Rs. 10000. 

It IS also clear from the evidence adduced in the 
departmental enquiry that the workman also abused the 


Branch Manager, Gondia when he requested the workman 
to make good of the shortage of 8 pieces of 100 rupees 
note on 27-04-2002 and also broke upon the seal and 
destroyed material evidence. The evidence of the worionan 
in the departmental enquiry and the stand taken by him in 
the statement of claim are quite contradictory. On perusal 
of the evidence adduced in the departmental enquiry, it is 
found that this is not a case of no evidence. Even though 
there are some contradictions in the evidence of MW4 
and MW5, the same are not so material so as to disbelieve 
the case of the Bank. The findings of the enquiry officer 
are based on materials on record and not on any extraneous 
materials. The conclusions arrived at by the enquiry officer 
are not of such nature as no reasonable person would 
have ever reached. Hence, the findings of the enquiry 
officer cannot be said to be perverse. 

So for the question of punishment is concerned, it is 
found that the workman was an employee of the bank and 
he held a position of trust, where honesty and integrity 
were inbuilt requirements of functioning, but he betrayed 
the trust and committed misconducts and misappropriated 
the money of the Bank and on the facts found and 
conclusions recorded in the enquiiy report, the punishment 
imposed cannot be said to be not commensurate with 
misconduct proved against him in a properly held 
departmental enquiiy. Imposition of compulsory retirement 
from service for the first three charges and reduction in 
time scale of pay by two stages with cumulative effect for 
charp number four is in accordance with the provisions 
of Bipartite Settlements and the same cannot be said to be 
double punishment for the same misconduct. Hence, there 
is no scope to interfere with the punishment. 

With respect, I am of the view that the decision 
reported in 2010 (Supp) BOM CR 29 (Supra) has no 
application to the present case as the facts and the 
circumstances of the case at hand as mentioned above 
are’ quite different from the facts and the circumstances of 
the case referred in the above decision. 

Therefore it is ordered: 

ORDER 

The action of the management of the Bank of 
Maharashtra through its Chief Manager, Regional Office, 
Nagpur in imposing punishment of compulsory retirement 
& reduction in time scale of pay by two stages with 
cumulative effect (both to run concurrently) to the workman 
Shri Ramesh S. Badge w.e.f 18-02-2004 is proper and 
justified. The workman is not entitled to any relief 

J. P. CHAND, Presiding Officer 
2012 
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New Delhi, the 17th January, 2012 
S.O. 594.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 34/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of United India Insurance Co. Ltd. and 
their workman, which was received by the Central 
Government of 29-12-2011. 

[No. L-l7012/42/1999-IR(B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT, 
BANGALORE 

Dated; 20th December, 2011 
Present: Shri S. N. NAVALGUAD, 

Presiding Officer 

C. R. No. 34/2000 
1 Party II Party 

Shri Channamallayya Swamy, The Management of United 
S/o Gurayya Swamy, India Insurance Co. Ltd., 

H.No.9,348, Kabadgalli, Shankamarayana Building, 

Shanhabazar, M.GRoad, 

Gulbarga Bangalore. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and Sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947(14 
of 1947) has referred this dispute vide order No, L-17012/42 
/99/lR(B-Il) dated 30th May 2000 for adjudication on the 
following Schedule:— 

SCHEDULE 

“Whether the action of the management of M/s. 
United India Insurance Company Ltd., Bangalore is 
justified in imposing the puni-diment of dismissal 
from service on Shri Channamallayya Swamy? If not, 
what relief the workman is entitled to?” 

2. Shri Channamallayya Swamy S/o Gurayya Swamy 
(hereinafter referred as first party for the sake of 
convenience) who was appointed in the cadre of Assistant 
(typing) against reserve vacancy for Scheduled Caste 
category by the United Insurance Company Ltd. 
(hereinafter referred as second party for the sake of 
convenience) under its No.SR.FRO.C^O.899.1978 dated 


5-12-1978 andconfinned his services w.e.f. 11-6-1979 issued 
witii memorandum of charges dated 31 -7-1992 alleging that 
he at the time of the appointment had furnished false 
information and document of his caste and secured entry 
into the services against vacancies under Roster System 
and thereby committed misconduct in terms of Rule 4(4) of 
CDA Rules, 1965 accompanied by the statement of 
imputation (Annexure-II) which reads as under: 

Annexure II 

Statement of Imputation of Misocnduct or 
misbehaviour in support of articles of charge framed 
against Shri C.G Swamy, Assistant (Typing) working 
at Divisional Office, Gulbarga. 

The Company during the year 1978, approached 
Employment Exchange, Gulbarga in connection with 
recruitment to the cadre of Assistant-cum-Typist against 
reserve vacancies under Roster System. Shri C.G Swamy 
was one of the candidates sponsored by them. In support 
of his community status, he produced caste certificate 
dated 5-1-1978 issued by Office oftheTahasildar, Gulbarga, 
wherein it was shown that he belonged to Beda Jangama 
community recognized as Scheduled Caste by Govt, of 
Karnataka. Besides he had submitted an application to the 
company declaring that he was a member of Scheduled 
Caste. The company having found him suitable after 
recruitment procedure selected him for appointment in the 
cadre of Assistant (Typing) against reserve vacancies for 
SC category and issued orders of appointment 
N0.SR:PER:O0:899; 1978 dated 5-12-1978 posting him at 
the then branch office of the company at Gulbarga. He was 
thereafter confirmed in the services of the company w.e.f. 
11-6-1979. 

Following complaint, the Office of Tahsildar, Govt, 
of Karnataka at Gulbarga caused an enquiry as to the actual 
community status of Shri C.G.Swamy. As a result of the 
enquiries the said authorities have found that the employee 
belonged to Jangama community and not to the Beda 
Jangama community which is classified as Scheduled Caste 
by Government Order. At the request of the company, the 
office of the Tahsildar vide letter No.Rev/1992-93/147/ 

11 -5-92 confirmed that Shri C .G. Swamy did not belong to 
Beda Jangama community and the document produced by 
him to us in connection with the recruitment was false. Shri 
C.G. Swamy has therefore furnished false document and 
also made false declaration in his application for recruitment 
with a malatlde intention and secured job in the company 
under roster system. 

The above act of Shri C.G. Swamy is misconduct in 
terms of Rule 4(4) of CDA Rules, 1975. 

Sd/- 

M, M. Siddiqui, 
Competent Authority. 

3. On first party giving his reply to the memorandum 
of charges denying the same the second party being not 
satisfied w'ith the same initiated the domestic enquiry by 
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appointing Shri R Vijayasekhar, Administrative Officer, 
Regional Office, Bangalore as Enquiiy Officer and Shri K.N, 
Suresh, AO, R.O, Bangalore as Presenting Officef(Ex.Ml). 
Thereafter the enquiry officer while receiving the evidence 
of three witnesses for the management and two witnesses 
examined for the first party and after receiving the written 
briefs from both sides submitted his enquiry report dated 
25-04-1994 (Ex.M7) holding the charge being proved. 
Thereafter the Disciplinary Authority while enclosing the 
enquiry report called for explanation of the first party and 
on first party submitting his detailed reply, after affording 
him opportunity of hearing, while accepting the findings 
of the enquiry officer exercising powers conferred on him 
under Rule 25(1) of General Insurance Competent/ 
Disciplinary Authority by his order dated 13-2-1995 
imposed major penalty of removal from service. Aggrieved 
by the said order when the first party preferred an appeal 
dated 31-3-1995 and pleaded for setting aside the order of 
the Disciplinary Authority, the Appellate Authority after 
giving an opportunity of hearing to the first party confirmed 
the order passed by the Disciplinary Authority by his order 
dated 29-6-1995 (Ex.M9). The first party workman challenged 
the validity of the order passed by the second party 
removing him from service before the Hon’ble High Court 
of Karnataka in WP No.30552/1995 and the said writ petition 
came to be disposed of by order dated 5-8-1997 as not 
maintainable observing that second party establishment 
being an “Industry” and the first party being a “workman” 
within the meaning of definition under the Industrial 
Disputes Act he can go before the appropriate forum for 
redressal of his grievance. Thereafter the first party 
workman approached the Assistant Labour Commissioner 
(Central), Bellary challenging the order of removal from 
service and as the conciliation by the ALC(C) ended in 
failure the Central Government made this reference for 
adjudication. It is also evident from the records i.e. the 
certified copy of the judgment in CC No. 2867/87 on the file 
of 3rd Additional JMFC, Gulbarga which is produced at 
EX.W14 that during the year ] 987 the State of Karnataka 
through the Chowk Police Station, Gulbarga registered a 
criminal complaint against the first party alleging offences 
punishable under Sections 196.197,198 and 420 of IPC and 
filed a charge sheet for the said offence before the 3rd 
Additional JMFC at Gulbarga and same being registered 
in CC No.2867/87 through Judgment dated 28-5-1998 he 
came to be acquitted of the said offences. 

4. Pursuant to the notices issued by this tribunal 
after receipt of the reference both sides entered their 
appearances through their respective advocates and the 
first party filed his claim statement on I-6-2001, whereas 
the second party filed its counter statement on 19-7-2002. 

5. Having regard to certain allegations/assertions 
made by the first party and denied by the second party 
touching the propriety of the DE, my Learned Predecessor 
while framing an issue “whether the enquiry conducted 


against the first party by the second party is fair and 
proper?” taking up the same as preliminary issue, after 
receiving the evidence of the enquiry officer for the 
management/MW 1 and exhibiting Office Order dated 
1st October 1992 appointing Shri P. Vijayasekhar, 
Administrative Officer as enquiry officer and Shri K.N. 
Suresh, Administrative Officer as Presenting Officer; notice 
dated 2-11-1992 issued by the enquiry officer to the first 
party regarding fixing the date of hearing on 16-11-1992; 
charge sheet along with articles of charges and imputation 
issued by the competent authority reply submitted by the 
first party dated 20-8-1992 to the statement of articles of 
charges framed against him; handwritten order sheet of 
enquiry ; typed copy of order sheet of enquiry ; written 
brief of the first party; punishment order of removal dated 
13-02-1995 passed against the first party by the competent 
authority and Appellate Authority order dated 26th June 
1995 rejecting the appeal filed by the first party as Ex.M1 
to M9 and also the evidence of the first party himself as 
WW1, after hearing the arguments addressed by the learned 
advocates appearing for both the sides by order dated 
9-2-2005 answered the said issue in the ‘Negative’ i.e. the 
Domestic Enquiry being ‘not -fair and proper’ and set aside 
the same. Then my Learned Predecessor when called upon 
the second party to substantiate to the charge levelled 
against the first party, the learned counsel appearing for 
the second party while examining Shri H.T. Pawar Divisional 
Officer-Cum-Liaison Officer at the Regional Office of the 
second party; Shri M. Yugandhar Reddy, Assistant 
Administrative Officer in Personal Department, Regional 
Office, Bangalore for the period 1986 to 1992; Shri Babu 
Rao Chandram Chavan, Principal, Shama Basaveshwar 
Composite Pre-university College, Gulbarga; Shri Raja Patel 
working as Tahsildar, Gulbarga since from 1-9-2009 and 
Shri Y.S, Siddaraju, Branch Manager of the second party 
company, Rajaji Nagar branch as MW2 to MW6 
respectively got exhibited in the evidence of A. W. L 
Original letter written by the President. SC/ST Employees 
Welfare Association, Gulbarga to Assistant General 
Manager, United India Insurance Company dated 
2I-3-I99I making allegation that the first party do not 
belong to Scheduled Caste and that he belongs to ‘Lingayat 
community which is not considered as Scheduled Caste 
and take necessary action; copy of letter written by Vice 
President, All India General Insurance Scheduled Castes/ 
Scheduled Tribes Employees Welfare Association to 
Assistant General Manager, United India Insurance 
Company dated 23-4-1991 not to allow the first party to 
appear before promotion committee for promotion to the 
cadre of Sr. A.ssistant scheduled on 25-4-1991; office copy 
of letter addressed by Shri H.T. Pawar, Liaison Officer MW2 
to Tahsildar, Gulbarga dated 30-4-1992 to confirm whether 
caste certificate issued by his office in favour of first partv 
is cancelled or not; photostat copy of the application 
submitted by the first party for recruitment in the cadre of 
Assistant dated 15-12-1978 wherein in column No. 10 he 
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Claims to be a scheduled caste; photostatc copy of the 
caste certificate admittedly submitted by first part>' at the 
time of his appointment dated 5-01-1978; office copy of the 
letter addressed to first party by Assistant Manager, United 
India Insurance Company dated 4-12-1978 intimating his 
appointment with a request to report to duty on or before 
22-12-1978; office copy of the letter addressed to the first 
paiT)' by the Assistant General Manager of United India 
Insurance Company dated 3-3-1979 informing he being 
appointed in the cadre of assistant w.e.f. 
15-2-1979 ; office copy of the letter addressed to first party 
by the Assistant General Manager, United India Insurance 
Company dated 28-8-1979 mtimaling confirming of his 
services effective trom 15-8-1979, office copy of the letter 
addressed by Liaison Officer of SC/ST Cell of the second 
party addressed to Dy. Comissionei, Gulbarga dated 
12-3- 1986 with a request to investigate the community of 
the first party and to report for further action in the matter; 
original personal information bio -data furnished by the first 
party dated 20-1-1988 in the printed proforma; photo stat 
copy of the latter addressed by Divisional Officer, Super 
Market, Gulbarga of the second part)' to the first party 
dated 27-5-1986 asking him to get the caste certificate 
produced by him ratified by the competent authority saying 
that the same is signed by some person on behalf of the 
Tahasildar; photostat copy of letter purported to have been 
received from the Office of Tahsildar addressed to Divisional 
Manger, United India Insurance Company Ltd., Gulbarga 
dated 22-4-1982 intimating that the first party^ being Jangam 
by caste and his annual income being Rs,7000 said to have, 
been marked as Ex.P3 in the DE.; duplicate copy of letter 
purported to have been received from the Office of 
Tahsildar addressed to Divisional Manager, United India 
Insurance Company Ltd., Gulbarga dated 22-4-1982 
intimatmg that the first party being Jangam by caste and 
his aimual income being Rs.7000 said to have been marked 
as Ex.P3 in the DE; letter said to have been received from 
Office of Tahsildar, Gulbarga addressed to Shri H,T. Pa war, 
Liaison Officer of the second party dated 11-5-1992 
informing that the detailed enquiry penaining to caste 
certificate of Shri C.G. Swamy, it has come to light that he 
belongs to ‘Jangama’ community and not ‘Beda Jangama’ 
community' and the certificate produced by him is false 
and forged and the signature on the certificate is not of the 
then Tahsildar dated 11-5-1992; letter said to have been 
received from Office of Tahsildar, Gulbarga by Shri H.T, 
Pawar, Liaison Officer of the second party dated 21-10- 
1992 informing verification of his off ce record, the caste 
certificate produced by first party being false one and is 
not the one issued by his office as such cancellation of the 
same does not arise; caste certificate issued by Principal. 
Shai ana Basaveshwara Composite Pre-University College, 
Gulbarga dated 19-1-1993 to the effect that as per school 
admission register the first party belongs to Lingayat 
community as Ex.MlO to M25 respectively and in the 
evidence of MW4 the extract of entry made in the school 


register and the transfer certificate of the first party as 
Ex.M26 & M27. Inter-alia the first party while filing his 
affidavit swearing to the facts of his claim statement 
examining himself on oath as WWl. got marked copy of 
his appointment letter dated 5th December 1978, Memo 
dated 22-2-1986 issued to him by the second party to 
produce his caste certificate; copy of his letter enclosing 
caste certificate dated 25-3-1986 addressed to Regional 
Manager of second party, copy of letter from Divisional 
Manager of the second party addressed to him dated 

27- 5-1986 to gel ratified his caste certificate from competent 
autnority; copy ofhis covering letter addressed to Chairman 
& Managing Director of Second Party dated 30-3-1995 
enclosing hi.s memorandum of appeal with copy of 
Memorandum of Appeal; office order dated 29-6-1995 
issued by the Manager/Appellate Authority; caste 
certificate dated 5-1-1987 issued in his favour as “Beda 
Jangam’ by Mala Jangama, Beda Jangama, Budga Jangam, 
Samaj Samstan Gulbarga; Photostat letter dated 28-8- i 989 
by the Chief Editor, Karnataka Gazette to the Director Social 
Welfare Department with his opinion regarding Beda 
Jangam & Budga Jangam ; Photostat copy of notification 
dated 28-8-1981 by the Karnataka Government Secretariat; 
Govt, of Karnataka order No.SWL/i23 l/SAD 77 dated 13- 
9-1977 Govt, of Karnataka GO No.SWL/213 SAD 85 dated 
23-3-1987; Petition filed by him before ALC(C), Bellary'; 
Statement of objection filed by the second party before 
ALC{C), Betlary and the certified copy of the judgment of 
3rd Additional JMFC, Gulbarga in CC No.2867/1987 dated 

28- 5-1998 asEx.Wl to W14 respectively. After the close of 
the evidence of both the sides the arguments addressed 
by the learned advocates appearing for both sides were 
heard. 

6. On appreciation of the necessary pleadings 
touching the merits/charge oral and documentary evidence 
brouglit on record by both the sides in the light of the 
arguments addressed by the learned advocates I arrived at 
the conclusion the action of the second party/management 
in imposing the punishment of dismissal from service of 
first party is not justified and that he is entitle for 
reinstatement with full back wages and continuity of service 
for the following reasons; 

Reasons: 

7, The facts not in dispute i.e. admitted through the 
pleadings are that the first party being one of the candidate 
sponsored by Employment Exchange, Gulbarga in 
connection with recruitment to the cadre of Assistant- 
cum- Typist against reserved vacancies under Roster 
System in the second party being selected and appointed 
in the cadre of Assistant (Typing) against reserved 
vacancies for Scheduled Caste category under 
No.SR:PER:00:899;1978 dated 5-12-1978 and accepting 
the caste certificate furnished by him as ‘Beda Jangama’ 
and satisfactory cornpletinn of probation period confirmed 
his service w.e.f. 11-6-1979. It is claimed in the counter 
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statement at para 5 that following a complaint the office of 
lahsildar, Govt, of Karnataka at Guibaiga caused an enquiry 
into the actual community status of the first party and 
found that he belonged to ‘Jangama’ community and not 
to the ‘Beda Jangama’ community which is classified as 
Scheduled Caste by government order and at their/second 
party request the office of the Tahsildar vide letter No. 
Rev/1992-93/147,dated 11 -5-92 confirmed that he did not 
belong to 'Beda Jangama, community and the documents 
produced by him in connection with recruitment 'was false, 
but it failed to bring on record any enqinry being held by 
the office of Tahsildar, Gulbarga and also failed to examine 
a competent witness in support of letter dated i 1-5 1992 
as to how the office of Tahsildar came to a conclusion that 
he did not belong to Beda Jangama community and on the 
Ollier hand the present Tahsildar, Gulbarga summoned 
and examined for the second party as MW5 on 28-6-2010 
did not speak of any enquiiy being held in this connection 
by any of his predecessor and also expressed his inability 
to say definitely whether EX,MI4 i.e. caste certificate 
produced by the fust party at the time of his appointment 
h.;;s been issued from his office i.e. office of the Tahasiidar, 
Gulbarga, If at all an officer has to state that a particular 
certificate questioned in the proceeding is issued or not by 
his office he has to substantiate his opinion from some 
■ ecords maintained in his office. Ordinarily a person applied 
to 3 competent office for issue of caste certificate when it 
IS issued by that office believe that same being signed by 
the concerned officer. In the present case it is tried to be 
made out that the certificate in question produced by the 
fi» st party at the time of his appointment being signed by a 
person other than Tahsildar as such it is not certificate 
■iSEued by a competent authority since such certificate has 
••O bv issued by Tahsildar alone. But with due respect to 
ihe second party no such evidence acceptable to this 
tribunal is brought on record this certificate being not 
issued by ‘Tahsildar, Gulbarga’. The learned advocate 
appearing for second party while drawing my attention to 
a mark appearing by the side of the typed portion 
Tahsildar, Gulbarga” below the signature seen in cross 
fbnn as shown () urged that it indicates ‘tor’ but I failed to 
understand how it could be read as ‘for’. At the most it can 
be a mark made by the typist or concerned clerk as to 
where the Tahsildar has to put his signature. If at all now 
the Tahsildar office has to state that Ex. M 14 is not the 
copy of the certificate issued by the then Tahsildar they 
must have some material to say so. I can understand if a 
register has been maintained in the office of the Tahsildar, 
Gulbarga in respect of issue of caste certificate and the fact 
of issuing caste certificate in favour of the first party is not 
appearing in such register it is something to say that the 
certificate in question is not issued by that office. But no 
such evidence being brought on record by the second 
party, the contention of the second party that EX.M14 is 
not a certificate issued by the Tahsild<ir, Gulbarga is not 
acceptable. When once such certificate is issued in favour 
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of a person to the effect that he belongs to a certain caste 
categorized as Scheduled Caste by the Govt of Karnataka 
unless it is cancelled by a competent authority either the 
enquiry officer appointed by the Disciplinary Authority or 
this tribunal can sit over to decide whether first party 
belongs to Beda Jangama community or not in view of the 
specific provision made by Govt, of Karnataka under its 
GO No. SWL2I3 SAD 85 dated 23-3-1987 the copy of 
which has been produced at EX. W. 1 i. As per clause 3 of 
this GO the caste certificate once issued to a Scheduled 
CastC/Scheduled Tribe person shall be valid till it is 
cancelled by the authority who has issued by extending a 
reasonable opportunity to the candidate after initiating 
proceedings to cancel the caste certificate, if found wrongly 
issued because of mis-represeniation of facts or otherwise 
or till the member ceases to be a Scheduled Caste member 
by virtue of his faith or religion. In view of this specific 
provision it is only the authority which has issued the 
caste certificate in question has to cancel it and no other 
authority can sit over to decide whether it is right or WTong. 
As already adverted to by me above, no evidence being 
brought on record such proceedings being initiated bv the 
office ofTahsildar, Gulbarga to caiice! tne certificate issued 
in favour of the first party- the copy of which has been 
produced at Ex,M14 which was admittedly tendered by 
him at the time of his appointment the management cannot 
rely on any other evidence: like his school certificate as 
done in the present case to come to a conclusion that he 
do not belong, to Beda Jangama community notified as 
Scheduled Caste by the Govt, ot' Karnataka, Moreover, 
since it is indicated from the certified copy ofthe judgment 
passed by the 3rd Additional JF.MC in CC No. 2867 -1987 
dated 28-5-1998 that the Dy. Superintendent of Police, 
CID, CRE Ceil. Gulbarga being moved by Second Party i.e. 
United India Insurance Company Ltd., Bidar filed a 
complaint to the P S.I, Police chowki. Gulbarga agamst the 
first party alleging that he got his appointment as Assistant/' 
typist by producing false caste certificate against the 
vacancy reserv'ed for scheduled caste candidate and after 
completion ofthe investigation that P.S.I submitted a charge 
sheet to that effect for the offences punishable under 
Section 197,198 and 420 ofthe IPC and the learned 3rd 
Additional JMFC registering it in CC No, 2867/87 on his 
file after examining the ten witnesses tendered for the 
prosecution and hearing the arguments ofthe learned public 
prosecutor and the deferxe counsel while raising the 
following four points — 

(1) Whether the prosecution proves beyond all 
reasonable doubt that, the accused herein filed 
application before the tahsildar Gulbarga 
falsely representing himself as 'Beda Jangama 
and believing his declaration the Tahsildar 
Gulbarga has issued certificates on 5-01 -1987 
showing his caste as "Bed Jangama”, though 
he is not "Beda Jangama” and he is by casie 
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.langama and filed an application before the 
United Insurance Company and he was 
selected for training by the United Insurance 
company on the basis of the caste certificate? 

(2) Whether the prosecution further proves 
beyond all reasonable doubt that on 28-8-1979, 
the accused herein was selected for the post 
of Typist/Assistant in United India Insurance 
Company on the basis of the said caste 
certificate which is falsely obtained by him, 
which is by law admissible in evidence? 

(3) Whether the prosecution further proves on 
the aforesaid date, time and place, beyond all 
reasonable doubt that the accused herein 
obtained false caste certificate and submitted 
before the United Insurance Company Ltd. 
authorities as a true ceitiflcate which is known 
to be false? 

(4) Whether the prosecution further proves on 
the aforesaid date, time and place, beyond all 
reasonable doubt that the accused herein 
cheated the Tahsildar, Gulbarga by dishonestly 
inducing him to deliver the caste certificate as 
“Beda Jangama” to him and which was the 
property ofthe Tahasil Office, capable of being 
converted into a valuable property? 

and answering them in the negative held the 
prosecution having utterly failed to prove the charges, 
there is nothing on record to say that caste certificate 
produced by first party being forged and fabricated. 
Therefore, looking from any angle it cannot be said that 
KX.M 14 the caste certificate produced by the first party at 
the time of his appointment as false, forged or fabricated. 
In my considered view unless the competent authority i.e. 
the authority who issued the caste certificate, as required 
under Clause 3 of G.O. No. SWL 213 SAD 85 dated 
23-3-1987 after making proper enquiry cancels it on the 
ground that it was issued because of misrepresentation of 
facts or otherwise the second party cannot initiate any 
action on the ground that such certificate produced by him 
as false one. In other words in the absence of an order of 
cancellation of caste certificate issued in favour of first 
party the copy of which has been produced at EX. M14 by 
the very authority there was no cause of action for the 
second party to initiate a domestic enquiry' against the first 
party and to investigate as to whether he belongs to such 
community/caste or not on complaints said to have been 
received by it against him. Under the circumstances I arrived 
at the conclusion that there is no material to accept the 
charge levelled against the first party that at the time of his 
appointment he furnished false infonnation and document 
pertaining to his caste. Accordingly 1 arrived at the 
conclusion the charge levelled against the first party is 
baseless and second party is not justified in imposing the 
punishment of dismissal against him. 
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8. In view of my finding that second party failed to 
establish that first party secured the job furnishing false 
information and document of his caste, the order imposing 
the punishment of dismissal is not sustainable and he is 
entitle for reinstatement. 

9. Now coming to the reliefs that first party is entitle 
to, though he has categorically stated in his claim statement 
that he has no other means of livelihood other than the job 
from which he has been dismissed and deposed to 
accordingly, nothing being brought on record that he being 
employed elsewhere after impugned punishment of 
dismissal I have no reason to deny him full back wages 
and all other consequential benefits that he would have 
derived in the absence of the impugned punishment of 
dismissal. 

10. In the result, 1 pass the following Award: 

AWARD 

The reference is allowed holding that the action of 
the management of M/s, United India Insurance Company 
Ltd., Bangalore in imposing the punishment of dismissal 
from service on Shri Channamallayya Swamy is not justified 
and that he is entitle for reinstatement, continuity of service 
with full back wages and other consequential benefits that 
he would have derived in the absence of the impugned 
punishment of dismissal. 

(Dictated to PA transcribed by her corrected and 
signed by me on 20-12-2011.) 

S.N.NAVALGUND, Presiding Officer 

17 2012 
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[U 12012/210/2002-311^ 31R (^-11)] 

New Delhi, the 17th January, 2012 

S.O. 595.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 55/200 j) of the 
Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government of 
05-12-2011. 

[No. L-12012/210/2002-1R(B-{I)] 

SHEESH RAM, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUCTRIAL TRIBLNALrCUM-LADOUR COURT 
AT HYDERABAD 

Present: Shri VED PRAKASH GAUR, Presiding Officer 
Dated the 7th day of July, 2011 
Industrial Dispute No. 55/2003 

Between: 

Sri J. Narayana Reddy, 

K. Locherla, 

Kothacheruvu Man dal, 

Aitantpur-515133. .. .Petitioner 

AND 

The Dy. General Manager, 

Syndicate Bank, 

Zonal Office, Pioneer House, 

6-3-653, Somajiguda, 

Hyderabad-500482. . . .Respondent 

Appearances: 

For the Petitioner : M/s. G Vidya Sagar, K. Udayasri, 
P. Sudheer Rao, B. Shiva Kumar, 

T. Premcharder Rao & D. 
Madhusudha/ , Advocates 
For the Respondent : M/s. A. Krishnam Raju, 

G Dinesh Kumar, G V.N. Babu, 

S. N. Premananda Rao, Advocates 

AWARD 

This reference was received from Government of 
India, Ministry of Labour bearing order No. L-12012/210/ 
2002-IR(B-II) dated 31-3-2003 under section 10(l)(d) of 
the I D. Act, 1947 to resolve the dispute between Sri. J. 
Narayana Reddy and management of Syndicate Bank. The 
tenn of reference is as under : 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Hyderabad to dismiss Shri J. Narayana Reddy, 
Clerk/Cashier, Moulali branch from service w.e.f. 
23.5.2002 is justified and proper ? If not, what relief 
the workman is entitled to ?” 

The reference is numbered in this Tribunal as I.D. 
No. 55/2003 and parties were directed to appear and file 
their respective statements. 

2. The Petitioner workman filed claim statement 
alleging therein that he was appointed as clerk on 
17-! 1-1976. He worked in various branches of the bank 
and discharged his duties to the satisfaction of his 
superiors. While discharging his duty as clerk at Moulali 
branch, Hyderabad he was served with a charge sheet 
dated i 0-8-2001 and suspension letter as well. The charges 
were as under: 


a. That with a fraudulent intention of deriving undue 
pecuniary benefit for self at the cost of the 
customer/bank, issued/caused issuance of the 
withdrawal slip No. 998129 for Rs. 25000 drawn on 
S.B A/c No. 5740 of Sri Balaraju, issued/caused 
issuance of token No.25 and misappropriated 
Rs. 25000. 

b. That with dishonest intentions caused issuance 
of a withdrawal slip/..., to a person other than the 
A/c. Holder/person known to you and 
misappropriated /caused to misappropriate Rs. 200 
from S.B A/c 5740 of Sri Balaraju by making the 
said payment to a person who is not entitled for 
the same and derived/caused derivation of 
pecuniary benefit at the cost of the Bank. 

c. That with dishonest intention of deriving 
undue/unlawful pecuniary benefit for self 
misappropriated a sum of Rs. 10000 out of 
Rs. 17000 handed over to you (on 14-5-201 l)by a 
customer of the Bank for credit of his A/c. and to 
suppress the fraudulent act handed over a counter 
foil for Rs. 17000 to the customer, to make him 
believe that Rs. 17000 has been credited to his A'c. 
and falsified the bank records.” 

On receipt of the charge sheet Petitioner submitted 
his explanation denying the charges levelled against him 
but, without considering his explanation an enquiry was 
ordered. During course of enquiry the principles of natural 
justice were not followed. No evidence was recorded 
before the Enquiry Officer. No wimess was produced before 
Enquiry Officer to prove that the Petitioner has withdrawn 
Rs. 25000 through withdrawal slip No. 998129 from S.B A/ 
c No. 5740. The withdrawal slip was not written by the 
Petitioner there was no other evidence to prove that 
Petitioner has withdrawn the amount or has pocketed the 
amount which was produced regarding withdrawal from 
A/c No. 5740. The witness stated before the Enquiry Officer 
that withdrawal slip was correct and it was signed by the 
customer himself All these facts were not considered by 
the Enquiry Officer. 

3. It was further alleged against the Petitioner that 
while working as cashier on 14-5-2001 one Mr. Krupender 
Reddy deposited a sum of Rs. 7000 in his SB A/c No. 
14684 but he made some errors while writing in 
denominations. He asked the Petitioner to write the correct 
denomination on the reverse of the credit voucher as 
50 X100 = 5000 + 10 X 200 = 2000. However, the counter foil 
was showing the figure as Rs. 17000/- which was remitted 
to the account and on the basis of that counter foil 
Rs. 17000 was credited in the pass book of the customer. 
He brought this fact to the notice of the bank that only 
Rs. 7000 has been credited in his account whereas 
Rs. 17000 has been deposited in his account, thereby the 
Petitioner has not credited Rs. 10000 which was later on 
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given to the customer by the Petitioner. Petitioner has not 
cotunitted any misconduct. Finding of Enquiry Officer is 
based on no evidence. Petitioner was not afforded 
opportunity to cross-examine the witnesses. Disciplinary 
Authority has based his order on the finding of the 
Enquiry Officer which is perverse as such, it deserves to 
be quashed and Petitioner deserves to be reinstated in the 
service with all consequential benefits. 

4. Counter statement has been filed by Respondent 
management wherein the management has contended that 
the enquiry was conducted in fair manner observing 
principles of natural justice, adequate and full opportunity 
was afforded to the Petitioner. It was alleged that Petitioner 
was working as clerk at Moulali branch. Between 
19-3-2001 and 10-8’-2001 he was allotted with the duty of 
cashier from 20-3-2001 to 26-5-2001 and again from 
27-6-2001 onwards. While working so he was placed »jnder 
suspension vide letter No. 1444/200l/8(WS)/IRS/80 dated 
10-8-2001 for commission/omission on his part which 
facilitated the fraudulent withdrawal exposing the bank to 
serious financial loss and also for not accounting the 
amount received from a customer properly. Subsequently 
he was served with a charge sheet dated 19-12-2001 and 
corrigendum dated 12-1-2002. In the charge sheet he was 
charge sheeted with three gross misconducts which is 
mentioned at Para No. 2 above. Charge sheet was served 
on Petitioner. He filed his explanation. The explanation 
was not satisfactory as such, the domestic enquiry was 
ordered to be held. Notice was given to the Petitioner. He 
participated in the enquiry. Enquiry was conducted on 
various dates between 22-2-2002 to 13-3-2002. Petitioner 
participated in the enquiry along with defence 
representative. Management produced 44 documents and 
three witnesses to sustain the charges. Workman submitted 
the documents but did not produce any evidence on his 
behalf On conclusion of the enquiry, Enquiry Officer 
submitted his report holding the misconducts 1, 2 and 3 
were proved against the delinquent employee. The enquiry 
report was sent to the delinquent employee vide letter 
dated 22-4-2002 advising him to make submissions on the 
basis of which dismissal order was passed. As such, it 
was found that Petitioner committed fraud which was 
serious misconduct for which the punishment of dismissal 
was the only proper punishment in the case. Petitioner 
filed appeal which was dismissed vide proceeding dated 
6-8-2002. There after this ID has been raised by the 
Petitioner. 

5. It has further been alleged that before this action, 
the Petitioner was dismissed from service due to his 
conviction in a criminal case, but later on he was reinstated 
after acquittal from the Appellate Court as such, previous 
conduct of the Petitioner was also not very satisfactory. 
His increment for one year was stopped in the year 1990 
while working at Anantpur branch, he was charge sheeted 
in the year 1993 for creating forged vouchers and he was 


awarded with stoppage of one increment with cumulative 
effect. Further, the Pet itioner was charge sheeted for the 
misconduct of abetting Branch Manager for accepting 
bribes for which he was convicted, later on from appeal he 
was acquitted. Thus, it can not be said that the previous 
conduct of the Petitioner was very fair and blemishless. 
The petition is devoid of any merit and deserves to be 
dismissed. 

6. In this matter the Petitioner challenged the legality 
and validity of domestic enquiry, that question was decided 
by my Learned Predecessor who has passed an order on 
20-10-2004 holding the enquiry to be legal and valid and 
the matter was posted for arguments under Sec. 11 A. 

7. Both the parties have filed their written arguments 
which has been considered by Tribunal. 

8. It has been argued by the Learned Counsel for the- 
Petitioner workman that with regard to the withdrawal Of 
Rs. 25000 fr om S.B. A/c No. 5740 of Mr. B. Balaraju, as per 
the rules withdrawal slips are issued at the S.B account 
counter by the concerned clerk cr supervisor after 
verification of the pas:; book. There was no evidence before 
the Enquiry Officer tht t withdrawal slip No, 998129 through 
which Rs. 25000 was withdrawn, has been forwarded by 
the Petitioner Government Examiner of Questioned 
Documents has opined that the signature of the depositor 
is not in the hand writing of the Petitioner. Token No. 25 
was issued for this withdrawal. The token Number was 
also not in the handwriting of the Petitioner as such, the 
Petitioner cannot be communicated with this transaction. 
The said entry was made in the handwriting of the 
Manager, as such. Petitioner can not be entered with the 
said transaction and the finding of the Enquiry Officer is 
perverse. The cashier duty is only to call the token number, 
collect the token number and pay the cash. There is no 
rule in the banking system that the cashier is to verify the 
genuineness of the instrument. The instrument in question 
reached the Petitioner after completion of all the formalities 
and verification. All these material questions were not 
considered by the Enquiry Officer as such, the charge 
No. 1 cannot be said to be proved against the Petitioner. 

9. He has further argued that the Petitioner was 
discharging the duty as cashier on 4-5-2001. On that date 
Mr. Krupender Reddy deposited a sum of Rs. 7000 in SB 
A/c No. 14684. He filled credit slip for a sum of Rs. 7000 in 
words and figure. He made some error while writing in 
denominations. Petitioner simply requested the depositor 
to correct the denominations which was written as 
50 X 100“5000and 10 200-2000 and depositor signed on 
the voucher. However, the counter foil was showing that a 
sum of Rs. 17000 was deposited in the account. On the 
basis of the counter foil, the clerk in S.B, section has 
credited a sum of Rs. 17000 in pass book of the customer. 
The said customer approached the Manager and informed 
him that a sum of Rs. 17000 is shown as credit in his puss 
book but in bank records only a sum of Rs. 7000 was 
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credited. Then Branch Manager asked the Petitioner 
regarding that transaction, the Petitioner informed the 
Branch Manager that the mistake was committed by the 
customer. The alleged counter foil was not produced by 
the Enquiry Officer. Hence, the charges levelled against 
the Petitioner could not have been sustained. 

10. It has further been alleged that on 24-8-2001, the 
customer addressed a letter to the Manager that on 

24- 5-2001 he went to Manager’s cabin, collected his pass 
book and Rs. 10000 by way of cash. The cash book closed 
with Rs. lOOOO credited to the said customer’s account on 

25- 5-2001. The clerk ofS.B. Department Sri B.A. Bandi, 
stated before the Enquiry Officer that on 25-5-2001, the 
credit slip of Rs. 10000 came from Manager’s cabin. The 
witnesses tried to link a payment obtained by the Petitioner 
through the account on 25-5-2001. At the same time the 
counter foil was not shown to the Petitioner nor it was 
produced before the Enquiry Officer. Branch Manager who 
was eye witness to the transaction was not produced as a 
witness before Enquiry Officer. The Enquiry Officer has 
accepted the statement of two attendars who were not 
connected with this transaction, as such, the finding 
arrived at by the Enquiry Officer is perverse. The Enquiry 
Officer has accepted such evidence which is not 
admissible. It is further argued that no material witnesses 
were brought before the Enquiry Officer by the 
management thereby the case of the Petitioner become 
prejudiced, finding of the Enquiry Officer is perverse and 
no punishment of dismissal could have been passed on 
the basis of such a finding. Further, there is no evidence 
that the Petitioner worker has withdrawn Rs. 25000 and 
Rs. 200 on two different dates from S.B. A/c No. 5740 of 
Mr. B. Balaraju. The only evidence which was produced 
by the management was that the Petitioner being cashier 
on the alleged dates has dealt with those transactions and 
he has made the payments. The accountholder was not 
produced by the management nor there is any witness 
that Petitioner himself has pocketed the money. The same 
way there is no evidence on record before the Enquiry 
Officer that the Petitioner received Rs. 17000 on 
14-5-2001 from Mr. M. Krupender Reddy and Petitioner 
deposited only Rs.7000 in his S.B. A/c No. 14684 and he 
pocketed the remaining Rs. 10000. Whatever evidence was 
produced by the management was hear say evidence which 
was not acceptable in evidence and no credence would 
have been given to such an evidence, as such, there was 
lack of evidence before the Enquiry Officer. Further it was 
not Petitioner who has interpolation in the deposit slip of 
Mr. M. Krupender Reddy and has deposited only Rs. 7000 
and pocketed Rs. 10000. 

11. Against the above argument of the Learned 
Counsel for the worker Respondent’s counsel has filed 
written argument submitting therein that the domestic 
enquiry is not a civil or criminal proceeding and it does 
not require the same standard to prove charges as required 


in criminal cases or civil cases. In the departmental 
proceeding it is only preponderance and probability 
proved by the management against any delinquent 
employee. He has relied upon the case law of Hon’ble 
Supreme Court and Hon’ble High Court to substantiate 
his argument. He has further argued that management 
witness MW’I Mr, R. Jaya Prakash who was Vigilance 
Officer and who has investigated the matter deposed 
before the Enquiiy Officer. He produced 44 documents 
Ex.Ml to M44 and stated before the Enquir)' Officer that it 
was the Petitioner worker who was working as cashier on 
3-8-2001, on that dale he has paid or withdrawn Rs. 25000 
against token No. 25 which was not issued on that date to 
any of the customers, said token was issued on 
1-8-2001. There was no entry of the token, said token 
number was not issued on 2-8-2001 and 3-8-2001. There 
was discrepancy of Rs. 25000 in the Saving Bank 
Accounts closing balance which was not informed by the 
Petitioner workman to his superiors and the matter came 
to light on the next date when Petitioner went on leave. He 
further stated that the same way Rs. 200 was withdrawn 
by Petitioner worker from same account. The Petitioner 
admitted that he has not seen the face of the person who 
collected the amount. He simply seen his palm and paid 
the amount. He did not verify the signature etc. Again 
MW2 Sri D. Narasimha Murthy, who was Assistant 
Manager has stated that at the time of the incident he 
was working in Scroll, Current/DD, Term Deposits, Day 
Book, OG 1 and on 14-5-2001 he entered in the passbook 
of Mr. M. Krupender Reddy a sum of Rs. 17000 which was 
written in the counter foil in the hand writing of the 
Petitioner, later on it was detected that the payment slip 
was for Rs. 7000. When the matter was brought before the 
notice of the Manager by the depositor, Petitioner 
reluctantly admitted that he did not deposit Rs. 10000 and 
assured to pay next day. Next day the Petitioner filled in 
the deposit slip in his own hand writing and deposited 
Rs. 10000 in Mr. M. Krupender Reddy’s account in his 
presence. Thus, the non-deposit of Rs. 10000 in the 
account of Mr, M. Krupender Reddy on 14-5-2001 handed 
over to the Petitioner worker and later on returning 
Rs. 10000 by Petitioner depositing the same in the account 
of Mr. M. Krupender Reddy proved that he was the person 
who made interpolations in the deposit slip of Mr. M. 
Krupender Reddy on 14-5-2001, deposited only Rs. 7000 
out of Rs. 17000 and the remaining amount was paid by 
him is fully proved by the evidence of MW2, as such it 
can not be said that the finding of the Enquiry Officer was 
perverse or without any evidence. Same way there is 
evidence of MW3 who has supported the contention or 
statement of MW2. Thus, the misappropriation of Rs. 10000 
handed over by Mr. M. Krupender Reddy to deposit the 
same in his account is fully proved and management has 
not committed any illegality' in dismissing the services of 
the Petitioner, as Petitioner his being an employee of 
banking institution from whose employees higher standard 
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of integrity and honesty is desirable and required because 
the bank employees are handling with the money of public 
and if such incidents will occur in the bank the faith of the 
people will diminish and the entire institution will collapse, 
thus, management was constrained to dismiss the 
Petitioner and there is no illegality in dismissal order of 
the management. 

12.1 have considered the above argument and I have 
gone through the entire material available on the record. 
This Tribunal has to consider: 

(I) Whether the action of management of Syndicate 
Bank, Hyderabad in dismissing Sri J. Narayana Reddy, 
Clerk/Cashier, Moulali Branch from services w.e.f. 
23-5-2002 is justified and proper ? 

(II) To what relief if any the workman is entitled? 

13. Point No. (I) : It is not disputed between the 
parties that the Petitioner workman was working as cashier 
on 3-8-2001 and 14-5-2001. It is also not disputed that the 
Petitioner has made payment of Rs. 25000 against token 
No. 25 and withdrawal slip from S.B. account No. 5740 of 
Mr. B. Balaraju. It is also not disputed that he also had 
made payment of Rs. 200 on 25-7-2001 from the same 
account of Mr. B. Balaraju. It is also not disputed that on 
2-8-2001 and 3-8-2001 token No. 25 was not issued to any 
of the customers for collecting the withdrawal amount. 
Mr. M. Krupender Reddy has deposited some amount 
which was handed over to the Petitioner worker. According 
to the management Mr. M. Krupender Reddy has come to 
deposit a sum of Rs. 17000, however, the Petitioner has 
deposited only Rs.7000. It has to be seen whether the 
management was able to prove that withdrawal of Rs.25000 
and Rs.200 by the worker and receiving Rs. 17000 on 
14-5-2001 from Mr. M. Krupender Reddy and deposited 
only Rs.7000 in his account. I have gone through the 
evidence and material placed before the Enquiry Officer. 
The Enquiry Officer has relied on 44 documents Ex. Ml to 
M44. There is evidence of Vigilance Officer 
Mr. R. Jaya Prakash that he inquired into the matter and 
found that the Petitioner workman has paid Rs.25000 from 
the S.B. A/cNo. 5740 of Mr. B. Balaraju on 3.8.2001 which 
is not a disputed fact. The dispute is that whether he paid 
to the person concerned Mr. B. Balaraju or not. The 
workman has not come up with any explanation or evidence 
that he was not at fault or he was not a party to the fraud 
in withdrawing Rs.25000 from S.B. A/c No.5740 of Mr. B. 
Balaraju. Since money was paid by the Petitioner worker, 
his duty was to verify the correctness of the person to 
whom he is making payment of such huge amount who 
has never withdrawn such a highest amount out of his 
account. In the same way there is evidence of MW2 and 
MW3 that Petitioner has made a payment of Rs. 10000 
which he did not credited to the account of Mr. M. 
Krupender Reddy. 

14. It has been argued by the counsel for the 


Petitioner that Manager who was incharge of the Branch 
on 14-5-2001 and 25-5-2001 has not been examined nor 
Mr. M. Krupender Reddy was examined in the case. There 
is evidence of MW3 and MW2 th^t Petitioner himself has 
deposited Rs. 10000 in the account of Mr. M. Krupender 
Reddy on 25-5-2001 has not been explained by the worker. 

If he did not deposit the amount why these two responsible 
employees of the bank depose against him is a mystery 
and that was the reason the Enquiry Officer was 
constrained to come to the conclusion that it was the 
Petitioner who has received Rs. 17000 from Mr. M. 
Krupender Reddy on 14-5-2001, he deposited only 
Rs. 7000 in the deposit slip. He overwrote zero on figure 
one and he was the person who made entry on the reverse 
of the deposit slip to show that the payment is made for 
Rs. 7000. This prove that the management was able to 
prove before the Enquiry Officer that the Petitioner 
workman of this case has indulged in the fraudulent 
activities. He received Rs.17000 on 14-5-2001 from 
Mr. M. Krupender Reddy the customer of the bank for 
depositing the same in his account but Petitioner deposited 
only Rs. 7000 on that date. When enquiry was made by 
the depositor from the bank he was informed that only 
Rs.7000 was credited in his account on 14-5-2001. Then, 
he has shown his pass book where Rs. 17000 was entered 
and upon enquiry, the Petitioner who was cashier on that 
date, admitted that he did not deposit Rs. 10000 and he will 
return the same by next date and deposited that amount 
on 25-5-2001 in the account of Mr. M. Krupender Reddy. 
This prove that the Petitioner has misappropriated that 
amount and he repaid the amount only after detection of 
fraud which is a serious misconduct. The evidence on 
record prove that Petitioner was person who withdrew 
Rs. 25000 from S.B. A/c No. 5740 of Mr. B. Balaraju and 
Petitioner also pocketed Rs. 10000 of Mr. M. Krupender 
Reddy, holder of account No. 14684 on 14-5-2001 which he 
deposited only on 25-5-2001. This act of commission and 
omission is misappropriation of funds of public as well as 
that of bank and thereby the Petitioner has committed 
grave misconduct for which the punishment of dismissal 
from service is the only punishment and in the opinion of 
this Tribunal the management has not committed any act 
of illegality and unjustifiability in dismissing the Petitioner 
from the service. This Tribunal is of the opinion that the 
action of the management in dismissing the Petitioner from 
service is just and proper. Point No. (1) is answered 
accordingly. 

15. Point No. (II): From the discussion of Point No. 
(I) this tribunal is of the opinion that no excessive 
punishment has been awarded to the Petitioner workman. 
He deserves no sympathy from this tribunal. He is not 
entitled for any relief Point No.(Il) is decided accordingly. 

16. The reference is decided that the action of the 
management of Syndicate Bank, Hyderabad is held to be 
justified and proper to dismiss Sri J. Narayana Reddy, 
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Clerk/Cashier, Moulali branch from service w.e.f. 23-5-2002 
and workman is not entitled for any relief 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
1^20 corrected by me on this the 7th day of 

VEDPRAKASHGAUR, Presiding Officer 


Appendix of evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 
NIL nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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Tm, 

NewDelhi, the 17 th January, 2012 

S.O. 596.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Ciovemment hereby publishes the Award (Ref. No 273/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court No. I, Dhanbad now as shown in the 
Anne.xure in the Industrial Dispute between the employers 
in relation to the management of M/s. New India 
Assurance Company Ltd, and their workman, which was 
received by the Central Government on 20-12-2011 

[No. L-17012/13/2000-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD 

In the matter of a reference U/s, 10( I )(d)(2A) of I.D. Act. 

Reference No.273 of2000. 

Parties : Employers in relation to the management of 
M/s. New India Assurance Company Ltd. 

AND 


Their Workmen. 

Present ; Shri H. M. Singh, Presiding Officer. 
APPEARANCES: 


For the Employers 
For the Workmen 
State: Bihar 


Shri S. N. Goswami, Advocate. 
None. 

Industry ; Assurance 


Dated,the 12th Dec.,20II 


AWARD 




15-9-2000 the Central Government in the Ministry of 
Labour has, m exercise of the powers conferred by clause 
(d) of sub-sec. (I) and sub-sec. (2A) of Section 10 of the 
Indusnial Dispute Act, 1947, referred the following dispute 
tor adjudication to this Tribunal: 


Whether the action of the management of 
M/s. New India Assurance Company Limited in 
terminating the services of Shri D. K. Prasad w.e.f. 
12th July, 1994 is justified? If not, what relief the 
workman is entitled to ?” 


2. This reference was fixed on 14-10-2011 for 
adducing evidence by the workman, but inspite of several 
adjournments none appeared on behalf of the concerned 
workman for taking any step. Registered notice was also 
sent on 26-5-2^ * the concerned workman, which was 
ret-med ur .d.vered. It, therefore, appears that the 
L .erne^ )rkman is not interested to contest the case. 

3. In View of s- b circumstances, I render a ‘No 
Dispute’Av^rd in the present reference case. 


H. M. SINGH, Presiding Officer 
18 2012 

’^.3Tr. 597.-fqqn; 1947 (1947 

^ 14^ vm 17 ^ 3T^ ^ ^ 

^ ^ 64/2003 ) ^ 

^ t 4 ^ 18-01-2012 8II I 

[u 1^^-12012/6/92-331^ 3317 (^-I)] 
^*^71 fW, 33ffi^Tfr 
New Delhi, the 18th January, 2012 

S.O. 597.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 64/2003) 
of the Centra! Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Buldhana Gramin Bank and their 
workman, received by the Central Government on 
18-01-2012. 


294 G1/201? -24 


[No.L-12012/6/92-IR(B-l)] 
RAMESH SINGH, Desk Officer 
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annexure 

BEF'ORE SHRIJ. R CHAND, PRESIDING OFFICER, 
CGFT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/64/2003 Date: 30-12-2011. 

Party No. 1 ; The Chairman, Buldhana Gramin Bank, 

Head Office, Sangam Chowk, Buldhana, 
Maharashtra-443001. 

Vs. 

Party No. I : Shri Suresh N. iagtap, 

C/o. Shri Dilip Shirsat’s House, 

In front of John’s Bunglow, Ward no. 28, 
Buldhana, Maharashtra-443001. 

award 

(Dated: 30th December, 2011) 

In exercise of the powers conferred by clause (d)of 
sub-section (!) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of Buldhana Gramin Bank and their workman 
Shn Suresh Narayan Jagiap, for adjudication, to Central 
Government Industrial Tribunal, Jabalpur as per letter 
No.L-12012/6/92-IR (B-lII) dated 25-03-1992, with the 
following schedule 

“Whether the action of the management of Buldhana 
Gramin Bank, Buldhana, in dismissing the services 
of Shri Suresh Narayan Jagtap, part-time Messenger- 
Cum-Driver w.e.f. 29-06-1991 is legal and justified'’ 

If not, what relief the vwkman is entitled to?” 
Subsequently, the reference was transferred to this 
Tribunal for disposal in accordance with law. 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman, 
Shri Suresh Narayan Jagtap, (“the workman” in short) filed 
his statement of claim and the management of the Buldhana 
Gramin Bank (“Party No. in short) filed its written 
statement. The case of the workman is that he has studied 
up to 8th standard and he holds a valid licence for heavy 
vehicle and he was appointed on 12-10-1988 in the 
Buldhana Gramin Bank, Buldhana. in the capacity of 
Messanger-Cum-Driver on a pay of Rs. 30 per day and 
carried his duties very sincerely and honestly and 
Shri V.S. Chouhan, the then Chairman of the Bank used to 
engage him in his residence to perform domestic work and 
he was regularized in the service w.e.f 01-04-1990 m a 
regular scale as Messenger-Cum-Driver and on 
16-07-1990, wife of the Chairman asked !iim to wash clothes, 
but he refused to do the same, so the Chairman threatened 
him to dismiss from service and one day, while he was 
carrying a full bucket of water from the ground floor to the 
second floor, he collapsed and became unconscious and 


he was taken to the dispensary by the Chairman and 
therefore, the Chairman bore grudge against him and 
01-08-1990, a letter was given to him alleging that he 
received bribe from one Kaneherkar and Alhat and he 
submitted his reply denying such allegations and stating 
that the allegation was totally false and by order dated 
27-09-1990, the Chairman brought down his pay to 50% of 
the total and being aggrieved by such order, he filed a 
complaint before the Industrial Court, Amravati and the 
Chairman filed his reply in the Industrial Court, denying 
about the incident of 16-07-1990 and on 17-10-1990, a 
charge sheet was served on him on the allegation ot 
receiving bribe of Rs. 200 and 150 from Shri Kaneherkar 
and Alhat respectively and pressurizing the officer, who 
was appointed to conduct the enquiry and he was not 
supplied with documents and li. t of witnesses along with 
the charge sheet and the enquiry was not conducted fairly 
and he was not allowed to be represented by an employee 
of the Central Bank of India and the principles of natural 
justice were not followed and the enquiry was conducted 
in a haphazard manner and the enquii^ officer was biased 
and he recorded the proceeding as directed by the 
presenting officer and during the enquiry he was not 
allowed to put relevant questions to the witnesses and 
the enquiry officer prepared the report totally one sided 
and the findings are perverse and basing on such perverse 
report a final show cause notice was served on him on 
29-06-1991 and the punishment of dismissal is shockingly 
disproportionate and illegal and the appeal preferred by 
him on 12-07-1991 was rej ected by order dated 27-11-1991 
and as such, the dismissal order dated 29-06-1991 is liable 
to be set aside and he is entitled to be reinstated in service 
with continuity and full back wages. 

3. The party no. 1 in its written statement has pleaded 
interaliathat the workman was appointed initially as casual 
worker on daily wages of Rs. 30 on 12-10-1988 and the 
appointment was temporary and work was given as and 
when required and the workman was never engaged to 
perform domestic work in the house of the Chairman and 
the question of the Chairman of having grudge against 
him due to his refusal to perform domestic work does not 
arise and by letter dated 01-08-1990, the explanation of 
the workman was called for as complaints were received 
from Kaneherkar and Alhat that the workman demanded 
and received illegal gratification by way of bribe with a 
promise to provide them regular employment in the bank 
and during the probation period, as the work of the 
workman was found most unsatisfactory, he was not 
confirmed in the regular full time post and though the 
services of the workman should have been terminated 
without showing any reason for such unsatisfactory 
performance, he was shown mercy and was not removed 
from service but was engaged as part time employee by 
order dated 27-09-1990 and on 17-10-1990, a charge sheet 
was issued on the allegation of acceptance of bribe and 
pressurizing the officer, who conducted the enquiry and 
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after submission of the reply by the workman, a ftill fledged 
enquiry was conducted and the request of the workman 
to engage an employee of the Central Bank of India was 
rejected as the rules do not permit the same and request of 
the workman for appointment of an advocate in his defence 
was also turned down, as he had no right to be represented 
by an advocate and the enquiiy^ was conducted in a fair 
mariner and the principles of natural justice were followed 
and the Chairman was staying alone at Buidhana arid his 
t^ily was staying at Indore and after proper and legal enquiry 
the punishment of dismissal from service was imposed and 
the pmiishment is justified. The pany no. 1 has also pleaded 
ftiat the Central Government is not the appropriated 
Government to make the reference and it is within the 
jurisdiction of the Labour Court constituted under the 
au^ority of the Maharashtra Government to entertain the 
industrial Dispute, if referred to it by the state government, 
which IS the appropriated Government in this case. 

necessaiy to mention here that after transfer 
of the reference to this Tribunal fordisposal in accordance 
w dh law, notices were issued to the parties, in response to 
which the party no. I appeared. However, the workman 
<iid not appear at all. The Party No. I also on 7-4-2008 and 
f .creafter did not appear. So the case was cLsed for award. 

5. In this case, the workman has challenged ihe 
legality' of the departmental enquiry, so the burden was 
on the workman to show that the departmental proceeding 
WHS Illegal and unjustified, by adducing evidence 
ilowever, no oral evidence was adduced by the parties in 
'ois case. No argument was also made. Hence the 
departmental enquiiy conducted against the workm!.. . 

' --d to be legal and proper and in accordance wit! 

pnnciples of natural justice. 

6. It is well settled that when a workman raises a 
disDuie challenging the validity of the removal from 
service, n is imperative for him to Hie written statement 
..«lore the Industrial Court setting out grounds on which 
ic order IS challenged and he must also produce evidence 
.0 prove his ca.se. If the workman fails to appear or to lile 
.vrnten statement or to produce evidence, the dispute 
canimt be answered in his favour and he could not be 
entitled to any relief 

In this case in hand, the workman has failed to 
Drociuce evidence in support of his claim and as such, the 
Hpphcation cannot be answered in his favour. Therefore 

tne workman is not entitled to any relief. Hence it is 
ordered 

ORDER 

! he action ofthe management of Buidhana Gramin Bank 
-'■idhana. in dismissing the services of Shri Suresh 
Narayan .(agtap, Part-time Messenger-curr Driver 
vv e.l. 29-06-1991 is legal and justified. The work , is not 
eiiLiilcd tor any relief 

J. P CHAND, Presiding Officer 


19 2012 

’5Rr.3IT, 598 ,—1947 ( 1947 
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New Delhi, the 19th January, 2012 

S.O. .‘i'IS.—In pursuance of Section n ofthe 
Industrial Disputes Act, 1947, (|4 of 1947) the Central 
( jovemmcni hereby publishes the Award (Ref No. 87/07) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown inlheAnnexure in the Industrial 
Dispute between the management of CPWO and their 

[No. l.-120l2/82/2005-IR(CM-ll)| 
RAMESH SINGH, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 

industrial tribunal-cu.m-labour court, 

JABALPUR 
No. CCri/LC7R^S7/07 

Presiding Officer : Shri Mohd. Shakir Hasan 
Shri Sunil Kumar IJpadhyay, 

S/o Shri Ramjilal Upadhyay, 

Through Shri Ramprasad Singarha, 

Fiat No. 114, Singarha Mohalla, 

Near Pachmatha, Garha, 

''“’“'P'*'' -Workman 

Versus 

The Executive Engineer (Electrical), 

CPWD, B.C.E.D, Ninnan Sadan, 

CGO Complex, 

Bhopal .. 

• .IVIanagemeni 

award 

Passed on this 19ih day olDecember, 2011 

';^'^h^Governmenlorindja, Ministry olTuboLirvidc 
Its Notification No. 1.-42012/82/2005 |R (CM-I|) d ued 

7-9-2007 has referred the following dispute f'or adjudication 
by this tribunal 

"Whether the action ofthe l/xeciitive l/ngineer 
(Elccmcal), CPWD in terminating the services of 
Shri Sunil Kumar Upadhyay w.e.f 18-1-2004 is ie«al 

and justified ? If not, to what relief is the workman 
entitled ?" 
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2. The case of the workman, in short, is that he was 
initially appointed as Pump Operator on 22'3-2003 by oral 
order. Subsequently Shri Neelesh Mishra, Junior Engineer 
issued an order dated 1-6-2003 whereby he was directed 
to perform duty of Pump Operator even on Sunday and 
other holidays. However he was not paid salary but when 
he demanded salary for the period he worked in the 
department, he was terminated orally on 18-1-2004 without 
assignittg any reason. He had worked more than 240 days 
in a calendar year and he was terminated without complying 
the provision of Section 25-F of the Industrial dispute 
Act, 1947. It is submitted that the workman be reinstated 
with back wages. 

3. The management appeared and filed Written 
Statement in the case. The case of the management, inter 
alia is that the workman was never engaged/appointed by 
the department against any post. It is stated that 
M/s. Avon Electrical Works entered into an agreement 
with the department for electrical maintenance of the 
Income Tax Colony. He was employed by the said 
contractor. This fact was admitted by the alleged workman 
in his legal notice given to the department. The contractor 
had removed him from service w.e.f 19-1 -2004. This fact is 
also admitted by the alleged workman in his another legal 
notice. He has never engaged by the department and 
therefore the question to regularize him in the service 
doesnot arise. It is submitted that the alleged workman is 
not entitled to any relief, 

4. On the pleadings of both the parties, the following 
issues are framed for adjudication^— 

I. Whether Shri Sunil Kumar Upadhyay was 
employed by the management/non-applicant ? 

II. If so, whether the action of the management in 
terminating the services of Shri Sunil Kumar 
Upadhyay w.e.f 18-1 -2004 is justified? 

m. To what relief the workman is entitled? 

5. The management after filing Written Statement 
became absent, as such the proceeding proceeded exparte 
against the management on 5-5-2011. 

6. Issue No. I 

According to the workman, he was employed by the 
management whereas the management states that he was 
employed by M/s. Avon Electrical works who was a 
contractor. The workman has stated in his evidence that 
he was orally appointed and thereafter Shri Neelesh 
Mishra, Jr. Engineer had given order to wo?k as Pump 
Operator on 1-4-2003. The said order is not filed, in absence 
of the documentary evidence, the oral eviden e is not 
sufficient to rely. The workman has admitted a legal notice 
filed by the management which is marked as Exhibit M/1. 
Exhibit M/1 is legal notice dated 7-1 -04 given on behalf of 
the workman to the management. The said notice clearly 
'•hr - rhat he was engaged by M/s. Avon Electrical Works 
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as employee on 14- 12-2000. He was paid wages by the 
said contractor. This legal notice is admitted by the 
workman. This clearly shows that he was employee of the 
contractor M/s. Avon Electrical works and not of the 
management. It is evident that there was no relationship 
of employer and employee between the management and 
the alleged workman. This issue is decided against the 
workman and in favour of the management. 

7. Issue No. II & III 

On the basis of discussion, it is clear that there is 
no question to terminate the services of Shri Sunil Kumar 
Upadhyay by the management when he v/as employee of 
M/s. Avon Electrical Works. As such he is not entitled to 
any relief Accordingly the reference is answered. 

8. In the result, the award if massed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
■ 4 ^ ftcnl, 19 2012 

^,3TT. 599.—rqqi<\ 1947 (1947 

^ 14) ^ 17 ^ 
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^ RW (71^^ 79/02) 
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TIM I 

[U Ti^-22012/142/2001-311^ 3IR (Tlh^R-lI] 

New Delhi, the 19th January, 2012 
S.O. 599.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, (14 of 1947) the Central 
Government hereby publishes the Award (Ref No. 79/02) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of Western Coalfields 
Ltd., and their workmen, received by the Central 
Government on 19-01-2012. 

[No. L-22012/142/2001-IR(CM-Il)] 
RAMESH SINGH, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 
No.CGlT/LC/R/79/02 
Presiding Officer : Shri Mohd. Shakir Hasan 
Shri Sk. Ishak 
S/o Shri Karim, 

Chandametta Mangli Bazar, 

PO Chandametta, 

Chhindwara • • Workman 
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Versus 

The Genera! Manager, 

Western Coalfields Ltd., 

Pench Area, PO Parasia, 

Chhindwara .Management 

AWARD 

Passed on this 8th day of December, 2011 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012/142/2001 -IR (CM-II) dated 
29-5-2002 has referred the following dispute for 
adjudication by this tribunal;— 

Whether the action of the Sub Area Manager, 
Newton Sub Area c /CL, Pench Area, PO Parasia,* 
Distt. Chhindwara (MP) in terminating the services 
of Shri Sk. Ishak, S/o. Karim, D.P.R.T. No. 394, 
Mahadeopuri Mine ofWCL w.e.f 2-6-92 is legal and 
justified ? If not, to what relief the workman 
entitled ?” 

2. The workman appeared in person in the 
proceeding on 17-8-05. Thereafter he became absent. 
Lastly the then Tribunal proceeded the reference exparte 
against the workman on 3-3-2008. 

3. The case of the management in short is that the 
workman was habitual absentee unauthorisedly without 
permission and without sanction of leave. In the year 1990, 
he was only 101 days in attendance and in the year 1991 
he was only 26 days on attendance. He was chargesheeted 
on 18-2-2002 under the provision of standing orders. When 
no satisfactory reply was received, the competent 
authority initiated departmental enquiry. Shri M.L. 
Chourasia, the then Dy. Personnel Manager was appointed 
as Enquiry Officer and Shri GG. Vyas was appointed as 
Management Representative. Both the parties appeared 
in the departmental enquiry. The workman submitted to 
engage Shri Jeewanlal as his co-worker which was allowed. 
Thereafter several dates were fixed but the delinquent 
workman or his co-worker did not appear. Lastly the Enquiry 
Officer proceeded exparte against the workman. After 
enquiry, he was found guilty of the charges. The 
Disciplinary Authority issued again showcause with 
enquiry report to the workman. When no response was 
received, the Disciplinary Authority passed the order of 
termination vide order No. 2127 daated 26-9-92. It is stated 
that the full opportunity was given to the workman to 
defend himself. It is submitted that the workman is not 
entitled to any relief. 

4. The following issues are framed for 
adjudication— 

1. Whether the departmental enquiry conducted by 
the management against the workman is just, 
proper and legal? 

11. Whether the management be allowed to prove 
misconduct in Court? 


III. Whether the punishment awarded to the workman 
by the management is just and proper ? 

IV To what relief the workman is entitled ? 

5. Issue No. I & II 

The issues are taken up finally as the proceeding is 
exparte against the workman. The management has 
examined oral and documentary evidence. The 
management witness Shri I.M.B. Kumbhare has supported 
the case of the management. He has stated that the 
workman was habitual absentee. He was chargesheeted 
and the departmental proceeding was initiated against him. 
The workman appeared in the proceeding and submitted 
his application for co-worker. His application is Exiiibit-3. 
The said application was allowed but on subsequent 
dates, neither the workman nor his co-worker appeared 
inspite of notice. Lastly the Enquiry Officer proceeded 
exparte and found him guilty of the charges. The Enquity 
Officer submitted his report. The Competent Authority 
agreed with the finding of the Enquiry Officer and therefore 
showcause notice with enquiry report was issued to the 
workman but there was no response of the workman. The 
Competent Authority thereafter passed the order of 
termination which is Exhibit M/5. His evidence clearly 
shows that full opportunity was given to the workman to 
defend himself His evidence is unrebuHed, There is no 
reason to disbelieve his evidence. I find that the 
departmental enquiry conducted by the management 
against the workman is just, legal and proper and there is 
no need to lead evidence to prove misconduct by the 
management. These issues are decided in favour of the 
management. 

6. Issue No. Ill 

On perusal of the record, it is clear that the workman 
was habitual absentee. There is no perversity in the 
finding. 1 do not find any reason to interfere in the 
punishment awarded by the management. Accordingly this 
issue is decided in favour of the management, 

7. Issue No. IV 

On the basis of discussion made above, 1 find that 
the workman is not entitled to any relief The reference is 
accordingly decided. 

8. In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to fhe 
Government of India, Ministiy of Labour and Emplo^Tnent 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
27 2012 
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33cT:, TF4 . .:'47 

(i 947 ^14)^ ^ 7 Tl ^ '51^ ^^-if ^ FRET '?iT^ 
p., R^^S Rl <T^p!T ^ ^TTTi't PsfF^" 

TjgjTTPR 5«rf iR #n E«n rfe^ ^ ''M ■?f^ trPt 

srPii^ ^ ^ Pt^ ^Ti i STR ^ 
3lP#m ^ ?TTE 10 ( 1 -^) ^ FRTT ^TRTPTl 

^ ’^frjpT '437^ 1R Rd^i^KI ”^44 f44T4 44 ^RT4-PM44 ^ 
3|RnpT4T ^:qT4Tp74nET 44 47747 t I ^4 -.T^ 

v^nqrtFT^FTirT TTR ■RT? EtT 3T4l4 4-^ 3TT4T M4T4 474 i 

‘ ^ 4[f444, arfcT ffe4T 4444 tPtO T4T47 Tr^rffTPrypT 
^ ( 1 ) 3TfER^ 4444 47447^*, 4^44 W ^ (^ff^T) , 0114^1 
^44eT4 (TI^) ^ e 444 4T44T4 (4141) 4RT 444iT 414474 
(471) 44 2800 444, 4200 444 4800 444 m 5400 

-^h 44 ik ^ 44H 444; (2) 347 4 44 1981 47Ej^ 44 
344T7 47 141444147 474 47 Pl^lRd 4T74; (3) 4444 TpTR 
47rT ^ TFRt TTcFlf 471 sfllStRTT 474 44H 447^; 347 (4) 
Trgafif,^ ■gTTt^ 4it "RfP 'M477«T4 374 f 1 

RplRd 71^ 4p t I ’ 

[77. 4PT-41011428/2010--(371^3717 (^-I)] 
7^ f^, 37f4^ 


New Delhi, the 27th January, 2012 

S.O. 600.—Whereas the Central Government is of 
the opinion that an industrial dispute exists between the 
employers in relation to the management, of Ministry ot 
Railways, Railway Board, and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

And Whereas the Centra! Government declined 
reference of the dispute vide letter dated 24-03-2011; 

And Whereas the Central Government reconsidered 
the dispute and desires to refer it for adjudication; 

And Whereas the dispute involves que.stion of 
national irnpoitance, the Central Government is ot the 
opinion that the said dispute should be adjudicated by 
the National Tribunal; 

Now therefore the Central Government, in exercise 
of the powers conferred by Section 7B ot the Industrial 
Dispute Act, 1947 (14 of 1947), hereby constitutes a National 
Tribunal with Headquarters at Mumbai and appoints 
Justice Shri Gauri Shankar Sarraf as its Presiding Officer 
and in exercise of the powers conferred by sub-section 
(1 A) of Section 10 of the said Act, hereby refers the said 
dispute for adjudication to the National Industrial fribunal. 
The said National 'fribunal shall give its award within a 
period of three months. 

SCHEDULE 

“Whether the demands ofthe Union, All India Loco 
Running Staff Association for(i) grant ofGrade pay 
of Rs. 2800, Rs. 4200, Rs. 4800, and Rs. 5400 to 
Assistant Loco Pilots, Loco Pilots (Shunting), Loco 
Pilot (Goods) and Loco Pilot (Passenger) and l.oco 
Pilot (Mail) respectively; (ii) determining the rate of 
Kelometer allowance based on RAC 1981 formula, 
(iii) grant ot ODS allowance to all caders of Loco 
Running Staff and (iv) revision of HOER, is legal 
and justified? To what relief the union is entitled ?” 

[No. L41011/128/20K)-1R(B-I)1 
RAMLSH SINGH, Desk Officer 
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